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IM Division
Executive Committee
2011-2012

Division Chair

Message from Division Chair

DiViSion Program Chair Dear IM Division Members,

2011 has been another very successful year for the International Management Division.

Our Division continues to grow and currently has a membership of 3006 scholars worldwide.
Our Annual Meeting in San Antonio, despite the heat, was well-attended and our Division
contributed a wealth of sessions nurturing our members’ understanding about current issues in
research, teaching, practice and methods in international management. Our Division social is
Division PDW Chair fast becoming the “must go to” event at the meeting and this year’s gala at the Tower of the
America’s set a new standard for networking fun and cross-cultural enjoyment. We are indebted
to the many volunteers from our Division and sponsors for their contributions.

In 2011-2012, the Executive Committee (EC) is focusing on maintaining these numerous strengths of our Division
while seriously addressing the challenges suggested by our member survey and member feedback at the AOM.
. These include increasing member involvement, upgrading our web-page, avoiding being North-American centric,
Immediate making sessions more practical and creating stronger ties with real world phenomena. The EC is continuing to take
Past Division Chair up these opportunities by looking into other venues beyond the Annual Meeting to bring our members together and
expand our Division’s activities. We are also working with our various Division Committees to directly respond to
these challenges. In this capacity, we invite you to jump in and involve yourselves in improving our division by
offering to serve on one of our Division Committees. Committee members serve a three-year term, and committee
chairs are elected from the existing committees to serve for an additional three years, so there are always needs for
new volunteers! Currently, we are in particular need for new members in our Research and Teaching committees.

AOM 2012’s theme “The Informal Economy,” might seem a bit obscure to some, but, in fact, it is directly in line with
our Division’s focus. The informal economy refers to commercial activities that occur at least partially outside a
governing body’s observation, taxation, and regulation. Whereas management scholars have traditionally examined
research questions that are almost exclusively centered on the organizations and individuals located in the formal
economy, the informal economy’s size and scope is large and growing, neglected by management scholars, and
spans the entire international domain. It accounts for 18.3 percent of the economy in Finland, 16.3 percent in
Germany, 15.3 percent in France and 8.8 percent in the U.S. and from 50-75 percent of the non-agricultural
employment in developing countries. This presents both a challenge and opportunity for research at the individual,
organizational as well as policy levels of analysis. With a focus on the informal economy, this is our chance, as Marx
has said, “[to] develop new principles for the world out of the world’s own principles. We do not say to the world:
Cease your struggles, they are foolish; we will give you the true slogan of struggle. We merely show the world what it
is really fighting for, and consciousness is something that it has to acquire, even if it does not want to.” (Marx, 1843).

Our growing and global membership enables our Division to provide thoughtful and innovative insights that address
themes pertinent to individuals in differentiated working contexts across all regions of our world. As such, we are
particularly suited to raise the consciousness of organizational conditions of the world we live in. We look forward to
your submissions and to a 2012 program aligned with this important theme to help the Academy become truly aware
and sensitive to the way the world looks and feels from a truly international viewpoint.

We thank three new sponsors — Fundag&o Dom Cabral, Schaffer Consulting, and The George Washington
University CIBER — providing funding for our Strategy/IB Theory, Applied International Management, and Emerging
Markets Best Paper Awards. We are also grateful to Booz & Co. for its continued sponsorship of the Booz & Co.
Eminent Scholar Award and SKOLKOVO, Moscow School of Management for their five-year sponsorship of our
Division’s Best Paper Award.

Thank you again for your support, insights, and innovative submissions. We look forward to working together for
another successful year. Let’s stay connected through the communication tools currently available for all members,
including the IMD-L List, our division’s groups on Facebook and LinkedIn, and AOM Connect.

Mary Yoko Brannen, Division Chair
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IM Division Committees 2011-2012

Research Committee
Elizabeth L. Rose (Chair), Aalto University, Elizabeth.Rose@hse.fi

Paula Caligiuri, Rutgers University, caligiuri@smir.rutgers.edu

Mila Lazarova, Simon Fraser U., mbl@sfu.ca

Catherine Welch, The U. of Sydney, catherine.welch@sydney.edu.au
Christina Amahdjian, Hitotsubashi U., cahmadjian@ics.hit-u.ac.jp

Teaching Committee
Steve Weiss (Chair), York University, sweiss@schulich.yorku.ca
Yih-teen Lee, IESE, University of Narvarra, YLee@iese.edu
Sebastian Reiche, IESE, University of Narvarra, SReiche@iese.edu

Communications Committee
Alvaro Cuervo-Cazurra (Chair), Northeastern University, a.cuervocazurra@neu.edu
Chei Hwee Chua (Newsletter Editor), University of Miami, cchua@miami.edu

Nidthida Perm-Achariyawong (\Webmaster), University of Western Sydney, n.lin@uws.edu.au

Corporate Outreach Committee
Cordula Barzantny (Chair), GROUPE ESC Toulouse Business School, c.barzantny@esc-toulouse.fr
Denise Tsang Clarke, Reading University, d.tsang@rdg.ac.uk
Saba Colakoglu, Campbell School of Business, Berry College, scolakoglu@berry.edu

Doug Nigh Award Committee
Kendall Roth (Chair), University of South Carolina, kroth@moore.sc.edu

Steve Tallman, University of Richmond, stallman@richmond.edu
Nicholas Athanassiou, Northeastern University, n.athanassiou@neu.edu

Booz & Co. Eminent Scholar Award Committee
Timothy Devinney (Chair), University of Technology, Sydney, Timothy.Devinney@uts.edu.au
Art Kleiner, Booz & Co., artkleiner@booz.com

Anil Gupta, INSEAD, anil.gqupta@insead.edu

Service Award Committee
Mark E. Mendenhall (Chair), University of Tennessee, Chattanooga, Mark-Mendenhall@utc.edu
Timothy Devinney, University of Technology, Sydney, Timothy.Devinney@uts.edu.au
Laszlo Tihanyi, Texas A&M University, L.Tihanyi@mays.tamu.ecu

Doctoral Student Committee
Ali Taleb (Chair), HEC Montreal, ali.taleb@hec.ca
Christiane Molina, EGADE / Tecnologico de Monterrey, Mexico, molina.christiane@gmail.com
Anke Piepenbrink, Rutgers Business School, anke@pegasus.rutgers.edu
Olivier Wurtz, HEC Paris, Olivier.Wurtz@mailhec.net
Rimi Zakaria, Florida International University, rzakaria@fiu.edu

Membership Involvement Committee
Vlad Vaiman (Chair), Reykjvik University, viad@ru.is
Gerhard Apfelthaler (Research liaison, PDW), California Lutheran University, apfeltha@callutheran.edu
Winfried Ruigrok (Research Liaison, Internationalization Objective), University of St. Gallen,
Winfried.Ruigrok@unisg.ch
Betty Jane Punnett (Research and teaching partnerships), University of the West Indies, Cave Hill,
eureka@catibsurf.com

Malika Richards, Pennsylvania State University - Berks, mur12@psu.edu
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the
Informal

Economy

Boston, Massachusetts August 3-7, 2012

Call for Paper Submissions by
Program Chair, Jennifer Spencer

The sheer magnitude of the informal sector -- employing about a billion people worldwide -- motivated the selection of this
year's annual conference theme -- The Informal Economy. The breadth of transactions outside the formal sector makes
the informal economy an important setting in which to advance International Management research on topics as diverse as
cross-cultural differences in how entrepreneurs are perceived, managers' efforts to map countries' competitive landscapes,
and policy makers' challenges in promoting economic development.

Further, the institutional arrangements that establish the ‘rules of the game’ for transactions among informal enterprises
impact International Management activities broadly. For example, microfinance firms have pioneered group lending
strategies that use informal institutions such as intra-group trust and relationship networks in place of collateral and credit
ratings. Such innovations have the potential to create value even among more established formal-sector enterprises, and
even in wealthier economies. Similarly, remittances from immigrants back to family members in their homelands can serve
as key substitutes for bank finance for informal enterprises in developing countries. Over recent years, these remittances
have grown so large that they may be changing the patterns of international capital flows--they are currently double the
size of net official flows to developing countries and second only to FDI as a source of external capital. In addition,
multinational enterprises face tremendous challenges in their efforts to compete with ‘black’- or ‘grey’-market sales in
developing and developed markets, alike. The 2012 AOM Conference will bring together an international community of
scholars to create and share new knowledge on how issues such as these contribute to International Management
research, teaching, and practice.

The International Management Division is dedicated to research and teaching pertaining to theory and practice of
cross-border or cross-cultural management. Major topics include international competitiveness of firms, industries, and
nations; cross-border management, including multi-country, multi-unit strategy formulation and implementation; evolving
organizational forms and management practices in cross-border business; cross-border impact of cultural, social,
economic, political, and institutional forces on strategies, organizational forms, and management practices; and
comparative studies involving two or more countries. With this in mind, we seek innovative and provocative submissions
that will enhance our community’s understanding of business, management, research, and teaching in international
contexts.

Submissions: AOM’s online submission system (http://submissions.aomonline.org/2012) is open between Nov 2, 2011
and Jan 10, 2012 (5:00 p.m. EST). The IM Division invites submission of innovative empirical or conceptual papers,
symposia, and panels that focus on International Management research or teaching. We encourage integration of
academic, corporate, governmental, and non-governmental perspectives to better understand phenomena. We also seek
work investigating how global issues affect multiple stakeholders and the balance of stakeholder interests.

The quality and content of the AOM program depends on the commitment of scholars like you, who
are willing to review competitive program submissions, make recommendations regarding
acceptances, and provide the type of quality feedback that pushes International Management
research forward.

Please sign up to review submissions for the 2012 competitive program. The review period will be
from about January 10 until February 9, and you can sign up to review for up to 3 divisions of the
Academy. (Note that if you actually sign up for 3 divisions, you will potentially receive 9 papers to
review—3 from each of the divisions—so take this into account when you make your commitment.)

To sign up as a reviewer, please go to http://review.aomonline.org/

Thanks very much for your dedication to improving the quality of International Management
research, and supporting the IM Division program.

IM Division SKOLKOVO Best
Paper Award ($1,500)

IM Division Fundagdao Dom
Cabral Best Paper in Strategy /
IB Theory Award ($500)

IM Division Best Paper in
OB /HRM / OT ($500)

IM Division GWU-CIBER Best
Paper on Emerging Markets
($500)

Robert H. Schaffer Award for
the Best Paper in Applied
International Management
($2500)

Douglas Nigh Award ($500)

IM Division Booz & Co.
Eminent Scholar Award

Barry M. Richman Best
Dissertation Award ($1,000)

IM Division Outstanding
Educator Award ($500)

IM Division Outstanding
Service Award ($500)

http://division.aomonline.org/im/
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the
Informal
Economy

Boston, Massachusetts August 3-7, 2012

The IM Division gratefully Call for Professional Development Workshop (PDW)

acknowledges the

generous sponsorships of Proposal Submissions by PDW Program, Chair Sea-Jin Chang
the following universities

and organizations for

2012.

The IM Division invites submissions for Professional Development Workshops (PDWs) at the 2012
Annual Meeting in Boston. Special consideration will be given to PDW proposals that integrate the
theme of this year's meeting — The Informal Economy. PDW sessions will be held between
‘m 8:00am Friday, August 3" and 8:00pm, Saturday, August 4".

The IM Division is dedicated to research and teaching on the theory and practice of multinational
or multicultural management. Our goal in the PDWs is to enhance professional and personal skills
associated with IM scholarship and teaching. With this in mind, we seek innovative, provocative,
and exciting proposals that bring together an international community of scholars interested in
enhancing research and teaching in International Management.

K LK V PDW formats are highly flexible and can take the shape of workshops, panels, round table discussions, training sessions,
S O O O etc. As such, PDWs provide an opportunity to experiment with what is typically beyond the scope of regular paper
Moscow School of Q . . . . . . .
sessions. Thus, we seek creative and interactive proposals that promote scholarship or teaching and involve not only
e other academy divisions, but also firms, not-for-profit organizations, consultancies, NGOs, and public sector
THE GEORGE WASHIINGTON UNIVERSITY N N
organizations.

GWeCIBER

Crater for Intormationsd Basincn Lhwation and Researth

Submissions: If you are interested in organizing or being involved in a PDW in any way, please contact Sea-Jin Chang,
Professional Development Chair, at IMDPDW@gmail.com for more information or guidance on writing proposals.

UNDACAO DOM CABRA Final PDW submissions should be made through the Academy’s website, htip://submissions.aomonline.org/2012. The
_ deadline for submissions is Tuesday, January 10, 2012, at 5pm EST. (This system opens on Nov. 2, 2011.)

F D C To learn more about the IM Division, visit our website at http:/divisions.aomonline.org/im.

| look forward to hearing from you regarding exciting workshops for the 2012 conference in Boston!
DEVELOPING EXECUTIVES AND COMPANIES;

SCHAFFER
CONSULTING

IM Division Doctoral Student and Junior Faculty Consortia 2012

As we prepare for the
2012 annual meeting, our
division would be
delighted to have more
sponsors for its

various events and
activities.

Ishtiaq Pasha
Mahmood, National University of Singapore (bizipm@nus.edu.sg) Jaideep Anand,
Interested
parties, please contact
Mary Yoko Brannen,
Division Chair at:

Ohio State University (anand.18@osu.edu)
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Call for Submissions

IM Division Barry M. Richman Best
Dissertation Award Competition 2012

The Barry M. Richman Best Dissertation Award is presented to the best dissertation
submitted to the International Management Division. A plaque and cash prize of $1000 is
awarded to the author of the winning dissertation.

Eligibility Criteria

» The award competition is open to all Ph.D. and D.B.A. students who have successfully
defended their dissertations during the 2011 calendar year.

« Dissertations submitted to other competitions are eligible.

+ All applicants must be members of the IM Division. Mary Yoko Brannen

* The dissertations must contribute to basic or applied knowledge on Division Chair
topics within the domain statement of the IM Division.

Domain Statement: The International Management Division focuses on research in management and
organization theory, research, and practice with a cross-border or cross-cultural dimension. Major topics
include: the international competitiveness of firms, industries, and nations; the cross-border management of
operations, including multi-country, multi-unit strategy formulation and implementation; evolving organizational
forms and management practices in cross-border business; the cross-border differential impact of cultural,
social, economic, technological, political, and institutional forces on strategies, organizational forms, and
management practices; and comparative management studies involving two or more countries.

Submission Guidelines

» Submit electronically a 10-page, double-spaced abstract, set up with margins of one inch (2.5 cm) on every
side and no smaller than 12-point font. This abstract should include a description of the dissertation’s
objective, theoretical foundations, relation to prior research, methodology, findings, limitations, and
contributions to the field of international management. Listings of reference s are not included within the
10-page limit, but all other text, figures, tables or illustrations are included.

» Submit the abstract in PDF format & make sure that there is no author identification information.

» Submit via E-mail to Division Chair, Mary Yoko Brannen, INSEAD at mary-yoko.brannen@insead.edu

* Submission deadline for abstracts is March 1, 2012.

Evaluation Process

* The IM Division Research Committee will conduct the first round of reviews of the abstract submissions and
select three to five finalists based on the quality of their abstracts.

* These finalists will be notified via email by April 15, 2012.

* The finalists will then submit their full dissertations for further review and selection.

« The final results of the selection will be announced at the business meeting of the IM Division at the 2012
AOM annual meeting.

Obligations for Finalists

Being selected as a finalist is an honor. Finalists are required to present their dissertations at a specially
designed session during the 2012 AOM Annual Meeting in Boston, Massachusetts, USA. Please submit your
abstracts ONLY if you agree to this requirement, and agree to be present at the division’s Business Meeting
where the winner is announced.

IM Division SKOLKOVO
Best Paper Award

IM Division Fundagao Dom Cabral
Best Paper in Strategy / IB Theory
Award

IM Division Best Paper in
OB /HRM/OT

IM Division GWU-CIBER Best Paper
on Emerging Markets

Robert H. Schaffer Award for the Best
Paper in Applied International
Management

Douglas Nigh Award

(cont'd on p. 6)




(cont'd from p. 5)

Barry M. Richman
Best Dissertation Award

IM Division Booz & Co.
Eminent Scholar Award

IM Division Outstanding
Educator Award

Calls for Nominations

IM Division Outstanding Educator Award

The IM Division Outstanding Educator Award recognizes continuous excellence and innovation
in teaching international management at all levels and in a global context.
The winner is awarded a plaque and cash prize of $500.

Eligibility Criteria
» Candidates must be nominated by other members of the IM Division; no self-nominations
are considered.
* Nominees must: Steve Weiss
- Eave at least 15 years of tggching experience in international management Teaching Committee Chair
- be members of the IM Division.

Selection Criteria

Candldates are evaluated on the following criteria:
» Outstanding performance in teaching international management over a long period of time.

» Important impact on international management pedagogy as shown, for example, by innovations in teaching methods
and materials that were subsequently widely adopted by others.

 Significant involvement in the training of other outstanding teachers.

» Advancing the development of outstanding scholars and the scholarship of others in the area of international
management.

» Major contributions to the global dissemination of international management knowledge.

Nomination and Evaluation Process

* Nomination letters should be e-mailed to the Teaching Committee Chair, Steve Weiss (York U.) at
sweiss@schulich.yorku.ca with the subject heading, “IM Division Outstanding Educator Award” by March 1, 2012. At
this point in time, only nomination letters are desired.

» Nomination letters (max. 3 pages) should provide a persuasive explanation of how the nominee meets the eligibility and
selection criteria above.

» The IM Division Teaching Committee will review all nominations and select up to 3 finalists by March 15, 2012.

» Finalists (and only finalists) will be asked to provide additional documentation (e.g., letters of support from department
heads, colleagues, and former students) and to complete the submission of their files by April 15, 2012.

» The Teaching Committee will review the candidates’ files and provide its evaluation of the candidates to the
IM Division Executive Committee for the final selection.

» The award will be announced and presented to the winner at the business meeting of the IM Division at the 2012 AOM
annual meeting.

IM Division Outstanding Service Award

The Outstanding Service Award recognizes members who have voluntarily undertaken service
activities on behalf of the IM Division that have been significant to the division's success. The IM
Division lives on the service activities of its members who voluntarily take on a wide variety of tasks
that are important to making our division successful; however, many of these important activities are
often "behind the scenes in nature" and can easily go unnoticed by the wider membership. The IM
Division would like to honor the outstanding service contributions of its members with this award. The
voluntary service activities may reflect consistent notable non-executive leadership contributions

to the IM division or tasks or functions important to the successful running of the division for

which no other award exists. Please note that current or past members elected to the IM Mark M?ndenha"
Division Executive Committee are not eligible for nomination for this award. The winner is Service Award
awarded a plaque. Committee Chair

Nomination and Evaluation Process

* Nomination letters should be e-mailed to the IM Division Service Award Committee Chair, Mark Mendenhall
(University of Tennessee, Chattanooga) at Mark-Mendenhall@utc.edu with a subject heading, “IM Division
Outstanding Service Award” by April 1, 2012.

* Nomination letters (max. 2 pages) should provide the name and contact information of the nominee, the years of service
to the IM division, and a paragraph explaining why this person deserves the award.

» Candidates have to be nominated by others; no self-nominations are considered.

* The IM Division Service Committee will review all nominations and will make its recommendation to the IM Division
Executive Committee.

» The award will be announced and presented to the winner at the business meeting of the IM Division at the 2012 AOM
annual meeting.




Visit to Southwest Research Institute with SCUDERI
GROUP LLC, Monday, August 15, 2011

This years’ company visit, organized on behalf of the IM Division Corporate Outreach
Committee by Cordula Barzantny (Professor at Toulouse Business School, France) was
again a success. Thanks to a contact by colleague, Florian Taube, Assistant Professor of
Growth Management, Strascheg Institute for Innovation and Entrepreneurship (SIIE),
EBS Business School, Germany, we were able to get in touch with Executive of Scuderi
Group in Germany and the U.S. in order to obtain this field trip.

There was more interest than space availability, but thanks to the great flexibility of
Scuderi group executives and Southwest Research institute, we finally could
accommodate 30 people.

We were able to participate in a great visit to Southwest Research Institute and the Cordula Barzantny
opportunity to get to know so close the Scuderi split engine project in practice on Corporate_ OUtreac_h
the afternoon of Monday, Aug 15, 2011. Committee Chair

The IM Division of the Academy is particularly indebted to Michael Eisenbeis (Scuderi Group) and Barry
Westmoreland (SwRI), both the most active pistons behind this venture and on behalf of the corporate outreach
committee, we express our gratitude for the excellent management of this on-site visit in San Antonio!

The feedback from the participants, a fine group of international management scholars and business school
professors, is unanimously extremely positive!

We thank for the warm welcome of Mark Tussing and the presence of many Scuderi Group executives,
including Salvatore Scuderi, Nicholas Scuderi, Lutz Deyerling, and Bill Wrinn who gave also various
opportunities for personal contacts during and beyond the visit.

The presentation by Ford Phillips initiated a magnificent dialogue with many questions and answers.

The following on-site visit of the Scuderi engine in action under the guidance of Chris Wray and George Bailey
were wonderful High Technology experiences, notable for business and management scholars who wish to
contribute to the future as well. We do not miss to thank all staff involved who also dealt with the security
on-site to make this visit happen for a group of internationals.

Overall, we all thank all our professional contacts at Scuderi and Southwest Research Institute for their time,
effort and energy they offered to make this visit a highlight of our annual conference meeting in San Antonio.
Special thanks to Florian Taube and Michael Eisenbeis. This also witnesses and illustrates an exemplary
project cooperation of an independent research institute like Southwest Research with a prime contract partner
like Scuderi Group for global success. As car drivers we are also eager to see such low fuel consuming engines
in our standard vehicles very soon!

The following year we will meet around a similar time in August for the Academy of Management conference in
Boston, and we are delighted to stay in touch.

This year, AOM has put up a special website to help you plan your trip to Boston.
There’s an array of useful information that includes: Local Information, Airport information,
and “Green Boston”.

Check it out and see what awaits you in Boston, MA, USA!
http://meeting.aomonline.org/2012/welcome/boston-welcomes-aom

Let’s Get
Connected!

IMD-L@AOMLISTS.PACE.EDU

http://aomlists.pace.edu/scripts/wa.exe?
SUBED1=imd-I&A=1

http://tinyurl.com/IMDivisionFaceBook

http://tinyurl.com/FacebooklMDStudents

MIC LinkedIn group page
(http://www.linkedin.com/groups?
home=&gid=2922555),

http://tinyurl.com/LinkedInIMDStudents

http://connect.aomonline.org/

“IMD News” Editor



mailto:IMD-L@AOMLISTS.PACE.EDU�
http://aomlists.pace.edu/scripts/wa.exe?SUBED1=imd-l&A=1�
http://aomlists.pace.edu/scripts/wa.exe?SUBED1=imd-l&A=1�
http://aomlists.pace.edu/scripts/wa.exe?SUBED1=imd-l&A=1�
http://aomlists.pace.edu/scripts/wa.exe?SUBED1=imd-l&A=1�
http://tinyurl.com/FacebookIMDStudents�
http://tinyurl.com/LinkedInIMDStudents�
http://connect.aomonline.org/�
mailto:cheihwee.chua@grad.moore.sc.edu�

	Visit to Southwest Research Institute with SCUDERI GROUP LLC, Monday, August 15, 2011



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



