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Manager, Sales Marketing and Fundraising 
 

A career at Scouts Canada is more than just a job, it’s an opportunity to make an impact. Your 

passion for fundraising and talent with sales marketing will be used to help further Scouts 

Canada’s Mission of Helping to develop youth, better prepared for success in the world! 

Reporting directly to the Director, Revenue Development you will use your sales skills to create 

segmented strategies to increase Scouts Canada’s fundraising revenue and will assess new 

opportunities to further grow Scouts Canada’s fundraising portfolio.  

Do you think you have what it takes to become our next Manager, Sales Marketing and 

Fundraising? If you answered yes, we want to hear from you! 

As a part of the Revenue Development team, you have a passion for working with numbers, 

analyzing data, and creating strategies that have a clear ROI for Scouts Canada. You are a 

passionate self-starter who enjoys working with all types of people, and works collaboratively with a 

team.  

Specifically, you will be responsible for: 

 Reporting to the Director of Revenue Development, the Manager, Sales Marketing and 

Fundraising manages Scouts Canada’s multi-million dollar annual fundraising portfolio, 

including the successful Scout Popcorn campaign (more than $6.5 million dollars annual 

revenue); 

 Develops annual national and regional marketing strategies to increase sales and regional 

growth to strengthen Scouts Canada’s resources; 

 Develops long-term goals and plans for Scouts Canada’s fundraising division with local 

Council Leadership buy-in and ownership; including, assessing new fundraising 

opportunities to supports Scouts Canada’s long-term strategic and financial goals 

 Acts as Subject Matter Expert (SME) to support and consult on various department’s 

business plans and strategies – including close cooperation with the communications 

team; 

 Consults and presents recommendations to senior leadership, inclusive of Board of 

Governors; 

 Conducts evaluation of fundraising, and analyses regional sales and market behaviour to 

develop portfolio growth strategies and continuous improvement; 

 Creates online sales marketing strategy to increase sales and national reach of 

fundraisers; 

 Manages the planning and tracking of Regional Marketing funds to support key sales 

targets with clear ROI on resources to ensure cost/revenue effectiveness and develops 

plans to grow the overall net of this program;; 
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 Manages a team of volunteers across Canada to deliver bi-annual campaign within local 

Councils; 

 Responsible for providing input and implementing annual operating plans, day-to-day 

monitoring of budget and fundraising direction within board approved strategies; 

 Provides support to Group fundraising efforts led by volunteers; advises and provides 

education opportunities that support best practices; 

 Develops and implements a recognition and stewardship program for the annual campaign 

fundraising stream; monitors, evaluates and reports on the performance of the program; 

 Establishes strong working relationships and partnerships with third party suppliers and 

contractors to increase return to Scouts Canada; 

 

What you bring to the table; 

 Minimum 5 years of appropriate sales marketing experience 

 Proven success in sales and marketing for a national company 

 Post-secondary education in business, marketing, and/or project management 

 Proven experience of data analysis and statistical understanding 

 Experience in working with and providing direction to volunteers 

 Experience with online sales and online marketing 

 Proficient with MS Office including Word, Excel, Outlook & PowerPoint.  

 Desired (but not required): Experience with fundraising database programs (Raiser’s Edge) 

 Open to some evening and weekend work if required 

 Willing to do some travel across Canada if required.  
 

 

We’ve got you covered:  

We offer a comprehensive benefits package that includes a fabulous merchandise discount; an 

employer-matched retirement plan after one year; extended health, prescription, vision and dental 

coverage and more. 

If this role excites you, we want to hear from you! Please take the time to tell us about yourself in a 

cover letter — we want to hear your story — your background, your accomplishments, and why this 

role is a good fit with your future career aspirations. We want to learn about you! Please submit 

your application (Cover Letter and Resume) to recruit@scouts.ca no later then February 20th, 

2019. 

Scouts Canada thanks you for taking the time to consider this position.  Please understand that 

only individuals chosen for an interview will be contacted. 

mailto:recruit@scouts.ca
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Scouts Canada encourages applications from all qualified candidates and has a great record of 

accommodating persons with disabilities. Contact Human Resources at 613-224-5134 ex 252 if 

you need accommodation at any stage of the application process or want more information on our 

accommodation policies. 

 


