CAREER OPPORTUNITY

“The Mation™s Bank," Mational Bank of Pakistan aims to support the financial well-being of the Nabon along with
anabling sustainable grawth and includive develapoment Thiowgh its wide Inesl and intarnationsl network of Brand e
Being one of the leading and largest banks of Pakistan, Mational Bank of Pakistan is contributing sgnilicantly towards
socioeconomic growth in the country with an objective to transtorm the institution into a future-fit, agile, and
sustainable Bank,

In ling with our strawgy, the Bank is locking for talented, dedicated and expernienced professional for the following
position based at Karachl.

Area f Function Risk Management

Poruitian el Title Group Chief Risk Management Group / Chief Risk Officer (SEVP)

Reparting to President & CEO

Age s Maximum 57 yaars on last date of applicanon submission

Eclucationalf = Minimum Master's from a local or iMernational aniversity [ oolloge S insttute

Prafessional Qualification recogniced by Lhe HEC preferably in Buseress Adminisbration, Accounting, Fmance o1
equivalent

Experiencoe = Minimum 22 years of working experience with at least 10 years for financlal sector
im the field of credit and rtk managemeant

Other Skills/ Expertize, = Candidstes must haove eatensive and in-depth know edge of nsk mansgement and

KEnowledge Required Fi's  business  activities slong  with  relevant  competencss,  gualifications,

cerlihcations, and technical skills

=  Good understanding f Kknowledge of govarnances practices, internal contas] syitems
and ability te monitar Fisk managamant activities / programs [and implemantstion
thereal]

= Enonwledpe of corporate gosemance requinements

& Awareness of lpternal audit and assuranse praciices

= Understanding of risk management, risk Anance, risk control concepts, frameworks,

. and methods ot P— WO — . .
Cutline of Maln Duties / =  Tosupervise the totality of the rek functions in the Bank indueding credit as well as
Responsibilities all et wnte: prisa-wide ki such as warket and liguidity rsk, operational sisk,

Iraad, eross border, and othars such as cegal and regetabonal risk

- To ke a member el all Presidert / CEO chaired commitires of The Bask such as 8LCC
Cradis Commtas, Enterprise Risk Commilttes, Equ'ty |Investrmant Commiltos,
Managernsent Commites el

= Tobe actively engaged in tha procass of eitng risk measums and limits for varsous
Business Lines and monitoring their performance relatve to risk-taking and limit
adherence and tha progress of iImplamentation

#  To serve as the caonvener of the Board Risk Committea (BRG] Enterprise Rkk
Comrmyttes (ERC) meetings as per TORs and approved rules of business

- To identify, develop and review overall Risk Management paficy, Intarnal Capital
Adequacy Assessment Process [ICAP®) and approval of the enterprise-wide risk
governance framewark

=  To develop, facilitate and ntroduce systems and proceduses for risk identification,

risk amalysin, risk measurement and risk management

= T superrvise selting, monioring, and reporting bank wicde key risk inchicators

*  Todevelop and implement policy framework of information Security and Fraud Risk
Management ‘or the Hank

= To facilitate development of a risk appetite framework including RARDC, allocation
of capital and settng of capital adeguocy gosls

= To facilitate caboulation and reporting of capital charge to State Bank pdntly with
CFO, develop and implernent BASEL [+ roadrmap in aceordance with SBF guida' ines
and estabFsh systems / models that guantify the risk profile of the Bank

= Tosupervise and establish an early warning and trigges system for breaches of the
RBank™ Risk appatite

= Tea wwerrsee Thie Creclil Al e

wintFativees Furictiom of T Bank

= To lormaulate end review cradit and risk polivies and procedwes and communicate
the sama with the approval of BoD whare regulred

¥ To oversea all risk managerment acthities related to pursuancs for under litigatian [
sluCk-up accon s § recovery a5 per Bank™s podicy

= o ersaine effective portfolio rsk management across the franchise

= Io ensure complance of crodlt related Hanking Lows, Hegulibsosns, Banlidng
Instructons and precedures, malntenance ot fies and cther records, rectification of
audht frregularities and thel- non-recurrence

Assescment Interview(s)  Only shortlisted candidates strictly maating the abova-mentiened basic aligbility critaria will
b invited Tor panel intenseed)]

Employment Type The ampleyrant Wil ba e s contractual basis Tor thres vears which may be renewed on
discretion of the Management. Seiected candidate will be offered a compensation package
and other benafite as per the Bank's Policy J rofes,

Interested candidates may visit the website wanasidathyder.com. pkfcareers and apply online within 10
working days From the date of publication of this advertisement as per given Instructions,

Applications recalved after the dise date will not be considered inany case. No Ta / DA will be admissible for

Interview.

PID[K])3350,/22
(We are an equal opportunity employer)

Women, Minorities and Differently abled Persons are encouraged to apply




