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Introduction & Purpose

Neurodiverse students bring unique perspectives and strengths to leadership

The 6-Stage LID Model for Neurodiverse Students
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Note: Adapted from Developing a Leadership Identity.: A _ _
For Institutions:

* More inclusive leadership programming.
* Diverse leadership pipeline.

. .  Enhances support for neurodiverse students.
Implementation Insights
References

Grounded Theory (p. 599), by Komives et al., 2005.

College Readiness Connection

Best Practices for Neurodiverse Students:

The LID Model enhances key college readiness skKills:
« Self-advocacy: Learning to communicate needs and strengths.

« Time management: Through project leadership and planning. * Clear Structure: Provide detailed expectations and timelines.
- Collaboration: Working effectively in diverse teams. « Multiple Formats: Offer various ways to demonstrate leadership.
* Problem-Solving: Addressing real campus and community « Peer Support: Create inclusive group environments.
challenges. « Strength-Based: Focus on unique abilities and perspectives.
» Self-Regulation: Managing emotions and responses in leadership » Reflective Processing: Build in time for self-awareness development.

context. « Accommodations: Adapt activities for different learning styles.
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