
 

 

Development Director Job Announcement

 
The League to Save Lake Tahoe (the “League”) is searching for an entrepreneurial, results-driven, adaptable, 

development professional to lead our development team and fundraise for one of the world’s foremost 

conservation/environmental brands: Keep Tahoe Blue. We are looking for an enthusiastic leader capable of managing 

and working with diverse teams to reach a common goal.  The ideal candidate knows how to make timely, effective 

and ethical decisions and can craft creative solutions and opens doors to new donor relationships.  This position also 

requires excellent communication and the ability to compel audiences through writing and speaking. 

Under the direct supervision of the Chief Executive Officer (“CEO”), the Development Director (“DD”) will be 

responsible for raising $1.75 million of our sustained $2.5 million annual revenue with the goal to increasing total 

revenue to $3.5million in the next 1-3 years. This is a great career move for an experienced mid-level fundraising 

professional wishing to take on full fundraising responsibilities, or a senior level fundraiser to utilize their experience 

to grow our fundraising capacity. Our ideal candidate will have proven success in program and team management 

and enjoy working all levels of non-profit responsibilities. 

ABOUT THE LEAGUE 

Founded in 1957, the League is the oldest and largest environmental organization focused on protecting Lake Tahoe. 

Our brand, Keep Tahoe Blue, is known throughout the world and is a model for marketing and messaging to protect a 

valuable resource. The League is a solution-based, innovative organization that values work/life balance, 

professionalism, transparency, and credibility. Our team reflects these core values and supports one another to 

achieve our annual goals. Our fundraising team works closely with our communications department to raise funds 

and awareness through marketing our brand. The DD will help us utilize our brand and our proven track record to 

identify and secure missed fundraising opportunities while maintaining our current fundraising successes.   

RESPONSIBILITIES 

The DD is a results driven, self starter who will work closely with the Senior Management team and the Board of 

Directors to develop and implement strategies to successfully meet our fundraising goals and expand our potential . 

Under the direct supervision of the CEO and the Board Development Committee, in coordination with our annual 

Oscar de la Renta fashion show fundraiser, this position is responsible for raising our sustained $2.5 million 

fundraising revenue and creating a strategy to grow our fundraising to $3 million+ over the next 1-3 years. The DD is 

an organized, action oriented, generalist familiar with all aspects of fundraising. The DD Is looking to grow their 

experience and professional expertise in the fundraising field and will help the organization build its best practices 

and resources to identify missed opportunities for fundraising. 



           

 

 

The DD will build on our current fundraising practices and success to develop and implement a fundraising strategy 

that will allow the organization to attain a consistent budget to achieve its strategic plan through 2019. The DD will 

participate in the the next 5 year strategic planning process and guide the organization in creating a fundraising 

strategy so support our 2020-25 strategic plan. Strategies and responsibilities include: new and sustained funding 

from major donors, corporate donors and/or their foundations, private foundations and other general membership.  

 

Strategic Planning, Leadership and Department supervision 

● Responsible for continuing to develop and improve an effective fundraising plan, including overall fundraising 

and forecasting to attain $2 million+ annual revenue goals of the organization, while reducing the League’s 

reliance on the annual fundraiser.  

● Manage, supervise and support the Development team to ensure goals are met and team is working in 

collaboration with all other League departments. 

● In collaboration with the senior management team, coordinate the activities of staff to ensure that all 

development work is effectively planned and implemented. 

● Work in collaboration with the Chief Operating Officer to develop annual budgets; coordinate reports to 

various committees, board members and staff, as well as forecasting possible revenue adjustments 

● Responsible for all development related aspects of committee and board meetings, including but not limited 

to agendas, minutes and committee meeting date/time and locations 

 

Fundraising 

Lead the Development Team in the solicitation and stewardship of  at least $2.5M in private funds, through:  

● Special Events: With the support of the development  and community engagement teams, lead the planning 

and execution of all fundraising events except the annual fashion show, including but not limited to house 

parties, Trans Tahoe Relay, Associate Board events and identifying and executing other opportunities. 

● Major Gifts: Collaborate with CEO, development team and Board Development Committee on solicitation and  

cultivation of major gifts ($5K+), leveraging CEO and board member time as appropriate. Work with CEO, 

Development Manager and Executive Assistant on scheduling meetings and follow-up strategies with current 

major donors that are in the cultivation pipeline. Evaluate each meeting and critique areas for future 

improvement. Determine timelines for making a specific ask 

● Corporate and Foundation Program:  Oversee a strategy to meet annual and multi-year corporate and 

foundation fundraising goals. 

● Grant Program:  Supervise private grant proposals, including reporting and compliance. 

● Board Fundraising: Work with Board of Directors, in particular its Development Committee, to leverage 

Directors’ fundraising efforts. 

● Planned Giving: Oversee the development and implementation of a robust legacy and estate planning and  

giving program. 

● The DD will stay abreast of and ensure the League is implementing current fundraising best practices.  

● Assist with the planning and implementation of the Oscar de la Renta benefit; work with benefit coordinator 

and staff on areas of need 

 

External Communications/External Relations 



           

 

● Fundraising Communications:  In collaboration with the Communications Manager, oversee fundraising 

communications, including all print, electronic, and social media, newsletter, annual report, website, 

promotional activities, and recognition opportunities. 

● Community Relations:  Attend meetings of various foundations, corporations, business groups and nonprofit 

organizations; participate in collaborative efforts related to fundraising activities. 

● Branding & Marketing: Work with the Communications Manager to strengthen and promote the Keep Tahoe 

Blue brand. 

● Be the lead on training staff and other directors on how to think like a fundraising professional and ways to 

communicate our message in a way that will appeal to current and future supporters 

● Work with the Executive Assistant on the Annual Members meeting 

● Assist with all inquiries of a development nature from program staff and external stakeholders 

WHAT YOU NEED 

● This job will be based out of our South Lake Tahoe offices and will require the DD to be present in the office 

unless traveling for work related meetings. 

● BA is preferred but not required 

● 3+ experience in non-profit fundraising 

● Must have excellent organizational skills and time management 

● Must have a proven track record in project management, supervising a team of 2 or more members, 

implementing campaigns that are successful, meeting deadlines and follow through. A successful DD will be 

able to identify appropriate responsibilities for team members based on skill set and deadlines in order to 

reach organizational goals 

● Must be a team player with willingness to perform activities at all levels necessary to reach fundraising goals 

● Experience in designing, implementing and executing a comprehensive development plan and in identifying 

and securing gifts from individuals, corporations, foundations, and government agencies, including 

membership, corporate memberships, patron contributions, grants and event rentals. 

● Proven track record with previous NGO’s; ability to successfully raise funds, make presentations, manage 

direct mail activities, prepare foundation requests, and supervise and coordinate an energetic team 

● Must have exemplary oral and written communication and analytical skills and be able to function in a wide 

variety of settings including hands-on events and meetings with high net worth donors and political figures. 

● An interest in environmental conservation and the League’s mission to protect, restore, and advocate for the 

ecosystem health and scenic beauty of the Lake Tahoe Basin. 

● Must be able to work well with minimal supervision, possess good judgement and work well with others.  

● Efficient and effective at managing and completing tasks to meet deadlines. 

● Knowledge of federal and state required forms and regulations pertaining to development and fundraising is 

preferred but not required. 

● This job will require travel on a frequent basis to Reno, the Bay Area, and other areas where we have identified 

targeted fundraising campaigns. Must be available for evening and weekend work when the occasion or need 

arises.  



           

 

WHAT WE OFFER 

League to Save Lake Tahoe is the oldest and largest environmental nonprofit in the Lake Tahoe Basin. You’ve likely 

seen our iconic Keep Tahoe Blue sticker, but Keep Tahoe Blue means so much more than showing your love for Lake 

Tahoe. A position at the League allows you to be part of a dynamic team that has been advocating for strong 

environmental protections of a national treasure for the last 60 years. The Keep Tahoe Blue team consists of highly 

motivated leaders that are credible, solutions-oriented, professional, proactive, transparent and maintain a work-life 

balance, in accordance with the League’s organizational values.  

This position offers the right candidate the potential to impact organizational strategy, and to be a creative leader in 

shaping innovative policy and land use planning in the Lake Tahoe Basin. The policy associate/analyst is a full-time 

salaried position based at our headquarters in South Lake Tahoe, CA. Our regular business hours are 8:30 am - 5:00 

pm, Monday - Friday. However, due to the nature of this position, the League offers flexibility in scheduling work 

hours.  

 

We offer health and dental benefits, life insurance, vacation time, health and wellness benefits after one year of 

employment, sick time, employer retirement matching after two years of employment, an eco-conscious office 

environment and a fun and highly-motivated team dedicated to protecting Lake Tahoe. 

Agency Specific Requirements 

● Employees are required to have a vehicle that is in good working order, and will be required to show proof of 

current valid driving licenses, vehicle registration, and current effective insurance coverage on or before the 

first day of employment. As a condition of employment, an employee must carry, at their own expense, the 

minimum automobile insurance coverage for property damage and public liability. Employee’s vehicle should 

be well maintained, able to function in any and all weather conditions including heavy snow, and must be 

dependable for trips to the around the Lake Tahoe basin, Bay Area, Reno, and Sacramento. If an employee 

does not have such a vehicle they may rent one at their own expense. 

● Must be able to sit at a desk for significant periods of time. 

● Proficient with Windows and Microsoft Office applications, familiarity with Google Apps preferred 

● Position requires some physical activity such as bending, stooping lifting and carrying. Must be able to lift 25 

pounds.  

 

Send resume’s or contact directly. 

Derek Thomas 

Managing Director 

& Sr. Executive Recruiter 

 

derekt@kulaconsulting.com 

mailto:derekt@kulaconsulting.com


           

 

9210 Prototype Drive, Suite 200 

Reno, NV 89521 

O: 775.235.4891  NV 

O: 408.837.5090  CA 

C: 775.343.6611 


