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Association of Fundraising Professionals - Greater Arizona Chapter
4300 N. Scottsdale Rd., #141, Scottsdale, AZ  85251
admin@afpaz.org    |     Phone: (480) 947-3459    |     Fax: (480) 990-1889          

 https://community.afpglobal.org/afpazgreaterarizonachapter/home


Dear Mentee Applicant, 

Ask accomplished leaders what the key to their career success has been and most will tell you they had great mentors. They will attribute significance to mentoring relationships in supporting their career trajectory. 

Mentors have walked a similar journey ahead of you. Mentors are unbiased. Even if a mentor hasn’t held your exact job before, chances are they know the industry and the hard and soft skills needed to excel. Mentors are committed not to performance objectives or organizations, but to their mentee. Their only agenda is to help you achieve your goals.

Most of us didn’t study fundraising in college. When you ask a fundraising professional how they entered the field, more often than not you’ll hear some variation of, “Well…I just fell into it!” So, it makes sense that most fundraising professionals learn on the job. With this in mind, the AFP Greater Arizona Chapter developed the Professional Mentorship Program for those new to the field. Now in its 30th year and adopted as a model by AFP International, this year-long program is designed for professionals newer to the field (one to five years), whether a young professional or one making a mid-career change.

Over the course of a year, AFP Mentees will:
· be matched with a veteran professional fundraising mentor, 
· participate in more than 15 educational workshops covering key fundraising topics and skills to expand their knowledge and experience, 
· grow their network in the fundraising community, 
· plan and execute a strategic fundraising-related project for their organization, and
· develop a solid foundation for a successful career in the fundraising field.

Mentees have found many benefits, both personally and professionally, by participating in the AFP Professional Mentorship Program. These include: 
· the prestige of participating in the highly recognized AFP Greater Arizona Chapter program, 
· being encouraged and empowered in professional development to chart an upward career path, 
· an opportunity for hands-on professional development with proven, structured curriculum at an affordable cost, 
· an opportunity to expand skills and knowledge of fundraising practices,
· increased job-related wellbeing, self-esteem, confidence and better work-life balance,
· increased productivity, better time management and a higher rate of promotion, 
· opportunities to establish a variety of long-term professional relationships, and
· earning CFRE continuing education credit to begin a path toward achieving the CFRE credential.

The Arizona nonprofit sector is a strong and vibrant community of people willing to help each other. We are fortunate to have a dynamic pool of development professionals who choose to support the future of our sector and myriad of important missions by mentoring our AFP mentees. 

Thank you for your interest in joining the Class of 2026 program. We look forward to another successful year of education, mentorship, inspiration and camaraderie. If you would like to discuss the opportunity with an AFP Professional Mentorship Committee member, please contact the AFP Greater Arizona Chapter at admin@afpaz.org or (480) 947-3459.  

Sincerely, 

AFP 2026 Professional Mentorship Committee 

KEY DATES FOR REFERENCE: 
· AFP Mentor/Mentee commitments will begin January 2026 and conclude November 2026
· Mentee applications due no later than Friday, December 5, 2025
· Mentee/Mentor assignments will be communicated no later than Friday, January 30, 2026
· Required orientation for Mentees and Mentors will take place Thursday, February 5, 2026, from 2:00 – 5:00 p.m.  
· Mentee Final Presentation and Graduation will take place November 2026

Criteria, Expectations and Requirements
				
Requirements: 						Supervisor Initials ___________________
1. Mentees are required to be a current AFP member in good standing or an applicant for membership.
2. Be employed in a full-time professional position where fundraising is a primary job responsibility.*
3. Have less than five years of experience in the fundraising profession.   
*Carefully evaluated positions that are less than full-time or combine volunteer positions in fundraising may be considered.


Time Commitment*:   					Supervisor Initials ___________________
*Estimated – will vary based on decisions by mentee/mentor.
· Timeline: Program begins January 2026 and concludes November 2026.

· Orientation: Mark your calendar NOW. Orientation is required for all 2026 Mentors and Mentees and will be held on Thursday, February 5, 2026, from 2:00 – 3:00 p.m. followed by the Ethics Workshop 3:00 – 5:00 pm.  Failure to attend program by Mentees will result in the candidate being automatically dropped from the program.  
Time Commitment:  3 hours

· Workshops: The core curriculum will focuses on comprehensive annual fundraising efforts and will explore other aspects of a robust development program. The workshop schedule is established and communicated at orientation. Each workshop is presented by a seasoned fundraising professional on a volunteer basis, with workshop locations around the metropolitan Phoenix area.
Time Commitment:  51 hours cumulative estimated 

· Fundraising Service Project: Mentees are required to complete a fundraising service project in line with their organization’s department or strategic goals. Projects will be proposed by Mentees, approved by their organizations, and reviewed and approved by the Professional Mentorship Program Committee.  
· Mentors will offer continued guidance on the direction and fulfilling the desired results of the project.  
· Mentees will present the project, learning objectives and outcomes at the end-of-year graduation.
	Time Commitment: 25-35 hours cumulative estimated

· Mentee/Mentor Match: Every effort will be made to match mentees with Mentors based on the needs of the Mentee, the mentors’ areas of expertise and the type of organization for which they both work. Mentors are preferred to hold any of the following credentials: CFRE, ACFRE, FAHP or CAP, be a current AFP member in good standing and have actively demonstrated service to the profession and community.
Time Commitment:  2-3 hours per month estimated
Please note: Mentors are NOT consultants to the organization or the mentee. They are not expected to volunteer their time or services toward the organization or the service project, but rather to provide advice and support to the individual mentee as they prepare and execute the project. 


[bookmark: _heading=h.gjdgxs]Mentee Expectations:					Supervisor Initials ___________________

· Mentees are expected to make workshops and program activities a priority in scheduling and make every reasonable effort to attend all workshops.  
· Missing more than three (3) workshops, whether excused or unexcused, may result in possible dismissal from the program or Mentee not receiving a graduation certificate.
· Mentees are expected to conduct themselves in a professional manner including timeliness, communication, dress code and conduct.
· Mentees are required to comply with the AFP Code of Professional Conduct.



· Mentees are expected to respect the generosity of the workshop presenters in volunteering their time, expertise and in preparing presentations. Any duplication or distribution of the presentation or handouts requires permission from the speaker/author.  
· Mentees are expected to report any changes in their job, employment status or other professional circumstances that relate to their position as a Mentee to their Mentor and the AFP Professional Mentorship Program Committee.  The Committee will work with the Mentee to accommodate any reasonable changes.  
· Failure to meet an appropriate level of professional expectation may result in the Mentee’s dismissal from the program. 


Program Costs:  						Supervisor Initials ___________________				
$                   	  Application fee due by January 1, 2026
Program fees are tiered based on Mentee’s employing organization annual operating budget:
Org Annual Operating Budget	Program Fee
Up to $3,999,999                           	$350 
$4,000,000 - $9,999,999          	$550 
$10,000,000 +                                	$750 
$                   	AFP Membership Dues (see below for membership choices)
$                    	AFP Greater AZ Chapter Dues* (based on membership choice)
$		Total Cost for Mentee/Organization

AFP Membership Options (Note: In some cases, a two-year membership may provide significant savings.)

PROFESSIONAL MEMBER: $295.00 + $75.00 AFP Greater Arizona Chapter Dues 
· [bookmark: _heading=h.30j0zll]Open to persons who hold some degree of responsibility directly for fundraising; work within the U.S. and Canada and are compensated for their services; subscribe to the AFP Code of Ethical Principles & Standards and its bylaws; promote the Donor Bill of Rights and are employed or have been employed by an institution or organization that provides benefits to society.

ASSOCIATE MEMBER: $295.00 + $75.00 AFP Greater Arizona Chapter Dues
· May be extended to persons who are engaged in fields related to fundraising, volunteers, or those who have mutual interests with fundraising professionals; and who subscribe to the AFP Code of Ethical Principles & Standards and its bylaws; and promote the Donor Bill of Rights.

YOUNG PROFESSIONAL MEMBER: $95.00 (26 or younger) or $175 (27-30 years old)
· Open to persons who hold some degree of responsibility directly for fundraising; work within the U.S. and Canada and are compensated for their services; and are 30 years old or younger; must subscribe to the AFP Code of Ethical Principles & Standards and its bylaws; and promote the Donor Bill of Rights and be employed, or have been employed by an organization that provides benefits to society.


Note:  Scholarships for Professional Mentorship Program tuition and/or AFP membership may be available.  Contact admin@afpaz.org for more information.

Application fees will not be refunded if the employee leaves the employment of the organization, is dismissed from the program due to improper conduct, or voluntarily chooses to resign from the program. 



 
Professional Mentoring Program Application - 2026

Name:  														

Employer:  													

Employing Organization’s Primary Focus: 
□ Human Services       □ Arts & Culture       □ Healthcare       □ Education       □ Sports       □ Faith-Based     
□ Environment & Animals       □ International Affairs      □ Other__________________	 

Work Address:    															
Telephone:  						E-mail:  							

Home Address:    												

Telephone:  						E-mail:  							


Employment Information

Position Title:   													

Current Supervisor’s Name:  											

Supervisor’s Title:  												

Supervisor’s Work Address:  											

Supervisor’s Telephone:  _________________________________ Email:  _______________________________

Your employing organization MUST be a 501(c)(3) non-profit.

· How many years has your organization been in existence? __________________________

· How many full-time staff does your organization employ? ___________________________

· What is the annual budget of your organization?  __________________________________

· What is your organization’s current annual fundraising goal?  $_________________________

· What percentage of the annual budget is contributed income? ______________%

· Other primary sources of income include:						





Professional Mentoring Program Application - 2026

Professional Information

1. Are you a member of AFP?			[  ] Yes	[  ] No

If yes, when did you become a member? ___________
If no, and you are selected for the program, you must become a member by January 31, 2026.  

2. Number of years of experience in fundraising: __________________________________

3. Is your primary responsibility fundraising?	[  ] Yes	[  ] No
What percentage of your time do you spend on fundraising? ___________%

4. Your response to this section will help the Professional Mentorship Program Committee select a Mentor and structure aspects of the curriculum that will meet your training and professional development needs. Indicate areas in which you want to develop skills:  

	  Annual Giving						  Direct Response Tactics
	  Major & Principle Gifts					  Donor Stewardship
	  Corporate Giving & Relations				  Prospect Mgmt & Research	
	  Grants & Foundation Relations				  Special Events 
	  Capital Campaigns					  Annual Fundraising Plan 
	  Planned Giving	  					  Strategic Plan
	  Board Development & Training				  Volunteer Engagement 
	  Development Finance & Accounting
				
5. From the list above, select your top three priorities:

1. ___________________________________

2. ___________________________________

3. ___________________________________

6. You will be paired with a mentor for the entire program. What would you look for in an ideal mentor, personally and professionally?  

												

												

												

												





Professional Mentoring Program Application - 2026

7. As a Mentee, you will be expected to assess the annual fundraising needs of your employing organization and complete a fundraising service project that addresses these needs. With the assistance of your mentor you will identify, plan and implement this project, and will be evaluated on the project’s success. Please list any ideas you have regarding possible projects.

_______________________________________________________________________________    

_______________________________________________________________________________    

_______________________________________________________________________________    

_______________________________________________________________________________    


Applicant’s Signature

I have read the fact sheet regarding the program, and I understand and agree to the commitments and expectations of the AFP Professional Mentorship Program. I further understand that more than three workshop absences may result in my not being considered an official graduate and/or being dropped from the program and that missing more than 30 minutes of a required session or workshop constitutes an absence.

I understand that decisions on acceptance to the program are made by the AFP Professional Mentorship Program Committee and are final.  

Applicant’s Signature: ____________________________________________Date_________________


Supervisor’s Signature

I have read and initialed the fact sheet regarding the program, and I am aware of the commitments and expectations required of the above-named applicant. Should the applicant be chosen for the program, I agree to support him/her/them in fulfilling all requirements of this year-long program. 

Supervisor’s Signature ___________________________________________Date__________________












Professional Mentoring Program Application – 2026


Applications are due by Friday, December 5, 2025.

· The application may be downloaded from the AFP Greater Phoenix Chapter website https://community.afpglobal.org/afpazgreaterarizonachapter/education/new-item3

· Required Attachments:  
· Personal statement of why you want to be considered for the AFP Professional Mentorship Program and what you hope to learn (no more than one page).
· Supervisor’s letter endorsing applicant (no more than one page).
· Your resume.
· Your organization’s mission statement. 
· Check payable to “Greater AZ Chapter AFP” in the amount of your full program fee.

· Return completed and signed application with attachments to:
AFP - Greater Arizona Chapter
c/o Professional Mentorship Program Committee
4300 N. Miller Rd., #141
Scottsdale, AZ  85251

Questions? Please contact the AFP Greater Arizona Chapter at admin@afpaz.org or (480) 947-3459.  

For AFP Use only: 

Date application received: _____________________________________________________________________

Name of AFP representative who received application: _______________________________________________

Approved by AFP Professional Mentorship Committee:     YES            NO

Date communicated application results to mentee: ________________________________________________

Name of AFP representative who communicated results: _____________________________________________

Notes: _____________________________________________________________________________________
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