
The AOM is  a  conference sui  gener is .  On one hand ,  i t  is  a  snapshot  of  North America ,  wi th a l l  i ts
contradict ions—perhaps more v iv id now than ever ,  sadly for  a l l  of  us .  On the other  hand ,  i t  is  a  p lace
where academics f rom al l  over  the wor ld come together—a space where you tru ly  have the chance to
meet  anyone working on your topics ,  wherever  they may be based.

In this  specia l  issue of  Conversat ions That  Resis t ,  I  want  to share a  few s igni f icant  moments of  exchange
I ’ve exper ienced here in Copenhagen—part icular ly  wi th col leagues f rom the Cr i t ica l  Management
Divis ion (and beyond) .  These are scholars  I  deeply admire ,  and whose presence I  look forward to dur ing
events  l ike this—people who would never  decide i f  ta lk ing to you based on what ’s  pr inted on your
conference badge.  

Dur ing this  long lunch with a  co-author—also a mentor ,  and by now a dear  f r iend—we shared so much
about  these contradict ions :  what  is  happening to our countr ies  in the West ,  what  i t  means to l ive in the
big c i ty  versus in the provinces ,  where we posi t ion ourselves wi thin systems we no longer recognize ,
and how we manage to survive within them.

Over the past  few days ,  I ’ ve had many conversat ions of  res is tance l ike this—and I ’ve wi tnessed many
others ,  fu l l  of  energy .  They ’ve happened dur ing formal  and informal  socia l  events ,  over  lunches and
dinners ,  on c i ty  walks ,  in  the pauses between sessions .  In  the company of  o ld f r iends and new
acquaintances ,  these moments have come unexpectedly ,  and meaningful ly .

Many f r iends and col leagues are current ly  deep in the job market .  Amidst  the tension and densi ty  of  th is
2025 conference season ,  many are searching for  a  p lace for  their  research.  I ’ ve had so many
conversat ions l ike this .

I  say this  to two col leagues who are te l l ing me about  their  search for  a  new posi t ion.  They hand me
their  CVs for  feedback and ,  in  the process ,  rea l ize they ’ re  both f rom the same smal l  c i ty  in the south of
their  country .  T iny wor lds and places connect ing at  the charging stat ions for  our  laptops and phones .

One evening ,  that  of  the CMS socia l  event ,  there ’s  a  dish with a  but ter  sculpture that  looks l ike a  c loud.
We ’ re in a  beaut i fu l  courtyard s ipping dr inks ,  fac ing the c i ty ’s  main canal  bust l ing with people—yet  we
feel  somewhat  isolated in this  outdoor space ,  in  a  good way.  I  hardly know anyone;  I ’m awkward at
t imes .  But  my fr iend and coauthor is  ready to catch my gaze and say :

Around us there ’s  a  buzz .  The atmosphere is  a l ive .  I  see col leagues and f r iends speaking up:  some are
shar ing stor ies ,  some are being i ronic ,  some are angry and protest ing ,  some withdraw,  some l is ten and
ref lect—in a l l  of  these ways ,  we res is t .
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“ I  was real ly  looking forward to lunch with a  f r iend—final ly,  I  took of f  my t ie  and
can ta lk  l ike mysel f  again . ”

“You ’ re  f rom the same town? That ’ s  beaut i fu l ! ”

“Come on ,  le t ’ s  go ta lk  to someone.  Come—I ’ l l  br ing you with me. ”

“My country and my univers i ty  are not  easy p laces i f  you ’ re  a  cr i t ica l  scholar.  You ’d
think otherwise ,  but  i t ’ s  not  a  welcoming environment for  cr i t ica l  work . ”
“Real ly?  I  wouldn ’ t  have guessed. ”
“Oh ,  yes . ”
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“You might  not  know this .  But  mine happens to be one of  the worst  passports  in the
world . ”

“For  those of  us coming f rom the Global  South ,  working in Europe is  f rustrat ing .
You ’ re  a lways the one f rom ‘outs ide the EU , ’  and then a lso f rom the South . . . ”
 “Your accent ,  the way you speak . . .  they ’ re  a lways pretexts  to ask you to speak as
l i t t le  as  possib le . ”
 “You know,  that  happens even between northern and southern I ta ly.  Your accent
seems to carry less  weight .  You feel  i t .  They ask you to repeat  yoursel f .  They say
‘ that ’ s  not  rea l  I ta l ian ’ . . .  Now more than ever,  people feel  ent i t led to say these
things . ”
 “But  you ’ re  in I ta ly  and you ’ re  I ta l ian—you can f ight  back .  You can speak up.  For  us ,
i t ’ s  d i f ferent .  When you ’ re  not  a  c i t izen ,  when you ’ re  f rom ‘outs ide ’ . . .  you real ly  have
to think twice before speaking. ”

We ref lect  on what  we share ,  exchanging some sarcasm in between.

We ref lect  on pr iv i lege whi le  the ra in s tar ts  to fa l l  and we f ind shel ter  under an umbrel la .  Of  course ,  we
don ’ t  so lve these in just ices in a  s ingle conversat ion—but we name them,  we acknowledge them,  we resis t
them. Some ra ise their  voices .  We chal lenge assumptions together .

I  s tayed s i lent  a  lot—lis tening ,  t ru ly .  I  wanted to .  I  was happy to be in a  space where dia logue and
l is tening fe l t  f ree .  A space where everyone could share where they were in their  academic journey ,  how
they were feel ing ,  and where they wanted to go.

Al though CMS is  a  smal ler  community compared to other  div is ions at  the Academy,  i ts  res is tance is  rea l
—even as i t  exis ts  wi thin the dynamics of  a  large North American event .  That  res is tance is  tangible .  I t ’ s
c lear  what  k ind of  scholars  this  community at t racts—and that ’ s  energiz ing .

I ’ve seen people express emotion ,  get  angry ,  open up about  their  vulnerabi l i t ies ,  laugh out  loud ,  take a
photo together ,  look around feel ing a bi t  lost  and hear  someone say :  Come on ,  I ’ l l  introduce you to
someone.

We ’ve ta lked about  the contradict ions of  our  work ,  the inst i tut ions we belong to ,  our  voices—without
feel ing judged ,  and whi le  learning f rom each other .  I ’m grateful .
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