
 

 

SUBMISSION FORM FOR RESOLUTIONS AT 
ANNUAL MEETING OF MEMBERS 2018 
Title of resolution: Explore the interest and possibility of expanding the Association’s membership 
structure to include the Manitoba ‘family of nursing’ (Nurse Practitioners, Registered Nurses, Registered 
Psychiatric Nurses and Licensed Practical Nurses).  
 
Motion: BE IT RESOLVED THAT…the Board of the Association be requested to comprehensively explore 
the level of interest and possibility of expanding the Association’s membership structure to include the 
‘family of nursing’ (Nurse Practitioners (NPs), Registered Nurses (RNs), Registered Psychiatric Nurses 
(RPNs) and Licensed Practical Nurses (LPN)) in order to promote intra-professional collaboration and 
strengthen the professional voice of nursing. This undertaking of evidence-gathering is to include 
identifying relevant costs, benefits, and identify any risk to reputation and sustainability of the 
Association.  
 
Name of submitter and registration number: Linda Smyrski, RN (126756) 
 
Rationale: 
 
The nursing context across the country is changing. Legislation in British Columbia has required the 
formation of a new professional association that has united the four nursing categories (NP, RN, RPN and 
LPN).   
The Canadian Nurses Association (CNA) passed a motion at the November 2017 board meeting to bring 
forward to voting delegates at the June 2018 annual meeting of members (AGM), proposed amendments 
to enact a membership change. Delegates attending the AGM approved the amendments with an 
overwhelming majority vote. The historical moment was met with resounding applause and a standing 
ovation.   
In the background document for the June 2018 annual meeting of members, it stated “the longstanding 
fragmentation of professional nursing is holding back our effectiveness as a professional workforce and 
political force. A lack of unity and collaboration within nursing has had negative implications at the 
practice, organizational and systems levels”.  
Extensive work is already completed and/or underway including consultation, review and establishment 
of work plans towards addressing a sustainable health system in Manitoba. Provincial health human 
resources planning aligned with clinical and preventive services planning has been identified as a priority 
in the health system transformation currently underway in Manitoba. Discussions and various 
action/work plans have already been established in order to best prepare for our increasingly complex 
healthcare system, aging population, and alignment with a Provincial Clinical and Preventative Services 



 

 

Plan (CPSP). New and innovative care models and delivery are planned to be introduced over time in the 
province, which will include all categories of nurses. 
The proposed Association membership structure change is a strategic opportunity for Manitoba nurses to 
bring their voices together during and beyond the transformation and within a united provincial 
professional association. 
 
Relevance to the Association’s mission and goals: 
The motion aligns with, and is intended to support the Association’s current mission, vision and strategic 
goals. As well, should the evidence collected support the decision to expand membership, there would be 
opportunity for a more collective vision for nurses advancing nursing, and health. 
 
Estimated resources required (if applicable): The exploration would be undertaken by the Board of the 
Association with any additional operational assistance and support already in place. Annual funds are 
available in the budget for Association activities intended to further the strategic goals of the Association. 
 
Expected outcomes (should the motion be supported to proceed, and ultimately approved): 

• Nurses are connected across Manitoba to strengthen the collective voice influencing change on 
social and health issues that matter to nurses; 

• Nurses have greater opportunities and access to professional development resources; 
• Opportunity to participate in and shape the nursing profession; 
• Opportunity to collectively advocate for and participate as a voice of all Manitoba nurses as the 

health system transformation unfolds, in order to seek new and innovative models of care that 
provide opportunity for optimal scope of practice, and effective intra-professional team-based 
care. 

 
Supporting evidence including references (if applicable): 
 
Please refer to extensive work undertaken by CNA in a collaborative, evidence-based approach in order to 
ensure nursing and health system leader voices were heard, cost benefit analysis, and that any perceived 
fear and risk of any one nursing category subsuming others could be addressed.  
This motion proposes a similar approach, in line with, and not to exceed ARNM current budget or 
resources. 
https://www.cna-aiic.ca/en 
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