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The Future of Work for a Post-COVID Investment Industry
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Investment teams will experience a meaningful
gain in productivity from a move to a hybrid model.
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The War for Talent and the Retum to Work.
CFA Institute Webinar, 9/16/21
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Less in-person interaction will make it more difficult
to build and sustain professional connections,
and networks will become more fragile.
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The War for Talent and the Return to Work.
CFA Institute Webinar, 9/18/21
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More virtual client meetings will become the new norm
and will result in weakened relationships and trust.

e 424 |agree

e 58 |disagree

The War for Talent and the Retumn to Work,
CFA Institute Webinar, 5/16/21
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