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APPLICATION PROCESS & DEADLINE 
 
Weizmann Canada offers a cause that has a world-wide impact on humanity. We have a great team 
of colleagues and volunteers, and we invite you to learn more about our mission and impact. Please 
visit our website at www.weizmann.ca. 
 
KCI has been retained to undertake this search on behalf of Weizmann Canada. To submit your name 
for consideration for this position, interested candidates are asked to send a resume and letter of 
interest to Tara George, Senior Vice President at KCI via email at Weizmann@kciphilanthropy.com.   
 
Please note that the deadline for submission is October 31, 2018. However, submissions will be 
reviewed on an ongoing basis, so early application is encouraged. 

 

http://www.weizmann.ca/
mailto:Weizmann@kciphilanthropy.com
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Vice President, Major & Planned Giving 
 
 

 
THE OPPORTUNITY  
 
Weizmann Canada is currently seeking a motivated and energetic Vice President, Major & Planned 
Giving to lead and be responsible for our major gift and planned giving fundraising strategies, 
programs, and staff.   
 
This is a new position on our team, and it’s an exciting time to join Weizmann Canada. We have seen 
significant growth in our major gift results over the past decade, and we have consistently exceeded 
our goals. Thanks to the efforts of our volunteers and team, and the generosity of our donors. We 
have made investments in our national support services over the past three years, as well as adding 
front-line major gift fundraisers. As we move forward, we see potential for expansion of our major gift 
efforts and the further development of our planned giving program.  
 
Working closely with and reporting to the National Executive Director & CEO, the Vice President, 
Major & Planned Giving will identify, cultivate, and solicit individual and corporate major gift donors, 
primarily in Toronto, and nationally as required. As part of the organizational leadership team, the Vice 
President will be responsible for creating the strategy, work plans, and tactics to grow our major and 
planned giving programs, and for the results of these programs. The Vice President, Major & Planned 
Giving will also partner closely with the Vice President, Operations on other related fundraising and 
stewardship activities. 
 
This position is based at our Toronto office at 55 Eglinton Ave East, though the current direct reports 
for this position are based in Toronto, Montreal, and Calgary. The Vice President, Major & Planned 
Giving will also grow, support, and nurture a core group of major gift fundraising volunteers in Toronto. 

 
ABOUT THE WEIZMANN INSTITUTE 
 
Founded in 1934, the Weizmann Institute of Science has a long history of investigation and discovery 
rooted in a mission of advancing science for the benefit of humanity. The Weizmann Institute of 
Science is one of the world’s leading multidisciplinary basic research institutions in the natural and 
exact sciences. This year, the Weizmann Institute ranked 9th in an international ranking of over 800 
research institutes. Last summer the Nature Index 2017 Innovation supplement, published by the 
journal Nature, ranked the Weizmann Institute of Science 6th in the international roster of the world’s 
top 200 research institutions. The index is a measure of how effectively basic research translates into 
commercial applications. 
 
The campus in Rehovot, Israel, is home to 3,800 scientists, students, technicians, and supporting 
staff. With 250 experimental and theoretical research groups across five faculties – Biology, 
Biochemistry, Chemistry, Mathematics and Computer Science, and Physics – insights that emerge 
from Weizmann labs help provide a fundamental understanding of the human body and the universe, 
and lead to advances in medicine, technology, and the environment. In addition to its academic 
programs, the Weizmann Institute runs programs for youth, including science clubs, camps, and 
competitions.  
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For more information, please visit: 
 

 Weizmann Institute of Science 

 Weizmann Institute Research Activities 

 Weizmann Compass (Stories & Discoveries) 

 
WEIZMANN CANADA 
 
Individuals, corporations and foundations around the world invest generously in the Weizmann 
Institute’s research, graduate education and scientific outreach programs, including many Canadians 
who share our belief in the power of research to create a brighter tomorrow.  
 
Weizmann Canada is a national community with a core group of dedicated donors and volunteers, 
and 12 professional staff who share a common vision with the Institute of advancing science for the 
benefit of humanity.  
 
Our mission is threefold: 

 To be among Canadian leaders in facilitating impact investing through support of basic research at 
the Weizmann Institute of Science.  

 To exceed donors expectations in all aspects of their Weizmann experience. 

 To encourage science literacy across all age groups through events featuring guest scientists and 
through education programs. 

 
Weizmann Canada has chapters in Montreal, Toronto, Calgary and Vancouver, and offices currently 
in Montreal, Toronto, and Calgary. In the past five years we have more than doubled our revenue. In 
2017 thanks to the generosity of our donors and volunteers, we raised $14.5 million. We are well-
positioned to reach a sustainable revenue goal of $20 million per year by 2020, and the new Vice 
President, Major & Planned Giving will play a key role in helping us to achieve this goal. 
 
Videos:  

 24hrs of the Weizmann Institute of Science  

 Weizmann Institute Overview  

 Weizmann Canada Videos – over 80 videos showing the impact of the Weizmann Institute 
 

More Information: 

 Weizmann Canada 

 Education programs for youth 

 The Weizmann League 

 Weizmann Canada Events 

 
 

https://www.weizmann.ac.il/pages/
http://www.weizmann.ac.il/pages/research-activities
https://www.weizmann.ac.il/WeizmannCompass/sections/features/where-discussion-drives-discovery
https://www.youtube.com/watch?v=_Pa0S0_5Foo
https://www.youtube.com/watch?v=h6yO4YnQvvg
https://www.weizmann.ca/weizmann-videos
https://www.weizmann.ca/
https://www.weizmann.ca/giving-opportunities/education
https://www.weizmann.ca/about-us/the-weizmann-league
https://www.weizmann.ca/events
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THE IDEAL CANDIDATE 
 
High-energy and proactive, the ideal candidate will be a self-starter who takes pride in exceptional 
quality of work, achieving goals, and having a reputation as a strong performer. The successful 
candidate will be quick learner who is comfortable with a fast-paced environment. A strong planner 
with exceptional time management and organizational skills, the Vice President, Major & Planned 
Giving will be consistent, detail-oriented, and calm under pressure. 
 
Possessing initiative and strong follow through, the Vice President will be tenacious about uncovering 
prospects and connections to build our major and planned giving prospect pipeline. The ideal 
candidate will have concrete experience in donor strategy, cultivation, solicitation, and stewardship at 
the 5, 6, and 7-figure level, as well as generalist experience in other areas of fundraising. Knowledge 
of and experience with legacy gifts solicitation and administration is expected in this role, as well as 
an understanding of Canadian gift planning laws, strategies, and tools. 
 
Confident working with top philanthropists who want to dream forward with Weizmann, the successful 
candidate will inspire and build enthusiasm with current and potential donors. The Vice President will 
have confidence, polish, and a high level of professionalism. The new incumbent will have a strong 
knowledge and understanding of the philanthropic environment in Toronto, and previous experience 
working with high-net worth donors in the Jewish community.  
 
Discretion, tact, and judgment are all essential in this role. An articulate and proactive communicator, 
the ideal candidate will possess strong listening, speaking, and writing skills, as well as experience 
with proposal development, negotiations, and tailoring gift agreements. 
 
A strong prioritizer who is comfortable in a fast-paced environment, the Vice President, Major & 
Planned Giving will balance the need to work independently on a donor portfolio with supporting a 
team, colleagues, and volunteers. The ideal candidate will be collaborative and dependable, and 
willing to engage proactively with others across the country to share, learn, ideate, and find solutions 
together. Since this is a new position in a growing organization, the Vice President must be flexible 
and willing to pitch in when needed. A curious, lifelong learner, the successful candidate will have the 
ability to understand and get excited about science that benefits humanity.  
 
The ideal candidate will have proven experience in effectively engaging, supporting, and encouraging 
volunteers. Warm, outgoing, and encouraging, the Vice President, Major & Planned Giving will 
embrace our volunteers and celebrate their efforts. As a strong partner for our leadership volunteers, 
the new incumbent will work alongside volunteers to clarify the purpose, strategy, and goals of 
committees, and ensure volunteers are informed and up-to-date. The Vice President will help to guide 
volunteers in opening doors and will ensure follow-up in a timely and professional manner.  
 
Goal-orientated and motivated to achieve targets, the successful candidate will have a track record in 
identifying prospects, developing relationships, and closing gifts or business deals. The Vice 
President will bring a business mindset and a disciplined approach to planning, goal-setting, and 
performance. The ideal candidate will be optimistic and comfortable with stretch goals, yet at the 
same time able to forecast revenues and manage expectations in an effective manner. 
 
The Vice President, Major & Planned Giving will be a strong people manager who is able to motivate 
and mentor staff using positivity and encouragement. A good listener who is available and receptive to 
input, the ideal candidate will offer creative and strategic suggestions in a thoughtful way. The Vice 
President will ensure that major gift staff are on top of their goals, guiding them in donor strategy, and 
helping them to achieve success.  
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Flexibility in schedule is required as the Vice President will be expected to be available for some 
evening meetings and events, as well as to travel to Montreal occasionally. In addition, there will likely 
be an annual trip to the Weizmann Institute of Science in Israel; thus, a valid passport is also required. 

 
KEY RESPONSIBILITIES 
 
Fundraising 

 Increase awareness of the Weizmann Institute of Science in Toronto, helping to build a broader 
donor base and to increase the frequency and level of major gifts.  

 Proactively identify new leads and prospective donors for Weizmann Canada, mainly in the 
Toronto area, but also elsewhere in Canada. 

 Personally solicit gifts at the 5, 6, and 7-figure level, as well as cultivate and steward donors to 
maintain involvement, interest and support. 

 Further develop the strategy, goals, and operational plans to further develop and grow our legacy 
and gift planning programs. 

 Support the growth and success of direct reports and colleagues through effective coaching and 
management, including undertaking joint donor calls to provide support and feedback. 

 Support the National Executive Director & CEO in the strategy, cultivation and stewardship of 
leadership donors (7 and 8 figure donations) in Toronto, independently or together, whether 
through background or foreground moves. 

 Work collaboratively with team members on legacy fundraising, including identification, cultivation, 
and solicitation of legacy gifts. 

 Ensure that team members and volunteers are trained to understand how to identify prospects, 
how to cultivate and solicit in stand-alone or blended asks, and how to effectively steward legacy 
donors. 

 Undertake stewardship with major gift and leadership donors in the Toronto area, personally 
delivering impact reports and supporting other stewardship efforts. 

 Partner with the National Managers of Stewardship, Educational Programs & Events, and 
Communications on the planning, coordination, and delivery of engagement activities.  

 Provide strategic oversight and input into donor events and tactical support where required. 

 Assist in planning an annual trip to the Weizmann Institute for volunteers and donors from Toronto.  

 Provide industry knowledge, monitor trends, and implement best practices as appropriate. 
 
Volunteers and Boards 

 Support the development of the Toronto Chapter by working in partnership with volunteer leaders. 

 Assist in the recruitment, training and motivation of volunteers who support major gift goals and/or 
legacy giving. 

 Assist the Vice President, Operations in leadership development programs to ensure that both 
volunteers and team members are trained and supported in order to participate in major gift 
fundraising activities. 

 
Leadership & Team Management 

 Serve as a member of Weizmann Canada’s leadership team, along with the National Executive 
Director & CEO, and the Vice President, Operations. 

 Provide leadership to direct reports, including setting goals and expectations, coaching, supporting 
high level performance, and recognizing success. 

 Promote a culture that is donor-centric, where requests are responded to with a high degree of 
urgency, professionalism and accuracy. 

 Provide external industry knowledge, monitor trends in the philanthropic environment and 
implement best practices as appropriate.  
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ORGANIZATIONAL CHART 
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BIOGRAPHIES 
 
Susan Stern 
National Executive Director & CEO 
 
Susan Stern joined the Weizmann Canada team as the Executive 
Director, Eastern Region in 2005 and after consecutive years of success 
in growing the revenues, the programs, the donor base, and the profile of 
the organization, in 2014 Susan was promoted to National Executive 
Director.  
   
As the National Executive Director & CEO, Susan leads a team 
committed to science for the benefit of humanity from Vancouver to 
Montreal. She is proud to introduce people to cutting-edge research in 
areas that are close to their hearts and offer companies opportunities to 
partner in research projects that speak to their mission.  
   
As a professional who combines leadership with passion, Susan is noted 
for her strategic planning skills, vision and drive. Under her leadership 
over the last six years, revenues more than doubled, Weizmann Canada 
hosted a three-day Global gathering of 420 people from 11 countries, and achieved record breaking 
results of net $6M from a national Gala.   
   
In addition to her results-oriented leadership, she has mentored and built a national team, while 
building key relationships with prominent Canadian philanthropists. Prior to joining the Weizmann 
team, Susan was a strategic planning consultant for small and large organizations in the private and 
public sector. She has owned and operated four restaurants with a total staff of 150 people.  
   
A graduate of McGill University, Susan holds both a Masters in Educational Administration and 
Bachelor of Music. Susan is based in her hometown of Montreal where she lives with her husband, 
Michael. They are proud parents of 3 children and 4 grandchildren.  

 
Claire Howard 
Vice President 
 
Reporting to the CEO, Claire has played a key strategic role in the 
expansion of Weizmann Canada’s resources and structure. Claire 
oversees a number of advancement portfolios, including Prospect 
Management and Research, Stewardship, Communications, Annual and 
Legacy Giving, Communications, IT as well as, Human Resources.   
 
Claire is a not-for-profit leader with more than 15 years of management 
experience. Prior to joining Weizmann Canada in 2016, Claire served as 
co-founder of a small consulting firm providing fundraising counsel to a 
range of charities in Toronto. Claire began her career in fundraising with 
Sunnybrook Foundation where she held a number of diverse roles with 
increasing responsibility for strategic and operational initiatives.   
 
Claire holds a B.A. Sc., Hons from the University of Guelph, a Master of 
Education from the University of Toronto, and a Master of Library and 
Information Science from Western Ontario. 
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WEIZMANN CANADA: VOLUNTEER GROUPS IN TORONTO 
 
Toronto Chapter 
Francie Klein - President 
Michele Atlin 
Amalia Berg 
 
Renee Bleeman 
Michelle Glied-Goldstein 
Reggie Greenberg 
 
Stuart Klein 
Ellen Miller 
Gary Spira  
John Rose 
Myra Slutsky 
Jean Sutkiewicz  
Mary Zarovinsky 

Women & Science Committee 
Michele Atlin - Chair 
Eleanor Appleby 
Elizabeth Breen 
Reggie Greenberg 
Francie Klein 
Alana Kotler 
Michelle Levy 
Jeysa Martinez 
 
Myrna Ossip 
Nancy Pencer 
Linda Reitapple 
Estelle Richmond 
Wendy Shapira 
Vivian Silverberg 

 

 
BOARD OF DIRECTORS 
 
Jeffrey Cohen, Chair 
Jeff is the managing partner at Torkin Manes and a member of the firm’s Business Law and Corporate 
Finance Groups. While maintaining an active role in the practice of law, Jeff has led the ongoing 
development, growth and success of Torkin Manes as managing partner. He currently sits on the 
Board of Directors or Advisory Board of several companies to which Torkin Manes provides legal 
services.  

 
Francie Klein, Vice-Chair  
Francie is the President of the Toronto Chapter, Chair of the International Events Committee and a 
member of the Women & Science Committee. She has been an active and dedicated member of the 
Weizmann Canada community since 2005, when she first became a member of the National Board. 
From 2006 to 2012, Francie was the Chair of the Women & Science committee. She was also Co-
Chair of the 2012 Global Gathering in Montreal, Co-Chair of the 50th Anniversary Gala in 2014, and 
Honorary Co-Chair of the 2014 Global Gathering in New York City. Francie brings a Master’s degree 
in Education and many years of experience in that field to the National Board.  

 
Joanne Nemeroff, Secretary 
Joanne is a notable leader in the retail industry, with over 30 years of experience in the field. She has 
held executive positions with many Canadian retailers, including Holt Renfrew/Ogilvy, Limited Brands, 
Sears Canada Inc. La Senza Corp. and Aldo Canada. Joanne’s business expertise brings fresh ideas 
to Weizmann Canada’s National Board. Joanne is the President of the Montreal Chapter. 

 
Jeffrey Goldfarb, CPA, CA, Treasurer  
Jeff is currently the Treasurer of the National Board and Chair of the Finance and Audit Committee. 
He recently retired as a Partner at PricewaterhouseCoopers LLP. His expertise as an accountant has 
ensured Weizmann Canada’s continued financial success. In addition to his commitments to 
Weizmann Canada, Jeff is also Board Chair and Executive Committee Chair for JVS Toronto. He 
previously held various positions for UJA Federation, served as Treasurer and Board member of Muki 
Baum Treatment Centres, and was a member of the Board of Jewish Education. 
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Anne-Marie Boucher  
Anne-Marie has provided her expertise in the fields of estate planning, wealth management and 
corporate governance to the National Board since 2012. A co-founder of the law firm BCF in Montreal, 
she has taught Tax programs at several universities and is a frequent speaker at tax conferences on 
estate planning. Anne-Marie is the current Chair of the Board of the St. Mary's Hospital Foundation 
and serves as a member of the Lower Canada College Board of Governors, the Jewish Community 
Foundation Board, and the McCord Museum Board of Trustees. She is also involved with several 
other charities in Canada, Europe and Israel. 

 
Mike Florence  
Mike is currently the president of the investment company Rikare Management Inc. Prior to this, he 
was president of Sherfam Inc. the parent company of Apotex Inc. (a major manufacturer of generic 
drugs). Mike is a chartered accountant and spent over 30 years at an accounting firm. He has been 
on the Board of Directors of Israel Bonds for many years. As a member of the Finance Committee, 
Mike brings his strong business experience to the National Board.  
 
Stan Magidson  
In addition to being a member of the National Board, Chair of the Nominating Committee and a 
member of the Finance Committee, Stan is an active member of the Calgary Chapter of Weizmann 
Canada. As the current Chair and CEO of the Alberta Securities Commission and former President of 
the Institute of Corporate Directors, Stan brings his corporate and business acumen to Weizmann 
Canada. Stan currently serves on the board of the Canadian Foundation for Governance Research 
and formerly served on the board of Junior Achievement of Southern Alberta.  

 
Martin Molyneaux  
Martin was a founding member of FirstEnergy Capital Corp, where he served as Vice President until 
his retirement. He has been involved in the oil and gas industry for over 30 years and is recognized as 
one of Canada's leading energy research analysts. Martin and his wife Deborah are active in the 
Calgary Chapter and have attended several National and International Weizmann Events. 

 
Dr. Laurence Rubin 
Dr. Rubin has been Chair of Weizmann Canada’s Scientific Advisory Board for several years. His 
involvement with Weizmann dates back many years however, as Dr. Rubin has participated in 
numerous scientific forums and events and supported the Institute in both Canada and Israel since 
the 1980s. Dr. Rubin is currently a Professor in the Faculty of Medicine, University of Toronto, and 
Staff Rheumatologist and Member of the Metabolic Bone Clinic at St. Michael’s Hospital, Toronto.  

 
Harvey Sands 
A Charted Professional Accountant with over thirty years of experience, Harvey Sands is currently a 
Practice Leader of the Real Estate Services Group and of the Aboriginal Advisory Practice Group, at 
Richter LLP, one of the largest accounting firms in Canada. He is a previous member of Richter’s 
Board of Directors and Governance Committee and served for several years as a member of the 
Board for the Montreal Holocaust Museum Centre and for March of the Living Canada. Harvey 
obtained his ICD.D designation of the Institute of Corporate Directors and is an advisor to client 
Family Offices, Family Counsels and business Advisory Boards. 
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Dr. Arthur Slutsky  
Dr. Slutsky is a highly regarded pulmonary and critical care physician. He is the Keenan Chair of 
Medicine and a Professor of Medicine, Surgery, and Biomedical Engineering at the University of 
Toronto. He is currently Vice President: Research at St. Michael's Hospital in Toronto and was 
previously the Division Director of Respiratory Medicine at the University of Toronto, as well as the 
Director of the Interdepartmental Division of Critical Care Medicine. Dr. Slutsky is the recipient of the 
2017 Distinguished Lecturer in Respiratory Sciences Award, was inducted as a Fellow of the Royal 
Society of Canada in 2015 and was awarded the CIHR Health Researcher of the Year in 2014. 

 
Dr. Gareth Witten 
Dr. Witten holds a PhD in Applied Mathematics from the University of Cape Town and has a 
professional background in both academia and business. His current role is Executive-in-Residence 
at the Global Risk Institute and National Pension Hub. Previous positions Dr. Witten has held include 
Executive Head: Investment Oversight at STANLIB Wealth Management, Head of Institutional 
Research, Business Development & Portfolio Manager at Peregrine Financial, and Adjunct Professor 
at the University of Cape Town’s Graduate School of Business. Dr. Witten is also the founder and 
former Director of Industry Science Solutions Consulting. 


