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00:27:15 Paula Brown (she/her): Talk to them and discuss. 

00:28:07 Diane Gulyas UM-Dearborn: Yes 

00:28:14 Debbie Mitre-Smith DTCC: who's talking? 

00:28:22 Paula Rodriguez-Durant - Gift Planning Officer: I'll admit that we haven't at our events. 

00:28:23 Sarah Dysinger: Sommer 

00:28:25 Stephanie: We've had conversations about bringing in interpreters, but we haven't 

yet 

00:28:33 Paula Brown (she/her): I feel like the presentations by the governor through COVID has 

made the value of interpreters more clearn. 

00:28:38 Sarah Dysinger: As a reminder please state your name before you speak. Thank you! 

00:29:10 ibenson: We have made sure to have captions on all our videos and virtual 

events. 

00:29:15 Tricia Brosnahan: I have in the past in previous organizations, but sometimes only 

when requested when we knew there would be deaf people in attendance. 

00:30:48 Dessa Cosma: There is a caption option on this zoom in the bottom right (“live 

transcript”) - it can be good for learning to turn these on even if you dont need them. 

And to remind folks that this option is available via zoom. While auto captions are not 

always totally accurate, they are a helpful tool for many people. 

00:31:46 Christopher Samp: To add, Zoom's auto-captions don't extend to break rooms, 

something to be mindful when planning event is to check that technical features work 

throughout the program 

00:34:46 Sarah Dysinger: if you don't know how to change your name private message me 

00:36:25 Dessa Cosma: Rule #1 of accessibility: always slow down to make access work for 

people :) 

00:37:28 Shenise Foote: Question 1: What is preferred language when talking about disability 

within the disability community? 

00:38:33 Sarah Dysinger: Thank you all for your patience 

00:45:06 Christopher Samp: I always enjoy a conversation with Dessa :) 

00:45:22 Dessa Cosma: Same! 

00:45:58 Mary Gladstone-Highland: What do you all fell about the term "differently abled?" 

or "serving individuals of all abilities?" 



00:47:08 Paula Brown (she/her): It feels a bit patronizing, sort of like saying someone is "80 years 

young." 

00:48:35 Paula Brown (she/her): (Sorry, I thought the question was for the group) 

00:49:34 Sommer: It probably helps if/when allies are authentic. When you genuinely want 

to affect change, it comes through in how you communicate and engage with others. 

00:50:38 Paula Brown (she/her): Is there a difference between "having a disability" and "being 

disabled"? 

00:51:05 Mary Gladstone-Highland: Thank you, Dessa! 

00:51:36 Christopher Samp: https://ncdj.org/ 

00:51:39 Dessa Cosma: Re: Paula - I dont see a difference 

01:03:31 Stephanie Beatty: I think it's important to remember that, historically, systemic 

change has happened because of the push for racial equity and inclusion. It may not be 

fair to say that there is more emphasis on race when other groups benefit from race 

being the forefront of change. 

01:04:37 Ashley: I just recently learned about Black American Sign Language. This reminded me 

that I often think of different disabled cultures as mostly white. As we move forward in 

being inclusive and work towards dismantling these oppressive systems, how can we 

also include cultural differences in this as well? 

01:06:01 Paula Brown (she/her): Thank you - job descriptions and requirements need a complete 

overhaul on many levels. 

01:06:20 Dessa Cosma: Stephanie, I totally agree. We have a long way to go for equity for 

people of color and other marginalized groups… in no way do we want to pull away 

from those efforts, but just to complicate and make those efforts more inclusive… 

especially since there are many people of color with disabilities, who need attention to 

both race and disability for inclusion. 

01:08:25 Dessa Cosma: #DisabilityTooWhite - check this out on twitter ;) 

01:13:28 Paula Brown (she/her): Social media experts are recommending all videos be captioned 

since most people watch without sound. 

01:13:46 Steve Zoski: People with Cystic Fibrosis always had to live "6 feet apart" even before 

the pandemic. 

01:19:13 Angie Schmucker (she/her/hers): Debbie, non-profits are so often in old buildings 

that are not fully accessible to employees.  It hurts the "team environment" to separate 

disabled employees from others. 

01:20:15 Dessa Cosma: Make sure all registration forms for events ask folks what they need to 

fully participate (i.e accommodations); let people know what access is going to provided 

too. 



01:26:53 Stephanie Beatty: Great example Marcy! 

01:29:09 MiVida Burrus: I love this Dessa! Yes this is so important.  

01:29:28 Steve Zoski: This has been a wonderful panel/presentation. We need these more 

often!!! 

01:29:37 Sommer: YES! I agree MiVida 

01:30:57 Shenise Foote: Thank You, Steve. We appreciate your feedback and agree echo your 

sentiment. These topics and discussions are so important. 

01:32:41 Sarah Dysinger: Please use "raise hand" feature for your question 

01:32:50 Sarah Dysinger: or put it in the chat! 

01:33:24 Paula Brown (she/her): Referring to Angie's note, what does a nonprofit in an old 

building do about accessibility? 

01:34:45 MiVida Burrus: Yes, yes Sommer! 

01:36:03 Angie Schmucker (she/her/hers): I can't find a "raise hand" feature for some 

reason, so pretend I'm raising my hand. 

01:36:26 Dessa Cosma: Here’s a fascinating piece about how ableism and racism work in 

tandem, particularly in immigration policy 

https://www.aljazeera.com/opinions/2018/1/31/a-us-immigration-history-of-white-

supremacy-and-ableism 

01:37:22 Steve Zoski: Someone once put it to me in a really thought-proving way: But due to 

age and accidents, people can develop a disability at any time throughout their lives. So 

it should be in everyone's self-interest to help the people who could become us at any 

time. 

01:38:41 Paula Brown (she/her): It would still be a problem to accommodate disabled 

employees. 

01:41:18 Paula Brown (she/her): Thank you, very helpful. 

01:43:12 Ashley: So true, Angie. Thank you for sharing! 

01:43:58 Ryan Michael Dinkgrave: This has been an excellent program and I really 

appreciate all of our presenters and interpreters for their contributions today 

01:44:39 Paula Brown (she/her): Whenever accommodations are widely made, it benefits 

everyone.  I've learned today it just takes commitment to pay attention and 

communicate. 

01:44:44 Eileen Savage: This was fantastic, thank you!! 

01:45:02 Ida Benson: Agree with everyone! This has been an amazing program and I've 

learned so much. Kudos to the IDEA committee! 



01:45:21 Paula Brown (she/her): Congratulations Shenise and the IDEA committee, this was 

really good! 

01:45:28 Sarah Dysinger: This program was approved for 1.5 CE credits towards CFRE. An email 

will be coming from me with a link to the CE tracker and the survey. Thank you all, and a 

special thank you to our panelists and interpreters! 

01:45:31 Dessa Cosma: It’s been great to be a part of this. Thank you all so much for your 

questions and ideas. And check out Detroit Disability Power ! 

www.DetroitDisabilityPower.org 

01:45:39 Debbie Mitre-Smith DTCC: I want to thank EVERYONE for coming today.  I also 

want to THANK  IDEA for hosting this event. 

01:47:22 Paula Rodriguez-Durant - Gift Planning Officer: Brilliant program!  Have a great rest of 

the day everyone! 

01:48:33 Debbie Mitre-Smith DTCC: I would like to do a last minte comment 

01:48:36 Keleila Wright: This was a great presentation! Thank you to all of the  panelists for 

putting this together. 

01:50:03 Sarah Dysinger: Thank YOU Debbie! 


