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MESSAGE FROM THE CHAIR

Our chapter would cease to exist if it weren’t for the

truly amazing sponsors we have.

This year, we are pleased to announce nine

sponsors for the local chapter. Special thanks to

Platinum Sponsor ISS, Gold Sponsors Lamex and

M Moser Associates, and Silver Sponsors IWG,

T1 Glass, The Instant Group, Unispace, Zenith

Interiors and Colliers.

If you’re interested in sponsoring our events, being

a host or sponsoring the food and beverage, please

feel free to reach out to our sponsorship team –

Nick, Paresh or Cheryl! We are always on the

lookout for great spaces to host our live events, as

well as food and beverage sponsors to cater to

these events.

Saving the best for last, and true to our mission of

learning and creating a greater CRE community,

I am extremely pleased to share that CoreNet

Global Singapore Chapter has received 10

scholarship applications in the last month for four

positions we are looking to award. The 10

scholarship applicants came from National

Technological University, National University of

Singapore, and Nanyang Polytechnic.

Director, Occupier Strategy and Solutions, Asia 

Pacific at Knight Frank

Singapore Chapter Chair

Adeline Liew 

CSPO®, DCP®, DCS®, 

MCR.w 

It’s been a wild ride these last two years. I’m

pretty sure each of us has had our fair share of

virtual meetings as well as concerns about not

being able to see family. As safety measures

ease up, we’re extremely excited to welcome

you to an Event-filled year from April 2022 to

March 2023!

Thirteen – the number to remember. That’s the

number of events you, our valued CoreNet

Global Singapore Chapter member, can look

forward to attending.

The good news is we’ve received your feedback

and understand many of you crave the tactile

face-to-face events we used to have pre-COVID.

We’d had two very successful face-to-face

events so far, with both seeing numbers

reaching close to 100!

If you’ve missed out for the past two, not to

worry, because our Gala dinner in October is

one that you should not miss!

Our Events are an avenue for you to Connect,

Learn, Grow and Belong to the CoreNet local

community, which is 210 strong, and 11,000

globally.

.

A lot of work has gone behind the scenes

to set up the Student Scholarship 2022

programme. Josephine and her L&D

team have truly gone above and beyond

to make this a reality, and we are grateful

to support such a meaningful programme.

With this, we hope to grow the CRE

leaders of tomorrow.

Image Source: NDP.gov.sg
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EVENTS

2022 ASIA MARKET OUTLOOK - Are we
Ready?

After many months with Covid restrictions, we had

our first CoreNet Global Singapore Chapter ‘live’
event for the year on Tuesday 15 March; 2022

The event was co-created by CoreNet Global

Singapore Chapter and British Chamber of

Commerce Singapore. On the panel we had:

Elizabeth Laws Fuller (WeWork), Dan Whitmore

(Knight Frank), Nick Hughes (Standard Chartered

Bank) and Vivek Sehgal (Singtel). Expertly
moderated by Neil Salton (ChangeWorq).

We thank the staff from Stephen Riady Auditorium,

NTUC Business Centre for a great event space.

Despite limited networking opportunities, due to a

few remaining Covid restrictions, we thank

everyone for attending with a curious mind and
engaging in the panel discussion.

Show & Tell – JLL in CapitaSpring

With Covid restrictions easing somewhat, we then

had our ‘Show & Tell’ tour on 13 April at the brand

new JLL head-office in the newly completed

CapitalSpring Grade A building in 88 Market Street,
Singapore.

We thank Grit Henoch (JLL) and Martijn Douven

(essensys) for organizing. Also, thank you to Darren

Battle (JLL) for hosting us all and showcasing the

modern workplace with many smart technologies

and hardware to enable in-person and hybrid
collaboration for the future.

Resilience and Adaptability in the

Workplace

This time we were all welcomed at The Executive

Centre Auditorium, Level 49, One Raffles Quay, North

Tower. Great service and hospitality from Nindya

Hadinoto and her team and one of the most stunning

sunsets in town. If you missed this event, stay tuned

as we may be back for another event later in the year.

The topic was co-created with our Platinum sponsor,

ISS. We started with a panel discussion with Karina

Kaufeld Andreasen (ISS), Joanna Barron (Barclays)

and Ben Robinson (Raffles Quay Asset Management).

As the panel was diverse, so were the topics we

discussed: your biggest challenges during Covid, how

adaptable do you think your company was during the

pandemic, is there a single ‘prop-tech’ that will enable

us to be productive in the hybrid world of work and

how complex does it need to be and what do you think

makes a workplace attractive to prospective

employees, and how do you retain good people? It

was both inspiring to hear how they had overcome the

pandemic but also reassuring to hear that we have all

become more resilient and prepared for future global

events like Covid.

Finally, as the panel discussion came to its conclusion,

there was only one more task at hand for the night;

real networking with real people in the lounge. The

atmosphere was unreal as we had to mingle and chat

with our industry peers, some for the first time in

almost two years. Old friends and colleagues, end-

users, developers, suppliers, providers, you name it,

they were all there to finally connect again.

Life is a collage

of events.

‘LIVE’ Events are back for our 

Members !

We are finally travelling,

networking and some might

even have returned to the

office 2-3 days a week. Is this

the new norm, are we out of

the woods?

No one really knows, but I

prefer to be an optimist and

believe we have turned a

corner towards a brighter

future for CRE.

Jan Zesach

Novartis

Events Committee Lead

https://www.linkedin.com/in/janzesachsingapore/


Sponsor an Event

If you are a sponsor or member and

have ideas for other topics that

could inspire and/or educate the

CRE community, please contact us

and we can discuss collaboration
opportunities.

We are always looking for thought

leaders who are willing to share

ideas or future outlooks – the more

connected we are, the greater
opportunity to shape our industry.

What’s coming up?
To ensure our members get plenty of opportunities to network and knowledge share, we are always planning 

both ‘live’ and ‘virtual’ events.  For the next twelve (12) months we are exploring topics like prop-tech, digital 

twin technology, occupancy & utilization data mining, end-to-end digital workflow, destination/experience led 

workplaces, show & tell tours, the future of workplace design, supply chain constraints due to covid, business 

travel and its relevance and finally circular economy, to mention a few.

Event of the Year
But it’s not all academia, serious guest speakers and industry self-

importance, we also need to have fun along the way. Do keep an eye out

for smaller neighborhood catch-ups, pop-up networking events and of

course our upcoming Gala Dinner, A Mask to Remember, which will be

this year’s ‘must go to’ party!

This is where we will reflect on two (2) years of ‘networking hibernation’.

Remember to renew your membership and secure a seat and if you

would like to raise your brand awareness this is the place to be seen,

maybe sponsor the photo-booth, the cocktail bar, the lucky door price,

lanyards, giveaways or a table for your colleagues or clients?

Thank you
As we plan even more ‘live’ events for our Members, much appreciation to the Events team for always stepping up

and deliver engaging, thought provoking and fun events. To all my CoreNet Global Singapore Chapter Board

members, thank you for your relentless support in the last few years. Also, the volunteers who run all our sub-

committees, keep up the good work and thank you.

Finally, thank you to our Sponsors for their continued support and I will look forward to co-creating relevant and

exciting events for all our Members in 2022 and beyond.

Click on the below icons and connect with us!

Oct 13 

2022

For Early Bird tickets, get 
them HERE by 15 Sep 2022 !

https://www.linkedin.com/company/corenetglobal-singaporechapter/
mailto:singaporecapter@corenetglobal.org
https://twitter.com/CoreNetSG
https://vimeo.com/corenetsgchapter
https://vimeo.com/corenetsgchapter
https://vimeo.com/corenetsgchapter
https://singapore.corenetglobal.org/home
https://resources.corenetglobal.org/Meetings/Meeting.aspx?ID=13202


Life is a collage

of events.

‘LIVE’ Events are back for our 

Members !

We are finally travelling,

networking and some might

even have returned to the

office 2-3 days a week. Is this

the new norm, are we out of

the woods?

No one really knows, but I

prefer to be an optimist and

believe we have turned a

corner towards a brighter

future for CRE.

Jan Zesach

Novartis

Events Committee Lead

A Mask to Remember
EXCLUSIVE SPONSORSHIP PERKS

For Early Bird 

tickets, get them 

HERE
by 15 Sep 2022 !

SPONSORSHIP DETAILS HERE !

Oct 13 

2022

https://www.linkedin.com/in/janzesachsingapore/
https://resources.corenetglobal.org/Meetings/Meeting.aspx?ID=13202
https://drive.google.com/file/d/10ZwaiEZxw0zgDNngWMFQ_tjQin7Pcg7e/view


COMPLETED 
EVENTS

Click for full events listing 

https://singapore.corenetglobal.org/

home

https://singapore.corenetglobal.org/home


DIGITAL 

TRANSFORMATION
25 AUG 2022 | THE EXECUTIVE CENTRE



SHOW N TELL & 

NETWORKING
28 JUL 2022 | SALESFORCE



SHOW N TELL & 

NETWORKING
13 APR 2022 | JLL



UPCOMING 
EVENTS

www.linkedin.com/company/corenetglobal-singaporechapter/events/

Oct 13 

2022

Amsterdam 

Global Summit

For Early Bird tickets, get them HERE by 15 Sep 2022 !

For full event listings click here !

https://www.linkedin.com/company/corenetglobal-singaporechapter/events/
https://resources.corenetglobal.org/Meetings/Meeting.aspx?ID=13202


Hello again – is that you ?

The world has changed, society and people have changed and attitudes to work and work life have

changed. We are in the midst of a global experiment to find solutions to these changes.

The evidence would all seem to suggest that successful re-integration of employees to a physical

workplace can be achieved if a structured enterprise solution is deployed. One which starts with

understanding why it is a good thing for both company and employee and builds solutions to

mitigate the downsides and accelerates the positives.

Is it possible therefore to conclude on 5 prioritized leadership actions for CRES, HR 

and Communication to collaborate on.

1. One size does not fit all. An overarching policy that expects everyone to return to the office

for the exact same amount of time signals to the organization that leaders are trying to go back

to old ways of working, rather than adapt to the “new normal.” When determining return-to-

office policies, leaders could adopt a mindset of purposeful presence, embrace nuance and

focus on the type of work and collaboration when determining where work needs to happen.

2. Get clear on why. It’s insufficient to say that employees need to return to the office “for the

culture.” Rather, leaders should be more specific about why a hybrid working model is needed

and how a periodic in-person presence fits into the broader vision and strategy of the

organization.

3. Acknowledge the impact on work-life. Whether working in the office or remotely, employees

still have the same work-life responsibilities, including childcare, elderly care or even having

the washing machine fixed. Leaders must acknowledge the impact that the return to office has

on work-life and go one step further to highlight what the organization will do practically to

support employees in navigating both.

4. Treat it as engagement, not communication. Return-to-office announcements shouldn’t

just be memos shared one time by the CEO. Instead, leaders at all levels of the

organization need to actively engage their teams in two-way dialogue, both to share

information and create an upward channel for employees to discuss what it means for them

and voice any suggestions, thoughts or concerns surrounding new ways of working.

5. Consider it a living document, not a commandment. Leaders should acknowledge

that return-to-office plans are likely to evolve and change. With the future course of

COVID-19 uncertain and leaders learning in real time what operating models work best

for their organization, return-to-office plans and announcements need to be living

documents that are constantly evaluated, refreshed, and re-communicated.

Let’s connect people and places to make the world work better.

Gitte Andersen, Group workplace industry advisor & thought leader ISS.

https://www.mckinsey.com/business-functions/organization/our-insights/its-time-for-leaders-to-get-real-about-hybrid
https://www.mckinsey.com/business-functions/organization/our-insights/culture-in-the-hybrid-workplace


Hi Young Leaders!
My name is Kimberly, the incoming Young Leader Chairperson

taking over from Stacey who is transitioning to the Treasurer

position!

A big shout out to Stacey and the outgoing YL sub-committee

members for keeping the Young Leader group engaged during a

year of unexpected twists and turns!

Like all of you, we are looking forward to a great year ahead with

a roster of exciting events and activities planned by the CoreNet

Events committee! The aim for this year’s Young Leader

committee is to rebuild the Young Leaders community, to

increase level of connectivity and gain access to peers and

industry players to help them succeed in the CRE world.

You can expect boundless opportunities to engage and network

with like-minded industry peers and senior executives through

face-to-face events. Working together with me to drive that vision

throughout the year will be a team of young industry rock stars,

my sub-committee members, Jason Yap, Jean-Baptiste

Calemard, Evelyn Leonard and Chang Wing Yan.

We’d like to invite the YL community to join us at our monthly

drinks, Young Leader of the Year Awards, Mentor Program and

other upcoming events through our Linkedin Page or our YL

WhatsApp group chat! We would highly encourage you make

use of the 30-day free trial membership to bring a peer or

industry friend to one of these events, if you fancy!

The team and I will be happy to hear from you on feedback and

suggestions to ensure we are providing the best possible

experience for your membership, please feel free to reach out

with suggestions or ideas to address topics that will better suit

the changing needs of a YL in our industry!

I look forward to connecting with all of you soon,

Let’s 

Connect!

We have a Young 

Leaders 

WhatsApp group 

where you can 

share thoughts or 

ask questions to 

other Young 

Leader members. 

Scan the code to 

join the Young 

Leaders 

WhatsApp Chat

Kimberly Chew  周倩文

Senior Manager – Client 

Services WELL AP

M +65 9758 2330 T  

+65 6438 4088

M Moser Associates

City House #06-01 36 

Robinson Road



Left to right: Paul M’crystal, Steve Louie, Aine Wong, Anoma 
Baste, Josephine Lee, Anna Williams & Genevieve Wong

LEARNING & DEVELOPMENT 
SUBCOMMITTEE

We had a colourful meet-up as we celebrate

LGBTQIA Pride Month, recognising and

embracing the diversity within the team and

CoreNet Global SG Chapter! L&D has also grown

from strength to strength as we welcome 2 new

members Anna Williams and Kenneth Teo.

We look forward to bringing you our wildly popular

“Learn, Unlearn, Relearn Series” and the next

season of “MentorConnect”. This year we are

extremely excited to launch our inaugural “Student

Scholarship Program” as we connect with

students of Institute of Higher Learnings and have

them join us for a 1st hand experience of learning,

navigating and building their own branding within

the CRE industry.

Leading the charge on Diversity, Equity &

Inclusion, we are very proud to have the CoreNet

SG Chapter’s DE&I Ambassador / Amona Baste

on our team. We strongly encourage you join us in

this DE&I movement by stepping forward to make

your pledge.

It is equally important to invite someone to a party

and to remind ourselves to dance with them.

Reach out to us to pledge!

Anna Williams

Kenneth Teo

https://www.linkedin.com/in/awilliams88/
https://www.linkedin.com/in/kennethteojy/


Engagement Session with 

NUS School of Building & 

Real Estate

LAUNCH OF CORENET GLOBAL SG 
CHAPTER’S INAUGURAL “STUDENT 

SCHOLARSHIP PROGRAM”  



MEMBERSHIPS

As Singapore continues to take 

steps out of COVID-19 

restrictions, we have enjoyed 

seeing cross-border travel open 

up again and workers returning to 
the office.  

What an exciting time to be in the 

CRE sector, as we face the 

challenge of reinventing the 

workplace experience for this new 
world of flexibility. 

It’s also never been a more 

exciting time to get involved with 

CoreNet Global Singapore 
Chapter.

We had ongoing engagement 

during 2021 with many virtual 

learning events, but nobody can 

argue against the value of in-

person networking, and we were 

thrilled to be able to start bringing 

members together in-person 

towards the end of 2021, under a 

COVID-safe format delivered at 

HUONE Events. This trend 

continued into 2022, as 

restrictions around gatherings 

continued to ease.  Members 

have enjoyed some excellent 

auditorium sessions put together 
by the events and L & D teams.

Our membership “theme” for 2022 is “Reconnect”.

Creating many and varied opportunities for members

to network in-person is a high-priority for the

membership subcommittee this year. We know this is

a key value driver for members.

One of the ways we are doing this is through our

neighborhood groups. Something that took off during

COVID when we had restrictions on numbers and

were working from home; the idea was to create

opportunities to meet up in small groups closer to

home. This has evolved and taken a life of its own,

with regular get-togethers happening where we get to

know each other in an informal, more social setting.

Reconnecting in 2022

If you’re not part of a neighborhood group yet

you’re missing out. We encourage you to join

one or more of our neighborhood groups. You

can do so by clicking here and you will be

added to your local WhatsApp group.

This neighborhood concept has evolved

further, since we are no longer restricted to

small groups, which has enabled us to host a

couple of impromptu combined “pop-up”

networking events. Our recent pop-up event

in May, hosted by WeWork, attracted around

100 members.

As expected, member numbers fell-off slightly

during the years of ongoing restrictions… with

many colleagues leaving their roles or leaving

Singapore. We’re happy to report that we are

back! We’ve welcomed over 50 new

members so far in 2022, and fast approaching

pre-Covid membership levels. Member

engagement is also tracking highly... and we

have a particular focus on improving the

onboarding experience for new-members.

New members are contacted personally by a

committee member, for a more personal

welcome… as well as supporting them to get

the most out of their membership, such as

joining a neighborhood group.

It really is a symbiotic relationship. The more

engagement we can encourage from

members new and old, the better the member

experience and return on investment.

We’re looking forward to catching up with you

in person at the next pop-up networking or

one of the other signature events the chapter

is currently finalizing.

August Neighbourhood Group @ Marina Bay



Have you been a CoreNet Global Singapore Chapter 

member for over 5 years?

Do you know about our CNG+ our Loyalty Program? Click 

here for more details and see how you can benefit from 10% 

discount when you renew your membership with us. 

(Offers are non-cumulative and only the highest offer applies). 

CLICK HERE

FOR NEW MEMBERSHIP

Join us now and get 15% 

discount

Trial Membership.  
Try us out!

Enjoy all the benefits of a paid member

• Join members only events & get special rates

• Participate as a mentee or mentor

• And much more!

Once the 30-Day Trial is complete, join and save 15% with GROW15 

at checkout.

Renew your membership 

before end December to 

get a 5% discount

Have you been a CoreNet Global Singapore 

Chapter member for over 5 years?

Do you know about our CNG+ our Loyalty Program? Click 

here for more details and see how you can benefit from 10% 

discount when you renew your membership with us. 

(Offers are non-cumulative and only the highest offer applies). 

CLICK HERE

NEW Member

15% DISCOUNT 

CODE

“RESG15"

30 days TRIAL

Membership

Hybrid Work: Key Issues to Consider

Now that organizations may actually begin returning to the workplace, the question

is – how will ‘hybrid work’ work? We believe organizations will need to take the

following steps in order for hybrid work and the hybrid workplace to be effective

include:

Let go of old assumptions about work – like ‘if people aren’t in the office, they’re not

productive’.

Assess job functions and work processes to determine which are most effective

when completed in the office, at home, or in the 3rd space.

Based on the assessment of job roles and activities, define the workplace locations

and specific work setting that will support these different functions.

Maximize the adaptability designed into workspaces to simplify future requirements

for change.

Engage employees at all levels of these decision-making processes.

Read Full Article at Learning Labs

REFER A MEMBER

https://www.corenetglobal.org/cngplus
https://www.corenetglobal.org/join/tcontent.aspx?ItemNumber=21029&navItemNumber=20986
https://www.corenetglobal.org/cngplus
https://www.corenetglobal.org/join/joinnow.aspx?ItemNumber=21061&navItemNumber=20770&navItemNumber=20754
https://bit.ly/3iPi7XJTrial
https://bit.ly/3iPi7XJTrial
https://www.allsteeloffice.com/insights/blog/hybrid-work


OUR CHAPTER SPONSORS

PLATINUM

SILVER

GOLD



Be a Chapter Sponsor

GOLD SILVER

PLATINUM

Contact Us for more details  

singaporechapter@corenetglobal.org

mailto:singaporechapter@corenetglobal.org


Have you been a CoreNet Global Singapore Chapter 

member for over 5 years?

Do you know about our CNG+ our Loyalty Program? Click 

here for more details and see how you can benefit from 10% 

discount when you renew your membership with us. 

(Offers are non-cumulative and only the highest offer applies). 

CLICK HERE

A “living lab” study – how do we respond to 

our new work styles and the hybrid 

environment?
GLOBAL EVENTS

Back to 

Singapore in 

2023!

Given the short notice to

exit our previous

premises, we were

presented with an

opportunity to reinvent

our work practices and

workplace, to create a

destination and

collaborative

environment.

The concept was to

convert the office into a

“living lab”, a hotbed for

new ideas to experiment

and use this as our

development platform

for our clients.

The use of sensor data improved our understanding tremendously, allowing us to control our

energy consumption, ensure compliance and enhance the experience.

Health and wellbeing are the anchor of this new ‘blended workplace’, a hub to unite people,

demonstrate culture, and bring the corporate mission to life.

As the demands of the workplace are continually evolving we need to respond to the ever-

changing needs of our work family, and M Moser’s response is our “living lab!”

Read about M Moser’s related articles - How to set the stage for successful hybrid work / NYC

Living Lab / Future of work in SEA / Hybrid Workforce Needs

https://www.corenetglobal.org/cngplus


Steve Louie 

Senior Strategic Advisor 

*NEW* 

Adrianse Global

Vanessa Chiam

Business Development 

Manager *NEW*

Haworth 

RENEW MEMBERSHIP

JOIN A COMMITTEE

MOVERS & SHAKERS

Paul Schmeja

Global Operations Lead, BHP *NEW*

Cushman & Wakefield 

There isn’t a “typical work-day” for any Project Manager. Everyday is

different, different problems to tackle, different tasks and different form

achievement. I’m a morning person, so I’m usually in the office before 8am

spending time on project meetings and site coordinations. As much as

possible, I try to arrange a lunch or coffee meet up or I would pop to Marina

One for a bodypump class. My afternoons are usually spent in office,

contacting prospects through LinkedIn or colleagues, and doing proposals

for submissions and presentations.

Being a Young Leaders Committee Member of CoreNet, I have recently 

organised a monthly drinks session for members and this is the first 

reconnect after Covid-19 came along.  Everyone who attended expressed 

joy in re-connecting face to face, nothing can really replace human 

interaction.  I hope that through reconnection, we can build a familiar and 

supporting community for people to grow and thrive in real estate.

Chan Wing Yan
Project & Sales Manager

Colliers International

Kristen Kho Yan Teng
Business Development 

Consultant

Zenith Interiors Pte Ltd

A typical work-day will be my usual 9-6. We are all back to office everyday

now so as soon as I step into office, I make myself a cup of coffee and read

through my emails. My usual routine will be hosting clients at our

showrooms, going out for site meeting, catching up with fellow peeps over

lunch and coffee. On a heavy admin day, I will free myself for ra full day of

meeting to sit down and look at layouts. I need a good 1 - 2 hour to highlight

and identify all our items to ensure the information that I am passing on to

my project manager is right. Once I am done with my part, they will arrange

for site marketing and proceed to procure all the furniture.

After 2 years of living with COVID, we are finally more open to social

gatherings. It feels like the world is finally healing and going back to normal.

I really like hanging out, having drinks and just chit chatting with my peers

after work. It has been really nice heading back to office too, instead of

working in your own room alone at home.

NEW MEMBERS

MEMBERS ON THE MOVE

https://www.linkedin.com/in/steven-louie-iida-asid-ncidq-561240/
https://www.linkedin.com/in/vanessa-chiam-368a20ab/
https://www.corenetglobal.org/join/tcontent.aspx?ItemNumber=21029&navItemNumber=20986
mailto:Singaporechapter@corenetglobal.org
https://www.linkedin.com/in/paulschmeja/
https://www.linkedin.com/in/wing-yan-chang-%E9%84%AD%E8%A9%A0%E6%81%A9-8bb69113a/
https://www.linkedin.com/in/kristen-kho-a6a16615b/


.

CONNECT & FOLLOW

World’s largest professional networking platform.

It's also one of the most influential social media networks, with 756 million

members. That's a lot of potential contacts! Members use the site to keep in

touch with business associates, clients, and co-workers.

But it can do so much more – boost your profile, build awareness of your

brand, assist to recruit the right people or provide new learning opportunities

from the various LinkedIn’s Free Online Courses

Huziah Yusof

Chapter Administrator

singapore chapter@corenetglobal.org

RESOURCES

EVENTS on LINKEDIN

MEMBERS EVENT REGISTRATION

How do I RENEW my membership?

How do I contact MEMBERSHIP SERVICES?

How do I SPONSOR the Singapore Chapter?

How do I JOIN A COMMITTEE?

How do I update my CONTACT DETAILS?

What is my LOGIN & PASSWORD?

For any assistance, reach out to

https://www.linkedin.com/company/corenetglobal-singaporechapter/
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