
 
 
 
 
 
 

A Program of Third Sector Company, Inc. 
 
TO:  All Academy Alumni and Third Sector Community of Practice Members 
FROM: Marc Haupert, Senior Strategist, Executive Search & Senior Advisor 
  Helen Wardner, Senior Strategist, Client Engagement, Southern California 
 

Call for Interim Director of Development 
Respond by Wednesday, June 19, 2019 

 
PROMINENT LGBTQ ORGANIZATION IN SAN FRANCISCO TURNS TO OUR 
PROFESSIONAL COMMUNITY FOR AN INTERIM DEVELOPMENT DIRECTOR  

By any measure, the San Francisco Gay Men’s Chorus (SFGMC) has been a tremendous 
success. For forty years, the Chorus has affected the lives of millions through its performances, 
tours and educational and outreach activities. The Chorus initiated the gay chorus movement. But 
it is not an historical relic; the Chorus performances are stronger than ever and, RHYTHM, its new 
signature outreach program is groundbreaking. The organization is now at an inflection point. 
Having just purchased its first permanent home, the need for community activism and social 
awareness is greater than ever, and the opportunities for expansion seem limited only by 
imagination and access to resources. 

The mission statement of SFGMC is: “to lead by creating extraordinary music and experiences that 
build community, inspire activism, and foster compassion at home and around the world.”  The 
Vision statement is: “we envision a world inspired and unified by the music we create.” The values 
of SFGMC are: we believe in the transformative power of music to heal, to enlighten and to foster 
unity; we embrace the life affirming changes we create within and beyond our chorus community; 
we evolve society’s views toward LGBTQ people through our commitment to excellence; we honor 
all who came before us and whose sacrifices made it possible for us to raise our voices. 

STATEMENT OF STRATEGIC FOCUS 
In its 41st season and going forward, San Francisco Gay Men’s Chorus will reflect the dynamism 
and importance of its home city and become a more visible and engaging organization, offering the 
best in choral programming while fully embracing its national leadership role. This leadership role 
will be supported by a dynamic institutional marketing campaign and the creation of a development 
culture, to attract a larger family of ticket buyers, presenters, volunteers, and donors from all 
sectors of the community.  A thorough multi-year strategic planning process has recently been 
concluded and the staff will benefit from its guidance and comprehensiveness. 
 
SPECIAL OPPORTUNITY 
The Chorus is capitalizing on a remarkable milestone in that it has purchased a beautiful new 
home, which will be not only a home performing space but a national and international LGBTQI+ 
Performing Arts Center. A lead gift has provided a strong foundation for a capital campaign that will 
support the completion of the purchase and renovation of the property and provide endowment 
funds to support operations. The capital campaign is currently in its “quiet” phase and is being 
coordinated by specialized campaign counsel who will interface with ongoing operational 
fundraising efforts. 
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SCOPE OF WORK: Interim Director of Development 
The Chorus has retained Third Sector Company to identify and place a seasoned Interim 
Development Director for a multi-month period. The Interim Executive will benefit from Third Sector 
Company’s detailed and explicit guidance on interim executive placements and will be supported 
by an experienced Senior Advisor to support and confer with the Interim when necessary.   
 
The primary goals for the interim engagement are: 
 

- Maintain the annual fund activities that are underway (mailing to drop late June); 
- With ED, create an advancement plan for FY 2020; review contributed revenue for this 

fiscal year and create forecast for 2020 budget; 
- Maintain stewardship of new and existing (non-corporate) major donors, utilizing the strong 

support of an active board Development Committee;  
- Develop methods to capitalize on the organization’s recent success through institutional 

marketing; 
- Support the Board Nominations committee as it brings on new members; 
- With the Box Office and Marketing staff, begin implementation of a new membership 

program; 
- Manage and supervise the part time development associate and grant development 

contractor.  
 
THE HIRING PROCESS 
 

To express your interest in this position , alumni and community practitioners should 
contact Marc Haupert (Senior Advisor) at mhaupert@thirdsectorcompany.com or Helen 

Wardner, Client Engagement Strategist – Southern California, at 
hwardner@thirdsectorcompany.com by end of day, Wednesday, June 19, 2019. 

 
As with all positions represented and supported by The Academy and Third Sector Company, the 
Interim Director of Development will be hired by the SFGMC as a W-2 temporary employee and 
supported with an assigned senior advisor and client engagement strategist. The Interim Director 
of Development will be required to follow Academy protocols as negotiated with client including 
submission of a workplan following 30 days of engagement to refine or modify the initial 
performance in 
 
Both the client and the Third Sector Company anticipate the engagement will be approximately 
four to six months in length. The starting date will be as soon as possible. The salary for the 
interim position will be based on an annual FTE (Full-Time Equivalent) of $100,000 to $110,000. 
The hours of work for the position of Interim DD will be negotiated between the interim candidate 
and the Executive Director of SFGMC. A minimum of two to three days on-site is expected, with 
additional time to be provided virtually. 

 
STATEMENTS OF CONFIDENTIALITY, PROCEDURE & LIABILITY 

 
The Third Sector Company affirms that this SCOPE OF WORK and its content is strictly confidential and is the sole 
property of the firm approved by the client.  Unauthorized duplication and forwarded distribution for any reason to 
persons other than the addressees of this notification is strictly prohibited and will be considered a breach of an 

agreement.  Third Sector Company will conduct an initial assessment of interested interims matching proven 
experience against the deliverables outlined above resulting in a set of recommended candidates. The hiring of a 

recommended candidate by the client is solely at the client’s discretion.  Third Sector Company is not responsible and 
will not be held liable for any reason for the hiring and employee practices of a client organization at any time.  

Submission of a resume for consideration indicates agreement with these terms as stated. 


