
 

 

 

 

 

 

AGM 2022 – President Report 
Loreley Fehr, RN MN 
 
As COVID-19 continues to challenge Manitoba, I am proud of the dedication and commitment that 
nurses demonstrate as we offer health services and care for our communities. For the second year, 
the National Nursing Week theme is #WeAnswerTheCall which shows the amazing ongoing efforts of 
nurses in responding to this health crisis. We look forward to using the spotlight of National Nursing 
Week to share these stories. Thank you for everything you have already done and will continue to 
do. 
  
Thank you to our outgoing board directors, Pat Cockburn, and Jo-Ann Lutz. Pat’s ability to offer 
wisdom and support to the board and initiate thoughtful discussion will be greatly missed. Her 
experience as a nursing leader from rural Manitoba ensured the board had a rural perspective during 
our meetings.  Jo-Ann’s ability to ask insightful questions and provide thoughtful feedback was 
appreciated at the board and finance committee meetings. The perspectives of these dedicated 
volunteers have helped shape the Association, and we would not have been able to accomplish what 
we have without them. This board’s commitment speaks volumes about their passion for our 
profession and the importance of advancing nursing.  
 
I also need to thank the staff for the incredible work they do. In addition to their regular duties, they 
were also challenged with decommissioning the office and permanently pivoting to a virtual 
environment. The Association staff are the most dedicated and adaptable group of individuals who 
continue to exceed our expectations. I also extend my gratitude to Joyce Kristjansson, who came out 
of retirement to lead the team as the interim executive director. 
 
2021 continued to showcase nursing’s essential role in the health system, demonstrating the 
importance of our profession and the need to incorporate nurses’ expertise and leadership in 
planning. It has also highlighted the need for changes. Foundational health system concerns, 
including recruitment and retention and optimized nursing workloads, have been underscored and 
brought forward by members. Our priorities over the past year, driven by member input, have 
focused on long-term care, recruitment and retention, mental health, and quality practice 
environments. 
 
 
 



 

Nurses have spent the past two years at the forefront of the efforts to care for our communities. To 
do this, nurses have moved around, switched jobs, filled gaps, and dealt with physical and verbal 
abuse, all while dealing with the stresses of the pandemic in their personal lives. Nurses need to be 
cared for as well, and we’ll continue to work hard to ensure that supports are put in place and 
system change happens.    
 
At the 2021 Annual General Meeting, a member resolution was brought forward to explore the 
capacity, interest, and possibility of contributing to measures that would address urgent care needs 
of Manitoba’s elderly and provide timely support to those nurses working in long-term care. In 
response, we formed a long-term care taskforce that is working to meet the goals of this resolution.  
 
Throughout the past year, we continue to support the efforts of the Canadian Nurses Association 
(CNA) and through it, the International Council of Nurses. Through quarterly board meetings and 
staff communications with CNA's leadership and government relations team, we took every 
opportunity to contribute to the voice of Manitoba's nurses. We look forward to continuing our 
relationship with CNA while embracing their new CNA governance and membership structure. This 
model includes newly developed advisory councils, which have several Manitoba nurses as members.  
 
In 2021, the Association was proud to support CNA’s Nursing Declaration Against Anti-Indigenous 
Racism in Nursing and Healthcare and partner with them to release the Nursing Declaration Against 
Anti-Black Racism in Nursing and Health Care.  
 
As we look ahead, the Association will engage members in our strategic planning efforts to move the 
Association forward and support the changing needs of our members. 


