
 
 
 

Development Officer – Major Gifts, Atlantic Region 
(Halifax or Fredericton) 

 
 

THE OPPORTUNITY 
 
The Nature Conservancy of Canada (NCC) is Canada’s largest land conservation organization. 
We work with communities, individuals, foundations, corporations, governments and other 
partners to protect native animals and ecologically significant lands through the purchase, 
donation or placing of conservation easements. Our conservation success is built upon four 
essential components: conservation science, land securement, ongoing land stewardship, and 
community engagement. The science-based long term approach is what makes NCC unique.   
 
We are seeking a Development Officer – Major Gifts, Atlantic Region to focus exclusively on 
building a prospect pipeline and securing major gifts which further the mission of the NCC. This 
is a crucial role in ensuring the future of nature conservation in Canada.  
 
The DO will have the unique opportunity to visit with, and bring prospects and donors to our 
project sites, ensuring a strong first-hand relationship to NCC and our work.  
 
This is an exciting time to join NCC! With the launch of the Landmark Campaign, we are making 
a significant investment in growing our Development team across the country. This is NCC’s 
largest fundraising campaign in its 50 plus year history.  
 
This position will be located at NCC’s Atlantic regional offices in Halifax or Fredericton.  
 

ABOUT THE NATURE CONSERVANCY OF CANADA 

 
Since 1962, NCC and our partners have helped to conserve 14 million hectares (35 million 
acres) of ecologically significant land from coast to coast. 
 
NCC takes a collaborative, science-based approach to achieve conservation success. With a 
national office in Toronto and regional offices across the country, NCC delivers results you can 
walk on. 
 
Vision: We envision a world in which Canadians conserve nature in all its diversity, and 
safeguard the lands and waters that sustain life. 
 
Mission: The Nature Conservancy of Canada leads and inspires others to join us in creating a 
legacy for future generations by conserving important natural areas and biological diversity 
across all regions of Canada. 
 
Values: Wherever we work across Canada, we share and apply the following values: 

 



 Durable conservation outcomes. While respecting nature’s processes, we manage lands 
and waters for their natural values today and for the long term. We believe future 
generations deserve to inherit a biologically rich world. 

 Evidence-based decision-making. We are guided by the best available conservation 
science. We are committed to continuous learning, and to finding practical, resourceful and 
innovative solutions to conservation challenges. 

 Respect for nature and people. We respect the needs, values and culture of local 
communities. We seek conservation solutions that meet the needs of nature and people. 
Conservation supports prosperous and sustainable communities. 

 Integrity first. We work to the highest ethical and professional standards. We are transparent 
and accountable to our supporters. We earn trust by living up to our commitments. 

 Conservation through collaboration and cooperation. Our commitment to community and to 
partners makes us strong. We strive to be open to the ideas of others so that together we 
can achieve conservation outcomes that benefit all. We work in the spirit of collaboration. 
We celebrate each other’s successes. 
 

Our conservation process has been fine-tuned over decades of on-the-ground work, and 
continues to evolve to meet our changing needs. NCC’s on-the-ground work is led by a team of 
conservation science professionals who work to identify, plan and execute the protection of the 
best of Canada’s natural spaces and manage and restore them for the long term. This process 
ensures that our conservation actions (like buying land, managing invasive species or mapping 
the location of rare species) are efficient and effective. 
 
Through our conservation process, NCC has identified close to 100 natural areas that are 
critical for the protection of Canada’s natural habitats and species. Our goal is to advance 
conservation within these priority areas, which guides our work from year to year. 
 
Highlights from the Past Year: 

 Recognition of the need to expand our fundraising capacity to ensure that the financial 
resources are available to meet our ambitious goals. 

 NCC has further increased its Stewardship and Science Endowment Funds to more than 
$128 million, in addition to maintaining prudent operational reserves. 

 Significant progress realized in making NCC properties more widely available to Canadians.  

 Expanding our direct conservation goals to set more targets for collaborating with partners, 
working with Indigenous communities, providing tools and training to the land trust 
movement and expanding our focus to cover northern Canada. We are also launching new 
initiatives to encourage more Canadians to visit our properties, always respecting that 
conservation comes first. 

 We have updated NCC’s five-year strategic plan, which outlines short-term (annual) and 
longer-term goals against which we can measure our performance. By reporting against 
these goals or key performance indicators on a quarterly basis to our Board of Directors, we 
keep watch over the course we are steering, correcting as necessary to stay on target.  

 
For more about the NCC please see Our Story and NCC in the News. 

 
 
 
 
 

http://www.natureconservancy.ca/en/who-we-are/our-story/
http://www.natureconservancy.ca/en/who-we-are/news-room/in-the-news/


THE LANDMARK CAMPAIGN 
 

NCC has launched the Landmark Campaign with a goal of $750 million. It is the largest 
fundraising campaign in NCC’s 50 plus year history.  Donor investment is vital in enabling NCC 
to: 

1) Conserve more land faster. 
2) Connect more Canadians to nature. 
3) Inspire the next generation of conservation leaders.  

 
Through these three pillars, donor dollars will enable NCC to: 
 
Conserve Canada’s Lands and Waters 
 Conserve an additional 3.2 million acres and the species they sustain, more than doubling 

NCC’s total lands conserved. 
 Eliminate or control invasive species, restore rare habitats, assist in the recovery of species 

at risk and improve the quality of fresh water. 
 Advance conservation in Canada’s north.  
 Fund three urban/near-urban projects in the Atlantic region so that once completed, 1 in 3 

Atlantic Canadians will have an NCC reserve where they live.  Conserving critical habitat in 
and near cities also contributes to the quality of life of the citizens forever, ensuring green 
space will be there even as the city expands and grows: 
o Freshwater Bay, NL:  A 243 acre land donation by the Crosbie Group at the next 

harbour south of St. John’s – just 10 minutes from the downtown core. The land is 
incredibly important forest and buffer for seabird colonies – however the land is currently 
zoned industrial. The famous East Coast Trail passes through the property. 

o Halifax Wilderness Park:  A partner project between NCC, The Shaw Group, and the 
Halifax Regional Municipality to establish a 379 ac wilderness park. Minutes away from 
the city centre and on the bus route. The area is home over 40 species of breeding birds 
and has extremely rare habitat – jack pine and broom-crowberry barrens.  

o Musquash Estuary Reserve:  Over the last ten years, NCC has protected over 5,500 
acres at the Musquash Estuary reserve – Making it NCC’s original ‘urban/near urban’ 
project in Atlantic Canada, NCC’s largest nature reserve in Atlantic Canada, and New 
Brunswick’s only Maritime Protected Area. 

 
Connect Canadians to Nature 
 Provide Canadians with opportunities to spend more time in nature, so that they may 

appreciate its value and commit to its conservation.  
 Launch our Nature Destinations program, enabling Canadians to access 50 of NCC’s 

properties across Canada by 2020, representing our most significant remaining forests, 
grasslands, mountains, lakes, rivers and coasts. 

 Engage 3,000 volunteers annually across the country through our Conservation Volunteers 
program. 

 
Inspire the Next Generation 

 Double the size of the Conservation Interns program, providing hands-on paid opportunities 
for 100 post-secondary students and recent graduates per year in conservation biology and 
related fields. 

 Establish a conservation academy to deliver professional training and development to the 
next generation of conservation leaders, and a thought-leadership hub for global experts. 

 Implement a national conservation research initiative to engage key academics and 
scientists. 

http://naturedestinations.ca/?url=http://naturedestinations.ca/wp-ncc/


Financial Goals 

 The average annual goal for the Atlantic Regional Office is $4.5 million, with a campaign 
goal of $50 million to support: 
o Property acquisitions in priority natural areas in all 4 Atlantic provinces, resulting in the 

conservation of an additional 20,000 acres of forest, coastal, and wetland habitats. 
o Developing a Freshwater Resource tool with over 75 partner groups to assess, identify 

priorities and manage our freshwater resources in eastern QC, NB, NS and PEI.  
o Establishing and promoting 10 Nature destinations in the region.  
o Providing more than a dozen opportunities for community members to contribute, hands 

on, to conservation in the regional through the conservation volunteer program. 
Establishing an expanded volunteer program within the region for those that may not be 
able to access an NCC reserve but still want to make a difference. 

o Mentoring the leaders of tomorrow through annual, seasonal internships. 

 
ADDITIONAL LINKS 
 

 Landmark campaign:  http://www.natureconservancy.ca/en/what-you-can-do/campaign/ 

 Regional marketing initiative www.naturestories.ca 

 Halifax Wilderness Park Microsite:  www.keephalifaxwild.ca 

 Annual Report 2017/2018 http://www.natureconservancyreport.ca/ 

 Financial Statements http://www.natureconservancy.ca/assets/documents/nat/annual-
reports/Audited-financials-2017-2018.pdf . 

 

KEY RESPONSIBILITIES 

 
The DOs are responsible for working in collaboration with the development teams to develop 
and execute strategic, long-range cultivation, solicitation and stewardship plans for current and 
prospective major donors. The successful incumbent will: 
 

 Identify, cultivate and solicit individuals, foundations, corporations and organizations for gifts 
of $10,000 to $100,000+. 

 Actively build and manage a portfolio of 125 to 150 prospects and donors. 

 Commit to key performance targets of 100-125 face-to-face calls and 30-45 solicitations 
annually. 

 Develop and execute strategic plans for donors approaches and solicitations; provide timely 
information and professional responses to donor inquiries. 

 Collaborate with other members of the team on the Leaders in Conservation program with a 
focus on donor engagement and relationship development to upgrade contributions to major 
gift levels. 

 Contribute to developing funding proposals, gift agreements, and other donor 
communication materials, and ensure the highest standard in the management of donor 
communications. 

 Work with other members of the team to document information related to major prospects 
and donors in Raiser’s Edge, including inputting, updating, reporting and moving 
management tracking. 

 Support the execution of and attend major donor events, and cultivate and steward 
relationships with attendees.  

http://www.natureconservancy.ca/en/what-you-can-do/campaign/
http://www.naturestories.ca/
http://www.keephalifaxwild.ca/
http://www.natureconservancyreport.ca/


 In collaboration with the Director of Development and the Regional Vice President, identify 
and attract new fundraising volunteers to assist with NCC revenue goals and manage 
volunteers based on industry best practice. 

 Work in collaboration with the regional team to develop annual work plans and budgets to 
ensure that regional development annual targets are met. 

 Contribute to the strategic direction of the Development department. 

 Be knowledgeable and/or have awareness of conservation issues. 

 Effectively communicate NCC’s vision, as well as national and regional fundraising priorities 
and impact, through donor stories. 

 

QUALIFICATIONS AND EXPERIENCE 
 

 Minimum of three years of fundraising experience, preferably in major gifts or equivalent 
experience. 

 Proven exceptional donor/client relations experience and solid understanding of best 
practices in donor/client cultivation, closing, acknowledgement and stewardship. 

 Proven ability to pro-actively develop donor plans, set priorities, use analytical skills, 
complete work with minimal supervision and meet deadlines; solid organizational and follow-
through abilities for effective relationship management. 

 Strong interpersonal skills and team player mindset, with a flexible and helpful attitude and 
outlook; 

 Excellent communications skills, oral and written, in English. Ability to communicate in both 
of Canada’s official languages will be considered an asset. 

 Ability to work independently, communicate at all levels with confidence, and exercise sound 
judgement, tact and confidentiality. 

 Ability to work in a fast paced environment and to multi task. 

 Experience in the use of Raiser’s Edge or other CRM software, and general proficiency in 
the use of MS Office software. 

 Related university degree or comparable combination of education and work experience. 

 Ability to work within a flexible schedule, including regional travel and occasional weekends 
and evenings.  

 A valid driver’s license is required for travel within the local region. 

 

FOR MORE INFORMATION 
 
To learn more about these opportunities at the Nature Conservancy of Canada, please contact 
Sylvie Battisti, Vice President, Search Practice at 438-820-3496 or via email at 
NCCAtlantic@kcitalent.com.  
 

To view the full Position Brief, please visit:  www.kcitalent.com 

 
All inquiries and applications will be held in strict confidence. To apply, please send a resume 
and   letter of interest, to the email address listed above. Applications will be reviewed on an 
ongoing basis so early submission is encouraged.            
 
NCC is an equal opportunity employer and welcomes and encourages applications from people 
with disabilities. Accommodations are available on request for candidates taking part in all 
aspects of the selection process. 

mailto:NCCAtlantic@kcitalent.com
https://kciphilanthropy.com/kci-talent/

