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The Promise of Possibilities

A MESSAGE FROM OUR PRESIDENT
Greetings Friends,
Happy Women’s History Month!
“There is no limit to what we can accomplish as women.” – Michelle Obama
Today, women control a third of total US household financial assets—more than $10
trillion. By 2030, American women are expected to control much of the $30
trillion in financial assets that baby boomers will possess—a potential wealth
transfer of such magnitude that it approaches the annual GDP of the United States
according to data from McKinsey and Company. It’s also important to note, women
give a greater percentage of their wealth than. men, will often outlive their
spouses/partners and assume control of the family wealth, tend to consult
financial/wealth advisors when making philanthropic decisions, while men favor
accountants, and women are either the sole decision-maker or at least an equal
partner in charitable decision-making. These are significant things to remember as we
approach our work in fundraising and development.
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PRESIDENT’S MESSAGE CONT’D
Women are making valuable contributions serving as leaders in their homes, workplaces, communities, and through giving. As we
celebrate women’s history month, I want to spotlight all the women impacting the world for the greater good and I am sending special
appreciation to our dynamic all-women led AFP-CA Board of Directors. The theme for this year’s International Women’s Day was
#ChooseToChallenge, let’s continue to lean in and live in ways that challenge inequality, call out bias, question stereotypes, and help
forge an inclusive world where all women can thrive as we honor women’s history and make women’s history. I invite each of you,
regardless of gender, gender identity, or gender expression, to think about the ways we are connecting, empowering, and
uplifting one another to pursue our passion and purpose while guiding donors on their path to meet their philanthropy
goals.

We had a remarkable program featuring our AFP-Global President Mike Geiger who shared exciting updates and valuable resources to
help with our individual goals as fundraisers, to continue growing our organizations, and strengthening our AFP-Chapter. On deck next
month for our April 8 th Chapter meeting, we have Dr. Daniel Butler Associate Dean of the Harbert College of Business at
Auburn University who will focus on the art of persuasion, which is a beneficial skill as we are connecting to cultivate, solicit, and
steward donors and gifts to support our organization, programs, initiatives, and missions.
As always, we are delighted to have you as a part of AFP-CA and invite others to join and make it official with membership to enjoy and
experience all the AFP Global benefits. Please keep connecting with the Chapter on Facebook regularly and remember to visit our
website for the latest news and updates!
With Warmth, Hope, and Gratitude,

Chacolby
Chacolby Burns-Johnson, MPA
AFP-CA President

#ONEAFP: WHAT HAPPENS TO ONE OF US AFFECTS
ALL OF US
One AFP is the key message guiding AFP Global in 2021 and the main message Mike Geiger, AFP Global’s President and CEO, shared
during our March 11th Chapter Meeting.
Mike joined us and shared his words of encouragement after a challenging year of change . AFP Global finished 2020 in the strongest
financial health that it has had in 30 years. There was a 15% drop in membership, which was less than what was projected. Currently,
AFP is averaging 500 new members over the past four months. Pre-pandemic, they were averaging 600-800.
What AFP found was giving fell by 6% compared to the previous year in the first part of 2020. At the half -point mark, giving was actually
up 7% compared to 2019. It remained that way until the end of the third quarter.
The most recent survey shows fundraiser’s optimism ahead of where it was in September. It is encouraging to see that. Members were
increasingly confident that they would have raised more money than in 2019.
Mike stressed the importance of the four pillars; The four pillars that guide us:
Promoting IDEA (Inclusion, Diversity, Equity, and Access)
Providing relevant and exciting education
Increasing capacity
Championing ethicalf undraising practices
As the year progresses, the board looks forward to sharing with you how they plan to advance the four pillars within the chapter’s
promise to refresh the possibilities.
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AN INTERVIEW WITH OUR PRESIDENT

Chacolby Burns-Johnson
You have stated before that you are a member because
you received a membership scholarship. Tell us more about
why you pursued that scholarship.
The generosity of the AFP-CA Board members is why I am a
member of AFP-CA today! Melinda Stallworth, a previous AFP
Chapter President always invited me to activities, sent resources,
and updates. I saw the value and wanted to join, but at that time
my current organization did not cover the dues and I wasn’t in a
position where additional dues for another organization fit into
my budget. I’m thankful to that Board and my fellow fundraising
peers for thinking of me when there was a scholarship
opportunity that opened the door for me to join. I’m proud that
we recently offered three membership scholarships last year and
that AFP-Global now has installment payment options that can
help eliminate barriers for those who would like to join!
Why did you aspire to be to chapter president?
When I initially joined the Chapter, I agreed to serve as the
communications and publicity chair to help support and serve the
Chapter. After a few years, I accepted the nomination as
President-Elect, which put me on the path to the role of Chapter
President. Serving as President wasn’t a role I was actively seeking,
but I saw it as a natural progression to lean in and continue to
grow after serving in other roles and being an active member of
the Chapter. I am honored to serve as the AFP-CA President this
year and strive to add value through servant leadership,
strategicdirection, and visioning as we refresh and think creatively
about the Promise of Possibilities.
What advice do you have for newer fundraisers?
There are so many things I would share, but the most valuable
advice I’d give newer fundraisers is to focus on building
meaningful relationships not just achieving fundraising goals,
make integrity and honesty your guiding star as you serve as a
trusted advisor to donors and partners,don’t put all your eggs in
one basket- make sure you always have diversified
fundraisingstreams, and finally be authentic and genuine in who
you are with activities and your approach.
What are the ways in which one can get involved in the
chapter?
We welcome everyone to get plugged in with AFP-CA. We value
the voices, perspectives, and experiences of our members,
partners, and friends and want to include them all in our strategic
planning process that will be upcoming soon.

Other ways to get involved include serving on a Chapter
committee, sharing resources for speakers, articles, and content
for newsletters, being engaged by attending meetings, and inviting
others to come along and join us!
What are your goals for the chapter for this year? How
about personal goals?
My goals for the chapter this year are to have valuable
programming and member connections with monthly chapter
meetings, to strengthen marketing and communications with a
web presence, social media, and public relations, to create a
strategic plan to help roadmap for the future and to incorporate
(IDEA)- Inclusion, Diversity, Equity, and Access in our activities. My
personal goals are to start the process for CFRE certification,
continue growing as a fundraiser while exchanging knowledge and
support for others, and focus on living a well-balanced/integrated
fulfilled life of family, faith, service, and my true purpose!
What is one of the biggest lessons you’ve learned over your
career?
One of the biggest lessons I’ve learned over my career is to take
the road less traveled whilebeing intentional, yet embracing the
challenges along the journey. Over the past twenty years, I’ve
heard my fair share of no, not now, and not you. Being resilient
through these setbacks were indeed only setups to continue
taking risks leaving the good to get to great and opportunities I
didn’t seek or even see happening for myself!
What will success look like for the chapter in a year?
At the end of the year, success for the chapter will look like having
a solid road map and plan for the journey ahead, a strong
foundation with engaged members and leadership, and joyfulness
in connections and collaborations across the fundraising
profession.
Anything else you’d like to share?
I hope to continue to light others’ torches while still finding my way
and encourage others to do the same too!
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AFP CHAPTER MEETING: SAVE THE DATE APRIL 8TH
THE INFLUENCE AND ART OF PERSUASION
Ideas are the currency of the twenty-first century. The ability to persuade, to change hearts and minds, is perhaps the single greatest skill that will
give you a competitive edge in the knowledge economy — an age where ideas matter more than ever.
Some economists believe that persuasion is responsible for generating one-quarter or more of America’s total national income. As our economy has
evolved from an agrarian to an industrial to a knowledge-based one, successful people in nearly every profession have become those capable of
convincing others to take action on their ideas. Think about the role of persuasion in our daily lives:
Entrepreneurs persuade investors to back their startups.
Job candidates persuade recruiters to hire them.
Politicians persuade people to vote for them.
Leaders persuade employees to take specific plans of action.
CEOs persuade analysts to write favorable reports about their companies.
Salespeople persuade customers to choose their product over a competitor’s offering.
In short, persuasion is no longer a “soft skill”— it is a fundamental skill that can help you attract investors, sell products, build brands, inspire teams,
and trigger movements. Persuasion is so important to billionaire Warren Buffett that the only diploma he proudly displays in his office is a publicspeaking certificate from a Dale Carnegie course. He once toldbusiness students that improving their communication skills would boost their
professional value by 50% — instantly.
Words and ideas created the modern world, and words and ideas have the potential to make you a star in your field, as long as you can persuade
someone else to act on them. Following the tactics of one ancient Greek philosopher can help.
More than 2,000 years ago Aristotle outlined a formula on how to master the art of persuasion in his work Rhetoric. Many great communicators have
used it throughout the ages to deliver some of the most influential speeches, presentations, and share their ideas with the world.
Dr. Daniel Butler from Auburn University will join us to share how his techniques have proven successful.
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A DECADE OF WOMEN’S HISTORY IN ALABAMA
By AL.com
The 2010s brought historic gains for women in Alabama, including the Equal Pay Act. 2018 was deemed the “Year of the Woman,” by
many national media outlets, citing the historic number of women elected to the legislature. Alabama voted 25 women into public
office on Nov. 6, 2018. More than half of those, 14, were black women, including Tashina Morris - Montgomery’s first woman in the
Alabama Legislature. Let’s take a tour of the decade through the lens of Alabama women’s history.
2010
Terri Sewell becomes first black woman elected to U.S. House from Alabama
Democrat Terri Sewell became the first black woman to be elected to the U.S. House from Alabama. Sewell won the 7th District seat,
turning back Republican businessman Don Chamberlain. She has been re-elected to the seat four times in the 2010s.
2012
UA sweeps women’s national championship title
The University of Alabama softball team, gymnastics team and women’s golf team won national championship titles in 2012.
2013
Alabama sororities break racial barrier: Black women accept bids
Traditional white sororities at the University of Alabama desegregated after UA’s student newspaper exposed racist recruitment tactics
within the groups. Nine days after the report, then-UA president Judy Bonner called for open bidding and allowing minority students
into the sororities.
2015
A federal judge struck down Alabama’s gay marriage ban on Jan. 23, 2015, allowing same-sex couples to marry in the state. Later that
year the U.S. Supreme Court in a ruling made it a legal right nationwide.
2017
Midwifery legalized after 40 years
Gov. Kay Ivey signed into law a bill allowing midwives to attend home births in Alabama for the first time in more than 40 years.
"It was the culmination of work that Alabama mothers and families have put together for the last 13 years," said Courtney Sirmon,
vice president of the Alabama Birth Coalition, which led the effort to get the bill passed.
“It was a monumental day for Alabama mothers, and it was amazing to see the representatives and senators come together to work for
us, and really listen to us, and make sure it got done this session.”
2018
Alabama women step up for statehouse seats
63 women---49 Democrats and 14 Republicans---qualified for state legislative offices by the deadline, the most ever to run in the
state of Alabama
Alabama voters elect Gov. Kay Ivey to full term
Alabama voters overwhelmingly elected Gov. Kay Ivey to a full term today, making her the second woman ever elected to the state’s
highest office.
2019
Lilly Ledbetter Fair Pay Act
Alabama native Lilly Ledbetter Ledbetter inspired the federal Lilly Ledbetter Fair Pay Act in 2009, allowing workers who face pay
discrimination file suit under federal anti-discrimination laws. But it wasn’t until 2019 when Alabama joined suit as the 48th state with a
pay disparity law on the books.
The law prohibits employers from paying employees of another sex or race, who perform the same work as others, less wages. It
makes exceptions for systems of seniority and merit. It also ensures the ability to bring a lawsuit at the state and federal level. Similar
bills have been introduced over the last decade, but failed to gain traction during legislative sessions.
Alabama company wins Amazon’s Woman-owned Business of the Year Award
1818 Farms, which began in Mooresville and has its offices in Huntsville, was chosen from six finalists in the category in Amazon’s
first-ever United States Small Business Spotlight Awards.
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A DECADE OF WOMEN’S HISTORY CONT’D
Women outnumber men for first time in first-year class at UA law school
Women make up the majority of The University of Alabama School of Law’s incoming class for the first time in the school’s history. The school
accepted 137 from nearly 1,500 students who applied. Of those accepted, 53 percent are women.
Women outnumber men for first time in first-year class at UA law school
Montgomery unveils Rosa Parks statue
Montgomery unveiled a Rosa Parks memorial commemorating her arrest, which sparked the Montgomery Bus Boycott.

EVENTS CALENDAR
March 24, 2021 at 12:00 PM
AFP Webinar: Living with More Ikigai
April 7, 2021 at 12:00 PM
AFP Webinar: Applying Decision Science to Legacy Marketing

April 8, 2021 at 11:30 AM
AFP Chapter Meeting: The Influence and Art of Persuasion
April 14, 2021 at 12:00 PM
AFP Webinar: Advancing Your Career in a Post Pandemic
World

HOW COVID-19 SENT WOMEN’S WORKFORCE
PROGRESS BACKWARD
By BirgBy Julie Kashen, Sarah Jane Glynn, and Amanda Novello October 30, 2020it Smith Burton
Key findings
The COVID-19 pandemic has dealt a striking blow to a child care sector that was already failing to support all families, and 4.5 million
child care slots could be lost permanently.
There were nearly 10 million mothers of young children in the labor force in 2019. This report explores how insufficient child care could
affect their work, their wages, their long-term economic outcomes, and the economic recovery.
This report estimates that the risk of mothers leaving the labor force and reducing work hours in order to assume caretaking
responsibilities amounts to $64.5 billion per year in lost wages and economic activity.
Without both immediate and long-term action to shore up the child care infrastructure and establish more progressive work-family
policies, the United States cannot achieve continued economic growth nor protect and advance gender equity.
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HISTORY HAS ITS EYES ON US
By Birgit Smith Burton
Every year March is designated Women’s History Month by Presidential proclamation. The month is set aside to honor women’s contributions
in American history.
Did You Know?
Women’s History Month started as Women’s History Week.
Women’s History Month began as a local celebration in Santa Rosa, California. The Education Task Force of the Sonoma County (California)
Commission on the Status of Women planned and executed a “Women’s History Week” celebration in 1978. The organizers selected the week of
March 8 to correspond with International Women’s Day. The movement spread across the country as other communities initiated their own
Women’s History Week celebrations the following year.In 1980, a consortium of women’s groups and historians—led by the National Women’s
History Project (now the National Women's History Alliance)—successfully lobbied for national recognition. In February 1980, President Jimmy
Carter issued the first Presidential Proclamation declaring the Week of March 8th 1980 as National Women’s History Week.

“From the first settlers who came to our shores, from the first American Indian families who befriended them,
men and women have worked together to build this nation. Too often the women were unsung and sometimes
their contributions went unnoticed. But the achievements, leadership, courage, strength and love of the women
who built America was as vital as that of the men whose names we know so well.”

Subsequent Presidents continued to proclaim a National Women’s History Week in March until 1987 when Congress passed Public Law 100-9,
designating March as “Women’s History Month.” Between 1988 and 1994, Congress passed additional resolutions requesting and authorizing the
President to proclaim March of each year as Women’s History Month. Since 1995, each president has issued an annual proclamations designating
the month of March as “Women’s History Month.”The National Women’s History Alliance selects and publishes the yearly theme. The theme for
Women's History Month in 2021 captures the spirit of these challenging times. Since many of the women's suffrage centennial celebrations
originally scheduled for 2020 were curtailed, the National Women's History Alliance is extending the annual theme for 2021 to "Valiant Women of
the Vote: Refusing to Be Silenced.
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OUR 2021 BOARD MEMBERS
Chapter President and Inclusion, Diversity, Equity,
and Access (IDEA) Chair
Chacolby Burns-Johnson, MPA
Development/Major Gifts Officer
Southern Poverty Law Center

MEMBERSHIP INSTALLMENT
PAYMENT PLANS WITH AFP!
AFP understands the economic situation that many members (and soon-tobe members) are currently facing these days. That is why we are now
making available online an "Installment Plan" option that breaks your annual
membership fee into manageable monthly payments over the course of the
year.
Please note:
The Installment Plan option is limited to the Professional or Associate
categories of membership only.
This option is only available to members when they renew, and to newly
joining members in these membership categories. It is not available for
those who have already paid in full for the year (i.e. your current
payment plan cannot be changed mid-term).
The Installment Plan option is not available for auto-renew. You will have
to manually select this option each year if you are interested in using it
again in subsequent years.
All members of AFP must belong to both the AFP Global association and
a local chapter. You will be charged in full for your chapter dues; only the
annual AFP dues will be divided into 12 (or 13, depending when you join
in the month) regular installment payments.
Chapter dues vary in amount by chapter. To see a listing of Chapters and
Dues, click here.
The Installment Plan option will appear alongside the option to pay in full
when you go through the AFP Join/Renew process. Simply select your
preferred option, and your payment(s) will be calculated accordingly.
Questions? Please contact AFP Membership Services at afp@afpglobal.org.

President-Elect and Membership Chair
Brenda Robertson Dennis
Immediate Past President and Nominating
Committee Chair
Martie McEnerney, CFRE, MBA
Director of Community Relations
Baptist Health
Secretary and Treasurer
Laurel Teel, CFRE
Director of Resource Development
River Region United Way
Communications and Publicity Chair
Krystal Floyd
Director of Development
Tuskegee University
Programs Chair
Joanna Kirkland
Fundraiser
Distinguished Young Women of Alabama
Member-At-Large and Giving Tuesday/Ethics
Month Coordinator
Marie Harrington
Senior Development Officer for Annual Giving
Auburn University at Montgomery
National Philanthropy Day Chair
Tara Davis
Executive Director
Friendship Mission

RESOURCES & ANNOUNCEMENTS PLUS SO MUCH MORE
View it all on our website here!
To log on to the Members Section, use your AFP Global login credentials.

WANT TO REACH US INSTANTLY?
ASSOCIATION OF FUNDRAISING PROFESSIONALS
CENTRAL ALABAMA CHAPTER
P.O. BOX 241915
MONTGOMERY, AL 36124
EMAIL: AFPCENTRALAL@GMAIL.COM
WEBSITE

