
AHEAD’S CAREER PLANNING KPC PRESENTS...

EMPLOYMENT 

PATHWAYS: HOW 

CAREER SERVICES & 

DISABILITY SERVICES 

CAN CONNECT  
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• Q & A



MISSION OF THE CAREER 

PLANNING KPC

This KPC is designed to support Disability and Career Services 

professionals in their efforts to help students engage in effective 

employment-preparation activities:  

 

• Assist with making meaningful connections between employers 

who are actively seeking to hire and college students with 

disabilities who are searching for internships and/full time 

employment. 

• Share information about employer programs and partnerships 

that specifically offer opportunities for students with 

disabilities. 

• Encourage AHEAD members to be actively involved with 

improving employment outcomes for college students with 

disabilities.  
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OUR PANELISTS

Steven-David Torres, 

Ed.D

Associate Director 

Career Equity & Inclusion 

Northeastern University

Allison-Frees Williams, MSOL

Career Development 

Coordinator

Disability Resources & 

Educational Services

University of Illinois Urbana-

Champaign

 

Paula King, Ed.D

Senior Director 

Career Advancement 

Center

Colombia University



Let’s Discuss! 

What role can disability service providers play in helping students with disabilities navigate the 

transition from college to career and how can career services help facilitate this process? What are 

you doing on your campuses to facilitate this?

Research has reported for years that students with disabilities tend to use Career Services less 

often than non-disabled students. Do you see similar trends on your campus? What might 

contribute to this pattern where it is true?

If a student with a non-apparent disability (such as dyslexia or ADHD) asks you, “Should I disclose 

my disability while applying or interviewing?”, what advice would you give that student?

Do you see any pathways that are enhanced through disclosing during the search process?

What advice would you give to help bridge the intersection of career services & disability services?



Let’s Discuss! (2)

How can we ensure that employers are more inclusive when hiring students with 

disabilities, and what role can both career services and disability services play in this 

process?

How can we create a more open dialogue between career services and disability 

services to align goals, share resources, and improve the overall support system for 

students with disabilities?

What are some innovative strategies or tools that have proven effective in supporting 

students with disabilities in their job search and career preparation?

Career fairs on campus can be notoriously inaccessible to many students with a range 

of disabilities. Do you have any suggestions for making these events more accessible?



THANK 

YOU!

Check out our website

https://www.ahead.org/about-ahead/about-overview/knowledge-and-practice-communities/career-planning


Post-Webinar Survey

https://survey.alchemer.com/s3/8147864/Post-Webinar-Survey-Employment-

Pathways-How-Career-Services-and-Disability-Access-Can-Connect

https://survey.alchemer.com/s3/8147864/Post-Webinar-Survey-Employment-Pathways-How-Career-Services-and-Disability-Access-Can-Connect
https://survey.alchemer.com/s3/8147864/Post-Webinar-Survey-Employment-Pathways-How-Career-Services-and-Disability-Access-Can-Connect
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