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Chief Development Officer      
 
POSITION OVERVIEW:  

 
Reports to:   Board of Directors 
Compensation:   $130,000 - $160,000 DOE/Neg. 
Location:   San Diego, CA, Scottsdale, AZ & TX 
 
 
WHO WE ARE: 

 
The C4 Foundation honors the legacy of Charles Humphrey Keating IV, a heroic Navy SEAL who was 
deeply rooted in his community and who gave his life defending our country and the freedoms we 
enjoy. Founded by Charlie’s family, the C4 Foundation’s goal is to research, develop and implement 
evidence-based solutions to maintain family unity within this elite group of warriors.  
 
Mission: The mission of the Charles Humphrey Keating IV Foundation (C4 Foundation) is to contribute to 
the mental and physical health and well-being of active duty US Navy SEALs and their family members to 
preserve family unity. The centerpiece of this mission is a 560 acre fully improved retreat property in 
eastern San Diego County. The retreat will be a sanctuary for rest, regeneration and re-connection of 
SEAL fathers, wives and children and will offer neuroscience-based wellness programs both for 
individuals and whole SEAL families. 
 
Vision: 
 
The Challenge 

The Navy SEALs are the most effective fighting force in the world, but long deployments, even longer 
pre-deployment training cycles and the injuries suffered in combat and training place a significant 
straight on families and marriages. 

Our Approach 

The C4 Foundation will customize a program that helps alleviate stress during the transition process 
both into, and out of, deployment for Navy SEALs and their families. We do this by providing workshops, 
classes and therapeutic programs, backed by scientific research, to help strengthen family unity. We are 
also partnering with world-class institutes and researchers to employ cutting-edge neuroscience-based 
programs and therapies. 

Preserving the Family 

Our dedicated team will guide families through evidence-based research programs that are designed to 
emphasize gratitude mindsets. Research has shown that gratitude can greatly impact positive outcomes 
in psychological, social, and physical aspects of well-being. 
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POSITION SUMMARY: 

 
The Chief Development Officer is a critical role, overseeing every aspect of our fundraising efforts. 
She/he will work closely with our Board of Directors in the planning and execution of donor 
identification, cultivation, solicitation, stewardship, corporate and foundation relations, government 
grant solicitation, and events.  As the most visible representative of C4 Foundation, the Chief 
Development Officer will also help integrate the development and marketing/communications areas to 
maximize C4’s exposure and fundraising opportunities.  She/he will foster and maintain critical 
relationships with key local and national organizations related to development work and will spend 
significant time out of the office in cultivation and solicitation meetings.  
 
The Chief Development Officer reports directly to the Board of Directors and retains overall 
responsibility for achieving C4’s fundraising goals. She/he will also serve as a member of our senior 
management team. As such, the position requires an energetic, outgoing, well-organized, and strategic-
minded individual who can successfully build and maintain relationships with C4’s donors and patrons, 
Board and committee members, volunteers, and others who contribute to our organizational success.   
 
Strategic priorities for the Chief Development Officer include: 

1. Building a strong corporate giving pipeline 
2. Growing C4’s individual and major gifts results 
3. Increasing grant funding 
4. Exploring additional new revenue sources 
5. Partnering with C4’s marketing department to develop cause-based marketing efforts, including 

retail campaigns and peer-to-peer campaigns 
6. Adding a new Individual Gifts Officer position to the development team 

 
 
PRIMARY AREAS OF RESPONSIBILITY: 

 
The primary focus will be to align development strategy with C4’s current operational needs and vision 
for the future.  The Chief Development Officer is charged with maintaining and increasing philanthropic 
revenue for the organization from individual and institutional funders. The Chief Development Officer 
will have a personal portfolio of top donors and prospects and will be expected to solicit and close major 
gifts. Key responsibilities include: 
 

• Work closely with the Board of Directors to design, plan and execute a comprehensive 
Development Plan aligning with C4’s strategic master plan, which includes major gifts, annual 
giving, planned giving, and corporate sponsorships to increase support from members of the 
board of directors, key contributors, and other critical benefactors in the communities 
mentioned above to broaden the base of support for C4. 

• Plan and execute a moves management approach to individual and institutional giving to 
increase major gifts. 

• Work with staff members, the Board of Directors, and other stakeholders to proactively 
enhance, expand, and execute development efforts, building current and new relationships. 

• Create and implement innovative strategies for securing new and untapped resources, including 
in-kind donations. 

• Supervise the appropriate use of donor software and reporting, ensuring donor privacy, data 
accuracy and timeliness of acknowledgements and reporting 

• Establish policies, systems, and procedures, with a special emphasis on professionalism and 
ethical standards, for soliciting, acknowledging, tracking, and reporting gifts.  
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• Develop solicitations/support materials with the intent of attracting new gifts and upgrading 
gifts from existing donors. 

• Oversee design and production of donor recognition and appreciation communications. 
• Work closely with the Development Committee Chair to strategize and implement their goals.  
• Work to foster a culture of continuous improvement, ensuring the highest level of internal and 

external customer service. 
• Meet with grant funders; develop strong working relationships with program officers, 

government officials, and others. 
• Develop annual grants strategy and oversee grants/reporting schedule to assure timely 

submissions and reports on all grant funding. 
• Provide editorial support as needed for grants. 
• Work in partnership with the Board of Directors in cultivating new corporate, foundation, and 

government supporters for C4, and stewarding current supporters. 
• Ensure high levels of service and stewardship to all grant funders. 

 
 
EDUCATION, SKILLS & EXPERIENCE: 

 
• Bachelor’s Degree or higher 
• 7+ years of development or sales experience, including endowment campaigns and major gifts. 
• Experience developing and managing budgets over $5M. 
• Expert storyteller who can drive personal connection to C4’s mission. 
• Superb communication skills (in-person, written communication, phone and email). 
• Skilled public speaker and networker. 
• Proficient with technology and adept at switching to/integrating new systems and platforms. 
• Projects both entrepreneurial zeal and a growth mindset. 
• Strong leadership skills to mentor and motivate employees to reach development goals, 

previous development team oversight and management preferred. 
• High level of organization, attention to detail, and accuracy. 
• Strong time management skills; a self-starter, strong at multi-tasking, and able to work both 

independently and in teams.   
• Exceptional writing and proofreading skills; ability to communicate clearly and effectively with a 

wide variety of audiences through various mediums (verbal, print, online). 
• Demonstrates strong personal initiative and the ability to drive projects through to completion. 
• Poised and professional in all scenarios. 
• Proficient in Microsoft Office, including Word, Excel, PowerPoint, and Outlook.  Working 

knowledge of other software, including design software and database management software 
(Raiser’s Edge or Salesforce.com) a plus. 

 

For more information or to apply, please contact: 

DeAnn Dana, Treasurer, C4 Foundation 
DeAnn@c4foundation.org 
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