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The President’s Corner March 2022– Jennifer Jones 

Hello members!   

I am looking forward to Spring weather and I am very excited to 

return to in-person ASCLS-KS events!!  The ASCLS House of 

Delegates met on 1/16 for a mid-year meeting. Highlights 

included Labvocacy updates, the improved financial standing of 

our society and proposed changes in governance at the 

national level.   

My biggest take away from this meeting was that our Board of 

Directors feel strongly that the biggest factor in generating value 

for ASCLS members are activities at the state level. In this 

edition of the Scope you will find information about our ASCLS-

KS upcoming activities – the Lab Week Run and the Patchwork 

of Knowledge Meeting. We hope that these types of events add 

value for all members.  Please feel free to reach out to me or 

any member of leadership with suggestions for activities or 

experiences that would add value to your membership.  

Take care! 

Jennifer 

 

Jennifer  

Be sure to celebrate Medical Laboratory Professionals Week- April 24-

30, 2022  

One of your many ASCLS-KS benefits is that ASCLS-KS  is approved as a 

provider of continuing education programs in the clinical laboratory 

sciences by the ASCLS P.A.C.E. ® Program.” 

The Kansas Scope  



              

NOTE:  Please be aware that planning for this meeting is line with the current 

COVID-19 restrictions.  As we have all learned, things can change.   

The planners will try to keep everyone apprised if anything major changes.  

Thanks for your flexibility.   

***The ASCLS-KS Annual Business meeting via Zoom on Monday, May 23.***  

 



Some highlights from the ASCLS Mid-Year House of Delegates: 

Labvocacy Update: 

Postpone PAMA (Protecting access to Medicare Act of 2014) to January 2023 will 

significantly impact clinical lab fee schedule…. 

Workforce issues: 

• Half of health care workers say their mental health has suffered during COVID-19  

• Nearly 1 in 5 health care workers have quit their jobs during the pandemic 

If you see things on TV like press conferences or congressional hearings, or you 

hear or read something in the news and you say, “Someone should do something 

about that!” 

• You are “Someone.” • Don’t expect others or an organization to do something on 

your behalf  

• Build a relationship with your members of Congress  

• Attend Town Halls • Donate to the campaigns (if you agree with them)  

• Set meetings with staff in the district or in state offices and become their go to 

expert on all things in the clinical laboratory. 

•Enact the BIO Preparedness Workforce Act of 2021 (H.R.5602), introduced by 

Rep. Trahan (D-MA), on October 15, 2021. This bill makes clinical laboratory 

technologists and technicians eligible for student loan repayment in exchange for at 

least 3 years of service in an underserved area in the areas of bio preparedness 

and infectious disease. • Establish a federal grant program to assist schools of allied 

health in recruiting and retaining clinical laboratory students to improve the 

availability of these professionals throughout the U.S. Such grants will also be able 

to assist programs to recruit necessary faculty and provide clinical training 

necessary to enter the profession.  

• ASCLS drafted a proposal to address clinical laboratory workforce needs: • Create 

a $25 million loan repayment program for laboratory personnel • Create a $25 

million grant program for clinical laboratory science programs. 

If you have any questions about the House of Delegates proceedings, please reach 

out to Jennifer Jones, Beckie Hetrick, or Ruby Brower.  If they are unable to 

immediately provide an answer, they will do some research on your question.   

 

 



 

We Must Be More Assertive when Engaging with Diversity, Equity, and Inclusion in 

the Laboratory (appeared in ASCLS TODAY, Volume XXXVI Number 1) 

By Letycia C. Nuñez Argote, MPH, CPH, MLS(ASCP)CM 

As a laboratory professional and an educator, I have become more aware of the 

importance that ideas on diversity, equity, and inclusion (DEI) have in the practice of 

my craft. Every patient, learner, and colleague brings a unique story and 

perspective worthy of my respect. I want to challenge myself and be proactive when 

difficult issues and conversations about diversity are brought to my attention. But 

taking a hard look at how I, the laboratory community, and our society in general, 

participate in uncomfortable conversations about diversity makes it clear that 

awareness, understanding, and engagement are not automatic. We first need to 

share a common mental space. The ASCLS Diversity Advocacy Council has a 

commitment to “promote inclusivity, communication, and cooperation among 

Medical Laboratory Professionals, and to promote and encourage a social and 

fraternal atmosphere for members”.1 While this is a catalyst for “what?” we must 

accomplish, it leaves the more elusive ‘how?’ and ‘why?’ open for all of us to 

address. 

The Way We Approach Laboratory Education 

In conversation, I have often asked the questions: “why aren’t we more diverse in 

our training programs?” and “how can we recruit and retain more diverse groups 

into our profession?” Although there have been modest gains in including diverse 

groups of workers in the laboratory, we still have much work left to attain a 

workforce that mirrors the diversity of our patients and makes the clinical laboratory 

a welcoming environment for all people.  

 

Although organizations have started to see a need for cultural sensitivity training 

and similar initiatives highlighting diversity, not everyone is prepared to receive this 

information in an actionable and productive way. Training modules at work or in our 

academic institutions rely on unconscious bias training to bring awareness to 

employees on the harms that entrenched beliefs can have on others. But knowing I 

https://connect.ascls.org/dac/home


hold a bias does not automatically create a deeper understanding of how and why 

these biases impact my behavior, judgment, and decisions toward a patient or a 

colleague. A one-off seminar or sitting by myself at my computer completing an 

online module is a start. Having a space where I can continuously challenge my 

assumptions, where I can interact with others who are also attempting similar 

growth, is even better.  

A potential avenue would require that laboratory professionals engage with DEI 

content as part of our training and continued certification. It would be my hope that 

our certifying bodies set the example by creating a standard for regular DEI training. 

Instead of the material being included as a 2-hour session in “that one class,” it 

would become a specific part of the curriculum with an assigned number of credit 

hours. And that just as many of us have to report every three years that we know 

about Hematology and Laboratory Safety, we should also specifically show that we 

are achieving competency on DEI issues. 

 

Constructive Dialogue and Creating Connection 

Another very challenging but needed approach would be to embed the principles of 

DEI into every aspect of our lives, into our personal and work relationships, through 

dialogue. Talking about DEI is tricky because there is a social cost to speaking up in 

an environment that is not primed for the interaction. But it is dangerous and 

damaging to ignore and quietly wish away the interpersonal problems that stem 

from not voicing our concerns when we experience harmful behavior toward 

ourselves or see it happen to our colleagues. “Silence in the face of injustice not 

only kills any space for productive conversations, but also allows cancerous ideas to 

grow.”2 To promote and sustain dialogue and engagement, we need to consider 

how we talk to each other and that many problems in our relationships are about 

ideas and not people. But how do we de-escalate in a productive way? 

One way is “intense dialogue training,” which can help us overcome challenges 

associated with our ideas and beliefs.3 The Courageous Conversation Protocol 

provides a framework for brave encounters that require participants to experience 

discomfort, stay engaged, speak their truth, expect and accept non-closure. This 

activity encourages us to approach our interactions from a place of curiosity rather 

than judgment. When engaged in dialogue, we should tell ourselves: “I don’t know 

your history and where you come from and where these beliefs come from, and that 

is okay. Let me ask.” 

 

We need space and practice to work out the rough edges in our discourse, and we 

need to remove the need for a perfect interaction every time so long as it is 

https://iel.org/wp-content/uploads/2017/07/G10-courageous-conversation-protocol-overview.pdf


productive. PRISM Pride · Respect · inclusion · Support · Momentum is a needed 

space that invites dialog and interaction with topics that may be uncomfortable but 

are necessary to address the current needs of both clinical laboratories and society 

at large. Some of the activities that have already taken place include sessions on 

allyship and health disparities. This year for Book Discussions, we are reading 

Demanding More: Why Diversity and Inclusion Don’t Happen and What You Can Do 

About It by Sheree Atcheson. Please mark your calendar for the upcoming PRISM 

events from January 12 through 17, 2022. We hope you will join us. 

In the wise words of my dear friend Dana P. Baker “[d]iversity doesn’t happen by 

itself, and it doesn’t happen overnight.”4 We have to be intentional. I want to see 

more hospitals, education institutions, and professional organizations like ASCLS 

moving forward with steps to provide support and understanding for our diverse 

learners, workforce, and patients. By defining itself as “an organization where all 

persons can engage and participate in a meaningful way empowering everyone to 

grow and learn,” ASCLS shows commitment to deliberately and purposefully 

promoting a more equitable workplace for all laboratory professionals.1 

 

Special thanks to Justin Hanenberg MS, MLS(ASCP)CM for the thought-provoking 

conversation that inspired this article. 
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Our Thanks to Lety for granting her permission to share her article! 

https://ascls.org/prism/


 

 



 

IF YOU WOULD LIKE TO CELEBRATE IN  

ANOTHER WAY AND PARTICIPATE IN THE  

LAB WEEK RUN, search for Lab Week Run: 

 

 

 



 April 24-30, 2022 

Medical Laboratory Professionals Week (MLPW) provides the profession with a unique opportunity to 

increase public understanding of and appreciation for clinical laboratory personnel. MLPW, which          

takes place the last full week in April each year, is coordinated by a collaborative committee with 

representatives from 17 national clinical laboratory organizations, including ASCLS. Now in it’s                  

47th year, it is important to reflect on the important history of MLPW. 

Medical Laboratory Professionals Week originated in 1975 as National Medical Laboratory Week, or    

NMLW, under the auspices of the American Society for Medical Technology, now called the American 

Society for Clinical Laboratory Science (ASCLS). In subsequent years, other organizations have served            

as cosponsors and campaign supporters. 

Share photos, videos, ideas about how   

you and/or your laboratory celebrate 

Medical Laboratory Professionals Week.  

ASCLS-KS will share them in the next 

newsletter. 
Send your photos to the email address that sent the newsletter to you! 

 

 

 

https://ascls.org/mlpw-sponsoring-organizations/
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