
 
 

DIRECTOR OF DEVELOPMENT 
Location:  Victoria, BC 

 
By 2038, people 65 and older will represent a quarter of the population in Canada.  A report 
from the BC Seniors Advocate notes that Vancouver Island continues to have one of the fastest 
growing seniors’ populations (23%); seniors have the lowest median income of any age cohort 
over 25; and the poverty rate for seniors increased by 24% since 2005 – the largest increase of 
any age cohort.  
 
The Eldercare Foundation has built a strong profile for supporting seniors in Victoria, the 
surrounding area and, with partner organizations, across the Island Health footprint.  A 
registered charity formed in 1982, the Eldercare Foundation raises and stewards donor funds 
dedicated to enhancing the quality of life for seniors in their communities.  We provide 
resources, education and support to promote healthy aging for seniors.  The rapidly growing 
need for funding to ensure seniors age with dignity presents exciting opportunities for the 
Foundation, our donors and our partners.  We are looking for a passionate innovator, with 
executive potential, to grow and advance with us as a member of our leadership team. 
 
About You 
You are an experienced fundraiser with an entrepreneurial aptitude and a desire to secure a 
leadership development position with executive advancement potential.  You work well within 
a small team/office environment and exhibit leadership and initiative to complete core tasks 
independently.  You have a demonstrated ability to think strategically and possess a thorough 
understanding of critical analysis, problem solving, financial management, and strategic 
development.  You are an experienced writer and communicator with a proven track record of 
identifying and building strong relationships to secure donations and grants.  You are a 
collaborator with experience working across different departments to identify funding needs 
and develop fundraising strategies and corresponding proposals and cases for support.  You are 
passionate about making a difference through your work and believe in the importance of 
strong and meaningful messaging to engage, motivate and connect donors to the cause. 
 
About the Position 
The Director of Development promotes the Eldercare Foundation’s vision, mission and 
strategic plan through fund development, strategic partner relations, and communications. We 
are looking for an exceptional individual with entrepreneurial attributes and executive potential 
who demonstrates the ability to think strategically and has a thorough understanding of the 
charitable sector. The Director of Development plans, coordinates, implements and evaluates 
fund development initiatives.  The Director is responsible for sustaining and stewarding a range 
of strategic partner relations from individual donors, employee donors and grant recipients, 



Foundation members, and partner organizations, for example, Island Health 
(www.islandhealth.ca), BC Healthy Communities (www.bchealthycommunities.ca ), United Way 
of Greater Victoria (www.uwgv.ca ), Victoria Foundation (www.victoriafoundation.ca). 
 
Knowledge, Skills and Experience 
Reporting to and working in partnership with the Executive Director, the Director of 
Development will proactively seek to grow the number of donors and revenue through 
identification, research, cultivation, solicitation and stewardship.   
 

 Demonstrated experience in senior management and implementation of comprehensive 
fund development programs including short and long-term planning, evaluation, 
communications and marketing, community and media relations, financial 
management, and governance.  Minimum 5-years fundraising experience.  CFRE 
designation an asset. 

 Strong communicator with excellent writing and interpersonal skills.  Social media and 
WordPress abilities an asset. 

 Highly competent enabler of volunteers and staff within the context of fundraising, 
event, and donor recognition activities.   

 Excellent computer skills (MS Office) and experience using databases.  Raiser’s Edge 
experience an asset. 

 Knowledge and experience in the culture, nature and expanse of philanthropy, 
motivations for giving and volunteering, and research and donor cultivation best 
practices and professional ethics.  Involvement in AFP, CAGP or similar professional 
organization will be considered an asset. 

 
Performance Expectations 

1. The Position:  As a member of the senior management team, this is a demanding 
position that assists in setting the direction and ensures the momentum for fundraising 
within the Eldercare Foundation. The individual is expected to have a proven track 
record of excellent fundraising, organizational, and communications skills. The individual 
translates Eldercare Foundation’s vision, mission and overarching goals into achievable 
steps, helps set and manage appropriate expectations, handles detailed, complex 
concepts and problems related to management and development issues; plans and 
implements fundraising and communications programs and initiatives; and, establishes 
strong relationships for many individuals and groups. These include the Executive 
Director, Board members, donors, media, residents and their families, Island Health care 
teams, other relevant not-for-profit organizations, and the broader community. The 
individual develops constructive relationships with people from all segments of the 
community who can assist with Eldercare Foundation’s vision, purpose and mission. 
   

2. Professional Ethics & Privacy:  Conduct to adhere to Federal/Provincial privacy 
legislation and Association of Fundraising Professionals code of ethics. 

 
  



About Us 
We offer a flexible work environment including potential for advancement, and learning 
opportunities including support for appropriate training and development initiatives. 
 
Compensation and employment structure flexibility.  This position can commence as part-time 
or contract and grow towards full time with potential for executive advancement within a 
specified time line. 
 
To Apply 
Please forward your resume and a cover letter that details how your experience and 
qualifications match this opportunity.  Also please include your salary expectations and 
employment structure preferences.   This posting will close on July 31, 2019. 
 
Lori McLeod 
Executive Director 
Eldercare Foundation 
1454 Hillside Ave, Victoria, BC V8T 2B7 
Email:  lori.mcleod@viha.ca 
 
To find out more about the Eldercare Foundation visit:  www.gvef.org 
 
 
 
 


