The U.S. Department of Labor (DOL)
E I\/\ P OY E R S has released updated rules regarding
N which employees can be exempt

& E I\/\ D LOY E E S from overtime under the Fair Labor

Standards Act (FLSA).
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Employers must
comply by
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The salary threshold will be updated every
3 years — next update will be January 1, 2020

Reclassify employees to non-exempt and
I o P 3 pay time-and-a-half for overtime work

Increase salaries to the minimum

C O I\/\ P |_ | A N C E threshold to maintain exemption status
STRATE G | E S 9 Bec.lassify employees to non-exempt and

limit workers”hours to 40 per week
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