
Total Responses: 97
Meeting Date: 05/27/2026

Metric Value
Average Readiness 4.07
Responses (Level 3 - Moderate) 20
Responses (Level 4 - Ready) 45
Responses (Level 5 - Very Ready) 26
Total Valid Responses 91

Recommendation Count
None cause concern 31
Rec 1: Interview Invitations = Spots 12
Rec 2: Interview Offer Release (1 week) 19
Rec 3: Applicant Response Time (2 days) 10
Rec 4: Withdrawal Notice (2 weeks) 12
Rec 5: Status Notice by Dec. 1 29
Rec 6: Virtual/In-Person Options 2

Response Count Percentage
Yes 39 45%
Maybe, depending on structure/details 33 38%
Unsure 12 14%
Probably not 2 2%
Total Responses 86

Role Count Percentage
Program Director 33 38%
APD/Faculty 23 26%
Program Coordinator 22 25%
Recruiter 3 3%
None of the above 6 7%
Total Responses 87

Q1: READINESS LEVEL (Scale 1-5); 5 = Definitely Ready

Q2: RECOMMENDATIONS CAUSING CONCERN

Q3: SUPPORT FOR PUBLIC STATEMENT

Q4: RESPONDENT ROLES

POLL RESULTS SUMMARY: Interview Guidance Recommendations 2026-27

After learning about these recommendations, how would you describe 
your level of readiness to implement all 6 this year?

Which, if any, of the recommendations cause the greatest         concern 
for you (check all that apply)

Would you support a voluntary public statement from programs 
affirming support for these specialty-recommended practices?

How would you describe your role?


