
Executive Director
Location: Cleveland, Ohio
Organization Type: Nonprofit Organization Serving Children with Life-Threatening Illnesses
Reports To: Board of Directors
Position Summary
The Executive Director serves as the chief executive of the A Special Wish (ASW) Northeast Ohio Chapter and ambassador of the organization, providing visionary leadership while ensuring strong operational and financial management. This individual will be deeply passionate about our mission, skilled in relationship-building, and capable of inspiring donors, volunteers, partners, and the broader community. The Executive Director will work closely with children and families, lead fundraising and outreach efforts, manage staff and resources, and report directly to the Board of Directors.
Key Responsibilities
Leadership & Strategy
· Provide visionary and creative leadership that advances the organization’s mission and long-term goals.
· Partner with the Board of Directors to develop and implement strategic plans, policies, and measurable outcomes.
· Establish and maintain strong, trusted relationships with local pediatric hospitals, doctors, social workers, and medical teams to ensure timely referrals and collaborative support for wish families.
· Serve as the primary spokesperson and public representative of the organization in the Cleveland community and beyond.
Program & Mission Delivery
· Ensure the compassionate, respectful, and impactful delivery of wish-granting programs for children and their families.
· Maintain a child- and family-centered approach in all chapter activities.
· Evaluate program effectiveness and identify opportunities for growth and innovation.
Fundraising & Community Engagement
· Lead fundraising efforts, including individual giving, corporate partnerships, grants, special events, and major gifts.
· Cultivate and steward relationships with donors, sponsors, community leaders, and partners.
· Inspire support through compelling storytelling, public speaking, and community outreach.
Financial & Operational Management
· Oversee the chapter’s financial health, including budgeting and financial reporting.
· Ensure fiscal responsibility, transparency, and compliance with all legal and regulatory requirements.
· Manage staff and volunteers, fostering a collaborative, compassionate, and mission-driven culture.
Board Relations & Governance
· Report regularly to the Board of Directors on organizational performance, finances, and strategic priorities.
· Works closely with the Chapters’ Board of Directors to measure organizational performance, finances, strategic performance, and gaps
· Support the Board in governance responsibilities and engage board members in fundraising and advocacy efforts.
Qualifications & Experience
· Proven leadership experience in nonprofit management, fundraising, or a related field.
· Exceptional interpersonal skills with the ability to connect with children, families, donors, volunteers, and community partners.
· Confident public speaker and effective storyteller who can represent the mission with authenticity and passion.
· Creative, empathetic, and mission-driven, with the ability to balance heart and strategy.
· Bachelor’s degree required; advanced degree preferred.
· Strong financial acumen with experience managing budgets and organizational resources.
Personal Attributes
· Deep compassion and commitment to serving children with life-threatening illnesses.
· High emotional intelligence and cultural sensitivity.
· Collaborative, adaptable, and resilient leader.
· Integrity, professionalism, and strong ethical judgment.
Compensation & Benefits
Salary range is commensurate with experience and includes a competitive benefits package.
Interested applicants should forward a letter of interest and resume to Mr. Robert Lech at rrlech@lechlaw.com

