NeuB Research Repository

Foundational Narratives on Confluence of “NeuB” with fields of Management & Entrepreneurship
· A neurological and ideological perspective of ethical leadership
· Bringing Brain into the Game: Introducing the Brain-based View of Dynamic Capabilities
· Deontic justice and organizational neuroscience
· Leadership and neuroscience: Can we revolutionize the way that inspirational leaders are identified and developed?
· Mirror neurons and neuroplasticity: The dyadic neurological foundations bridging entrepreneur-level and enterprise-level capabilities
· Neuroscience in organizational behavior
· Neurostrategy: A scientometric analysis of marriage between neuroscience and strategic management
· Social cognitive neuroscience and leadership
· The neurosocial alchemy of entrepreneurial transformation: a deep dive into extended mirror neuron system and neuroplasticity
 
NeuB Research with Methodological Focus:
· Advancing (Neuro)Entrepreneurship Cognition Research Through Resting-State fMRI: A Methodological Brief.
· Association between shift work and poor sleep quality in an Asian multi-ethnic working population: A cross-sectional study
· Heart Rate Variability (HRV) analysis: a methodology for organizational neuroscience
· Lagged multidimensional recurrence quantification analysis for determining leader–follower relationships within multidimensional time series
· Neuroimaging modalities and brain technologies in the context of organizational neuroscience
· Neuronal distortions of reward probability without choice
· Risk-dependent reward value signal in human prefrontal cortex
· The added value of neuroscience methods in organizational research
· The body and the brain: Measuring skin conductance responses to understand the emotional experience
· Using functional neuroimaging to advance entrepreneurial cognition research

NeuB Members’ Research Articles Repository
· Activity tracker–based metrics as digital markers of cardiometabolic health in working adults: Cross-sectional study
· Applying neuroscience to emergent processes in teams
· Biomarker-informed machine learning model of cognitive fatigue from a heart rate response perspective
· Differentiating transformational and non-transformational leaders on the basis of neurological imaging
· Entrepreneurial neuroanatomy: Exploring gray matter volume in habitual entrepreneurs.
· I feel you: Prepandemic physiological synchrony and emotional contagion during COVID-19.
· Improvised herding: Mapping biobehavioral mechanisms that underlie group efficacy during improvised social interaction
· Lowering the sampling rate: Heart rate response during cognitive fatigue
· Neural correlates of value, risk, and risk aversion contributing to decision making under risk
· Neurofeedback in the workplace: from neurorehabilitation hope to neuroleadership hype?
· Neuroscience and organizational behavior: Avoiding both neuro‐euphoria and neuro‐phobia
· Neuroscience and team processes
· Neuroscience as a basis for understanding emotions and affect in organizations
· Neuroscience of moral cognition and conation in organizations
· Neuroscientific implications of psychological capital:: are the brains of optimistic, hopeful, confident, and resilient leaders different?
· Oxytocin modulates charismatic influence in groups.
· Physiological and behavioral synchrony predict group cohesion and performance
· Physiological responses associated with cultural attachment
· Prevalence of psychological distress and its association with perceived indoor environmental quality and workplace factors in under and aboveground workplaces
· Psychological and neurological predictors of abusive supervision
· The face of morality: Powerful Chief Executive Officers’(CEOs’) facial characteristics and moral foundations.
· The psychological and neurological bases of leader self-complexity and effects on adaptive decision-making.
·  Validating measures of electrodermal activity and heart rate variability derived from the empatica E4 utilized in research settings that involve interactive dyadic states
·  When fixing problems kills personal development: fMRI reveals conflict between Real and Ideal selves
· When majority men respect minority women, groups communicate better: A neurological exploration

AoM Voices, Abstracts, and Proceedings of NeuB Members
· A neuroscience perspective of emotions in the formation of shared vision
· Applying Neuroscience Methods to Address Research Challenges in Management
· Biological Foundations of Synchrony: Implications for Team Outcomes
· EEG discriminant analyses of transformational leadership
· Emotion regulation in organizations: Integrating neural and social processes
· Leadership and Team Processes: A Neuroscience Perspective
· Neuroentrepreneurship? Promise and Peril
· Neuroscience methods: Promising tools to advance organizational research on affect
· Organizational Neuroscience: A Discussion Among Interdisciplinary Scholars
· Physiological Measures of Emotional Arousal and Regulation Predict Positive Reciprocity
· The Influence of Anger on Strategic Cooperative Interactions
· The Neuroscience of Decision Making in Organizations
· The Strategic Brain: A Neuro-Social Exploration of Dynamic Capabilities
 
Books and Book Chapters Authored by NeuB Members
· Can Brains Manage? The Brain, Emotion, and Cognition in Organizations
· Neuroethics in Leadership Research and Practice
· Neuroscience Methods: A Framework for Managerial and Organizational Cognition
· Organizational justice through the window of neuroscience
· The organizational neuroscience of emotions

