
 

 

 
 

Chief, Investment & Impact 
JOB TITLE:  Chief, Investment & Impact LOCATION: Remote in Texas 

REPORTS TO:  CEO POSITION: Full-Time 

 

THE ROLE 
Reporting to the CEO, the Chief Investment and Impact Officer (CII) is a key member of the leadership team and an 
active participant in making strategic decisions affecting Leadership ISD (LISD). In partnership with the CEO, this leader 
is responsible for all fundraising and investor stewardship activities. The successful candidate will help forge new 
relationships to build LISD’s visibility, impact, and financial resources. The CII will design and implement a 
comprehensive plan for developing key external alliances by cultivating individual and philanthropic support.  

The Chief Investment & Impact Officer will have accountability for setting and meeting goals for significantly increasing 
LISD stakeholders and philanthropic revenue over the next 3+ years and will be responsible for establishing and 
implementing the infrastructure needed to grow a $3M annual budget through the solicitation of major gifts, federal and 
state grants, special events, and corporate and foundation support. S/he will expand and diversify LISD’s investor 
base/pipeline and work closely with other team members to secure funding for new initiatives.  

By joining Leadership ISD, you join a group of individuals committed to pursuing equity and excellence for all students. We as 
an organization value the longevity of our employees and offer a comprehensive and competitive benefits plan. The salary 
range for this position is $100,000 to $125,000 and the ultimate offer depends on the alignment of your prior work experience 
with stated qualifications and responsibilities.  

Please email resume and statement of interest to staffing@leadershipisd.org.  

 
RESPONSIBILITIES 

● Support and partner with the CEO and board members on all major investment initiatives 
● Concepting and implementing audience growth strategies that will increase engagement and investment in LISD  
● Increasing the public profile of LISD and its teams in the regions and across the State  
● Ensuring consistent and frequent communications that express the values of LISD 
● Developing operational infrastructure, policies, and procedures to ensure a smooth, consistent, and meaningful 

investor experience across the entire organization   
● Working with regional teams to support and steward their investor relationships and to identify new investor 

prospects 
● Developing, managing, and growing a portfolio of major investors  
● Providing a stellar investor experience through excellent communication and stewardship  
● Providing structure, strategy, and support to CEO and regional teams in the development, management, and growth 

of their respective portfolios of investors  
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● Refining organizational case for support and investment opportunities  
● Writing, organizing, and submitting grant requests and investor proposals  
● Partnering with Deputy Chief of Operations and Finance to ensure accurate reflection of investments in 

organizational financials and sufficient documentation on all investments to support financial reporting 
requirements  

● Ensuring timely and accurate report deliveries to investors and CEO  
● Assisting the CEO, Leadership Team, Regional Directors, and Board in achieving goals set forth  in the Strategic Plan  

 

QUALIFICATIONS & MINDSETS 
Qualifications 

● 7-10+ years of experience in fundraising with a proven record of attracting, securing, and retaining significant 
charitable investments 

● Experience and proficiency with Salesforce or similar donor management software 
● Excellent communication and presentation skills (both written and verbal); ability to effectively articulate LISD’s 

mission and offerings in a clear and compelling manner 

● Ability to work with and motivate board members and other organization members 
● Has a record of growing successful major donor and foundation fundraising programs for organizations with a 

statewide or national focus 
● Experiences genuine satisfaction by helping donors fulfill their goals through support of a positive social change 

mission 
● Revels in setting and achieving goals, while keeping the “big picture” in mind 
● Is committed to continuous learning, personal and professional growth, and a spirit of collaboration 
● Is adept at utilizing all forms of technology in support of investment analysis, tracking, and evaluation, including 

but not limited to; Google and Microsoft Office  
● Is a true team player and leader, experienced with consensus-gathering, and comfortable managing up, across, and 

down — with a strong bias toward action 
● Displays a clear willingness to learn and apply racial equity and inclusion history,  concepts, practice, and analysis 
● Engages with curiosity, humility, and openness in discussions about race, equity, and power inside and outside of 

the organization 

Mindsets 

Mission Oriented       Committed to educational excellence and racial justice for all students 
Driven        Possesses a diverse skill set and is proactive about learning new skills 
Collaborative   Willing to propose solutions and ideas to challenges based on expertise 
Adaptable   Excited to work in a fast-moving small team environment with multiple responsibilities 
Self-reflective   Open to receiving and giving ongoing feedback 
Positive   Passionate, sense of humor, open to adventure, fun 
 

 

 



 

 

 
 

WE ARE DEEPLY COMMITTED TO RACIAL EQUITY, HEALING, AND LIBERATION 

Leadership ISD encourages individuals of all ethnic, racial, and socioeconomic backgrounds to apply for this position. We 
are committed to maximizing the diversity of our organization as we want to engage all those who can contribute to this 
effort.  Leadership ISD is committed to providing equal employment opportunities to all qualified individuals and does not 
discriminate on the basis of race, color, ethnicity, religion, sex, gender, gender identity and expression, sexual orientation, 
national origin, disability, age, marital status, veteran status, pregnancy, parental status, genetic information or 
characteristics (or those of a family member) or any other basis prohibited by applicable law. 

 
 

ABOUT LEADERSHIP ISD 
We believe public education should prepare students of every race and income level to achieve their boldest dreams. In 
order to advance academic excellence and racial equity in our public schools, Leadership ISD:   

1. Equips Community Leaders in our Fellowships and Academies with mindsets, skills, and opportunities to affect 
change that leads to improved student outcomes,  

2. Activates Diverse Stakeholders through inclusive convenings, instructive webinars, and local action networks to 
advocate for anti-racist policies and practices, and  

3. Elevates School Board Governance by training, coaching, and supporting local school board trustees to 
implement anti-racist policies and practices that improve student outcomes. 

We are a passionate, diverse, and dedicated team working in Dallas, Fort Worth, and Houston. We strive to practice what 
we preach and are on our own journey toward being an anti-racist organization; rejecting the status quo and finding 
better, more inclusive ways of doing things that support and value all of our staff, partners, and stakeholders. We really 
care about each other and the people we serve. 

Leadership ISD is active in Dallas, Harris, and Tarrant Counties, and between those three regions serves over 1.4 million 
students (1 out of every 3 Texas students) in our public schools. Each regional team guides its own local programming and 
advocacy efforts with organizational support from a central team assisting with communications, fundraising, curriculum 
and program development, and operations.  
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