
Denver South Director of Business Engagement 
FLSA: Exempt

The Organization:  
Denver South is both the geographic area along the I-25 highway and rail corridor south of Denver, and the 
organization of community and business leaders working to create an environment where businesses and workers 
thrive. This is done by collaborating with regional partners to foster quality job growth and efficient transportation 
solutions. 
 
The Position: 
Denver South, the organization, achieves impact through collaboration and influence as authority is vested in the 
local jurisdictions and other stakeholders. Within this unique environment, this position will be expected to 
advance Denver South's goals through relationships and creative strategies and initiatives.  
 
The Director of Business Engagement will spearhead initiatives that increase awareness of the Denver South region 
and organization among businesses residing in the south I-25 corridor. This role will primarily focus on outbound 
engagement with Denver South businesses, seeking to connect them with relevant jurisdictions and partners in the 
region. The person is primarily a “friend-raiser” for the organization, seeking to build long-term connections 
between businesses, jurisdictions, other relevant organizations, ultimately seeking to elevate the business 
environment in the Denver South region. This position will report to the President & CEO. 
 
Essential Functions: 

 Develops and leads proactive and systematic efforts to significantly increase engagement opportunities 
between the Denver South organization and businesses and their key-decision makers that are in the 
district or its influence area. 

 Identifies resources, strategies and tools that provide value to the business community, gaining buy-in 
from the necessary stakeholders and testing them with client companies. Collaborates closely with the 
leads of Partner Engagement, Recruitment, Transportation, and Marketing to facilitate excellent service to 
client companies, a high-level of professionalism and internal synergies.  

 Transitions client company issues or concerns to appropriate services and resources, including internal 
Denver South colleagues who are uniquely suited to address specific needs.  

 Oversees the management of the outreach grants and, in collaboration with other Denver South staff, 
manages the relationships with transportation organizations like DRCOG, RTD, and CDOT.  

 Represents the organization in relevant committees and participates in local, regional, and state 
events/conferences, as directed by leadership, to actively understand trends and players, inform Denver 
South strategies, as well as to communicate Denver South successes to broader audiences. 

 Leads the development of metrics and reports that convey relevant progress in business engagement, in 
collaboration with leadership. 

 Leads special projects as requested by the President/CEO. 
 Performs other duties as required and necessary to ensure the success of the organization. 



 Consistently promotes, supports, works, and acts in a manner in support of the Denver South mission and 
values.  

 
Supervisory Duties: 
Directly manages the Transportation Outreach Manager in accordance with the organization's policies and 
applicable laws. Responsibilities include interviewing, hiring, and training employees, planning, assigning, and 
directing work including goal and direction setting, appraising performance, rewarding, and disciplining employees, 
addressing complaints, and resolving problems. 
 
Knowledge, Skills, and Abilities: 

 Must have relationship building skills that inspire confidence, trust, collaboration, and respect with 
stakeholders, partners, and contractors/vendors. 

 Able to think creatively and design and execute strategic and tactical initiatives efficiently and effectively. 
 Able to understand and communicate value propositions and secure buy-in. 
 Able to communicate knowledgeably, effectively, professionally, and tactfully with a variety of audiences.  
 Able to facilitate meetings and speak comfortably to small groups. 
 Able to present and maintain a professional, composed, and courteous demeanor in challenging and/or 

sensitive situations.  
 Able to be self-motivated, actively seek out work, and perform as a self-starter. 
 Able to be candid and collaborative and to give and receive feedback. 
 Able to prioritize and manage time well, meet metric-driven goals and adhere to project deadlines and 

budgets. 
 Able to research, evaluate, and implement new methods and techniques for operational improvement. 
 Able to apply for, manage and administer grants.  
 Able to proficiently use and learn various technologies and software.  

 
Education: 
A bachelor’s degree is preferred.  
 
Experience: 

 A minimum of five (5) years of professional experience in any of the following fields is required: 
fundraising, business development, community engagement, or economic development. 

 The ideal candidate will have experience in relationship building and managing systematic outreach to the 
community. 

 An equivalent combination of education and experience may be substituted on a year for year basis. 
 
Additional Requirements/Licenses/Certifications: 

 A Valid driver’s license is preferred.  
 A driving record (MVR) and criminal history background checks will be required prior to the start of 

employment. 



Working Environment: 
The work environment characteristics described here are representative of those an employee encounters while 
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

 Work is generally performed in an indoor office environment, requiring professional behavior and attire.  
 Frequent local travel on behalf of the organization is required, and some national travel may be required.  
 Position requires flexibility of scheduled work hours which may include evening and weekend hours for 

community events, meetings inside and outside of the organization.  
 
Physical Activities: 
The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

 Requires reaching with arms and hands, having good manual dexterity, using hands and fingers to operate 
a computer and telephone keyboard, handle or feel. 

 Ability to hear alarms/telephones/normal speaking voice. 
 Specific vision abilities required by this job include close vision, distance vision, color vision, and ability to 

adjust focus. 
 
Compensation and Benefits: 
Pay Range: $100,000-$120,000 annual plus eligible for performance bonuses. 
Expected Work Week: 40 hours per week. 
Benefits: Health, dental & vision insurance, 401k retirement account, vacation and sick time, paid holidays, basic 
life insurance, and supplemental insurance options.  
 
Apply: 
Please submit a short cover letter expressing why you are interested in the position and a resume to Alex Cowsky 
at alex@denver-south.com. The deadline for applications is 4pm MST on March 22, 2024.  
 
Denver South is committed to the principles of equal employment. We are committed to complying with all 
federal, state, and local laws providing equal employment opportunities and all other employment laws and 
regulations. We intend to maintain a work environment that is free of harassment, discrimination, or retaliation 
because of age (40 or older), sex (including pregnancy, childbirth, and related conditions), sexual orientation 
(including transgender status), race, national origin, disability, creed, religion, genetic information, ancestry, 
military or veteran status, or any other status protected by federal, state, or local laws. The Organization is 
dedicated to fulfilling this policy regarding all aspects of employment, including but not limited to recruiting, hiring, 
placement, transfer, training, promotion, rates of pay, and other compensation, termination, and all other terms, 
conditions, and privileges of employment. 


