
 
 

Development Manager 
 

Founded in 2015, GreenWave is an award-winning organization that is reviving coastal communities with 
3D Ocean Farming -- a new type of restorative ocean farming that uses zero inputs, has myriad ecological 
benefits such as carbon and nitrogen sequestration, and works to provide food justice and quality jobs in 
places that need it. We work in two program areas: Farm Replication, which provides ocean farmers with 
hands-on training and education, support with permitting, access to reliable low-cost seed, and 
connections to purchasers; and Market Innovation, which aims to increase the market for our farmers’ 
crops. Our vision is of restorative ocean farms dotting our coastlines globally, building a new blue-green 
economy. 
 
JOB DESCRIPTION 
GreenWave is seeking a dynamic and strategic individual to take on the exciting task of building our 
Development team. While we have been successful in building a budget of over $1 million, our future 
programmatic goals will require a more proactive and strategic approach to relationship building and 
fundraising. The Development Manager will leverage this success and drive GreenWave’s next stage of 
growth by bringing energy and best practices to our fundraising activities. 
 
The Development Manager will orchestrate all development activities, from writing proposals, to tracking 
supporters in a database, to engaging and cultivating those who populate it, to working with the Board and 
staff to create concrete fundraising plans and guiding them to success. The ideal candidate will understand 
GreenWave’s voice and work, and will enjoy leveraging those things to secure a sustainable financial 
future for the organization. 
 
This is a full-time position that reports to the Deputy Director but also works very closely with the 
Executive Director. We are a partly virtual team, so the Development Manager can be based out of our 
headquarters in New Haven, CT or work remotely (Northeast US preferred).  
 
Responsibilities:  

● Design, implement and manage a comprehensive and strategic development plan focused on 
expanding foundation and corporate support  

● Manage all development opportunities, ensuring proper communication and follow-up throughout 
the cultivation process 

● Work closely with the Executive Director and Deputy Director to organize and support their 
fundraising efforts through prospect research, scheduling, and preparing for cultivation meetings 

● Develop and maintain the grants calendar, with key deadlines and actions 
● Write grant proposals and manage the proposal and report writing process, pulling in other team 

members as appropriate 



● Run regular team meetings to provide updates and ensure progress to fundraising goals 
● Strengthen systems around processing and acknowledging gifts, and long-term stewardship of 

funder relationships 
● Maintain and update donor database (in Salesforce) and establish related systems and processes 

 
Qualifications: 

● 7+ years of development experience, preferably in a sustainable agriculture, oceans, or climate 
change-focused organization setting 

● Demonstrated ability to identify, solicit and close grants from foundations and corporations 
● Creative, sophisticated writer with proven success in creating content that raises significant 

funding 
● Excellent verbal communication skills, including the ability to lead or facilitate meetings 
● Exceptional analytical skills 
● Thrives in a startup environment that requires adjusting to new challenges and thinking creatively 

to find solutions 
● Comfortable creating and meeting measurable targets and holding staff accountable 
● Ability to self-motivate, self-manage and deliver on a set of goals 
● Tech savvy, with proficiency in Microsoft Office, Google Apps, CRM management (Salesforce 

preferred), and a strong interest in mastering the ins and outs of Salesforce 
● Willingness to work in a small, lean team and work through the weeds with a good attitude and 

sense of humor 
● Occasional travel required 

 
What we offer: 

● Competitive non-profit salary commensurate with experience (range for this position is 
$75,000-90,000) 

● Health benefits 
● Generous paid vacation and holiday leave 

 
GreenWave is an equal opportunity employer and is committed to building a culturally diverse 
organization. Individuals from diverse backgrounds are encouraged to apply. 
 
Please send your resume and a cover letter that explains 1) why GreenWave’s mission excites you and 2) 
why you’re a perfect fit for this role to Emily Stengel, Deputy Director, at jobs@greenwave.org by June 
21, 2019. 
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