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ABLE Principles

1. Notice

2. Decide

3. Act



Creating ABLE Culture

1. Policy

2. Training

3. Support

4. Accountability



Ask Yourself:

What might it mean to your 
pool and your local entities if 
your pool’s claims dropped 
by 20%? 40%? 60%?



Three Pillars

• Intervention skills are taught and 
developed to:
• Prevent misconduct
• Prevent mistakes
• Promote officer health and wellness



Program Overview

• Social-science based training

• Apply to program

• Train-the-trainer
• 20 hours

• Trainers teach the entire local agency
• 8 hours

• 2 hours refresher each year



Examples of Inhibitors

• “I don’t know what to do”

• “I’m afraid of being ostracized by 
my colleagues”

• “I’m afraid of retaliation”

• “I’m afraid I’ll make things worse”



ABLE Standards
• Community Support

• Meaningful Training

• Dedicated Coordination

• Program Awareness

• Accountability

• Officer Wellness

• Reporting

• Measuring Officer Perceptions

• Follow-Through

• Paying it Forward



Benefits of ABLE

• Reduce unnecessary harm to civilians                                                                   
and officers

• Reduce risk of officers losing their jobs

• Reduce risks of lawsuits against department, local 
entities, individual officers

• Improved police/community relations, officer health 
and wellness, officer job satisfaction, citizen satisfaction
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