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FOR MORE INFORMATION 
 
The University of Saskatchewan has retained KCI (Ketchum Canada Inc.) to lead this search on their 
behalf. To learn more about this exciting opportunity, please contact Christoph Clodius, Vice President 
or Joanna Gray, Search Consultant, via email at UofSArtsScience@kciphilanthropy.com.    
 
Candidates who wish to be considered for this position are kindly asked to submit a resume and a letter of 
interest to the above email address by September 14, 2018. 
 
The University of Saskatchewan is strongly committed to a diverse and inclusive workplace that empowers 
all employees to reach their full potential. All members of the university community share a responsibility 
for developing and maintaining an environment in which differences are valued and inclusiveness is 
practiced. The university welcomes applications from those who will contribute to the diversity of our 
community. All qualified candidates are encouraged to apply; however, Canadian citizens and permanent 
residents will be given priority. 
 

  

mailto:UofSArtsScience@kciphilanthropy.com
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Director of Development 
College of Arts and Science 

 

 
THE OPPORTUNITY 
 
The College of Arts and Science at the University of Saskatchewan is seeking an experienced major gifts 
fundraising professional and leader to join their team as the Director of Development. 
 
The Director will be located in the College and work closely with the Dean, while reporting directly to the 
Associate Vice President, Development. The Director will work with College leaders across diverse 
disciplines to identify areas of need and opportunity, craft compelling cases, and develop and execute 
strategic and effective donor outreach activities.    
 
As the University’s largest College, boasting over 10,300 students and over 52,000 alumni, we have 
tremendous potential and a highly-engaged College leadership. With “Strategy 2020” in place, an 
exceptional Dean in Peta Bonham-Smith, and a pending university campaign, the College is poised for 
success.   
 
The Director will be part of a dynamic campus Advancement Team that includes colleagues in other 
Colleges and the central office.  This team works together toward shared goals and initiatives in a 
collaborative, team culture ultimately leading to a comprehensive university fundraising campaign in the 
future. 
 
The Director will lead College alumni relations, with a small and dedicated team of two fundraising and 
alumni professionals.    
 
 

ABOUT THE UNIVERSITY OF SASKATCHEWAN 
 
The University of Saskatchewan is one of the top research universities in Canada and is a proud member 
of the U15, a collective of Canada's leading research-intensive universities. 
 
Our main campus, well known for its beauty, is located in the heart of the vibrant city of Saskatoon, on 
Treaty Six territory, and the traditional homeland of the Métis. 
 
More than 23,000 people from around the world, including more than 2,300 self-declared Aboriginal 
students, study at the University of Saskatchewan.  We are proud of our more than 150,000 alumni spread 
across the globe who are recognized for their work ethic and determination, and who continue to build on 
our history of success to address the world’s challenges now and in the future. 
 
We have six areas of special research focus: Aboriginal Peoples, agriculture, energy and mineral 
resources, animal and human health, synchrotron science, and water security. In addition to studying at 
one of Canada’s top research universities, our students enjoy a high level of support from our faculty and 
researchers, creating an environment that inspires collaboration, innovation, and discovery.  
 



4 

An environment that is enhanced by our world-class facilities such as the Global Institute for Water 
Security, the Global Institute for Food Security and the Sylvia Fedoruk Centre for Nuclear Innovation. Of 
particular note, the University has made a name for itself as the home of the Canadian Light Source – 
Canada’s national synchrotron research facility that can accelerate electrons close to the speed of light – 
and the Vaccine and Infectious Disease Organization, one of the world’s leading developers of vaccines 
and therapeutic technologies. 
 
The University displays remarkable resilience and a commitment to problem solving, attributes drawn from 
our prairie roots and from the outstanding contributions by members of our community from around the 
world. Our University’s unique spirit has transformed the lives of those who have experienced it. 
 
We are guided by the University Plan 2025, which outlines our ambition and path to have transformative 
decolonization leading to reconciliation, productive collaboration, meaningful impact, distinguished 
learners, and global recognition.  
 
For more information on the Plan, please visit: https://www.usask.ca/plan/.   
 
 

ABOUT THE COLLEGE OF ARTS AND SCIENCE 
 
Established in 1908, the College of Arts & Science is the oldest, largest, and most diverse college at the 
University of Saskatchewan. Our enrolment has seen exponential expansion from the 70 students who first 
attended classes in downtown Saskatoon's Drinkle Building, to the more than 10,000 students we serve 
today. 
 
The goal of the College of Arts & Science is to be recognized as the most innovative and imaginative 
centre for arts and science scholarship in Canada.  
 
With nearly 45 per cent of the total student population at the U of S, we comprise 21 departments and 57 
programs. Arts & Science, with our nearly 300 faculty members, provides approximately half of the 
undergraduate courses offered at the U of S, spanning the humanities, social sciences, sciences, and fine 
arts. 
 
Our college is exceptional in that it is one of only a few in Canada to combine arts and science course 
offerings under the same roof. This integrated approach provides students with an invaluable, broad, and 
in-depth perspective of the world that enhances their focus on individual disciplines.  
 
With its unique disciplinary breadth, the College of Arts & Science exists to stimulate creative and critical 
thought, foster the joy of discovery, and nurture curiosity-driven and applied research. Collectively, we 
strive to advance the individual, embrace diversity, preserve culture and enrich society, while creating a 
sustainable civil world and investigating the natural environment.  
 
The College of Arts and Science offers the widest array of disciplines housed in one college in all of 
Canada – arts, humanities, science, and social sciences. We are unique in what we are able to offer our 
students, as well as how researchers are able to easily collaborate across disciplines. This structure, 
supported by an array of infrastructure and centres, offers the college community exceptional opportunities 
to explore diverse interests that are of broad value to society both locally and globally.  
 
The diverse array of research centres in areas such as hydrology, atmospheric studies, subatomic physics, 
behavioural science, digital humanities, and social science supports and strengthens university-wide 
priorities and adds incredible learning opportunities for students. 
 
 
 
 
 

https://www.usask.ca/plan/
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ABOUT FUNDRAISING AT THE COLLEGE OF ARTS AND SCIENCE 
 
The College of Arts and Science has seen an increase in its total donation levels over the last three fiscal 
years. Total giving to the College was over $1 million in 2015-16 and $1.2 million in 2016-17. The College 
reached a record-high giving level of $3.3 million in 2017-18, including a $2 million donation for the 
establishment of the Kaplan Chair in Music. Even without this amazing gift, the total giving for the year was 
$1.3 million.  
 
We have a dedicated alumni base.  Of the 807 individual donors that gave to the College this past year, 
532 were College undergrad alumni. These same alumni also support causes campus wide with 1,879 of 
Arts and Science undergrad alumni giving to the University of Saskatchewan to a total amount of over $3 
million in 2017-18.  Excluding the Kaplan Chair donation, the average gift per donor increased by $249 in 
2017-18.  
 
Currently, the College is raising funds for the following six priority areas: 
 Student First – With a focus on Recruitment, Retention, Development, Experience, and Success, we 

plan to: build a ‘Student First’ centre to give students direct and immediate access to needed services, 
and a gathering space for collaborations, pop-up performances, readings and conversation;  increase 
student enrolment in programs with capacity, and create capacity in programs with high demand; 
Increase retention of students between first- and second-year; improve the student experience, build 
student community, and recognize non-credit learning opportunities with co-curricular record; Promote 
and facilitate internationalization through study abroad, student exchange, and international student 
recruitment initiatives. 
 

 Aboriginal Student Achievement Program (ASAP): Established in 2012, ASAP welcomes First 
Nations, Inuit and Métis students to the College through academically-grounded programming that 
builds our students’ confidence, knowledge, and skills, while connecting them to one another and to 
our campus community. Our ASAP STEM Pathways provide a sightline for Indigenous students to 
enter diverse STEM degrees (in science, technology, engineering, and mathematics) through 
academically grounded access, entrance, and enrichment opportunities.  

 
 Graduate and Undergraduate Student Support: An education in Arts & Science equips students 

with numerous skills and qualifications they require to be successful in the workplace. They will 
develop competencies in leadership, critical thinking, communications, problem solving, team building 
and project management. These wide-ranging and transferable skills help our students adapt to 
changing workplace dynamics, and our many hands-on learning experiences give students the upper 
hand in today’s ever-competitive job market.  

 
 Study Abroad and Experiential Learning: Beyond gaining a broader perspective about their 

discipline, study-abroad experiences help students gain maturity, independence, self-confidence, and 
cultural sensitivity – characteristics essential for success in nearly every field. 

 
 Science Outreach: The Museum of Natural Sciences invites visitors to explore the evolutionary and 

geological history of the Earth from the view of natural science through displays of living plants, 
animals, fossils, rocks, and minerals. Support of the Museum allows us to offer outreach programs 
update museum displays, and provide skill-building employment opportunities for university students. 

 
 Research Program Support: With more than 60 areas of study, Arts & Science researchers are 

contributing to, as well as leading global progress in a wide range of disciplines. Our strong focus on 
community-engaged research and knowledge mobilization means that the work our researchers do is 
truly changing the world – not simply published in an academic journal or textbook. 

 
 Annual Campaign for Students: Gifts to the College of Arts and Science through the Campaign for 

Students will continue to support student awards. They provide not only financial help, but also 
inspiration and opportunity to expand our knowledge and student experience in many other ways. 
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THE IDEAL CANDIDATE 
 
The new Director will be a proven major gift fundraiser with a significant record of success cultivating and 
soliciting support, ideally in a university or similarly complex setting. A motivated and accomplished builder, 
the ideal candidate will be excited at the prospect of leading development for the University’s largest 
College, and the great potential that it represents.   
 
As an exceptional relationship-builder, the ideal candidate will have the ability to develop relationships of 
trust and collaboration with a wide range of College stakeholders, including the Dean, University Relations 
colleagues, the College’s donors, alumni, senior administrators, Department heads, faculty, staff, and 
students. The incumbent will be strategic in effectively and efficiently deploying College resources and the 
Dean’s fundraising time.  With exceptional and natural team-building and leadership abilities, the Director 
will run an organized and effective development office.   
 
Known as a go-getter, the Director will proactively engage with College leaders and faculty to understand 
its needs and opportunity, and bring focus and organization to development planning.  Goal-oriented and 
focused on key priorities, the incumbent will bring a background in understanding how effective tactics and 
metrics lead to development success.  
 
Excited to learn about the College and its strengths, and with enthusiasm to fulfill its mission, the 
incumbent will demonstrate a high level of initiative and drive. The ideal candidate’s maturity, tact, and 
diplomacy, will result in a fully engaged faculty base, with a clear and transparent understanding of the 
College’s goals and priorities.   
 
The incumbent will deal nimbly with the College’s size and scope, championing our diversity yet 
approaching it pragmatically as both a challenge and opportunity.  A superb communicator and listener, 
the ideal candidate will be adept at appropriately synthesizing academic information and translating it for 
myriad audiences. The Director will articulate complex issues clearly and simply, and make a compelling 
case for support with sophisticated philanthropists, volunteers, and the academic community.  
 
With authenticity and humility, the new Director will demonstrate emotional intelligence and a sense of 
humour. The ideal candidate will display knowledge of and commitment to the University Relations goals 
and its guiding principles that include being creative, open, and true. 
 

 

QUALIFICATIONS 
 
 Demonstrated progressive experience in fundraising or related work with senior officials, ideally in a 

post-secondary environment, including developing, implementing, and managing comprehensive 
fundraising programs. 

 Excellent communication skills (both verbal and written); excellent listening skills. 

 Proven leadership; ability to combine people and resources in a manner that will achieve objectives 
within established limits; ability to coach and mentor a fundraising support team. 

 Strong organizational skills; demonstrated ability to manage competing priorities, allocate resources 
where necessary, and make appropriate recommendations. 

 Excellent and proven negotiating skills. 

 Ability to manage relationships from a foundation of honesty, integrity, and high standards. 

 Understanding of and commitment to the academic environment; innovation, ability to motivate others, 
and a passion for what you do. 

 Sound judgment and decision-making capabilities and the ability to work both independently and 
collaboratively. 

 Professional accreditation such as the CFRE is an asset. 

 A University degree is ideal. 
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KEY RESPONSIBILITES 
 
Fundraising 

 Provide a high level of service and support to the Dean, College of Arts & Sciences and the College 
Leadership Team, including the management of all briefings and event plans for the Dean’s 
development activity. 

 Collaborate across departments, faculties and schools to ensure proper engagement of alumni, 
donors, and key stakeholders. 

 Work with the Dean, College of Arts & Science and the Associate Vice-President Development/Chief 
Development Officer to institute strategies related to donor centered activity and building a culture of 
philanthropy within the University of Saskatchewan. 

 Ensure all internal stakeholders are appropriately involved and/or consulted in the planning and 
implementation of fundraising campaigns. 

 Ensure appropriate resources are in place to achieve fundraising targets. 

 Ensure fundraising activity targets are met and where possible exceeded. 

 Oversee the development of fundraising materials (gift agreements, proposals, case for support, 
impact reports). 

 Ensure the timely identification, cultivation, solicitation, and stewardship activities of donors and 
prospects. 

 Recommend and manage individualized strategies for prospects and donors. 

 Collaborate with internal stakeholders in plans for expansion of the principal gift portfolio of prospects, 
and in building the important transition from current students to valued alumni. 
 

Leadership 

 Manage the employee life cycle of direct-reporting staff through activities such as recruitment, 
onboarding, orientation, retention and separations, in a unionized environment. 

 Provide development goals and opportunities to direct reports through coaching and performance 
feedback, supporting professional growth and development, managing performance improvement and 
addressing performance issues, as appropriate.   

 Work with the Dean and the Associate Vice President Development to develop quarterly plans for 
alumni engagement, donor relationships, major and minor fundraising campaigns (e.g. scholarships, 
endowments and bequests). Identify goals, monitor outcomes, and identify course corrections when 
necessary. 

 Collaborate with, encourage, support, coach, develop and mentor others, e.g. Department heads, who 
may or may not have formal reporting responsibilities to the portfolio so that the college builds on an 
existing culture of welcoming donor and alumni engagement. 

 Work effectively in informal and formal teams with people from diverse communities, cultures, and 
perspectives.  
 

Stewarding Donor Relationships 

 Demonstrate a high standard for respectful personal relationships within the development team. 

 Develop structures to support ongoing relationships with major donors and ensure that the Dean, 
faculty and staff are supported in executing these plans.  

 Ensure follow-up commitments are met to a high standard of personal engagement. 

 Provide leadership to the College Advancement Team in sustaining alumni engagement, given the 
evolving demographic and expectations of our alumni. 

 Work closely with the donor relations/operations team to liaise with various departments to coordinate 
recognition opportunities, and ensure effective donor stewardship and follow-through on contractual 
relationships with donors and administration of gifts. 

 
Communication 

 Strong desire to work within an integrated external relations model and commitment to building this 
model. 

 Work cooperatively and in collaboration with the Arts & Science Communications and Events Office. 
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 Develop, build and maintain key relationships with internal stakeholders from College departments and 
across the University.  

 Actively seek out those with diverse cultural backgrounds, perspectives, and opinions when dealing 
with issues.   

 Prepare correspondence to donors and prospective donors on behalf of the Dean, College of Arts & 
Science and the College Leadership Team. 

 Ensure all stakeholders are provided with up to date information on key relationships. 
 

Administration 

 Ensure compliance with all relevant University policies, procedures and processes. 

 Develop, implement and evaluate procedures and policies related to the efficient and effective 
operation of the College of Arts & Science’s Development portfolio. 

 Ensure all appropriate prospect and donor records are maintained within the guidelines of FOIP. 
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LIVING IN SASKATOON 
 
Saskatoon is a friendly, welcoming city that is rapidly growing. Throughout its history, it has received 
people from all over Canada and the world. As of July 1, 2017, Saskatoon’s population was estimated to 
be 271,000. More and more people are choosing Saskatoon as a wonderful place to live, work, and raise a 
family. It is one of the sunniest places in Canada, averaging around 2381 hours of sunlight per year which 
is about 6.5 hours, every day. 
 
Saskatoon is located in the central portion of the province of Saskatchewan, spread over a relatively flat 
area that dips into the South Saskatchewan River Valley. In the city, there are many attractive walking 
trails along the river valley. In the Aspen Parkland section of the province, Saskatoon is surrounded by 
farmland. 
 
Saskatoon enjoys one of the lowest costs of living among major cities in Canada. This means that you will 
pay less for housing, utilities, food, and taxes in Saskatoon than in other similar-sized or larger cities. 
Homeowners’ costs in Saskatoon are the fourth-lowest among Canadian cities. In addition, city 
homeowners pay a lower percentage of their pre-tax household income on housing. As of May 2018, the 
average house price in Saskatoon was $294,100. By comparison, the average house price in Toronto is 
$766,300 and $1,092,000 in Vancouver. In large part due to low housing costs and good wages, people in 
Saskatoon have a good standard of living compared to more expensive cities. 
 
For more information about living in Saskatoon, please visit: https://www.saskatoon.ca/new-saskatoon/life-
saskatoon. 
 
  

https://www.saskatoon.ca/new-saskatoon/life-saskatoon
https://www.saskatoon.ca/new-saskatoon/life-saskatoon
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BIOGRAPHY 
 
Dr. Peta Bonham-Smith, B.Sc., Ph.D. 
Dean, College of Arts & Science 
 
 
Dr. Bonham-Smith has served as Dean of the College on an interim basis since July 13, 2015, stepping 
into the role on a permanent basis July 1, 2017. 
 
Dr. Bonham-Smith, who earned her BSc from 
Wolverhampton Polytechnic U.K. and her PhD from the 
University of Calgary, joined the U of S Department of 
Biology in 1994. She was the director of the Virtual College 
of Biotechnology from 2000-02; department head of biology 
from 2008-10; and vice-dean, Science from 2010-15. 
 
With an outstanding teaching track record (a USSU Teaching 
Excellence Award in 2001 and a Division of Science 
Teaching Excellence Award in 2009) and an equally 
accomplished research resume focused on the plant 
ribosome and how plants react to stress, Bonham-Smith 
brings a rich, balanced background to the position. 
 
During her time with the college – as an academic, instructor 
and administrator – she has come to appreciate the excellent 
teaching, research, scholarly and artistic work of her 
colleagues, faculty, staff and students, and feels honoured to 
continue advancing this work as Dean of the College. 
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BIOGRAPHY 
 
Danielle Dunbar 
Associate Vice-President 
 
 
Danielle Dunbar, an advancement professional with more 
than 17 years of experience in development, stakeholder 
engagement and program management acquired in both 
post-secondary and non-profit sectors, joined the University 
as Associate Vice-President, Development and Chief 
Development Officer in July 2017. 
 
Before joining the U of S, Danielle held the position of 
Executive Director, Alumni and Advancement, at the 
University of Manitoba (U of M). Prior to that, she held the 
role of acting Associate Vice-President, Donor Relations in a 
critical period in the U of M’s history, during the 2015 launch 
of the $500 million Front and Centre campaign. 
 
Danielle has a wealth of experience and a track record of 
success gained as she built deep, meaningful relationships 
with donors, alumni, and potential partners to advance the 
university’s mission. A passionate, results-oriented leader, 
she is committed to building the culture of teamwork and 
collaboration. 
 
Danielle is a graduate of the Faculty of Kinesiology and Recreational Management at the U of M and holds 
her certified fundraising executive accreditation. 
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