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Summary of past year accomplishments
The full committee met on five occasions. We discussed ways to improve inclusive language
and updated the charge of the committee. Umut Ozbek organized an Invited Panel session at
JSM titled “Leadership Through Story-Telling”. Eunice Kim started the ASA Book Club series,
and all 30 participants enjoyed connecting one another and discussing a topic in a small group.
Subsets of committee members and ASA staff involved in conference organization
teleconferenced a few times planning for Women in Statistics and Data Science conference
2021. We continued the rotating curator activity on Twitter providing opportunities to discuss
ideas and works of women and non-binary individuals in Statistics and Data Science.

COWIS Charge Update
To share inclusive language across all COWIS platforms, we updated our charge. The
underlined words show the changes.

COWIS Charge
● To make members of ASA more aware of the common professional interests and

problems of those who identify as women.
● To promote the status of those who identify as women who are already in the statistics

profession.
● To encourage those who identify as women to enter the field of statistics.
● To establish contact and share ideas with other professional groups having similar goals.
● To jointly coordinate the management of the Gertrude Cox Scholarship with the Caucus

for Women in Statistics

Invited Panel Session at JSM 2021

Invited Panel Session: Leadership Through Story-Telling: Lessons Learned from Data Science
Leaders. Speakers: Nancy Geller (National Institutes of Health), Ilker Yalcin (GlaxoSmithKline),



Alicia Carriquiry (Iowa State University). Moderator: Tomi Mori (St. Jude Children’s Hospital).
Organizer: Umut Ozbek (Mount Sinai).

Abstract: Statistics is one of the foundational communities in data science along with database
management and distributed and parallel systems as stated by ASA. Interdisciplinary nature of
statistics requires substantial collaborative effort. In the era of data to understand and interpret
information through effective collaborations, the ability to communicate scientific methods and
findings is extremely important. Statisticians transitioning into leadership positions require effective
communication skills and need to be good data story tellers. Statisticians without a leadership title
would also benefit from such skills to have an impact. Other important leadership qualities such as
good interpersonal skills, emotional intelligence, empathic abilities, and effective time management
would help statisticians communicate the importance of statistical science and apply their technical
skills to make the most out of collaborations. In this panel, we would like to learn from successful
data science leaders in academia, government and industry about their journey to leadership,
developing the necessary skills, the obstacles and ways to overcome those, and the role of gender in
leadership.

Continued activity on social media
● We continued rotating curator initiative on Twitter under @WomenInStat to share various

perspectives and model our profession
○ 37 rotating curators in 2021
○ 28 rotating curators in 2020 (starting in June 2020)

● Learn more about the program in our documentation [link]
○ Sign up to be a rotating curator (RoCur): bit.ly/wsds-rocur
○ We added 5K followers in 2021 and have 20K+ followers.

Gertrude Cox Scholarship
● Helped with 2021 selection

○ Elizabeth Chase(Univ. of Michigan), Anni Hong (Carnegie Mellon);
○ Honorable mentions - Elle Butler Basner (Pennsylvania State Univ.), Natalie

Gasca (U of Washington), Taylor Mahoney (Boston Univ.)
[https://www.amstat.org/ASA/Your-Career/Awards/Gertrude-M-Cox-Scholarship.aspx]

WSDS 2021
● Held virtually Oct. 6 - Oct. 8, 2021 [ASA-WSDS website] under the theme ‘Share

Knowledge, Build Community, and Grow Influence’
● Attended by 350+ people; Sessions available to attendees through August 2022
● Conference review by Donna LaLonde

[https://magazine.amstat.org/blog/2021/12/01/wsds2021/]
● Plenary Sessions

https://twitter.com/WomenInStat
https://github.com/asacowis/rocur
https://t.co/BuqzBqCWM2?amp=1
https://www.amstat.org/ASA/Your-Career/Awards/Gertrude-M-Cox-Scholarship.aspx
https://ww2.amstat.org/meetings/wsds/2021/
https://magazine.amstat.org/blog/2021/12/01/wsds2021/


1. Talitha Washington - Strategic Leadership In the Pursuit of Data Science for
Black Lives

2. Nancy Flournoy (Univ. of Missouri), Stephanie Shipp (Univ. of Virginia), Motomi
Mori (St. Jude’s Children’s Hospital), Jessica Kohlschmidt (Ohio State Univ.),
Jiayang Sun (George Mason Univ.) - Caucus for Women in Statistics Presidents
Panel

3. Mary Gray - Leave No Data Unturned

Kicked Off the ASA Book Club
● Inaugural ASA Book Club (October 25, 2021 - end of January 2022)

○ 40 people signed up. Five groups each met 4-5 times.
○ We read and discussed The Confidence Code by Katty Kay and Claire Shipman.
○ The aim of the Book Club is to

- Meet other ASA members
- Discuss a topic to deepen our understanding
- Advance and promote our professional selves

○ Here's the [link] to the ASA Book Club survey results.

● The role of the group leaders was crucial, as they took the lead and kept the momentum
of each group. Each leader provided the web conference platform and meeting
schedule.

Leaders Intro Ch. 1-2 Ch. 3-4 Ch. 5-6 Ch.7-8

Suhwon
Lee

Oct. 29,
2021

Nov. 5,
2021

Nov. 19,
2021

Dec. 3,
2021

Dec. 10,
2021

Brenda
McGrath

Nov. 5,
2021

Nov. 19,
2021

Dec. 10,
2021

Dec. 17,
2021
(cancelled)

Jan. 7, 2022

Shakthi
Unnithan

Oct. 28,
2021

Nov. 11,
2021

Dec. 9,
2021

Jan. 6, 2022 Jan. 27,
2022

Savannah
Kelly

Nov. 13,
2021

?

Katherine
Wellington

Nov. 3,
2021

Nov. 10,
2021

Dec. 8,
2021

Jan. 19,
2022

Feb. 9,
2022

● Participants are eager for the opportunity to connect with one another. Most people
enjoyed the small group setting to hear from one another and share one’s thoughts on
the topic of discussion. [survey link]

https://forms.office.com/Pages/AnalysisPage.aspx?id=DQSIkWdsW0yxEjajBLZtrQAAAAAAAAAAAAO__RBwPJlUOUtRRVFYMkhBVzU1QU9EWTc5WDdNMlQxVC4u&AnalyzerToken=mymERxAOZ5NC7guB3O6pqaEEpVgJ8voY
https://forms.office.com/r/tdTpbz0eBs


● We identified unsupportive and trying conditions for under-represented groups through
this meeting. Such issues are brought forth to the attention of the committee, and we
planned for a discussion/meeting at the upcoming JSM.

● It is important that the discussion topic and the prompts anchor the conversation. For
future meetings, we will pick topics that provide breadth or depth of conversation.

● Each group had 8 people max and 3-6 people showed up each time. One group decided
to continue meeting after this Book Club.

Planned activities in 2022

Continue the ASA Book Club
We plan to hold two Book Club series this year. Each series consists of 5-6 meetings.

● Books selected for the Spring

1. Dare to Lead: Brave Work. Tough Conversations. Whole Hearts (2018) by
Brene Brown

2. x + y: A Mathematician's Manifesto for Rethinking Gender(2020) by Eugenia
Cheng

3. The Code Breaker:Jennifer Doudna, Gene Editing, and the Future of the
Human Race (2021) by Walter Isaacson

● Potential books for the Fall

1. Invisible women: data bias in a world designed for men
2. Bargaining for Advantage: Negotiation Strategies for Reasonable People (2006)

by Richard Shell

JSM 2022 - Diversity and Inclusion focused discussions
1. Birds of a Feather discussion organized by the Section on Statistics and Data Science

Education

Title: Working towards Diversity and Inclusion
Description - Disrupting discrimination can be lonely work. Sometimes you might be the
only person speaking up or pushing back. This BoF lunch will connect you with others
working to dismantle discrimination. We can use our statistics training to lead a diversity and
inclusion oriented conversation. To the extent that you are comfortable, bring your
experiences so that we can hear success stories, lessons learned, and ideas for future work.

https://forms.office.com/r/9TkHdGfZMw
https://www.amazon.com/Invisible-Women-Data-World-Designed/dp/1419735217/ref=pd_sbs_1/140-4308059-6667206?pd_rd_w=WBOpV&pf_rd_p=690958f6-2825-419e-9c16-73ffd4055b65&pf_rd_r=4B9KC9HGQ9W54HDH4A07&pd_rd_r=8740210b-692f-42f2-906d-dc38b16a56ad&pd_rd_wg=DymAq&pd_rd_i=1419735217&psc=1


Participants will help one another identify problem areas at their workplace, brainstorm
concrete actions to address those problems, and create a time-frame for those actions. After
this lunch's conclusion, we encourage participants to stay connected to provide ongoing
support and accountability.
Session Organizer: Christina Knudson

2. Invited Panel Session: Moving Toward Justice, Equity, Diversity, and Inclusion in the
Statistical Sciences. Speakers: Kimberly Sellers (Georgetown Univ.), Eunice Kim (Microsoft),
Ryan Machtmes (Univ. of Minnesota), Therri Usher (U.S. FDA), Mark Otto (U.S. Fish and
Wildlife Service), Jiashen You (U.S. Equal Employment Opportunity). Moderator: .
Organizer: Gretchen Falk Martinet (Univ. of Virginia).

Abstract: The topic of injustice, inequity, lack of diversity, and barriers to inclusion is widely
discussed in education, employment, professional practices, policy development, and other
social settings. In the statistics and data science community, we have initiatives and
activities that are focused on providing opportunities to various intersectional groups in the
field. This panel will discuss some of the efforts that have been and are being made to move
the field of statistical sciences toward practicing justice, equity, diversity, and inclusion both
internally on their boards and committees and throughout the organizations they serve. The
panelists represent the Committee on Minorities in Statistics, the Committee on Statistics
and Disability, the Committee on Women in Statistics, the Justice, Equity, Diversity, and
Inclusion (JEDI) Outreach Group, the LGBTQ+ Advocacy Committee, the Membership
Council, and the Washington Statistical Society. They will each share the work of their
organizations, the successes and challenges, and how others can become involved.

WSDS 2022
● St. Louis, MO from Oct 6-8, 2022 [link]
● COWIS committee members on WSDS committee: Donna Lalonde, Eunice Kim, Umut

Ozbek

Continued activity/presence via social media
● Women's History Month 2022 - ASA repeating Women’s History Month feature in March

Amstat News and with daily social media posts, which we redistribute on our social
media (Facebook group page (“Women in Statistics”), Twitter (@WomenInStat)).

● Increase engagement via Rotating Curator Twitter Account

https://ww2.amstat.org/meetings/wsds/2022/


Gertrude Cox Scholarship

Other potential activities and ideas
● Joint webinars with CWS on developing leadership, negotiation skills, and emotional

intelligence
● Revisit gender balance of prominent awards discussed in 2018, primarily by encouraging

the nomination of women. From 2015 report:

Award 1996-2005 2006-2015

All women %W All women %W

Deming Lecturer 10 0 0% 10 1 10%

Founders 30 12 40% 33 15 45%

Gottfried E. Noethera (junior) 5 2 40% 9 3 33%

Gottfried E. Noether b(senior) 7 0 0% 11 1 9%

Outstanding Statistical
Application

43 6 14% 24 4 17%

President’s Award 10 1 10% 10 1 10%

R.A. Fisher Lectureship 10 0 0% 10 1 10%

Samuel S. Wilks Memorial 10 1 10% 10 1 10%

Snedecor Award 7 0 0% 5 1 20%

Statistics in Physical
Engineering Sciences

29 1 3% 25 4 16%

W.J. Dixon for Excellence in
Statistical Consulting c

7 1 14%

W.J. Youden on Interlaboratory
Testing

22 5 23% 46 13 28%

Waller Education Award d 4 2 50% 10 5 50%



Issues for the ASA Board
1. Childcare has been discussed before. Increase flexibility for using scholarship/award

funding for childcare-related expenses?
2. Is information available on the proportion of nominations for prominent awards that are

for women?
3. Any reason to consolidate efforts on continuing the social media presence

a. Posts via Facebook regarding issues for women statisticians, and helping to
promote opportunities (research conferences, awards, etc.) to women
statisticians [link]

b. WomenInStat Twitter account has a lull period lately. Any suggestions?

4. Can we get some financial support to run the ASA Book Club?

https://www.facebook.com/WomenInStatistics/

