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Three issues 

Why does racial equity matter in the work 

that you do for children, families, and 

communities?  

 

What is a racial equity approach? 

 

What can each of us do to reduce inequality 

and increase equity for young children and 

families and improve early childhood 

systems?   



Other People’s Children 

• Take a pen and a paper.  Partner with your 
neighbor. 

• Without talking further write on the paper 4 
things you want for a child you really care about 
(remember, no talking) (2 min.) 

• Exchange your paper with your partner. Scratch 
off from your partner’s paper 2 items you feel 
can go (remember, no talking) (2 min.) 

• Silently exchange the papers with your partner  

• Constructive listening - Each person takes 2 
min. to explain their decisions  while the partner 
listens. Switch roles. 

• Full group share 
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Are urban food deserts and child labor 

in U.S. fields early childhood racial 

equity issues?   

 

 

 

 

 

 

 

 

 
 



Are children in detention at the border 

and immigration policies that divide 

families early childhood racial equity 

issues? 
 

 

 



Is jailing young Black children in 

schools related to jailing immigrant 

children at the border? Are these RE 

issues? 
Five-year old arrested in New York school 

Children of various ages: U.S. detention 

center 



The Neurological Processes that 
Shape Bias 

• Human brains categorize and sort 
information into schemas 

• Associations are created between 
schema 

• When our brains only have partial 
information we fill in the gaps  

• Our subconscious thoughts are not 
readily available to use (roughly 2%) 

• In racialized societies salient socially 
constructed racial content influence 
how we treat and think about the 
“other” 

• We do not have to have direct 
experience with the other to develop 
biases about them 
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We perceive those in our group as more 
human than those outside of it 



Paternalistic  stereotype 
 

low status, not competitive 

Admiration 
 

high status, not competitive 

Contemptuous 
stereotype 

 
low status, competitive 

Envious stereotype 
 

high status, competitive 

Susan Fiske’s Stereotype Content Model 



Turn to your neighbor 
(Constructivist listening) 

• What are the 
strengths you 
bring to racial 
equity work?  
 

• What are the 
challenges you 
are having or 
think you will 
have in racial 
equity work? 



In Search of Equity—What is 
Involved?  



Complex National History &  
Multiple Forms of Oppression 

• Race  
• Ethnicity 
• Gender 
• Language 
• Culture 
• Sexual orientation 

and expression 
• Social class 
• Religious 
• Ability 

• Political (right to 
vote) 

• Immigration status/ 
Citizenship rights 

• Land confiscation/ 
Tribal sovereignty 

• Organizing for 
political rights and 
self-determination 

 

 



Strategies to Dismantle  

Structural Racism 

• Racial equity 

• Transformative public policy changes 

• Transformative narratives about race 

• Strategies having their intended effects 

• Mechanisms to anticipate retrenchment 

and resistance 

• Collective capacities of organizations and 

coalitions (S. Leiberman, 2010) 



Constructivist Listening 

Underlying Principle: I agree to listen 
and think about you in exchange for you 
doing the same for me. 

• Each person has equal time to talk. 

• You do not interrupt, give advice, or break 
in with a personal story. 

• You do not criticize or complain about 
others during her/his time to talk. 

• You just listen 



Turn to your neighbor 

(Constructivist Listening) 

• 2 minutes each then switch 

 

• What is racial equity? What does 

this term mean to you? 



Equity provides all the resources children, families and 
communities need to succeed; it intentionally targets and 
dismantles systems that support inequality. 



•Racial equity is achieved  
when advantage and 

disadvantage cannot be 
predicted based on race 

 



Racial Equity Defined 

 Every early child and family regardless of race, ethnicity, and social 

circumstance has everything she/he/they need to develop optimally. 

 

 Resources, opportunities, rewards and burdens are fairly distributed across 

groups and communities so that those with the greatest challenges are 

adequately supported and not further disadvantaged. 

 

 Policies designed to support children and families are fair and just (Falk et 

al., 1993). 

 

 The “race rules” (e.g., interlocking structures, policies, practices, customs) 

that undergird inequality in early childhood are identified, dismantled and 

rewritten so that race, ethnicity, language, place, gender, sexual orientation, 

and national origin do not negatively influence child and family outcomes 

(Flynn et al., 2016). 



Why racial equity matters? 

• Persistence of the association of race, social class 

and gender with unequal child outcomes (Race Matters, Annie 

E. Casey, 2006). 

 

• Race as an independent factor in child and adult 

educational and health outcomes (Silverstein, 2013, The Atlantic).  

 

• Endurance of structural racialization in the U.S. and 

its expression in early childhood systems (e.g., 

opportunity gaps, inequities in access, availability 

and affordability of  high quality programs) 

 

 



Why racial equity matters? continued 

• Growing racial/ethnic diversity of children of color 

birth to age 5 (Race Matters, Annie E. Casey, 2006). 

 

• High quality ECEC programs benefit children in 

poverty, who are disproportionately children of 

color.  

 

• Neuroscience regarding the importance of the first 

years of life for brain development, including 

research on trauma and early brain development/ 



Race and Poverty Matter 

• Percentage of 
Children in Poverty 
by Race and Latinx 
Origin: 2013 

 

• National Average = 
22% 

• African American = 
39% 

• American Indian = 
37% 

• Latinx = 33% 

• 2 or more races = 
23% 

• Asian & Pacific 
Islanders= 14% 

• White = 14% 



3 Unique Factors Shape the Ecology of Unequal 
Opportunities for Children, Families and 

Communities of Color and Those In Poverty 

• Social stratification by race, 
ethnicity, class, gender and other 
socially constructed factors 

 

• Ideologies, such as racism, 
xenophobia, misogyny, bias 
against those in poverty, that 
justify social stratification 

 

• Segregation so that resources 
(e.g., housing, good schools) are 
unevenly distributed and 
unavailable or less available to 
some compared to others  
• (Source: Garcia-Coll et al., 2001) 
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• Deep poverty 

• Explicit and implicit racial bias, micro-aggressions 

• “Mass incarceration communities”  

• Apartheid schools 

• Housing insecurity 

• Maternal and paternal depression and anxiety 

• Families with income insecurity  

• Food desserts 

• Transportation limitations and challenges 

• Poor health status  

• Exposure to toxic factors 

• Scrutiny by law enforcement related to ‘zipcode’ 

Children in poverty and children of color are more 

likely than other groups of children to face significant 

developmental and educational challenges 



Race for Results Index Scores 
Source: Annie E. Casey Foundation, Race for Results, 2014 

In its Race for Results report, the Annie E. Casey 
Foundation developed a composite score to compare 
how children fare on 12 key milestones, from normal 

birthweight to 4th grade reading proficiency and family 
income. 

 

The higher the score, the greater the 
likelihood that children in that group are 

meeting milestones associated with 
success.  

 
 

• Asian/PI = 776 
 

• White = 704 
 

• Latinx = 404 
 

• Am. Ind. = 387 
 

• Black = 345 

 



Why don’t policies work to reduce 
racial inequality? 

• Structural and institutional factors benefit some and not 
others. 

• Exclusion of those most affected in planning.  

• Unintended consequences overtime on individuals and 
communities of color are not sufficiently part of policy 
development and assessment. 

• Focus on accountability and not capacity building. 

• Explanations for inequality do not stress the way race 
structures and influences outcomes. 

• Strategic racism (Roosevelt Institute, Rewrite the Racial Rules, p. 12)  

 

 



Racialization 

• The imposition on society of 
racial schema 
 

• The process of racialization 
involves differentiated rights 
and both formal and informal 
inequities, including 
segregation in  businesses, 
housing, schools and other 
entities 
 

• In a racialized society these 
inequalities affect all 
members of the society 
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Four Nested Contexts of 

Systemic Racialization 

1. Structural: Durable, dynamic, cumulative 

among institutions, structures and entities 

2. Institutional: Bias in policies and practices 

in programs, agencies, foundations, and 

other  

3. Interpersonal: Implicit bias and bigotry 

between individuals and groups 

4. Individual—Internalized: Beliefs 

individuals hold (e.g., internalized 

oppression; racial animus) 
» Source: racialequitytools.org 



Interlocking Deep Structural Factors that Support 
Inequality and Opportunity in Community Systems 

• Wealth gap  

• Segregated communities  

• Segregated, poorly resourced 
educational systems  

• Opportunity and achievement 
gaps; educational attainment  

• Employment structures: gender 
inequality in wage structures  

• Immigration policies and 
enforcement  

 

• Health/mental health 
disparities  

• Child welfare policies  

• Housing policies and costs –
eviction and homelessness  

• Criminal justice: mass 
incarceration  

• “Strategic racism”: strategic 
manipulation of racial animus  

 

Source – Roosevelt Institute, 2016  





In Illinois childhood inequality is deeply 

related to race and ethnicity 
 

 

 



Inequality in Illinois is Disproportionately  

Felt by Communities of Color 

• Compared to their white counterparts:  

• Poverty rates are 2 to 3 times higher for Illinoisans of color.  

• Unemployment rates are 1.4 to 2.4 times higher for Illinoisans 

of color.  

• High school graduation rates are 10 to 15 percentage points 

lower for Illinois students of color.  

• Illinois households of color are 2.7 times more likely to be 

asset poor.  

• Illinoisans of color are 2 to 3 times more likely to be uninsured.  

• U.S. households of color are 2 times more likely to be food 

insecure.  

 



Opportunity Structures [OS] are 

Pathways to Societies’ Benefits 

• Health and Mental Health 

• Food and Nutrition 

• Housing 

• Technology and Communications 

• Education 

• Transportation and Other Public Services 

• Justice 

• Economic Stability, Employment and Wealth 

Accumulation 
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Communities are not situated 

equally in relation to OS 

• OS are inter-connected 

• People in poverty and people of color are not equally 
situated in relation to opportunity structures 

• OS interact in ways that reproduce inequality 

• Race, gender and social class are implicated in 
opportunity structure inequities 

• They influence outcomes and are generally outside 
of our individual control 

• Opportunity structures have to be monitored and 
assessed in order to reduce or eliminate their impact 
on disparities  
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What can be done to advance 

racial equity? 

• What can you do in your current work? 

• Who benefits from your work ? 

• Who does not benefit and should be 

benefitting? 

• What can you do to change this reality? 



Actions to Tackle Equity 

Problems 

• From the start work with people, not for them.   

 

• Respect that expertise is situated in others.  

 

• Understand the problem and the system in which 

it lives – the problem’s ecology, e.g., health 

disparities and obesity in early childhood; 

community violence; lack of jobs--who benefits 

and who does not? 



Actions to Tackle Equity 

Problems (continued) 

 

• Tackle racialization and racism first, keep at it 

(use consultants to get you started) 

 

• Focus on system components and their 

interactions – how do system components such 

as health care delivery, access to good nutrition 

(food deserts), transportation and so forth fit into 

the ecology of your problem?  



Actions to Tackle Equity 

Problems (continued) 

• Governance should model equity 

 

• Intentionally bridge language barriers  

 

• Recognize diverse identities as a strength 

 

• Use data to guide your work 



Actions to Tackle Equity 

Problems (continued) 

• Remain rooted to/in the community 

 

• Build alliances, networks and partnerships 

 

• Raise money/find resources 

 

• Assess your work collectively and 

individually 

 



Actions to Tackle Equity Problems 

(continued) 

• Focus on aspects of the opportunity structures, participation, and 

access to reduce disparities 

 

• Inclusion of partners and perspectives—systemic problems need the 

perspectives of all parties not just the “usual suspects” (i.e., those in 

your immediate network).  Build partnerships with beneficiaries of 

policies and those most affected by disparities and other key 

stakeholders.  Create a culture of inclusion of co-constructors. 

 

• Planning and implementation processes with co-constructors 

 

• Assessment processes with co-constructors: Refine, reframe and 

reform as you go, using good data and co-constructors to understand 

impacts and to develop better initiatives 

 



Actions to Tackle Equity Problems 

(continued) 

• Focus on aspects of the opportunity structures, participation, and 

access to reduce disparities 

 

• Inclusion of partners and perspectives—systemic problems need the 

perspectives of all parties not just the “usual suspects” (i.e., those in 

your immediate network).  Build partnerships with beneficiaries of 

policies and those most affected by disparities and other key 

stakeholders.  Create a culture of inclusion of co-constructors. 

 

• Planning and implementation processes with co-constructors 

 

• Assessment processes with co-constructors: Refine, reframe and 

reform as you go, using good data and co-constructors to understand 

impacts and to develop better initiatives 

 



Reflections  Reflections/Questions 



Resources 

• Annie E. Casey Foundation (2006). Race Matters: What’s race got to do with it?  

On-line at: https://www.aecf.org/resources/race-matters/   

• BUILD Initiative, Diversity and Equity resources. On-line at 

http://buildinitiative.org/TheIssues/DiversityEquity.aspx 

• Children’s Defense Fund (2017).  The state of America’s children. On-line at: 

https://www.childrensdefense.org/wp-content/uploads/2018/06/2017-soac.pdf 

• Erikson Institute, Illinois Risk and Research Report, 2019. Available at: 

www.erikson.edu 

• Frankenberg, E. (2016, October). Segregation Starts at an Early Age, Center for 

Education and Civil Rights, Penn State Univ.  On-line at: https://school-

diversity.org/wp-

content/uploads/2016/10/Segregation_At_An_Early_Age_Frankenberg_2016.pdf 

• Ray, A. (2017). ECE’s quintessential equity challenge, New America. On-line at: 

https://www.newamerica.org/education-policy/edcentral/eces-quintessential-equity-

challenge/ 
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Resources (continued) 

• The Government Alliance on Race and 

Equity (GARE) is a national network of 

governments working to achieve racial 

equity and advance opportunities for all. 

https://www.racialequityalliance.org 

https://www.racialequityalliance.org/


Resources (continued) 

• The Seattle Race and Social Justice 

Initiative (RSJI) is a citywide effort to end 

institutionalized racism and race-based 

disparities in City government. 

• In 2014, RSJI completed a three-year 

plan that broadened the scope of the 

Initiative beyond Seattle City government. 

• https://www.seattle.gov/rsji/about 
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