
Federal Initiatives to Promote Apprenticeships 

1. Align K-12 and post-secondary education performance metrics with desired outcomes.  The performance of 
both state and local education agencies are measured based on how well students are achieving all forms 
of post-secondary education and workforce readiness. 

2. Grow Career and Technical Education (CTE) availability through greater funding and support. 
3. Leverage technology and new public-private partnerships to start meaningful career exploration with 

younger students. 

Administrative and Legislative Reforms That Would Facilitate the Formation and Success of Apprenticeship 
Programs 

1. Develop a system of accreditation whereby the Department of Labor (DOL) authorizes industry-specific 
entities to administer a more flexible, innovative and market-driven system for approving and growing 
apprenticeship programs.  Modeled after the accreditation system for higher education, the DOL would 
approve third-party accreditors from industry clusters and designate the scope of the accrediting activities 
to which recognition pertains. 

2. Improve performance outcomes by developing a national system for data collection on industry-recognized 
apprenticeship participants that is publicly available to apprentices, employers, researchers and the public. 

3. Reform the determination of apprentice ratios to align with leading indicators for worker safety and high 
performance to meet the workforce demands of the 21st century economy. Ratios between apprentices and 
journey-level mentors should be determined by industry accreditors based on the workplace safety 
performance of the program sponsors and employers, industry workforce needs and optimal learning, not 
through the broad brush of national industry data. 

4. Modify wage and hour laws to create the conditions for young adults with industry credentials and education 
to safely participate in work environments related to their career aspirations.  

5. Develop financial incentives for employer participation. A federal incentive program to provide a modest tax 
credit to employers who sponsor apprentices. 

6. Broaden outreach to ensure all Americans have equal access to high-quality industry apprenticeship 
programs. 

The Most Effective Strategies for Creating Industry-recognized Apprenticeships 

1. Encourage the development and maintenance of broadly accepted industry-recognized credentials that are 
nationally recognized through partnerships between employers, educators and industry associations. DOL 
should protect the rights of accreditors and sponsors to use any industry-recognized curriculum and 
credentials that meet established standards for quality and performance. Credential attainment must be 
driven by competency validation rather than time constraints.   

2. Emphasize flexibility, ease of access and quality. 

The Most Effective Strategies for Amplifying and Encouraging Private Sector Initiatives to Promote 
Apprenticeships 

1. Allow industries to design their apprenticeship systems that maximizes their competitive advantage in the 
marketplace through value creation, innovation and flexibility while maintaining high levels of quality, rigor 
and worker safety. 

The foundation to any successful workforce development plan or “earn and learn” initiative has three key 
components: a means to qualify the workforce to a specific performance standard, a means to demonstrate 
career advancement opportunities for participants, and industry accepted resources that provide prescriptive 
knowledge and competency validation. 


