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_____________________________________________________________________________ 

 
Executive Search – Senior Director of Development 

 
In partnership with Fitz Consulting, Father Joe’s Villages (“FJV”) has retained Sterling Search, Inc. 
to search for its new Senior Director of Development (“SDoD”).  
 
Father Joe’s Villages is looking for compassionate, mission-driven individuals to join the team and 
help end homelessness one life at a time. The mission is driven by C.R.E.E.D which is the 
foundation for all interactions with clients, volunteers, other staff members and the community 
at large: 

 
 

Background and History 
Father Joe Carroll’s efforts to address homelessness in San Diego began in 1982 when Bishop Leo 
Maher needed a new Director to take over St. Vincent de Paul Center.  San Diego needed a better 
option for the community’s neighbors experiencing poverty and homelessness. Father Joe 
learned directly from people experiencing homelessness what they needed to move off the 
streets.  
 
What he heard was that men, women and children were facing countless issues just trying to 
survive and struggled to focus on obtaining income and housing—and they needed 
comprehensive services to truly achieve success. Fr. Joe Carroll created the “one stop shop,” as 
he described the Village. Housing, meals, employment services; health, dental and behavioral 
health care; childcare, emergency services and more. 
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In 1987, only five short years after taking the helm, Father Joe Carroll turned his vision into a 
reality. He expanded his ministry from handing out peanut butter sandwiches to opening a $12 
million facility known as the Joan Kroc Center. The first of its kind, the facility included housing 
for families and single adults, a medical clinic, childcare, meals, and job training all under one 
roof.  
 
The Joan Kroc Center was followed by the Bishop Maher Center in 1989 and the Paul Mirabile 
Center in 1994.  In addition to overseeing the construction of numerous buildings, Father Joe’s 
Villages created innovative programs such as the Therapeutic Childcare Center, Employment and 
Education Services, the Village Health Center, Substance Use Disorder and Behavioral Health 
Services, a Transitional Housing Program for Families, and more. Father Joe also led the creation 
of other locations: M.A.S.H. Village in Las Vegas, and Martha’s Village & Kitchen in Indio, both are 
now separate entities from Father Joe’s Villages.   
 
After more than 40 years of devotion to helping homeless people and raising tens of millions of 
dollars, Father Joe Carroll passed away in 2021 aged 80 leaving a legacy that continues his work 
of service to the community.  
 

Pillars of Care 
Every night in San Diego, men, women and children lie down to sleep on sidewalks, in doorways, 
canyons and alleys and live without regular access to food or water, and no place to use the 
bathroom, wash their hands, bathe or do laundry. No fewer than 8,427 individuals experience 
homelessness on any given night and rely on the services of Father Joe’s Villages. However, that 
figure is dramatically undercounted, considering that 35,000 community members use the San 
Diego County homelessness services network annually, and Father Joe Villages alone serves more 
than 10,000 neighbors each year.  
 
Recognized as one of the most comprehensive homeless services agencies in the country, Father 
Joe’s Villages has grown to include a comprehensive campus and scattered-site programs 
including multiple shelters and affordable housing communities, a federally qualified health 
center with a dental clinic and state-certified substance use disorder program, a licensed 
therapeutic childcare center, a public lunch program serving nearly 1M meals each year , and an 
employment and education center.  FJV uses four key pillars of care to address client needs with 
a holistic approach, as follows:  
 

https://my.neighbor.org/our-solutions/investing-in-children/
https://my.neighbor.org/our-solutions/strengthening-self-sufficiency/
https://my.neighbor.org/our-solutions/strengthening-self-sufficiency/
https://my.neighbor.org/turning-the-key-affordable-housing-in-san-diego/
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Meeting Basic Needs Investing in Children Making Health a Priority Strengthening Self-Sufficiency 

 
Housing more than 2,500 

neighbors every night. 
 

https://my.neighbor.org/our-
solutions/meeting-basic-needs/  

100% of preschool children 
improved early literacy skills 

 
https://my.neighbor.org/our-

solutions/investing-in-children/  

Close to 3,000 people received 
care in the health center in 2021 

 
https://my.neighbor.org/our-

solutions/making-health-a-
priority/  

96% of neighbors in the 
employment program gained 
skills needed for employment 
https://my.neighbor.org/our-
solutions/strengthening-self-

sufficiency/  

 
Structure and Budget 

FJV is a $58M agency made up of two tax-exempt charitable organizations: S.V.D.P. Management, 
Inc. and St. Vincent de Paul Village, Inc. In addition to providing administrative support functions 
to both agencies, S.V.D.P. Management functions as a developer, owner, and operator of 
properties designed to serve those who are poor and homeless in San Diego. Programs and 
supportive services are housed under St. Vincent de Paul Village, Inc. Each board is comprised of 
passionate members with a give/get expectation and includes community leaders, 
philanthropists, c-level executives from prominent San Diego companies, subject matter experts 
and members with lived experience.  

 
Annual Report and Financials: https://my.neighbor.org/about-us/reports-financials/ 

Board Leadership: https://my.neighbor.org/about-us/board-leadership/  
 

“Father Joe’s Villages has always been about neighbors helping neighbors.  This is a place where 
people from all walks of life come together as equals to change people’s lives.” 

Father Joe Carrol, President Emeritus 
 
 

 

https://my.neighbor.org/our-solutions/meeting-basic-needs/
https://my.neighbor.org/our-solutions/meeting-basic-needs/
https://my.neighbor.org/our-solutions/investing-in-children/
https://my.neighbor.org/our-solutions/investing-in-children/
https://my.neighbor.org/our-solutions/making-health-a-priority/
https://my.neighbor.org/our-solutions/making-health-a-priority/
https://my.neighbor.org/our-solutions/making-health-a-priority/
https://my.neighbor.org/our-solutions/strengthening-self-sufficiency/
https://my.neighbor.org/our-solutions/strengthening-self-sufficiency/
https://my.neighbor.org/our-solutions/strengthening-self-sufficiency/
https://my.neighbor.org/about-us/reports-financials/
https://my.neighbor.org/about-us/board-leadership/
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Position Description 
Summary 
The Development, Grants and Communications functions are led by a well-respected and 
seasoned Interim Chief Advancement Officer, Wendy Endsley. After joining the agency in 2017, 
Wendy was promoted in succession from Major Gift Officer to Associate Director of Development 
and Major Gifts, then to the organization’s first Principal Giving Officer, before becoming the 
Interim Chief Advancement Officer. Wendy has been instrumental in growing philanthropic 
revenues from $11M to $30M in 2022, including an $8.5M campaign for programmatic support 
completed in just 12 months and exceeding budget goals by nearly $5M. With 20 years’ 
experience in nonprofit management and leadership, preceded by an award-winning career as a 
news journalist and grant writer, Wendy’s combination of skills inform and synthesize strategies 
of these complementary areas of the advancement function. 

 
The Senior Director of Development reports to the Interim Chief Advancement Officer and is 
responsible for increasing philanthropic support through the successful design and 
implementation of a comprehensive development program, leading a team of 4 direct reports 
(Director of Donor Relations, Director of Community Partnerships, Manager of Donor Data & 
Analytics, and Director of Planned Giving) and a total team of 18 development professionals.  
 
The Senior Director of Development will be skilled and comfortable balancing multiple strategic 
and management priorities, such as setting and monitoring goals and strategies for Individual 
Giving and Department Infrastructure. Key areas include Major Gifts, Mid-Level Giving, Planned 
Giving, Corporate Partnerships, Annual Funds, and Raiser’s Edge Database activities. The Senior 
Director of Development will have primary responsibility for establishing and implementing the 
infrastructure needed to meet or exceed the organization’s philanthropic revenue goal of 
$24,121,500 as follows:  

Individual Giving* $16,720,000 
Planned Giving $6,000,000 
Special Events $1,401,500 

  
*Individual Giving includes Major Gifts, Mid-Level Gifts, Annual/Appeal Gifts and Signature 
Events. 
 
Essential Functions:  

• Develops the Development Department budget in collaboration with the CAO and 
manages expenses and revenue for the Department. 

• Recruits, screens, interviews, recommends and approves management and non-
management candidates for hire; conducts training, assigns tasks and monitors work 
performance, writes and delivers performance appraisals for direct reports, recommends 
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salary actions, recommends and administers disciplinary action; recommends and 
approves termination of employees and engages and retains high performing, 
accountable workforce.  

• Leads the design and implementation of the organization’s development department 
(minus Grants); manages and coaches the development team of 18 people (4 direct 
reports), and representing Father Joe’s Villages externally with a variety of audiences.  

• Works closely with the President and CEO, Interim Chief Advancement Officer, Boards of 
Directors and the Board Development Committee to identify, qualify, cultivate, solicit and 
steward signature and major donors.  

• Works in close collaboration with the Director of Communications to develop donor 
communications strategy, agency marketing and brand standards, and community 
outreach strategies.  

• Works in close collaboration with the Director of Grants to support grantor relationships 
and Family Foundation stewardship and revenues.  

• Regularly reports on departmental goals, performance and progress toward goals to the 
President and CEO, Interim Chief Advancement Officer, Boards of Directors and 
Development Committee. 

• Represents the agency by making presentations, attending meetings, conducting tours, 
and supporting an ongoing schedule of donor engagement opportunities. 

• Oversees the management of the agency’s electronic donor database system, 
Blackbaud’s Raiser’s Edge, oversees management of comprehensive annual giving, major, 
mid-level and planned giving programs.  

• Fosters a culture of philanthropy and ensures that fund development activities are 
executed in keeping with the organization’s values, vision and mission.  

• Keeps abreast of developments and best practices in philanthropy and fund development. 

• On-time completion of assigned training and policies.  

• Performs other duties as assigned. 
 

Qualifications  

• Bachelor’s degree in Communications, Marketing, Non-Profit management, English or 
similar. 

• At least 10 years of fundraising experience in a non-profit organization and at least five 
years successfully leading fundraising in a complex agency while managing multiple team 
members. 

• CFRE is desired. 

• Demonstrate flexible and efficient time management and ability to prioritize workload. 

• Highly developed interpersonal skills and highly effective in working objectively with a 
diverse group of people.  



 

  
 

6  
Senior Director of Development, Father Joe’s Villages | Sterling Search, Inc. 

 

• Team player willing to accept and promote organizational goals and function with minimal 
supervision.  

• Ability to make decisions based on educational preparation and experience, which reflect 
consistency with organization philosophy, policies and procedures. 

 
The ideal candidate will demonstrate the following capabilities 

• Commitment to the mission and work of the FJV with the credibility and persuasiveness to 
secure support from others. 

• Highly skilled and comfortable leading management of a complex Development Department. 

• A manager who leads by example and exemplifies the values and ethics of the organization. 

• An organized individual with strong creative and conceptual skills. 

• A doer who functions effectively without being autocratic or political; must be a team player 
who is inclusive, flexible, creative, energetic, and fair-minded. 

• A decisive and resourceful individual with the willingness to accept responsibility and take 
charge of results; able to work successfully with limited resources. 

• A self-starter who is confident enough to express opinions, forging ahead when appropriate 
and holding back, when necessary, with a sensitivity to the feelings and opinions of others. 

• An energetic person who is emotionally mature and dependable, a collegial individual. 
 
Compensation 
Salary range $125,242 to $157,395 in addition to a robust benefits package, generous PTO, 
Holidays and the opportunity for a flexible/hybrid schedule is offered to attract an outstanding 
candidate. 

Please send resumes to: 
Julie Lugo, Senior Director of Executive Search 

Sterling Search, Inc. 
 

 
 

julie@sterlingsearchinc.com 
Call / Text 310 909 3897 

Direct all correspondence, e-mail, and telephone calls to Sterling Search, Inc. 
Any correspondence, e-mail, or telephone calls received to FJV will be redirected to Sterling 

Search, Inc. 
 

FJV is an Equal Opportunity Employer 

mailto:nicole@sterlingsearchinc.com

