
 
 
 
 
 

 

Senior Vice President of National Philanthropy  

Job Announcement 

 

Scion Executive Search (www.scionexecutivesearch.com) has been retained to conduct a search 

for a new Senior Vice President of National Philanthropy for Mercy Housing, a nationally 

renowned nonprofit organization that provides impactful affordable housing and supportive 

programs. This onsite executive leadership opportunity is for immediate hire and is based full-

time out of Mercy Housing’s Denver, Colorado office. 

 

About Mercy Housing: 

Mercy Housing, a national nonprofit organization, is working to build a more humane world 

where poverty is alleviated, communities are healthy, and all people are afforded the 

opportunity to develop their full potential. They believe that affordable housing and supportive 

programs improve the economic status of residents, revitalize neighborhoods, and stabilize lives.  

 

Mercy Housing is one of the nation’s largest affordable housing organizations, operating in 41 

states. They participate in the development, preservation, management, and financing of 

affordable, program-enriched housing across the country. Mercy Housing serves a variety of 

populations with housing projects for low-income families, seniors, and individuals with special 

needs. They acquire and renovate existing housing, in addition to developing new, affordable 

properties. 

 

The organization is redefining affordable housing by creating a stable foundation where their 

residents can explore their potential and find support through practical resident programs such 

as health classes, financial education, employment initiatives, parenting programs, and after-

school programs for children. 

 

Position Overview: 

The Senior Vice President of National Philanthropy is a hands-on and strategic executive 

leadership position. S/he will actively work to identify and leverage new opportunities for 

national funding growth, while managing expertly-planned development operations. S/he will 

be directly contributing on national campaigns to meet and surpass the organization’s annual 

fundraising goals.   

 

Managing via influence—not through reporting relationships—this dynamic leader will tactically 

make available new processes, development practices, and strategic information for regional 

organizational development leaders to implement.   

 

Mercy Housing seeks an energetic, creative, personable, and experienced development expert 

that is passionate about expanding philanthropic support, building strategic partnerships, 

engaging donors, and mentoring others.  

http://www.scionexecutivesearch.com/


 
 
 
 
 

 

 

Principle Job Responsibilities: 

Fundraising & Leadership  

 Develop and implement a strategic multi-year, multi-million dollar fundraising plan with 

the CEO, department staff, and the Mercy Housing Inc (MHI) Board of Trustees. 

 Lead the development and implementation of a national multi-year fundraising strategy 

in partnership with the Presidents of the Geographic Business Centers (GBC). 

 Lead the development and implementation of the National fundraising strategy. Build 

new strategies (planned giving, individual giving, etc.) that will be effective with both 

regional and national donors. Thoroughly review previous efforts in order to improve 

and evolve current strategies. 

 Develop a national case for support. Partner with the marketing department to 

streamline messaging across the organization—draft and implement templates for 

donor-facing written material, tailor messaging to a national audience while still 

honoring regional donors. 

 Provide leadership to the MHI Board of Trustees. Partner with executive leadership and 

the MHI Board to advance philanthropy by inspiring creative thinking for fundraising 

asks. Establish and cultivate a culture of philanthropy among national board members. 

 Represent the Philanthropy function on the Senior Leadership Team, participate in 

organizational strategic and financial planning. 

 Collaborate with the GBCs to generate reporting and create transparency for executive 

leadership and the MHI Board on regional fundraising activity, successes, and best 

practices. 

 Prepare the annual budgets for the Philanthropy unit and monitor results against 

budget. 

 Develop strategic relationships that bring resources to the mission and/or create brand 

awareness opportunities. Act as organizational brand champion and monitor. 

 Form alliances with and actively participate in solicitation of corporations, foundations, 

faith-based organizations and individuals to enhance and increase donor base. 

Represent national opportunities in partnership with GBC Philanthropy staff for local 

individual or corporate donors who want to be part of something national. Find and 

engage external stakeholders through presenting at or attending seminars, events, and 

other opportunities to raise awareness about Mercy Housing and engage potential 

donors and board members. 

 Act as a key spokesperson for Mercy Housing and a passionate and informed advocate 

for its mission.  Pursue opportunities (or leverage the CEO and other key leadership) for 

high-level exposure to position the organization for improved fundraising and visibility. 

 Oversee and evaluate all processes and procedures related to fundraising, including 

donor database, acknowledgements and recognition, gift acceptance policies, and 

contribution management.  Ensure processes and systems support the needs of the 

Philanthropy function across the organization. 



 
 
 
 
 

 Partner with GBCs and Philanthropy leads in regions nationwide. Provide training and 

support to these regions to ensure alignment the fundraising vision at Mercy Housing. 

 Facilitate connections across regions, sharing best practices. Continue support for 

Raiser’s Edge, gift processing, report writing, and national policy creation. 

 Increase collective skills in all regions in donor relationship-building, analysis messaging, 

and prospect research. 

 Lead and motivate a team of national development professionals to meet annual 

national philanthropic goals of $8 M. 

 

Operational and Staff Management 

 Hire, mentor, motivate, and supervise national philanthropy staff. 

 Provide direct oversight for the National Philanthropy Director and the Mountain Plains 

Philanthropy Director, who are responsible for corporate and foundation grants, major 

donor relations, events, stewardship, annual fund giving, social impact investment, and 

the donor database.  

 Provide a vision for organizational development goals and drive team excitement to 

meet objectives.  

 Coach and encourage the professional and personal development of staff and positively 

recognize the accomplishments of staff. 

 

Strategic Philanthropic Advising   

 Represent the national and regional Philanthropy function to the Executive Leadership 

Team of the organization and the National Board of Directors.  

 Meet Mercy Housing’s philanthropic funding objectives by providing leadership to its 

Philanthropy initiatives.  

 Employ a consultative approach to building trust and collaboration among regional 

offices. 

 Work with various Mercy Housing staff groups, donors, Board(s) of Directors and other 

volunteers to develop and implement a fundraising plan to optimize Mercy Housing’s 

brand awareness. 

 Collaborate with other work groups, Mercy Housing Organizations, and outside 

organizations as appropriate, in a proactive and responsive manner. 

 

Qualifications: 

 Minimum of eight (8) years as a senior executive with experience in multi-region 

environments in anti-poverty, human services, or community development organizations.  

 Exceptional subject matter expertise in individual giving, grant writing and corporate 

partnerships. 

 Proven track record of expanding fundraising revenue and achieving ambitious revenue 

targets as well as creating new programs and/or reinvigorating existing ones.   

 Prior experience in leveraging technology and social media to generate friends and 

donors. 



 
 
 
 
 

 Advanced proficiency in MS Office applications, and working knowledge and proficiency 

in the use of Raiser’s Edge. 

 An aptitude and passion for hands-on donor cultivation and major gifts stewardship.  

 Prior experience leading and managing small teams, creating a collaborative and 

communicative team environment.  

 A four (4) year college/university degree in a relevant discipline or equivalent experience 

required.  

 Advanced degree and/or a Certified Fund Raising Executive CFRE certification 

(www.cfre.org) a plus. 

 Strong passion for the mission and values of Mercy Housing. 

 Strong written and verbal communication skills with the ability to relate to a variety of 

individuals, groups, and key stakeholders. 

 Creativity, strong problem-solving skills, a willingness to take initiative, and a diplomatic 

presentation. 

 A high level of organizational skills with a close attention to detail. 

 A participative style of decision making. 

 Passion for promoting a culture of philanthropy within the organization and engaging 

staff and the Board of Directors. 

 Ability to work with diverse groups of people, use sound judgment, be professional, and 

maintain a positive attitude. 

 Willingness to travel nationally as needed—up to 50% of the time—to build internal and 

external relationships.   

 

Compensation and Benefits: 

This impactful leadership role offers the opportunity to work with devoted, mission-driven 

professionals in a rewarding working environment that provides a wide variety of valuable 

benefits. The Senior Vice President of National Philanthropy’s starting base salary is 

commensurate on experience, in addition to a full package of benefits that includes: wellness 

benefits, an employee assistance program that provides free counseling, paid holidays, paid 

vacation, a 403 (b) retirement plan, medical and dental plans, life and accident coverage, flexible 

spending accounts, and disability insurance.  

 

 

How to Apply: 

For immediate consideration, please submit your resume and a cover letter describing your 

professional background, qualifications, and salary requirements through our application page. 

 

About Our Firm: 

Scion Executive Search, a division of Scion Staffing, Inc., is a retained executive search firm 

connecting executive nonprofit leadership to nonprofit organizations and foundations across 

the country. Cultivated in the nonprofit sector, we provide expert search strategies and 

leadership for leading organizations around the world. Our executive candidates are true agents 

https://www.scionstaffing.com/jobportal/#/jobs/4772


 
 
 
 
 

for change, and we are experts at matching their talents, motivations, and passions to your 

organization’s mission. Scion Executive Search has led thousands of successful executive 

searches. Information about our firm and successes can be found online 

at www.scionstaffing.com. 

 

Scion Staffing, Inc. is an equal opportunity employer and service provider committed to not 

discriminate on the basis of race, religion, gender, gender identity, national origin, citizenship 

status, sexual orientation, disability, political affiliation or belief. We are committed to the 

principles of Equal Opportunity Employment and are dedicated to making employment 

decisions based on merit and value, for ourselves, our client companies, and for the candidates 

we represent. 

 

 

http://www.scionstaffing.com/

