
 

 

Bergman Academy 

Director of Development 

Brief History and Purpose of Position: 

Bergman Academy is an independent, non-profit, PreK - 8 school with 300 students and small classes in 
Des Moines, IA. Bergman Academy was started 30 years ago as the Des Moines Jewish Academy but 
separated from its home synagogue 20 years ago and now flourishes as an independent, non-
denominational, and highly diverse school of exceptional quality and reputation. Bergman has enjoyed 
exceptional philanthropic support from families for years and its fundraising has been organized and 
managed by volunteers. Bergman enjoys annual operating gift support of about $250,000 per year and 
recently completed a $7 million capital campaign to add a complete classroom wing (8 new classrooms) 
which opened three years ago.  

This Director of Development position marks a major transition for Bergman from volunteer-driven to 
professional fundraising. The school aspires to build a new student activity center that will add/expand 
recreational, theater, and cafeteria facilities. It also envisions the establishment and growth of a 
permanent endowment and to expand its annual support for student financial aid in support of 
comprehensive student diversity. This position will both establish and lead this new initiative. And, in 
the long range, Bergman Academy realizes that expansion and growth – perhaps eventually to include a 
new High School – will require also that the Development program grow quickly. This pioneering 
position will also lead that growth. 

Reporting and Vision: 

The new Director will report directly to the Head of School and will work, through her, with the 
Academy’s Board of Trustees which has traditionally led the fundraising efforts. Bergman Academy’s 
annual fund – the Landmark of Learning – is a well-established and successful operation generating 
unrestricted gifts from families. The Director will take over the management and expansion of this fund. 
The Director will also take over the management and development of a $3 million capital campaign that 
remains “quiet” and has raised just over $1 million in early commitments. 

Bergman Academy has a new database of constituents, families, and alumni but this database has not 
yet been well developed and its application to the fundraising process remains an opportunity. The 
reputation of the Academy within the community is peerless and it has attracted the interest of many 
major philanthropic players within the region who view it as an asset for them in recruiting new upper-
level managers and entrepreneurs to the community. We view this as an exceptional opportunity for a 
candidate who is ready to build and lead an exceptional fundraising program. 

Major Responsibilities: 

• Establish programmatic metrics and disciplines that will enable the Academy to convert its 
fundraising to a sophisticated, professionally managed business. 



• Build out the records and research programs needed to segment and target fundraising efforts 
and enable the Academy to manage its stewardship and retention of donors. 

• Assist the Head of School and Trustees in the development of a suite of policies that will guide 
the establishment and guidance of sophisticated, ethical and effective fundraising efforts. 

• Manage the implementation of the Landmark of Learning. 
• Establish a formal program of major gift identification, qualification, cultivation and solicitation 

that will support formal capital campaign efforts. 
• Manage a portfolio of donor prospects capable of making gift commitments of $50,000 and 

more. 
• Assist the Head of School and Trustees in establishing realistic, ambitious goals and metrics for 

the management and evaluation of this new program. 

Qualifications: 

• Bachelor’s degree is required, graduate education in business, marketing, sales valued. 
• Demonstrated experience of at least five years in successful, professional fundraising. Hands on 

experience with both annual giving and major giving valued. Campaign experience highly valued. 
• Illustrations of exceptional interpersonal and communications skills required. 
• Willingness and ability to work occasionally outside of normal working hours (evenings and 

weekends) will be prized. 
• Familiarity with basic computer operations – MS Office or equivalent, Blackbaud NXT, etc. – or 

demonstrated ability to adapt to Academy platforms required. 
• Clear, insightful writing of the type involved in proposals and case statements; some public 

speaking, interviewing skills, and other typical agility and skills required by major gifts success 
are required. 
 

Application and Miscellaneous: 
• Bergman Academy expects to provide a competitive compensation package. 
• Applications should include a cover letter, a resume, and the names and contact information for 

three references who can attest to the above-mentioned requirements (Bergman Academy will 
NOT contact these references until and unless the applicant becomes a formal candidate AND 
authorizes reference contacts.) 

• This position is open until filled. Applications will be considered and interviewed as they are 
submitted and the position will be filled as soon as the right applicant is discovered. 

• Submit applications to: 

Christie Stover, Head of School 
Berman Academy 
100 45th Street 
Des Moines, IA 50312 
cstover@bergmanacademy.org 
Tel: 515-274-0453 


