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Melissa Weisse
President

Association of Fundraising Professionals-Greater Detroit Chapter
Melissa Weisse serves as the Vice President and Chief Philanthropy Officer at Leader Dogs for the Blind and leads the organization’s
national philanthropy and fundraising strategy and execution. Leader Dogs for the Blind is one of the world’s largest and most
innovative service providers for people who are blind or visually impaired. With over 19 years of experience in fundraising to serve
people who are blind, Melissa has during her tenure raised over $130 million dollars, diversified and grown Leader Dog’s revenue
streams and led the successful $14.5 million-dollar capital campaign for the new canine development center. She is responsible for
raising over $20 million dollars annually working with a team of dedicated fundraisers. She oversees Leader Dogs’ philanthropic
efforts including major and planned giving, foundation gifts, direct mail, annual giving, estate giving, donor relations and
stewardship and Lions Club giving which encompasses over 4,000 participating clubs nationwide.

Prior to coming to Leader Dog, Melissa was a private client advisor at Christies, London, and has worked in Hong Kong, Singapore
and Washington, D.C.

Melissa graduated from the University of Notre Dame and has a Master’s degree from the University of Glasgow. She is a graduate
of fundraising and nonprofit management programs at Georgetown University and the Lily School of Philanthropy at Indiana
University Purdue University and the Non Profit Executive Leadership program at the Stanford Graduate School of Business. She is
President of the AFP Greater Detroit Chapter and sits on the Ethics Committee Taskforce and the Finance Committee for AFP Global.
Melissa also sits on the Development Committee of the American Foundation for the Blind in Washington, DC and is a member of
Lions Clubs International. She is the recipient of Crain’s Notable Women in Non-Profits award 2018. Melissa is one of 117 people in
the world to hold the designation of Advanced Certified Fundraising Professional (ACFRE) which is the highest professional
certification in fundraising.



Steve Ragan
Co-Chair of National Philanthropy Day

Steve Ragan is the Senior Vice President for External Relations for College Possible, 
one of the nation’s largest nonprofits committed to increasing college access and 
success for underrepresented, first generation and low-income students.

Ragan has helped lead philanthropy, marketing and external relations for regional and 
national nonprofits since 1999, when he served as Lawrence Technological 
University’s vice president for university advancement and led the completion of their 
first comprehensive fundraising campaign. Ragan has led the completion of several 
successful fundraising campaigns including Focus: HOPE’s $100 M capital 
campaign. He also led fundraising for the Detroit Symphony Orchestra during the 
Great Recession and for Brad Pitt’s Make It Right Foundation following Hurricane 
Katrina.

Ragan also served for as a publicly elected trustee and chairperson of Schoolcraft 
College, where he was the nation’s youngest college governing board chairman. He 
continues to serve on several boards, including Advantage Health, All Saints Literacy 
Center, and the Association of Fundraising Professionals.



Welcome to Durfee Innovation Society

Chris Lambert
CEO of Life Remodeled

Chris Lambert thought seeking a marketing degree while living the frat life at Indiana 
University might lead him to law school and later to a career as a real estate developer. 
During his junior year, a spiritual awakening led to Bible studies replacing beer bongs. 
Then a call to Fuller and Gordon-Conwell seminaries, where he earned his MDiv and 
doctorate. In 2007 he lived in a Liberian village and raised needed resources for a 
well, farm animals and a new school building. Upon returning to the U.S., he founded 
a church called Ekklesia. In 2010, Lambert started Life Remodeled, which repurposes 
vacant school buildings into one-stop hubs of opportunities for families to thrive. In 
the last five years, Life Remodeled has invested $42M and mobilized 77,000 
volunteers from business, community and faith-based organizations to help create 
lasting change in four Detroit communities.

Lambert is the recipient of Building Design + Construction 40 under 40, Crain’s 
Detroit 40 under 40, DBusiness 30 in their 30s, and SMART BUSINESS Dealmaker of 
the Year awards.



Congratulations to our Honorees! 
 

Carla Walker-Miller, Founder and CEO, Walker-Miller 
Energy 
Max M. Fisher for Outstanding Philanthropist  
Nominated by: Autism Alliance of Michigan 
 
Carla Walker-Miller is the Founder and CEO of Walker-
Miller Energy Services (Walker-Miller), a 22-year-old values 
driven, B Corp certified company that changes lives through 
energy. Her high performing firm’s efforts in energy 
efficiency and clean energy help decrease the energy burdens 
on local families and businesses, create sustainable jobs, 
diversify local energy workforces, and position small 
business owners to become sustainable suppliers in the clean 
energy economy.  

In 2021, she led efforts to obtain the organization's Certified 
B Corporation status, awarded by the nonprofit B Lab, 
certifying its commitment to social and environmental performance, accountability, and 
transparency. Walker-Miller is the first Black owned company in Michigan to obtain a B 
Corporation Certification, making us part of a fairly exclusive global network of about 6000 
Certified B Corporations in more than 70 countries – leaders in the global movement for an 
inclusive, equitable and regenerative economy. 

Carla is a visionary who leads with both empathy and tenacity. Starting Walker-Miller after an 
18-year corporate career in technical sales, and growing it into one of the largest African 
American and woman owned energy waste reduction companies in the country. From team 
member benefits and charitable giving to procurement practices, the B Corp Certification is the 
embodiment of Carla’s leadership, asserting, “We are not just an employer, we are stewards of 
our diverse team.” 
 
In 2018, Carla made three transformational decisions in the life of the company: instituting a $15 
an hour minimum wage – and recently increasing to $17 an hour with a commitment to continue 
raising minimum wage until reaching $20 an hour, resolving to only recruit team members who 
embrace the company’s culture of kind excellence; and adopting second chance policies that give 
previously incarcerated citizens fair opportunities for employment. 

A fierce advocate for inclusion of Black people and people of color, women and historically 
marginalized communities, Carla operates Walker-Miller through an equity lens to drive benefits 
of clean energy to all. With one of the most diverse teams in the industry, Walker-Miller designs 
programs, sources products, trains diverse workforces, researches and develops innovations that 
drive broad adoption of clean energy practices and behaviors; successfully engaging 
communities that have not traditionally participated in energy efficiency programs.  

The transition to a new low carbon reality is happening right now, and Walker-Miller is 
positioning historically excluded communities to fully participate in the benefits of this 



transformation. This participation includes clean energy jobs, new business creation, and 
investments in healthier indoor and outdoor spaces. Equity absolutely must be at the center of 
our efforts. 

Carla is a highly sought-after and well-respected thought leader on various topics, some include 
entrepreneurship, diversity, equity and inclusion, clean energy, and workforce development to 
name a few. An alumnus of the 2014 Detroit Inaugural Goldman Sachs 10,000 Small Businesses 
Program, Carla has twice shared the stage with Warren Buffet, representing GS10KSB alumni 
nationally. Her work has been highlighted by Black Enterprise, Essence Magazine, The 
Michigan Chronicle, Forbes, FORTUNE, Inc., MSNBC, CNBB, The Edison Electric Institute 
(EEI) Energy Perspectives and several other media outlets. 

In 2022, Carla has been honored with the American Association of Blacks in Energy (AABE) 
Entrepreneur of the Year Award, the Midwest Energy Efficiency Alliance (MEEA) Inspiring 
Energy Efficiency award, the Tough Enough to be a Girls Scout award by the Girl Scouts of 
Southeast Michigan, Women of Achievement and Courage Award by Michigan Women Forward 
(MWF). Later this year, she is also set to receive the Eastside Community Network’s Corporate 
Champion of the Year award and the Max M. Fisher Award for Outstanding Philanthropist. In 
2021, she received the Woman Business Owner of the Year Award on behalf of NAWBO 
(National Association of Women Business Owners). She was also honored with an induction into 
the Wayne State University Ilitch School of Business Entrepreneurship and Innovation Hall of 
Fame. Other 2021 recognitions include the Junior Achievement Business Hall of Fame Award, 
and the Detroit Women’s Leadership Network Woman of the Year Award. Awards received in 
previous years include being a three-time Crain’s Detroit Cool Places to Work winner, the 2020 
Inc. Magazine Female Founders 100, 2019 Humanitarian of the Year by the Michigan 
Roundtable for Diversity and Inclusion, 2019 Michigan Energy Innovators Business Council’s 
(MiEIBC) Business of the Year, 2019 Distinguished Business Leader awarded by the Women’s 
Business Enterprise National Council (Great Lakes Chapter), and the 2017 EY Entrepreneur of 
the Year award for the Michigan and Northwest Ohio Region. Additionally, Walker-Miller 
received both the Small Business of the Year, and the Woman Owned Business of the Year 
award by the Michigan Small Business Administration in 2015.   
 
Driven by her giving spirit, Carla founded the Water Access Volunteer Effort (WAVE) Fund in 
2003, while serving as a Commissioner for the City of Detroit Water and Sewerage Department. 
The nonprofit has distributed more than $2 million dollars to help nearly 10,000 vulnerable 
Detroit families maintain access to safe water and sewer services. 
 
She is also very involved in several community efforts serving on the boards and/or committees 
to include the Executive Committee Chair for the Detroit Means Business Coalition, Building 
Performance Association (BPA), the Mayor of Detroit’s Workforce Development Board, The 
Henry Ford, the Hudson-Webber Foundation Trustee Member, the Community Foundation for 
Southeast Michigan (CFSEM), BasBlue, the Neighborhood Defender Service (NDS) National 
Board, the AKA Foundation Board, the Autism Alliance of Michigan (AAoM), the Michigan 
Energy Innovation Business Council (MiEIBC), Michigan Chapter of the American Association 
of Blacks in Energy (AABE), among others. 
 
Carla received her bachelor’s degree in Civil Engineering from Tennessee State University. She 



is a member of Alpha Kappa Alpha Sorority, Inc. 
Ben Maibach, Chief Community Officer, Barton Malow 
Company 
George W. Romney Award for Lifetime Achievement in 
Volunteerism 
Nominated by: YMCA of Metropolitan Detroit 
 

A 50-year+ volunteer, Ben Maibach, of Barton Malow, and 
his wife, Barb have helped raise hundreds of millions to 
fund causes they believe in; particularly those that uplift 
socioeconomically challenged young men and women. Ben 
has generously volunteered his time at numerous 
community organizations to address this and other 
community needs.  
Ben’s involvement with the YMCA spans over four 
decades. In every fundraising initiative, large or small Ben 
has led by example. He gives generously and then reaches to his sphere of influence to rally 
support for the children and families served by the YMCA. He has been a mentor to many of the 
YMCA board members. Fellow board members consider him to be a North star and a significant 
part of the YMCA’s growth and investment both then and now. Everyone who knows him 
understands his commitment and fundamental belief to improve the lives of those in need.  
Ben has been involved with Beaumont for many years as a donor and volunteer. As donors, 
he and Barb have invested in education and training through their support of the 
construction of Beaumont Troy's Dominic & Frances Moceri Learning Center. In 2017, 
they joined Beaumont's efforts to address Alzheimer's disease by supporting a promising 
research initiative still ongoing today. They then honored one of the physicians leading that 
research by helping to create the Michael F. Maddens M.D. Distinguished Chair of Internal 
Medicine. Ben and Barb also have helped generate support for oncology care for women 
with breast cancer at Beaumont. During the earliest and most difficult days of the Covid-
19 pandemic, as hospitals scrambled to find personal protective equipment for their 
frontline caregivers, Ben and Barton Malow were among the very first to reach out with 
offers of assistance and saw to it that hundreds of high-end masks and respirators were in 
Beaumont hands within days. 
Ben met Barb as undergraduates at MSU.  His love for Barb grew from there and 
fortunately so did his love for MSU.  Known to many as the great connector, Ben has 
been a champion and volunteer for MSU in southeast Michigan and beyond serving on 
numerous committees, including the Spartan Fund Advisory Committee, Empower 
Extraordinary President’s Campaign Cabinet, Southeast Michigan Regional Campaign 
Committee and helped launch the Spartan Executive group. Together, Ben and Barb 
have contributed generously to MSU, which started in 1972 and their generosity has 
continued ever since forever impacting students, faculty, and programs across the 
campus.  They made a gift that served as the catalyst in the development of the career 
services center in the College of Engineering and participated in a campus-wide 
scholarship program to increase undergraduate student support.  In 2017, Ben and Barb 



invested in Alzheimer’s research in the MSU College of Human Medicine and 
established the Maibach Smiley Alzheimer’s Research Professorship. 
As someone who knows the importance of state-of-the-art facilities, Ben has been 
instrumental and led by example supporting many campus projects – Cowles House 
Renovation, Broad Art Museum, Breslin Center, Spartan Stadium North End Zone and 
Munn Arena Renovation.  Ben and Barb are true MSU champions who tirelessly drive 
for excellence in all areas across the University. 
Throughout his career, Ben has been heavily involved in numerous other community 
organizations, including:  the Detroit Regional Chamber, Business Leaders for 
Michigan, the Detroit Economic Club, New Detroit, and United Way. 
Ben has always been a passionate advocate for our area, our communities, and charities that 
can benefit from his time and talents. Everyone who knows Ben well understands his 
commitment and fundamental belief in improving the lives of those in need. His kind 
demeanor and his widely respected personal integrity serve as an inspiration to all of us. 
 
 
David Ripple, Vice President of Philanthropy, Trinity 
Health Michigan-Southeast Region 
Dr. John S. Lore Award for Fundraising Executive 
Nominated by Trinity Health Michigan-Southeast Region 
 
For nearly thirty years, David Ripple has served and led 
philanthropy in southeast Michigan and beyond. Initially 
starting his career in 1993 with Angela Hospice, Dave has 
gone on to successfully lead some of the largest fundraising 
shops and campaigns in our region. He continues to work 
with donors, leaders, and fundraisers in his current role as 
Vice President of Development for Trinity Health Michigan, 
Southeast Region where he oversees the philanthropy team in 
major and planned gift work, communications, advancement 
services and donor experience for five hospitals in the region. 
Dave's entrepreneurial drive, combined with his nearly 30 
years of experience, make him a successful, progressive, and experienced fundraiser and leader. 
What sets Dave apart as a leader in the fundraising community is his sense of integrity and a keen 
understanding of how important a people-centered focus is to successful fundraising programs. 
His breadth and diversity of fundraising experience allows him to understand all the nuts and 
bolts of an advancement team and how these pieces work together to meet the donor and the 
organization's needs. 
For example, at Trinity Health Michigan, Dave developed and led a complete reorganization of 
the development team in 2019 to move away from event-based fundraising to an industry best-
practice major gifts model. Never one to shy away from change or a challenge, he undertook 
this reorganization knowing that implementing a new system is so much more than simply 
changing the fundraising model. He led this change with an investment in the front-line 



fundraising team, just one example of Dave combining best practice systems with people at the 
forefront, both donors and fundraisers. 
He has held a series of senior positions, always rising to the challenge at hand, sometimes in the 
face of difficult circumstances. Dave is leading his team through new ways of working with 
donors from direct fundraising to donor experience, all while navigating unprecedented pressures 
in the fundraising and health-care industry. In 2020 and 2021, St. Joseph Mercy Health System 
led Trinity Health as the top fundraising ministry in the country, raising money for front line 
workers and emergency COVID relief, with record numbers of new donors to the system. 
In his role as Vice President of Development and Alumni Affairs and President of the Wayne 
State University Foundation, Dave was a member of the President's cabinet and worked closely 
with local governments and community leaders as a trusted advisor linking the needs of the 
University with available external resources. Understanding the important role that philanthropy 
plays in the realization of transformational programs and initiatives.  
Outside of his professional roles, Dave is a life-long volunteer and community advocate. He is a 
longtime resident in the Plymouth/Canton Community and currently serves as Chairman of the 
Board of Directors for the Educational Excellence Foundation and was a member of the Lutheran 
Social Services of Michigan board. He has been married to his wife Julie for 25 years. Dave and 
Julie are the proud parents of two adult children, Shelby and Lindsay.  
 
 
The Vera and Joseph Dresner 
Foundation 
Outstanding Foundation Award 
Nominated by The Empowerment Plan 
 
The Vera and Joseph Dresner 
Foundation, led by Virginia Romano, continues to play an active role in creating a lasting 
philanthropic imprint on the greater Detroit area. Driven by personal experience, the generosity 
of the Foundation serves thousands of individuals through its work supporting nonprofits that 
address health access, basic needs, youth and family, and animal welfare.  

The Foundation made its first six-figure grant to Empowerment Plan in 2018, but only after 
taking the time to see our mission in action, ask questions to truly understand the depth of our 
work, and offer guidance as not just a funder, but a true partner. Virginia and her team have 
continued to support our mission each year following, contributing more than $750,000 over the 
last four years. During COVID, the Dresner Foundation was one of the first to release 
restrictions on project grants, trusting the nonprofits to do as much good as possible during a 
trying time for our community. Since then, the Foundation has continued to provide flexibility 
and distribute funds in a way that truly supports the needs of the organizations in its portfolio. In 
the last two years alone, contributions from the Dresner Foundation have supported 
Empowerment Plan in impacting more than 850 lives in Detroit through the distribution of our 
sleeping bag coat and our innovative workforce development model. This is just one of many 
examples of the work the Foundation is doing for high-impact nonprofits in the area.  



The Vera and Joseph Dresner Foundation encourages communication and collaboration and 
serves as a true thought leader for not only our mission, but the mission of so many across metro 
Detroit. Our community is lucky to have them!  

 

Outstanding Corporation:  
DTE Energy 
Nominated by: Oakland University 
 
 
 
 
Chuck Stokes, Editorial Director, WXYZ-TV 
Neal Shine Award for Media Commitment 
Nominated by: Nonprofit Personnel Network  

 

Chuck Stokes is the editorial/public affairs director for 
WXYZ-TV/Channel 7 in Detroit, Michigan. Additionally, he 
serves as moderator and producer of Spotlight on the News, 
Michigan’s longest-running weekly news and public affairs 
show, created in 1965. His interviews have included a host of 
prominent politicians, entertainers, religious and business 
leaders. 

He later traveled to South Africa to produce a prime-time 
documentary and a 10-part news series examining Africa’s 
apartheid system. Stokes has served as the co-executive 
producer of two 60-minute national Town Meetings featuring 
then Democratic candidate and former President Bill Clinton. 

Before he became Channel 7’s editorial/public affairs director, Stokes worked as the station's 
executive producer of special projects in news. Under his direction, the department earned 
numerous awards and citations.  

He has accumulated a long list of personal awards and achievements including 12 Emmys for 
editorial reporting and two Emmys for documentary reporting. In 2001, Stokes received the "The 
Lifetime Achievement Award" from the Detroit Chapter of the Society of Professional 
Journalists. He is a past president of both the National Conference of Editorial Writers and its 
Foundation. In 2011, Stokes was inducted into the Michigan Association of Broadcaster’s Hall 
of Fame and in 2012 he received the “Life Membership Award” from the Association of Opinion 
Journalists (formerly called the National Conference of Editorial Writers). He is also a member 
of and an interview/discussion program award winner by the National Association of Black 
Journalists, past president of the Michigan Association of Broadcasters Foundation and the 
Historical Society of Michigan where he is still a member of the board.  In addition, he sits on 



the board of the Community Foundation for Southeast Michigan and the Center for Journalism 
Ethics at the University of Wisconsin-Madison School of Journalism and Mass Communications. 

Stokes has also frequently supported and worked with local non-profit organizations during his 
career in Detroit including: 

Community Foundation for Southeast Michigan 

Historical Society of Michigan 

Center for Journalism Ethics – University of Wisconsin-Madison Journalism School 

Midnight Golf Program 

Michigan Association of Broadcasters Foundation 

National Association of Black Journalists (NABJ) 

Detroit Chapter-NABJ   

Winning Futures Mentorship Program 

Kappa Alpha Psi Detroit Foundation 

(The former) National Conference of Editorial Writers/Association of Opinion Journalists 

Reading Works 

National Museum of African American History 

Motown Museum 

William-Franklin Foundation (College Scholarships for African Americans) 

(The former) Detroit Public Schools Student Motivational Program 

Stokes frequently appears as a panelist on Off the Record with Tim Skubick, a statewide PBS 
political affairs program produced by WKAR-TV in East Lansing at Michigan State University. 
He is a graduate of Morehouse College in Atlanta and holds a master's degree from Columbia 
University's Graduate School of Journalism. A native of Cleveland, Ohio, Stokes is married and 
has two daughters, a son-in-law, and one grandson.  

 
 
 John C. Carter 
Edmund T. Ahee Jewel Award for Outstanding Volunteer 
Fundraiser 
Nominated by: Forgotten Harvest 

 

John C. Carter has been involved in helping a variety of 
nonprofit organizations over the past 25 years. John is a 



servant leader and volunteer and has helped Forgotten Harvest become a leader in the human 
services sector helping to care for and feed our most vulnerable neighbors and children in need 
of nutritious food. John recently served as co-chair of the successful $17 million “Solutions That 
Nourish” campaign that recently meet its goal to help construct a new food distribution and 
volunteer center and campus for Forgotten Harvest. John was very active in helping to cultivate 
and solicit major gifts, which were critical to the campaign's success. He was a great cheerleader 
and kept the committee actively engaged in reaching the goal, even through the pandemic.  

Additionally, John served as Board Chair during the pandemic and helped Forgotten Harvest to 
increase capacity and remain extremely active as the organization served as a critical front line 
emergency responder. He also kept our Board engaged and supporting the activities of the 
organization. 

As the JPMorgan Chase Michigan President prior to his recent retirement, John served on a 
dozen community and non-profit boards, including terms as Board Chair for the YMCA of 
Metropolitan Detroit and Judson Center. He is very engaged in providing financial support, 
board leadership and recruiting others to get involved and help our community. 

 

 

Jeremiah Steen, Director, Steen Foundation 
Sparky Anderson Award for Youth in Philanthropy 
Nominated by: Detroit Area Agency on Aging 

 

Jeremiah Steen is a student at the University of Detroit Mercy, 
pursuing a Bachelor’s degree in Communications. He is a 
Program Manager for the Environmental Leadership Program, a 
Development Associate of Institutional Giving for the National 
Audubon Society and a President Youth Council Member at the 
Skillman Foundation. 
Jeremiah is the Executive Director of the Steen Foundation, an 
organization he founded to positively impact the socialization of 
youth, promote strong inquisitive thinking, and helping teens to advance their view of 
community through a creative perspective. He serves on the Board of Directors for 
TrashMob.eco,  EEqual and the Steering Committee for Emerging Leaders in Philanthropy. 
Jeremiah grew up playing in multiple sports with EAGLE Sports Club and started volunteering 
as head soccer coach for the 8-10 and 11-14 teams. He is the only coach that has committed to 
two teams each season for the last nine years; subsequently, his two teams have remained 
undefeated since he began. He consistently demonstrates enthusiasm and commitment to the 
program. Jeremiah continues to volunteer weekly supporting game days as soccer coach and 
general coach volunteer when his teams are not on the field.  Jeremiah consistently demonstrates 
all the qualities that the club promotes and holds in high regard: excellent sportsmanship, strong 
moral compass, generosity, discipline, and selflessness.  



Although his primary focus is on providing the necessary resources to maximize the potential in 
his served communities, his overall goal is to be an ethical leader who is a “Man for Others” in 
every space he enters. He believes in following policy and guidelines to the letter and sets an 
example for others in this way. He likes to be intimately involved with the planning and 
problem-solving process. 
When solving problems, he sees below the surface and his solutions usually address root causes, 
not symptoms. Jeremiah has a high energy level that is contagious, and he is always alert for new 
opportunities to improve. He tends to be willing to accept any new challenges. Because of his 
persuasive abilities, he is excellent at promoting organizational goals and objectives. Because of 
his efforts, Jeremiah has earned the respect and gratitude of those whom he serves, his church 
family, his neighborhood residents and his peers. 
 
 

Dennis Archer, Chairman & CEO, Dennis W. Archer PLLC; 
Chairman Emeritus Chairman, Dickinson Wright, PLLC 
Spirit of Philanthropy Award 
Nominated by: Community Foundation for Southeast Michigan 

 
This spring marked a major milestone for former Detroit mayor’s 
Dennis W. Archer Scholarship Fund. Since 2001, it has provided 
nearly $2 million in scholarships for minority students at Wayne 
State University and Western Michigan University. For the past 20 
years, more than 400 Archer Scholar awards have been granted.   
Dennis Archer established the fund because he wanted to help 
students who were experiencing the same challenges that he faced 
during his college years. Dennis knew it was difficult to balance classes along with work and 
family. He wanted his Archer Scholar fund to serve as a vital link to assuring academic success 
by helping to ease the burden on students who might otherwise be forced to drop out of college. 
Another unique aspect to the scholarship is the consideration of students who may “fall through 
the cracks.” The Archer scholarship targets students that may not have the highest average grade 
point. They are solid students with potential.    
Always a community-focused leader, in 2001 Dennis, asked the Community Foundation 
president, Mariam Noland, to assist in distributing funds remaining from his election “war 
chest.” With the help of the Community Foundation, Dennis provided funding totaling $1.2 
million to 50 arts and cultural and nonprofit organizations in Detroit.   
He also created the Dennis Archer Community Development Fund to build a permanent legacy 
for his lifelong commitment to the community. The  purpose of this endowment fund is to 
improve neighborhoods and the lives of those who reside in the city of Detroit.  
Since 2003, the Community Development Fund has provided more than $1.3 million to local 
organizations. For example, a recent grant to Detroit Food Commons, a grocery store and food 
business incubator in Detroit’s North End, is supporting a black-led, community-owned grocery 



cooperative with the intent of providing healthy food options and food education to Detroit 
residents. The co-op is slated to open in the summer of 2023.   
Such an act of generosity is consistent with how Dennis is living his life. Throughout his career, 
Dennis’ contributions have included teaching disabled students, serving on the Michigan 
Supreme Court, and serving two terms as Mayor of Detroit. He also is a former president of the 
American Bar Association, National Bar Association, Michigan State Bar, the Wolverine Bar 
Association, and as Chair of the Detroit Regional Chamber.  
The scholarship fund and Community Development Fund are important examples of how Dennis 
continues to lead and give back to the communities that mean so much to him.  
 
 

Peter Remington, Founder and CEO, The Remington Group 
Special Lifetime Achievement Award for Leadership in 
Philanthropy 
Nominated by: The Development Group 
 
Peter Remington has had a unique and singular influence in the 
philanthropic community for 50 years. Early in his career he led 
some of our community's largest fundraising programs, working at 
United Way of Southeast Michigan, the Detroit Symphony 
Orchestra, and University of Detroit. He provided early career 
opportunities and mentorship for some of our community's most 
senior and accomplished fundraisers. 
Twenty-six years ago, Peter launched The Remington Group, a 
nonprofit consulting firm, which quickly grew to be Southeast Michigan's largest fundraising 
counsel. Over the years Peter and his firm have worked with a wide variety of regional and 
Detroit-based clients, spanning from human services, health, arts & culture, higher and K-12 
education, plus a statewide trail project to name a few. Peter has also been influential with many 
national nonprofits like Project Lead the Way, The MLK Memorial, and Brad Pitt's Make It Right 
Foundation. 
Peter's impact as a fundraising professional has, perhaps, been unprecedented. No local 
consultant has influenced as many fundraising programs and campaigns, across all nonprofit 
sectors. He has often been engaged at critical times, helping nonprofits through their most 
challenging times. 
But Peter's commitment to philanthropy is not merely as a fundraiser or consultant, he is a major 
donor as well. He is one of the few fundraising consultants who considers it a requirement of his 
work to also give generously. You will see Peter and his wife, Peggy Daitch, listed as major 
donors to dozens of causes throughout Southeast Michigan and beyond. 
Peter also believes strongly in community engagement. In over 50 years, he has sat on over 40 
boards and commissions. Today he serves on the board of the Detroit Promise Zone Authority, 
Empowerment Plan, The Michigan Trails Fund, Michigan Education Excellence Foundation, 
The Bing Youth Initiative and the Development Committee of the Detroit Zoo, as well as a past 



and present co-chair of The Yeshiva Beth Yehudah annual dinner. Peter is well known for his 
council as a volunteer advisor to many individuals and organizations, including The Jewish 
Federation of Southeastern Michigan.       
Peter has provided critical support to the AFP Greater Detroit Chapter. He has funded 
memberships through his company over the years, including his son, Justin, who serves on the 
chapter board. He has regularly been one of the largest sponsors of National Philanthropy Day. 
During the pandemic, Peter was instrumental in helping shape our new approach to National 
Philanthropy Day and secured some of our largest sponsors. Peter is also a frequent media 
resource about philanthropy in Detroit, often serving as the face and voice of our sector. 
In short, Peter Remington's contributions to our profession and our sector are unique. He has 
been a major donor, a community advocate, a mentor to dozens of nonprofit professionals, a CDO 
of some of our largest nonprofits, a consultant who has helped raised billions in philanthropy, 
and a constant voice and advocate for the philanthropic sector. 
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Moderator:

Shawn Wilson 
President and CEO of the Boys and Girls Club of Southeast Michigan

Shawn H. Wilson is a Social Entrepreneur, Author and President & CEO of Boys & Girls Clubs of Southeastern Michigan (BGCSM). 
Wilson has spent his twenty plus year career creating economic mobility opportunities for communities of color and empowering 
social entrepreneurs to find solutions to society’s most pressing issues.

Wilson joined BGCSM after spending nearly five years leading a variety of high-profile initiatives with Ford Motor Company Fund 
including the Ford Resource and Engagement Centers (FREC), a $15 million place-based strategy to drive economic mobility for 
residents in Detroit neighborhoods. Under Wilson’s direction, the Ford Resource and Engagement Centers distributed 2.5 million 
pounds of food, served 30,000 youth and families annually and delivered workforce and entrepreneurship training to 8,000 adults.
Wilson also served as the community engagement lead tasked with the rollout of Ford’s $740 Million Corktown campus 
transformation project in 2018.

Prior to Ford, Wilson coached and mentored dozens of high net-worth Social Entrepreneurs on social impact strategies. Most 
notably, partnering with eight-time Grammy Winning Artist Usher Raymond IV to launch Usher’s New Look Foundation. As the 
founding President & CEO, Wilson established the organization’s mission, recruited the Board of Directors, and designed a three-tier 
program service model. During his tenure, the foundation partnered with Emory University’s Goizueta Business School to train and 
certify over 21,000 youth leaders across four continents and nine countries, including the United Kingdom, China, South Africa, and 
the Philippines.

Since joining Boys & Girls Clubs of Southeastern Michigan, Wilson has reimagined its mission to focus on the root cause of issues 
facing black and brown communities, poverty. His visionary leadership has helped increase the number of youth served annually
from 14,000 to 21,000, increased revenue by 300% and led a 2020 merger with Ponyride, a small business incubator and 
accelerator program for minority founders. 
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Panelist:
Wendy Batiste Johnson
Trustee, Community Foundation for Southeast Michigan

Wendy Batiste-Johnson has over 20 years of retail real estate experience. She 
combines flair for creating excellent customer experiences with an aptitude to monitor 
trends and exceed financial projections in fluctuating markets. She has held executive 
leadership roles overseeing real estate development, marketing and merchandising, 
brand activation campaigns, security, leasing, along with tenant, customer, and 
community relations. Wendy is an astute financial executive who gauges and adjusts to 
market conditions and meets or exceeds income and expense forecasts. She also 
understands the importance of community engagement and serves on the board of 
trustees for the Community Foundation for Southeast Michigan, Henry Ford Macomb 
Hospital and the Detroit Public Theatre. 
During the height of the global health pandemic, Wendy founded a non-profit 
organization to respond to the stresses mothers face related to COVID-19 pandemic 
and racial unrest. The not-for-profit champions wellness and creates safe spaces for 
moms to learn, be heard and be well. 
Wendy earned a Bachelor’s of Science degree at Cornell University. The joy of her life is 
her family; she is married to her loving husband of 20 years and has two thriving 
children. 



The Changing Role of Philanthropy in Greater Detroit
Panelist:
Laura Grannemann
Vice President, Strategic Investments, Rock Community Fund

Vice President, Rocket Community Fund and Executive Director, Gilbert Family Foundation
Laura Grannemann is the Vice President of the Rocket Community Fund and Executive Director of the Gilbert Family 
Foundation. Laura joined in May 2014 after graduating from Georgetown University with a degree in International 
Development. 
In her dual roles, Laura focuses on breaking down complex systems related to economic development and 
neighborhood stabilization. This includes Detroit’s tax foreclosure crisis, the mortgage market in the city, education 
programs that prepare students for 21st century jobs in Detroit, bridging the digital divide, and providing capital and 
support to entrepreneurs and small businesses across all of Detroit’s neighborhoods. 
She also oversees all volunteer engagement and giving initiatives for Rocket Companies and its affiliates via the 
Rocket Community Fund.
Laura leads multiple projects that bring together public, private and philanthropic partners who work collaboratively 
to address often systemic and intractable issues in Detroit, including Rehabbed & Ready, Motor City Mapping, 
Neighbor to Neighbor, Make It Home, the Detroit Tax Relief Fund, the Motor City Contractor Fund, the Detroit 
Eviction Defense Fund, the Detroit Home Repair Fund, and more. This work has affected tens of thousands of Detroit 
residents, allowing families to stay in their homes, become homeowners, and build equity and opportunity.
Laura is constantly looking for opportunities to drive systems change in Detroit and beyond through creative 
partnership. She is also a board member of the Rocket Giving Fund, which is the non-profit that powers the Rocket 
Mortgage Classic. 
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Panelist:
Dawn Lyman
Senior Foundation Manager, Barton Malow Foundation

Dawn Lyman is the Senior Foundation Manager for Barton Malow, a $2.5B Michigan-based 
general contractor. Her professional experience includes 16 years of marketing in the 

architectural/engineering/construction industry, several years at the helm of the 
Northwest Ohio division of March of Dimes, and her current position leading Barton 

Malow’s Foundation. 

In this role, Dawn helps direct corporate social responsibility processes and plans for the 
Family of Companies, manages community service opportunities and leads the growing 

Barton Malow Foundation’s fundraising, giving, and operations. Dawn is a member of the 
Corporate Committee for the Council of Michigan Foundations and is on the planning 

committee that helped to launch the State of Michigan’s Corporate Social Impact Network. 
She is also an active member of Barton Malow’s Diversity & Inclusion Council and their 
Sustainability Community. Dawn is a 1992 graduate of Central Michigan University and 

resides in Farmington Hills, Michigan. 



The Changing Role of Philanthropy in Greater Detroit
Panelist:

Angelique Power
President and CEO, The Skillman Foundation
“The secret sauce of The Skillman Foundation is its focus on youth power. We understand that in the primarily young, 
primarily Black and Brown city of Detroit, young people must be the designers of their own destiny whose vision leads 
us to the liberatory future we all deserve.”

Angelique Power is president & CEO of The Skillman Foundation.

Born and raised on the southside of Chicago by a white, Jewish mother who was a Chicago Public School teacher and an 
African American father who rose to be Sergeant in the Chicago Police force, Angelique has an intense passion for 
catalyzing new ways of thinking about racial equity and social justice.

Prior to The Skillman Foundation, Angelique was president of the Chicago-based Field Foundation. During her tenure, 
she designed a journey with staff, board, and nonprofit partners to center racial justice, changing how it funds and who 
it funds, created accountability structures for community to review its work, rethought metrics, created heatmaps that 
illustrate the design of inequity within Chicago, and updated its investment policy. Under Angelique’s leadership, the 
Field Foundation doubled the size of its giving and its programming, including adding new streams of funding for 
individuals and for-profit media organization.

Angelique co-founded Enrich Chicago, dedicated to anti-racism organizing, and helped to found Just Action, a collaborative of 200+ organizations and 
individuals focused on helping institutions activate their 2020 racial equity statements. Additionally, she led a COVID Mapping Project with over 20 
foundations, community partners, and nonprofits with an interactive planning tool to aid in systems change to solve for the racial disparities found in the 
pandemic. Angelique also co-conceptualized, with former Chicago Bear Israel Idonije, the nation’s first collaborative community workspace dedicated to 
social impact entitled The Impact House. She chairs the board of 6018North.

She lives in the Detroit area with her husband Sean and their 11-year-old daughter Sadie Louisiane.

https://www.enrichchi.org/
https://www.justaction.co/
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Panelist:
Terry Rhadigan
Vice President of Corporate Giving, General Motors

As the executive in charge of both communications operations and corporate giving for 
General Motors Co., Terry Rhadigan and his teams play a significant role in enhancing 
the image and reputation of the automaker and increasing the engagement of its 
employees.
He is responsible for internal communications, corporate giving, the story bureau, 
budget, media programs, fleet management, IT tools for internal and external 
communications, risk management, and operational excellence.
Rhadigan started his career at General Motors in 1988, serving in a front-line position at 
the Chevrolet Customer Assistance Center. A year later, he transferred to St. Louis, 
holding various field positions in customer and dealer support. In 1991, he returned to 
Michigan and joined the Chevrolet Marketing Center.
Rhadigan is a graduate of Leadership Detroit XIX, serves on the board of directors for 
the Automotive Hall of Fame, United Way for Southeastern Michigan, and Loyola High 
School in Detroit, and is an officer of the Detroit Economic Club. He holds a Bachelor of 
Arts degree from Michigan State University.



Moderator:

Portia Roberson
President and CEO of Focus: HOPE

A native of Detroit, Portia Roberson has been actively involved in the community throughout 
her career. She currently serves as the CEO and President of Focus: HOPE, a racial and social 
justice non-profit organization. She previously served as Group Executive of Civil Rights, 
Inclusion and Opportunity (CRIO) for the city of Detroit. In this role, Ms. Roberson ensured that 
Detroit residents and businesses played an integral role in city development initiatives. 
Additionally, she also served as Corporation Counsel for the City of Detroit. 
In 2009, she was appointed the Director of the Office of Intergovernmental Affairs at the 
Department of Justice by President Barack Obama and served as Detroit Lead for the White 
House Domestic Policy Office’s Strong Cities, Strong Communities (SC2) initiative. She is 
passionate about bettering the lives of others and improving equality, inclusion, diversity, and 
justice for all. 
Ms. Roberson earned her Juris Doctor from Wayne State University Law School, and her 
Bachelor of Arts in English from the University of Michigan. She was admitted to the Michigan 
Bar in 1994. Ms. Roberson sits on the Michigan Department of Civil Rights Commission, she 
serves on the board of Delta Manor, and is involved with numerous other civic, legal and social 
organizations. 
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Panelist:

Carmen Argersinger
Manager of Strategic Partnerships, Delta Dental

Carmen Argersinger works every day to build healthy, smart, vibrant communities as 
manager of strategic partnerships for Delta Dental of Michigan, Ohio, and Indiana.

She leads the company’s corporate citizenship programs, including charitable giving, 
employee volunteerism and nonprofit relationships. She is a proactive community partner, 

connecting with organizations to create a positive impact throughout Delta Dental’s tri 
state footprint, and currently sits on the board of directors for the Lansing Promise, and 

serves as the Chair of the Michigan advisory board for A Kid Again.

Prior to joining Delta Dental, Carmen worked with the Muscular Dystrophy Association and 
the Boys & Girls Clubs of Lansing, Michigan, gaining expertise in nonprofit management.



The Impact of Philanthropy: A Detroit Perspective
Panelist:

Lynette Dowler
President, DTE Energy Foundation

Lynette Dowler is president and chair of the DTE Energy Foundation and vice president of 
Public Affairs for DTE Energy. In addition to the foundation, Dowler leads all corporate social 
responsibility (CSR) work, including volunteerism, community outreach, neighborhood 
revitalization and the project management office for CSR activities. She also manages 
nonprofit board service for senior leadership to maximize impact in the communities where 
DTE’s 10,000-plus employees live and serve. 
During her career at DTE, Dowler has served in senior leadership roles across the 
organization, including director of corporate safety and nuclear supply chain management; 
she was also director of the company’s River Rouge and Trenton Channel Power Plants. In her 
most recent role as president of the DTE Energy Foundation, Dowler brought operational 
expertise, strategic focus and inspiration to develop grant programs, and to review and direct 
grants to more than 300 nonprofit organizations across Michigan. She ensured the 
Foundation’s investments created maximum statewide impact by aligning them with – and 
tailoring them to – priority giving areas, including arts and culture, basic human needs, 
community transformation, economic progress, education and employment, and 
environment. This is work she continues to develop in her expanded role as DTE Foundation’s 
chair. 
Dowler remains active in the community through a variety of nonprofit roles and leadership 
positions with a personal mission to support those who need it the most, when they need it 
the most. This is a mission that fits hand-in-glove with DTE’s aspiration to be a force for good 
in communities across Michigan. 
In addition to her role at DTE, Dowler chairs the Monroe County Community College Board of 
Trustees. She also serves on the boards of The Parade Company and the Sphinx Organization. 
She is also an active volunteer with Selah’s Center of Hope, which supports homeless and 
expectant women, and with New Hope Moldova, which works to eliminate human trafficking. 



The Impact of Philanthropy: A Detroit Perspective
Panelist:
Peter Remington
The Remington Group

Peter Remington has had a unique and singular influence in the philanthropic community for 50 years. Early in his career he 
led some of our community's largest fundraising programs, working at United Way of Southeast Michigan, the Detroit 

Symphony Orchestra, and University of Detroit. He provided early career opportunities and mentorship for some of our 
community's most senior and accomplished fundraisers.

Twenty-seven years ago, Peter launched The Remington Group, a nonprofit consulting firm, which quickly grew to be a 
major force in the industry. Over the years Peter and his firm have worked with a wide variety of regional, National and 
Detroit-based clients, spanning from human services, health, arts & culture, higher and K-12 education, plus a statewide 

trail project to name a few.

But Peter's commitment to philanthropy is not merely as a fundraiser or consultant, he is also a major donor. You will see 
Peter and his wife, Peggy Daitch, listed as major donors to dozens of causes throughout Southeast Michigan and beyond.
Peter also believes strongly in community engagement. In over 50 years, he has sat on over 40 boards and commissions. 

Today he serves on the boards of the Detroit Promise Zone Authority, Empowerment Plan, The Michigan Trails Fund, 
Michigan Education Excellence Foundation, The Bing Youth Initiative and is on the Development Committee of the Detroit 
Zoo, as well as a past and present co-chair of The Yeshiva Beth Yehuda annual dinner. He also serves as an advisor to many 

others. 

Peter is also a frequent media resource about philanthropy in Detroit, often serving as the face and voice of our sector.

In short, Peter Remington's contributions to the profession and the sector are unique. He has been a major donor, a 
community activist, a mentor to dozens of nonprofit professionals, an advancement professional at some of our largest 

nonprofits, a consultant who has helped raise billions in philanthropy, and a constant voice and advocate for the 
philanthropic sector.



The Impact of Philanthropy: A Detroit Perspective
Panelist:

Tawnya Rose
Vice President, Community and Economic Dev., Fifth Third Bank

Tawnya Rose is a top performing business professional with an award-winning sales track 
record of consistently exceeding established sales objectives for over 20 years. Tawnya 
started her career at the Office of the Comptroller of the Currency in 1992 regulating 
national banks evaluating compliance of commercial laws. 

Tawnya was promoted to the position of Vice President, CED Manager 1 of Community and 
Economic Development. She is committed to cultivating community development 
strategies, managing community partnerships and providing impactful financial services 
and products leading to financially healthy people and sustainable communities. Tawnya is 
also responsible for managing and leading the region's compliance with the Community 
Reinvestment Act and for providing thoughtful programs and partnerships that support 
economic development and small business lending



Moderator:

Carla Young
Director of Community and Multicultural Programs at Cranbrook Educational Communities

Carla R. Young is an administrator, faculty member, diversity champion and Director of 
Community and Multicultural Programs at Cranbrook Schools in Bloomfield Hills, MI, where she 
herds cats and extinguishes fires. She is a member of the Association of Independent Michigan 
Schools (AIMS) Diversity Committee and Oakland County Council for Diversity, Equity, Inclusion 
and Social Justice. Carla has taught over 30 years in Independent and Public School Programs 
and has presented nationally on Diversity, Equity, and Inclusion topics since 1987. 

Carla is a trained facilitator of the National Seeking Equity and Educational Diversity (SEED) 
Project, a peer-led professional development program that creates conversational communities 
to drive personal, organizational, and societal change toward greater equity and diversity. She is 
also a certified Courageous Conversations About Race Practitioner and Restorative Practices 
Trainer. 

Carla holds a BA in Psychology from Oberlin College and MA in the Art of Teaching from 
Marygrove College, and a license in Restorative Practices. She and her husband Michael are the 
proud parents of four adult children, two cats and a dog. 
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Panelist:

Tanya Griffith
Director of Corporate Relations & Diversity, Equity & Inclusion Partnerships, Oakland 
University

Tanya received her Masters of Higher Education Leadership with a focus on Social Justice from OU in May 2022 and 
in 2004 graduated Summa Cum Laude with an undergraduate degree in Business Administration. Tanya is passionate 
about Inclusion, Diversity, Equity, and Access and being intentional about ensuring that leaders are being thoughtful 
about inclusivity. As the Director of Corporate Relations and DE&I Partnerships for OU, she works with corporations 
looking to support and invest in students and create resources, establish their brand on campus, utilize OU’s research 
capabilities, and engage with the OU community. Tanya is responsible for guiding these mutually beneficial 
relationships by developing comprehensive engagement strategies that includes sponsorship, mentorship, and
leadership discussions. Tanya has enhanced opportunities for diverse students at OU by creating initiatives that support students, faculty and staff. She is also 
responsible securing major philanthropic support, which most recently including working with her team to secure a $20M+ corporate gift (the largest 
in OU’s history). She is responsible for connecting corporate and foundation partners to Oakland University’s resources, which includes students, 
research, and campus facilities also resulting in the first Priority Health Fitness Court built on OU’s campus and the first in the State of Michigan.  
Tanya works closely with OU’s leadership team (including the president), staff members, and board of visitors to develop strategic plans, which 
help enhance programming. Tanya has over 29 years of corporate, philantropy and nonprofit experience. Her career started in 1995 with 
Community Social Services of Wayne County (formerly Catholic Social Services of Wayne County-CSSWC) working with foster children, foster 
and adopt parents and the community, work she found rewarding. Tanya has a keen interest in helping corporations and nonprofit organizations 
form partnerships that last a lifetime. Because of her ability to build strong community and corporate ties, she has been able to assist private and 
public organization expand capacity and resources throughout Southeastern Michigan.
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Panelist:

Dustin McClellan
Founder/CEO, Pontiac Community Foundation

Dustin McClellan is the Founder and Chief Executive Officer of Pontiac Community Foundation.
Pontiac Community Foundation, founded in 2018, is an independent 501(c)(3) organization,
dedicated to Building a Brighter Future for Pontiac by engaging philanthropy, leadership, and
collaboration to tackle Pontiac’s most pressing issues. The organization’s most effective work
targets neighborhood investment, economic vitality, racial equity, and civic leadership initiatives,
that help make the city of Pontiac a more desirable place to live, work, and play.

Prior to his current role, Dustin served as Director of The Power Company Kids Club in Pontiac.
He led the charge of investing in the lives of 1,400 children weekly, alongside a staff of over 50.
In addition to his duties at the Pontiac Community Foundation, Dustin has also served as
Community Development Pastor at Woodside Bible Church in Troy, Michigan, and Campus
Pastor at Bridgewood Church in Clarkston, MI. He also serves as an officer on the Board of
Directors for Dream Centers of Michigan, Leadership Oakland, and Key of Hope, in Durban,
South Africa.

Dustin has been married to his wife, Collett, since 2014. The two reside together in Pontiac, with
their son and daughter, where they have devoted themselves to the advancement of the city.



How IDEA Impacts Donor and Staff Retention: Creating a 
Company Culture that Maximizes Return

Panelist:
Melissa Peña
Executive Director of Talent, Culture and Operations at the DIA

Executive Director of Talent, Culture and Operations, joined the DIA in November 2018. In her 
role, Peña is responsible for creating and executing vision and strategies in the areas of talent 
and culture, including HR operations, learning and development, and Inclusion, Diversity, Equity, 
and Access (IDEA) in order to cultivate a high performing, engaged, diverse, and inclusive team. 
She also guides the strategic direction of several operational areas including visitor experience, 
volunteer services and research and evaluation. Her certifications in Senior Professional in 
Human Resources (SPHR); Society of Human Resources-Senior Certified Professional (SHRM-CP); 
and Certified Diversity Professional, National Diversity Council (CDP), along with 20 years of 
previous experience, have been instrumental in transforming the workplace culture at the DIA. 
Prior to joining the museum, Peña worked as Chief Talent Officer at Leader Dogs for the Blind, 
Human Resources Director and Manager at Fox Run and Erickson Senior Living communities, and 
several other non-profits. She received her Master of Arts Degree in Human Resources 
Management and Development from Webster University and a Bachelor of Arts in English and 
Spanish Education from Newberry College and is a graduate of Leadership Oakland.
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Company Culture that Maximizes Return

Panelist:

Regina Sharma
Development Director, Detroit Justice Center

Regina Sharma is exceptionally proud to serve as Director of Development for the Detroit Justice Center. A 
proud Detroiter, Regina has dedicated her career to fundraising for organizations she sees as integral to 
building a thriving community for all Detroiters. Prior to joining DJC, Regina held fundraising leadership roles 
at Henry Ford Health System, Wayne State University and was a founding staff member and Development 
Officer for the Detroit Public Schools Foundation. Regina has also held positions at United Way for 
Southeastern Michigan, Girl Scouts of Southeastern Michigan and the Detroit Regional Chamber.
Regina is passionate about racial equity work and is a founding member of the advisory board for the 
Detroit Women's Leadership Network, has served on the board for the Detroit Chapter of the Princeton 
Prize in Race Relations and is a member of a philanthropy/clinical partnership team for Precision Medicine 
for Aggressive/African Breast Cancer, an international collaborative lead by renowned breast cancer 
researcher and surgeon, Dr. Evelyn Jiagge, which includes nine different partner institutions in East and 
West Africa, furthering the efforts of developing treatment for Triple Negative Breast Cancer, a cancer that 
disproportionately impacts women of African ancestry.
Regina is a former trustee for ConnectMichigan Alliance and the Wayne State University President's 
Commission on the Status of Women. She serves as a mentor for the Association of Fundraising 
Professionals Greater Detroit Chapter, Young Nonprofit Professionals Network of Detroit and City Year 
Detroit and is a frequent local speaker on nonprofit career development. Regina holds a BA in Public 
Relations from Wayne State University and an MPA from Central Michigan University with a specialization in 
nonprofit management. She is a graduate of Leadership Detroit Class XXXIII, an alumna of City Year Detroit 
and a recipient of the Alternatives for Girls Role Model Award, Michigan Governor's Service Award, 
Michigan Campus Compact’s Outstanding Community Impact Award and the Spirit of Detroit Award.



Closing Remarks

Steve Ragan
Co-Chair of National Philanthropy Day



Detroit Public Television Show
8:00PM – November 18th



National Philanthropy Day Dinner
4:30 PM – Reception

6:30 PM – Dinner and program



Thank you for coming!
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