
The Nominating Committee is pleased to announce the 2022 election slate for leadership 
positions with  the American Art Therapy Association. 

In support of AATA’s mission and critical strategic priorities, the Board and the    Nominating 
Committee remain committed to increasing diverse representation across all volunteer positions. 
The AATA Board of Directors and the Nominating Committee extend their collective gratitude to 
candidates represented on this year’s ballot for their willingness  to serve the Association. 

Online voting for the 2022 Annual Election commences on September 12th, 2022. All voting 
members will receive a notice with instructions via email. Members that request a paper ballot, or 
those that do not have email, will receive a ballot in the mail. The full position descriptions, each 
candidate’s biography, and the responses they provided to questions posed by the Nominating 
Committee  are posted in the elections section of MyAATA.   

Thank you for voting to sculpt the leadership of the American Art Therapy Association! 

Please Note: In order to maintain the integrity of the personal views relayed by the candidates in 
their  responses to the questions, the content of their responses to the questions posed by the 
Nominating Committee has not been edited. 

2022 AATA Election: Presenting the 2022 Slate of Candidates 
Kimberly Faulkner ATR-BC, LCAT Nominating Committee Chair 

https://higherlogicdownload.s3.amazonaws.com/ARTTHERAPY/1c784f0f-1d88-4d79-9a2d-80c98808dc63/UploadedImages/2020_AATA_Elected_Official_Position_Descriptions_6-2-2020__002_.pdf
https://higherlogicdownload.s3.amazonaws.com/ARTTHERAPY/1c784f0f-1d88-4d79-9a2d-80c98808dc63/UploadedImages/2020_AATA_Elected_Official_Position_Descriptions_6-2-2020__002_.pdf
https://my.arttherapy.org/association-documents


SPEAKER OF ASSEMBLY
There is an empty spot for Speaker. In the event that the proposed bylaw changes are voted in and 
ratified, the first runner up for Board of Director will be selected to serve as a Director at Large. If the 
proposed changes are not passed, the President will select a qualified individual to act as speaker until 
the next election.



Marygrace Berberian, PhD, LCAT, ATR-BC, LCSW, Marygrace Berberian is a Clinical Assistant Professor in the 
NYU Graduate Art Therapy Program. Marygrace designed and facilitated countless community initiatives, funded 
through varied public and private funding sources. In the past decade, over $1.5 million have been raised.  Marygrace 
is an Associate Editor for the International Journal of Art Therapy and the Canadian Journal of Art Therapy. Her co-
edited book, Art Therapy Practices for Resilient Youth was published in 2020. 
Marygrace has more recently focused on the rehabilitative benefits of art therapy for adults struggling with 
degenerative diseases. This research earned the Rawley Silver Research Award in 2020. 

1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an effective

part of the AATA leadership team?

When I began my training as an art therapist in 1994, I wholeheartedly committed to the calls for action to expand
the profession. In almost every position I held, I was the first art therapist at the site. A combination of gritty
initiative and painful humility were required to establish art therapy programming amidst the naysayers. Developing
programs from the ground up built new skills in budget management, marketing, policy analysis and fund
development. I never set out to learn those skills when I began. However, those struggles enabled me to expand art
therapy programming successfully. I continue to initiate new art therapy programs in communities because I
passionately believe that art therapy should be accessible to all. To make my aspiration a reality, I need to know how
to navigate the bureaucratic systems on the local and national levels that have historically impeded art therapy’s
growth. In January 2022, I filled the vacant treasurer position at the AATA with the board’s approval. I have since
learned more about how our professional membership organization operates. I see similar grit and humility as our
AATA colleagues support members and seek new opportunities to grow in an ever-changing world. Art therapy is
needed more than ever in our communities.

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA vision,
mission, and strategic plans?

As an educator in graduate art therapy, I have been training aspiring art therapists for over 20 years. I also continue to
track the trajectories of new professionals through my relationships with alumni.

 TREASURER 
CANDIDATE: 1 Candidate for 1 Position 

• MARYGRACE BERBERIAN

QUESTIONS FOR TREASURER CANDIDATE 
1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an 

effective part of the AATA leadership team? 

2. What role do you think you could play in your elected position, and given your particular strengths, to support the
AATA vision, mission, and strategic plans?

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help
address membership interests, such as increased awareness of the profession, improved pay equity, and enhanced
access to art therapy services?



As a former member of the AATA Education Committee, I also benefited from colleagues, learning about graduate 
education across the country. As our field evolves, educational practices must also be revised to reflect practices that 
are inclusive and effective for those we serve. Forging and investing in connections, local and nationally, continues to 
be key goals of my role as an educator. The field continues to evolve as we collectively develop new areas for 
advancement. Significant legislative obstacles persist. Advocacy is my strongest passion. I see this pillar as the 
bedrock for the other four. Advocacy in the public and legislative sectors are crucial components to increase 
accessibility and diversity the profession’s membership.

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art therapy
services?

I see the AATA as the steering ship for professional advocacy. Being the sole art therapist at an institution can be very 
isolating, limiting the potential to cultivate significant advancement. I have operated many years as the sole art 
therapist, and I had to fight to be heard and seen.  I have been a member of the AATA since 1994 because I believe we 
can only advance when we are united. Some have asked why I would want to be part of the leadership at the AATA 
given the organization’s past struggles. I never considered myself as a leader. Nor do I see myself as one now. I am, 
however, eager to contribute my knowledge and experience to move this profession forward. You can continue to 
stand to the side discouraged and passive or you can actively campaign for the changes that are needed. I choose to 
act.  



Wendy Bradley, ATR-BC, CLAT, I am a board-certified and licensed art therapist with 23 years experience 
working specifically with children and families and have a private practice in Connecticut. My volunteer 
experience includes (but is not limited to) serving as a member of my college alumni board for 10 years, and as 
president of the board for 3 of those years, as well as a trustee of the college. In these positions in particular, I 
was instrumental in helping to cultivate a board that was committed to the mission/strategic plan of the college, 
and brought diversity, passion and purpose to our work.

1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an effective
part of the AATA leadership team?

My background as an art therapist gives me a strong understanding of the day-to-day aspects of working in the 
field of art therapy, counseling children and families, using art therapy to help children heal. It also provides me 
with insight into the areas that need growth in our profession, such as increased awareness and educating others 
about the importance of art as a therapeutic method in the clinical setting. I have also had the opportunity to serve 
in various volunteer roles, from a local performing arts organization to a larger boards, and even leadership roles 
such as president of my college alumni association and trustee of my college. These combined lived experiences, as 
a professional art therapist and a volunteer, have provided me with a deeper understanding of how to message 
and carry-out a mission; an appreciation for the nuances of board structure, governance and practice; and, of 
course the purpose and principles of an art therapist in practice. This unique combination will make me an effective 
part of the AATA leadership team, if given the opportunity.

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA
vision, mission, and strategic plans?

I would bring an innate understanding of art therapy from my practice as an art therapist, coupled with extensive 
experience in board governance, including how to increase awareness of our profession, if provided with an 
opportunity to serve on AATA’s board. 

BOARD OF DIRECTORS 
CANDIDATES: 5 Candidates for 3 Positions 

• WENDY BRADLEY
• KELLY L. BURNS
• MARIA KIM
• RACHEL MIMS
• MARU SERRICCHIO-JOINER

QUESTIONS FOR BOARD OF DIRECTOR CANDIDATES 

1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an
effective part of the AATA leadership team?

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA
vision, mission, and strategic plans?

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help
address membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to
art therapy services?



I believe that increased awareness of and access to art therapy, whether it be information sharing about the clinical 
developments and achievements in our field, or educating other health care professionals about the benefits of art 
therapy, and I would continue to share that message, leading with passion. As an example, in my day-to-day work, I 
strive to share my profession with others (whether it be a student or a curious colleague). I am very glad to answer 
questions and help support them in increasing their understanding of our work and profession. Mentoring has 
always been one of the more pleasurable parts of my career and I would hope to be able to support such 
endeavors. Encouraging members to mentor and cultivate relationships with a wider community will benefit our 
profession and those around us. Sharing our work, understanding the needs of our members and supporting 
AATA’s strategic plan will increase awareness and help build a stronger community. 

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art therapy
services?

I would bring various skills to the AATA board, if provided with the chance to serve. My leadership style is informed 
by my experience as an art therapist and my time serving on various volunteer boards. These experiences have 
allowed me to gain an understanding and respect for the membership, while working toward the mission of the 
organization. Though I have learned these roles are not without challenges. But being open to opposing opinions 
and facing obstacles together, truly helps to make a community stronger. I have found that good leadership is 
based on a strong understanding of the organization’s goals, the ability to cultivate relationships with members 
(and those beyond the general membership borders), and being able to share our profession and purpose with 
others. It is a special balance of varying needs. I have honed such skills in both my leadership roles and in my work as 
an art therapist.I also believe that it is vital that a board cultivate a community of respect, appreciation, and 
involvement, that the leadership should practice such values and foster a climate that is accepting and inclusive for 
all. Developing a culture that is reflective of our membership while continuing to reach towards new ideas and 
generate creativity. If we, as art therapists can collectively share our efforts, we can further expand our purpose, 
increase awareness and access to art therapy for all.

Kelly L. Burns, MA, LMHC, ATR-BC, Kelly Burns is an artist, board-certified art therapist and licensed mental 
health counselor in central Florida. She has established art therapy programs in a variety of settings, including 
private practice, nonprofit organizations, inpatient and residential behavioral health facilities, and medical 
facilities. She has served as the Florida Art Therapy Association’s President and is currently on the multicultural 
and social justice committee. Kelly currently is the art therapist at Nemours Children’s Hospital in Orlando, FL. She 
was also appointed by the mayor and city council of Mount Dora, FL as its commissioner for its Public Arts 
Commission.  

1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an effective
part of the AATA leadership team?

My leadership skills are closely related to my professional background. Within my experience, I am often the
professional that advocates and educates others on art therapy services and its importance to the greater
community.



I am comfortable working collaboratively with others, whether it is other art therapists, other clinical 
professionals, governments officials, or community stake holders. I can quickly assess the needs of an 
organization by looking at the bigger picture, identifying areas of growth or opportunity, and advocate for 
what is specifically needed. I am skilled at identifying resources needed to support a mission of an organization 
and how to best support others in its management. I am also highly skilled at community building which I have 
developed since working in this field; the ability to bring a skilled team together with a strategic plan that 
ultimately benefits the end user, whether those are communities, patients, clients, or members.  

2.  What role do you think you could play in your elected position, and given your particular strengths, to support the AATA vision,
mission, and strategic plans?

In this leadership role, I know my strengths and past experiences will support the vision, mission, and strategic plan
of AATA. Having been a recent President of FATA, former Director of Membership for IATA, and Program Manager
of the national organization Stars of Hope USA, I will offer my experiences gained in those roles to apply best
practices for strategic planning that supports our members, keeping their best interest in the forefront, by
consistently providing active engagement that encourages a diversity of perspectives. As a leader, I understand all
interactions with the public is acting as a spokesperson for our profession, and I will conduct myself as such. I am
eager to build on my experience representing art therapy to greater community and agencies and feel completely
ready to meet this aspect of my role.

3.  Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art therapy
services?

My passion and love for this career drives me to be in leadership positions where I am often the first art therapist
within an organization, and my non art therapy colleagues look to me to provide insight, education, and advocacy
for art therapy and art therapists. I often find as well that I am providing guidance and leadership to other art
therapists and art therapy students on the best ways to promote awareness of the profession. In my role as
Program Manager of Stars of Hope USA, this was the core of my responsibilities and required skill set, and I will pull
on this skill set in this leadership role.  This includes reaching out to community stakeholders, government officials
and those in other leadership positions on expanding access to art therapy services, both in small, local groups or
large corporations. I believe this ease and eagerness to be a representative of the art therapy profession, with our
members’ best interests at the sole focus of our work, will lead to help us at the national level better the inclusion
of all perspectives in our work as a board.

Maria Kim, PhD, ATR-BC, LMFT, Maria Kim is a teaching faculty/faculty senate at Antioch University Seattle and 
a telehealth provider. In the past, she taught middle school students in South Korea. She was a senior therapist/
supervisor at a community center in Los Angeles and provided community art programs through Wellbeing With 
Art, LLC she founded in Indiana. She served AATA chapters such as the Southern California Art Therapy 
Association (multicultural and nomination committee chair) and Illinois Art Therapy Association (president; 
conference chair). Currently, she is the first Open Studio Process (OSP) Facilitator/Trainer in South Korea, training 
over 40 Korean and Chinese trainee facilitators. She is a journal reviewer for the Korean Art Therapy Association.  



1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an effective
part of the AATA leadership team?

I think I would be a good addition to the diverse leadership team, providing somewhat unique perspectives based 
on my over 10 years of experience as an educator in South Korea, over 15 years of clinical experience as a therapist 
here in the US, my doctoral research focusing on preventative/evidence-based interventions, continued 
international work, my rather recent role as an  educator in a higher education, and over 20 years of life in the US as 
a person with an accent.  

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA
vision, mission, and strategic plans?

I think I can play a role in enhancing AATA’s international work, where a “world where everyone has access to 
professional art therapy,” and potentially increasing membership internationally. As AATA applies DE&I in all aspects 
of AATA’s operation, I am also hoping my presence on the board can empower members and the public who are 
similar to me that there is a place for them to make a voice to “address critical social and community issues.” The next 
generation would see that AATA is a living organization that responds to the current changes and social justice of the 
nation and the world. I wonder if this could increase the creation of “an organizational culture of accountability and 
long-term sustainability.”  

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art therapy
services?

I wonder if I can facilitate mentor and mentee matching to assist article publication for members who use English as 
their second language. This facilitation can enrich the Art Therapy journal’s contents, intrigue further research, and 
eventually increase the validity of the field and public interest. From personal experience and journal reviewer's 
perspective, speaking a dual or more language is not often work as a strength but rather a weakness, especially if you 
want to publish an article on Art Therapy in English. Therefore, they often choose not to write their rich experiences in 
the journal. Art Therapy readers, therefore, have a limited understanding of the art therapy practice and research in 
the US and worldwide. It is often very costly and challenging to find editors who can protect the confidentiality, 
understand art therapy language, and understand the expressions of the members who use dual or more languages. I 
wonder if removing this barrier by implementing mentor/mentee matching can increase the number, quality, and 
diversity of the articles. Further, this can enhance the validity of the field when we have more studies from diverse 
perspectives and cultures. It would eventually increase public awareness of art therapy, can increase access to art 
therapy services, and can contribute to pay equity, ultimately protecting the public.  Lastly, I believe mentors and 
mentees would benefit from working together by having a supportive and scholarly network.  

Rachel Mims, MS, ATR-BC, LPC-AT (She/Her), Rachel Mims served 10.5 years in the Army as a PATRIOT Missile 
Launcher Operator/Maintainer.  She has a passion for helping women, veterans, and queer folks recover from 
trauma.  Rachel has worked in a variety of settings including community mental health, nonprofits, higher 
education, private practice, and telehealth.  Rachel has been a member of AATA and the North Texas Art Therapy 
Association (NTATA) since 2014 and currently serves as secretary for NTATA. Rachel volunteers via her Veterans of 
Foreign Wars chapter as well as via her local Master Naturalist chapter.



1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an
effective part of the AATA leadership team?

I have a lot of training and experience working with individuals who have lived with systemic oppression and
trauma.  As a neuro-divergent, disabled woman, I have also experienced policies that have been harmful to me.  I
am actively learning how to recognize my privilege and how to enact positive change in the world.  This is
important for AATA as we move into becoming a more inclusive organization that supports the needs and
desires of all our members. My time in the military helped me look at things logically and make decisions in a
timely manner.  It also taught me to speak up; I am not afraid to voice my opinion, even if it differs from that of
others. This is important because we need diverse viewpoints within AATA’s leadership team to appropriately
represent the members.

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA
vision, mission, and strategic plans?

One of the pillars of the strategic plan is advocacy.  I have been involved in advocacy in various areas for the last
10 years with several agencies.  I have advocated at the local and state level for veterans, mental health, art
therapy, non-traditional students, small-scale agricultural producers, women’s rights, and LGBTQ+ rights.  My
advocacy activities include but are not limited to, speaking with elected officials, serving on advisory councils/
boards, and participating in community events to raise awareness. As part of becoming a better advocate, I am
continuing to seek opportunities to learn more about community organizing.  This touches on the pillar of
connection.  As a creative and social person, I enjoy engaging others in discussions about art therapy and social
issues impacting us professionally and personally.  I’d like to work towards spreading awareness of our
profession and garnering more community support for the important work done by art therapists.  I am also
hoping to play a role in helping with the pillars of leadership, and diversity, equity, and inclusion.  Our clients
come from a wide variety of backgrounds and experiences.  They deserve to have access to a professional body
that, at the very least, looks like them.  I would hope that we could diversify the field so that we can offer as
much as possible to our clients.  This means not only recruiting a diverse student population for our education
programs but having an organization that encourages them to be active members and take on leadership roles.

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art
therapy services?

I have served as an art therapist in a wide variety of settings.  Thus, I have insight into how these systems work
and how they can be improved.  Working within systems that serve low or no-income individuals, I gained
knowledge of the systemic difficulties people must navigate to obtain services.  This information will help me
collaborate with others AATA members as we tackle some of these barriers, increase art therapy service
availability, and improve the field overall.  As a multi-passionate neuro-diverse individual, I have also developed
the ability to make connections within seemingly unrelated issues. Creative connections are needed while art
therapy is still very unknown in some parts of our country. Additionally, my skills with advocacy and my
developing community organization skills will be useful in increasing awareness of the profession.  Lastly, I have
served as an officer, board member, or advisor for multiple organizations.  This has given me a lot of experience
setting policies and providing organizational direction.



Maru Serricchio-Joiner , PhD, LMFT, ATR-BC is an active clinical art psychotherapist, marital and family 
therapist, and full-time professor at Loyola Marymount University in Los Angeles. Born in Buenos Aires, Argentina 
and growing up in Mexico City, Dr. Serricchio-Joiner has a diverse background and multi-systemic lens. Dr. 
Serricchio-Joiner completed her PhD in International Psychology, with a concentration in Organization and 
Systems, at The Chicago School of Professional Psychology, where she researched bereavement support in 
Mexican workplaces. Dr. Serricchio-Joiner has provided numerous presentations and workshops discussing ways 
art therapy and the creative therapies can have a direct impact on the well-being, and help transform, those 
experiencing life transitions, trauma, loss and grief, and acculturation. 

1. What aspects of your training, professional experience, and lived experience do you think would serve to make you an
effective part of the AATA leadership team? ?

I have always considered myself a third culture kid (TCK), being born in Argentina, raised in Mexico and living
in the USA, and with that identity has always come a lot of curiosity and openness to understanding what
community means and how to integrate and welcome others. Further, I have focused the last few years of my
career in systems and organizations, becoming extremely interested in workplace culture and support. The
protection of employees’ physical and mental health is being seen as essential to the productivity and
economic success of the employer (WHO, 2017), and I believe there is a space for art therapy in this realm.

2. What role do you think you could play in your elected position, and given your particular strengths, to support the AATA
vision, mission, and strategic plans?

As a member of the board of directors, I believe my commitment and passion would support the mission and
vision to growing the art therapy field, as a resource and as a regulated mental health profession. Since
entering the art therapy field, I have explored the understanding of our profession through other cultures
and from a more global perspective. Having studied International Psychology for my doctorate has allowed
me to engage in cultural explorations and humility regarding ways that the art therapy profession can
continue growing globally, while understanding the nuances that cultural differences may have on this
mission. This, I believe, would be an asset to the team and further growth within my own understanding of
AATA’s mission and vision.

3. Given your experience in leadership positions, what skills would you contribute to the AATA Board that would help address
membership interests, such as increased awareness of the profession, improved pay equity, and enhanced access to art
therapy services?

As part of the AATA leadership team, I believe my multi system and cultural diversity would bring a curiosity
to explore what is out there for us as art therapists. Further, connecting and networking with the art therapy
community to further support fellow art therapists globally. Through such connections access to art therapy
services, as well as recognition of our field, would be at the forefront.



Ori Cruz, MPS, LCAT, My name is Ori Cruz (he/him) and I have been working as an Art Therapist for 
over 27 years. I, since graduating from Pratt Institute, have worked with diverse populations; inpatient/
outpatient, LGBTQI youth, geriatrics, TBI, group homes, and families of substance users. I currently 
work for the Department of State Hospitals in Coalinga, CA treating sex offenders, as part of the 
Rehabilitation Therapy department.  I am the support Point of Contact for the Trauma Informed Care 
Committee at the hospital.  

Presentations: AATA, International Violence and Trauma conference, and Male Survivor. I  served on 
the conference committee and I currently serve on the board of directors for AATA.

1. The nominating committee is tasked with creating the slate of candidates from those individuals nominated and 
willing to run for elected positions in the association. What principles would guide you in the work of this 
committee? 

The principles I would elicit in guiding me to work on this committee would be embodying the diversity 
of our field and the diversity of the uses of Art Therapy throughout our country. I feel that 
representation matters and that our field has many talented and various capable people in many areas 
of practice and study. I would like to see if I could assist in bringing even more of that into the fold so 
that there are more people to aspire to and within our great field.  

2. What experience, characteristics, and vision do you think are important for the Association leaders to possess 
to move the field forward in the next five years?

A person who has had a varied background, fields of study, or has worked with multiple populations is 
something I look for when I refer people to others in the field. (I have had to refer people for a variety 
of issues from mentors to consultations).  I have been fortunate to know many people in this field from 
diverse ethnic and societal backgrounds to their experiences academically and career wise. I also hope 
to reflect that in my nominees as they are put up for the tasks involved on the board and what the 
needs are to not only navigate us from what is now but to where we may go in the future. My being on 
the board has opened my eyes to numerous needs from our brethren that work for institutions all the 
way to private practice. It is my hope that I can do that if elected to the nominating committee.      

NOMINATING COMMITTEE 
CANDIDATE: 1 Candidate for 1 Position 

• ORI CRUZ

1.The nominating committee is tasked with creating the slate of candidates from those individuals nominated and 
willing to run for elected positions in the association. What principles would guide you in the work of this committee?

2.What experience, characteristics, and vision do you think are important for the Association leaders to possess to 
move the field forward in the next five years? 

QUESTIONS FOR NOMINATING COMMITTEE CANDIDATES



American Art Therapy Association 2022 Candidate Slate 

David Gussak, Ph.D., ATR-BC.,  has taught for the Florida State University Art Therapy program for 
more than 20 years; for 10 of those years, he also served as the Chairperson for the university’s 
Department of Art Education. Prior to this, he served as faculty and program director for Emporia 
State University’s Graduate Art Therapy program. He also provides numerous lectures and workshops 
for various educational programs all over the world. Dr. Gussak has more than 30 years of clinical and 
practical experience; this includes various forensic systems, several correctional institutions and 
settings, a private practice, and most recently, as the Program Coordinator for the FSU/Fl Department 
of Corrections Art Therapy in Prisons program. 

He has presented extensively internationally and nationally on—amongst many topics-- forensic art 
therapy and art therapy in forensic settings. Along with almost 50 journal and chapter publications, he 
has authored his own books: Art on Trial: Art Therapy for Capital Murder Cases [2013, Columbia 
University Press] Art and Art Therapy with the Imprisoned: Re-Creating Identity [2019, Routledge 
Publishing] and, most recently The Frenzied Dance of Art and Violence [2022, Oxford University 
Press].  He has also co-edited several other editions, including [with Dr. Marcia Rosal] The Wiley 
Handbook of Art Therapy [2016, Wiley-Blackwell]. For several years Dr. Gussak also maintained a blog 
for Psychology Today entitled “Art on Trial: Confessions of a Serial Art Therapist”: https://
www.psychologytoday.com/us/blog/art-trial, focusing on art therapy along the forensic continuum.   

Dr. Gussak has served the art therapy field and community in many capacities. He served as 
chairperson, board or committee member for numerous professional and community organizations 
over the years, including for several state art therapy associations, AATA and the ATCB. These include 
his experiences as Past Board Director for the American Art Therapy Association, Treasurer of the Art 
therapy Credentials Board, chair for AATA’s Nomination Committee and its GAC, and member of the 
ATCB ethics committee. He currently sits on the editorial review board for Art Therapy: Journal of the 
American Art Therapy Association and the Arts In Psychotherapy, and is a frequent guest editor for 
The International Journal of Offender Treatment and Criminology. 

After all this time, he still loves what he does, and still can’t believe that he gets paid to do it. 

HONORARY LIFETIME MEMBER 
CANDIDATE: 1 Candidate for 1 Position 

• David Gussak, Ph.D., ATR-BC.

https://www.psychologytoday.com/us/blog/art-trial
https://www.psychologytoday.com/us/blog/art-trial



