
 
 

Director of Development 
 

A unique and exciting opportunity for the person seeking to make a difference  

in the life of Providence, Rhode Island’s families and children. 

 

Background 

Providence Promise:  A Path to Higher Education, the first Promise-based program in Rhode Island 

(2014), is seeking a Director of Development to help lead the organization and to secure its 

establishment as a model for innovative solutions to financial aid for students seeking higher education 

programs.   

The Organization 

Providence Promise:  A Path to Higher Education, a program based on the nationally recognized Promise 

concept, provides participating Providence Public School students the financial resources to pursue their 

higher education goals at any eligible college or technical school.  Providence Promise is now enrolling 

Providence families with students through the eighth grade in all of Providence’s Public Schools and 

Public Charter Schools. 

Given the cost of higher education today, Providence Promise offers a realistic avenue for Providence 

families to invest in their child’s education at a time when college tuition seems overwhelming and 

when so many students and their families take on educational debt that they cannot manage.  

Providence Promise is a community effort that includes Providence Public School students and their 

families, City officials, the Providence Public School Department, the Teachers Union, and the City’s 

residents, businesses, and institutions.   

The three major goals of Providence Promise are to: 

1. Give parents the means of ensuring that their children receive the post-secondary education 
necessary for jobs of today and tomorrow; 

2. Create a college-going culture within families and the Providence community; and 
3. Create a secure and safe financing program that will become self-sustaining. 

See pvdpromise.org for a detailed description of Providence Promise:  A Path to Higher Education.  

The Job 

The Director of Development is: 

 One of the organization’s top executives;   

http://www.pvdpromise.org/


 The principal lead in achieving the fundraising goals of the organization so that Providence 

Promise can fulfill its vision and its mission; 

 One of the public faces of Providence Promise, representing the organization publicly and 

privately, locally and nationally. 

 

 

 

 

The Development Director will:  

 Design a long term strategic plan for individual, corporate, institutions , and foundation fund 

raising; 

 Plan and execute a coherent and creative annual fund raising campaign each year employing 

direct mail, social media, electronic communication, telephone and face to face meetings; 

 Write and prepare proposals, grants, reports, mailings, and acknowledgements required to 

support fundraising activities;  

 Produce and coordinate special events; 

 Identify, engage,  steward, and solicit lead donors to support the identified priorities and meet 

annual goals;  

 Develop and maintain trusted relationships with donors and partners; 

 Implement a branded annual membership program that attracts new and renewing donors; 

 Establish the goals, strategies, and systems required to meet a yearly development goal of $1.6 

million;  

 Work collaboratively with other staff and Board members; and 

 Report directly to the Executive Director. 

 

The Ideal Candidate 

We are seeking a leader who brings energy and passion to this job, who is looking for a challenge and 

the possibility of making a big difference to families and young people within an urban area, and who is 

innovative, inspirational, flexible, and inclusive in their leadership style.  Some combination of the 

following traits, qualifications, and experience are considered important. 

 In-depth knowledge of and relationships with the Rhode Island philanthropic community – 

including individuals, institutions and foundations as well as relationships with national 

foundations;  

 At least two to four years of development experience including leadership experience in the 

non-profit development world; 

 Strong track record of cultivating, soliciting, closing, and stewarding donors; 

 Comfortable working in an environment that requires juggling of multiple priorities and 

competing deadlines; 

 A bachelor’s degree;  

 A wide degree of creativity, strategic thinking, problem solving, and a sense of humor; 

 Excellent written, public speaking, and verbal skills; 

 Fluency in English and preferably fluency in Spanish; and 



 Knowledge in the use of technology for accomplishing the organization’s goals, including social 

media, office systems, and financial management and reporting. 

Salary Range 

The Salary Range of $60,000 is based on previous successful work within similar initiatives.  A benefits 

package is included with this position.  

Next Steps 

If this position is of interest and if you believe you bring the experience and interest to lead this exciting 

initiative, please forward your confidential resume and letter of interest to:  rlappin@pvdpromise.org.   

Equal Opportunity Employer 

Providence Promise does not discriminate in hiring or the provision of services on the basis of Race, 

Color, Religion, National Origin, Gender, Gender Identity, Age, Disability, Marital Status, or Sexual 

Orientation. 


