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September 22, 2017 
 
Massachusetts State Legislature 
24 Beacon Street 
Boston, MA 02133 
 
Dear Honorable Members of the Massachusetts State Legislature: 
 
We are writing to urge you to support an act making discrimination on the basis of 
height and weight unlawful (Massachusetts HB952), introduced by Massachusetts 
Representative and Assistant Majority Leader, Byron Rushing. This legislation would 
make it unlawful to discriminate on the basis of body size in terms, conditions, or 
privileges of employment, housing, or public accommodations. We hope that you will 
support this legislation and join us in addressing this critical public health issue. 
 
Fighting weight discrimination is important for the prevention and the effective 
treatment of eating disorders, which are very serious mental illnesses, affecting up to 
5% of your citizens. Even well-meaning interventions used to single out individuals by 
size can have unwitting, unintended, and serious consequences such as experiences 
of debilitating anxiety, depression, and even triggering a latent eating disorder or 
exacerbating an existing one. 
 
Though we are all likely familiar with the quality of life reducing effects of anxiety and 
depression, eating disorders can be deadly. Eating disorders – anorexia nervosa, 
bulimia nervosa, binge-eating disorder, and others – are included in the list of serious 
mental illnesses recognized by the American Psychiatric Association.  
 
According to Research published by the National Institute of Mental Health, 
nationwide, 0.9% of all females and 0.3% of all males of all genders, all ethnicities, all 
ages, are afflicted with Anorexia Nervosa. Another 0.5 % of females and 0.1% of 
males suffer with Bulimia Nervosa; and 3.5% of females and 2% of males suffer with 
Binge-Eating Disorder. Eating disorders have the highest mortality rate of any 
psychiatric illness (and many with eating disorders die by suicide) and can cause 
health complications in nearly every organ system of the body.  
 
Research has created inarguable scientific evidence that body size discrimination 
contributes to pervasive gender and pay inequity, which negatively impacts on 
health, irrespective of a person’s size. Experiencing persistent weight discrimination 
increases the risk that a person will develop depression, anxiety, and suicidality and 
become dependent on harmful substances, such as tobacco and alcohol (NEED 
CITATION of a huge sample or from a meta-analysis). Despite these sobering findings, 
research also indicates that weight discrimination is on the rise and victims have no 
legal protection from discriminatory practices in the workplace and in housing. 

http://www.aedweb.org/


 
Page 2 

  

The Academy for Eating Disorders ǀ 11130 Sunrise Valley Drive, Suite 350, Reston, VA 20191 ǀ 703-234-4079 ǀ info@aedweb.org ǀ www.aedweb.org 

 
Currently Massachusetts law bans discrimination on the basis of race, color, religion, national origin, sex, 
gender identity, sexual orientation, age, and genetic information or ancestry. But in the absence of Federal 
laws protecting citizens against body size discrimination, employers and service providers are able to lawfully 
discriminate against a person because of their stature or size. 
 
We believe that weight discrimination, as in any other arbitrary criteria used to screen or evaluate individuals 
apart from their direct ability and performance is, prima fascia, an unfair discriminatory practice. In a recent 
study, Rebecca Puhl, PhD, Director of Research and Weight Stigma Initiatives at the Rudd Center for Food 
Policy and Obesity at Yale University, examined the prevalence of multiple forms of discrimination in a 
nationally representative sample of 2,290 American adults and found that weight discrimination is common 
among Americans, with rates relatively close to the prevalence of race and age discrimination. Among 
women, weight discrimination was even more common than racial discrimination. Among all adults in the 
study, weight discrimination was more prevalent than discrimination due to ethnicity, sexual orientation and 
physical disability. Almost 60 percent of participants in our study who reported weight discrimination 
experienced at least one occurrence of employment-based discrimination, such as not being hired for a job. 
 
Massachusetts has long been recognized as an enlightened leader in responsible public policy on public 
health. We invite you to consider and strongly encourage you to add this important component of societal 
protection to your safety net of protections for your citizens. 
 
The Academy for Eating Disorders is a national organization representing physicians, psychiatrists, 
psychologists, and academic researchers who specialize in studying and addressing the pernicious mental 
health diseases categorized as eating disorders. We lend our voice to this state issue both because it is of vital 
interest to all of our members, and because we have a significant population of members who are your 
constituents in Massachusetts. 
 
If you would like to contact us, or for further information, please contact the Academy for Eating Disorders at 
info@AEDWEB.org or through me directly at emyers@aedweb.org 
 
Sincerely, 

 
Elissa M. Myers, CAE, IOM 
Executive Director 
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