
 

 

 

 

Dean of the Solomont School of Nursing and Vice Dean of the Zuckerberg College of 

Health Sciences 

Department of School of Nursing 

University of Massachusetts Lowell  

The University of Massachusetts Lowell invites nominations and applications for the position of 

the Dean of the Solomont School of Nursing and Vice Dean of the Zuckerberg College of Health 

Sciences. The Solomont School of Nursing (SSON) is recognized for its academic rigor, rich 

clinical experiences, and interdisciplinary collaborations.  SSON proudly offers high quality, 

publically-supported, accredited baccalaureate and graduate degree programs in nursing.  This 

deanship is an excellent opportunity for an innovative, collaborative, and strategic leader to 

guide SSON’s contributions to UMass Lowell’s ambitious plan to continue to influence health in 

our local and regional community, as well as at the national level. 

SSON/ZCHS seeks an outstanding leader to help direct the next stage of its development and 

leverage the unique opportunities for the SSON within the interdisciplinary support structure of 

the Zuckerberg College of Health Sciences. The dean is the school’s chief administrator with 

delegated authority from the ZCHS Dean to administer personnel, budgetary, educational, and 

operational matters related to SSON. The dean is expected to promote a clear, unifying, and 

actionable vision and strategic plan; recruit, develop, and inspire outstanding faculty and staff; 

foster an environment conducive to innovative teaching, research, service, and practice; support 

the growth of UMass Lowell’s and ZCHS’s interdisciplinary efforts; engage alumni and external 

organizations to support strategic initiatives; and lead the school in its efforts to promote access 

and diversity. The dean will also oversee program evaluation and accreditation, develop and 

manage budgets, and create effective policies and processes to promote access to care as well as 

a diverse workforce. 

Candidates should have a research-focused doctorate in nursing, public health, or a related field; 

academic achievements commensurate with an appointment with tenure at the rank of professor, 

including a robust portfolio of research publications and grants, as well as an excellent record of 

teaching and service. Candidates should also demonstrate a record of innovative and 

collaborative leadership; experience generating and overseeing funded research; successful 

advocacy of diversity and cultural competence initiatives; and evidence of being a thought leader 

in varied, interprofessional spheres of the ZCHS’s areas of expertise. 

The Role of the Dean 

The inaugural Dean/Vice Dean will be responsible for leading activities of the SSON including, but 

not limited to, efforts that: 

• Strengthen the Research Programs in the College. The Dean will lead and incentivize 

grant-related initiatives in the SSON. Oversight and leadership over the mentorship and 

development of faculty who can give the school national visibility in the research 



literature and produce well-prepared graduate students for research and practice careers 

will be an important aspect of the role. 

• Strengthen the Academic Programs in the School. The Dean will be the visionary 

leader and innovator for the assessment and advancement of undergraduate and graduate 

nursing education. 

• Promote Interprofessional Education (IPE) at the SSON, and ZCHS 

• Exercise Sound Financial Decisions. The Dean will manage the financial complexities 

of staffing, grant procurement, academic programming, and infrastructure maintenance 

and development as aligned with the public university’s structure. This includes 

managing resources keenly, maintaining sound budgetary practices and allocating 

resources to the greatest benefit of the school. 

• Foster External Partnerships. The Dean is expected to dedicate energy to raising funds 

and developing partnerships in order to yield new resources and opportunities for the 

school from private philanthropic sources, alumni, and public support. 

• Recruit, Retain, and Inspire Nursing Faculty and staff. Ensures proper recruitment of 

strong, dedicated, and diverse faculty and administrative staff.  As the programs at SSON 

continue to grow, it will be important for the dean to develop and mentor a group of 

tenure-track faculty and full- and part-time clinical and teaching faculty, structured to 

meet the strategic teaching, service, research, and community goals of the school. 

• Implement all Personnel Decisions. These decisions include input in the promotion and 

tenure review process, re-appointment letters, determining merit increases and annual 

reappointments.   

• Diversity Advocacy in the School. The Dean sets the tone for building a welcoming and 

inclusive environment that reinforces equal opportunity and social justice. The Dean will 

strengthen efforts to enhance or expand the diversity of the faculty, staff, and student 

body in persons and perspectives. The Dean is also expected to uphold diversity as 

central to the school’s research, teaching, and service mission. 

• Achieve and Maintain National and State Accreditation. Oversee the University’s 

nursing programs in collaboration with the Program Directors and coordinators. 

• Maintain Partnerships across the University. The SSON Dean/Vice Dean of the ZCHS 

is expected to continue to work collaboratively with academic leaders from other 

University of Massachusetts academic offices and community partners and clinics. The 

Dean of the SSON will maintain and foster strong working relationships, which provide 

clinical education, research collaboration, and multidisciplinary interactions. As Vice 

Dean at the College level, the SSON Dean will develop educational, research and service 

partnerships within the Zuckerberg College of Health Sciences in line with the School’s 

mission and vision. 

• Develop Community Partnerships and Promote Advocacy. The Dean is expected to 

take the lead in the development of key partnerships with the SSON and ZCHS including 

teaching, research, clinical, and service connections. Moreover, it is expected that the 

Dean will engage legislators, community, and business leaders to facilitate collaboration. 

• Participate and contribute to the Provost’s Academic Council and the Chancellor’s 

Senior Cabinet meetings, including decisions within the Department of Academic 

Affairs, as appropriate. 

 



Competencies for Success 

An effective Dean inspires confidence, motivates others for engagement and innovation, 

addresses conflict constructively and fairly, is visible to the student body, and assembles a strong 

internal leadership team. The Search Committee has identified the following as essential 

professional qualifications for the successful SSON Dean/ ZCHS Vice Dean candidate – referred 

to as “Dean” below: 

• Academic Accomplishment. The Dean has distinguished academic accomplishments 

commensurate with an appointment at the rank of Tenured Professor. This includes an externally 

funded program of research, either past or present. 

• Academic Leadership. The Dean has demonstrated success with the development of excellent 

educational and research programs. This includes having the expertise to work with accrediting 

agencies; using innovative strategies to improve on instruction, professional practice, 

undergraduate and graduate education, and executing a successful program of 

research.  Leadership experience at the collegiate level, including strategic planning and shared 

governance. 

• Fundraising Skills. The Dean has the willingness and disposition to serve as the primary 

fundraiser and the vision to conceive of new funding opportunities that benefit the College. 

• Management Experience. The Dean has expertise and experience to manage the personnel 

and administrative complexities of a comprehensive school of nursing across its research, 

teaching, clinical, and service missions. 

• Financial Expertise. The Dean has experience with and understanding of financial 

management with a focus on building strong academic programs, rewarding excellence, and 

providing the School with a sound financial foundation. 

• Communication Skills. The Dean communicates persuasively and respectfully with faculty, 

staff and students and with the various constituencies of the School.  The Dean serves as 

ambassador, and as such must articulate clearly the mission and accomplishments of the School 

to parties within and external to the University community. 

• Diversity Advocacy. The Dean has experience addressing diversity and cultural competence 

initiatives that advance research, teaching, clinical, and service traditions of the School. The 

Dean should have the ability to work with diverse colleagues and populations across rank, 

discipline, and networks and be committed to support the continuous integration of diversity 

efforts that advance the awareness, attitude, knowledge, and skills of faculty, staff, students and 

alumni. 

• Coalition Building. The Dean has expertise and experience in developing partnerships and 

outreach programs with academic institutions, health systems, businesses, and related entities. 

Such collaborations will advance the School in its research, teaching, clinical, and service 

missions. 



• Innovative Administrator. The Dean promotes creative approaches, such as advanced 

technologies, interprofessional education, team science, and professional best practices, to 

address challenging problems. 

Minimum Qualifications Required:  

• Eligible for licensure as a registered nurse in Massachusetts 

• Researched-focused doctorate in nursing or related field 

• Eligible for appointment to full Tenured Professor 

• Demonstrated managerial competencies to oversee a comprehensive School of Nursing 

• Clear communication competencies 

• Successful record of securing external funding 

• Demonstrated commitment to diversity 

• Knowledgeable of challenges to 21st century healthcare and higher education 

• Commitment to mentoring faculty in successful careers 

Desired Qualifications: 

• Evidence of innovative approaches to problem solving 

• Commitment to engage both internal and external constituencies 

• Commitment to shared governance 

• Clinical practice experience 

• Interprofessional Education experience 

Application Materials Required: 

• Curriculum Vitae 

• Cover letter that should include a vision statement and strategic priorities of no more than 

1500 words 

• Names and contact information of three references will be required at the time of 

application 

 

To learn more or to apply, please visit: http://explorejobs.uml.edu/lowell/en-

us/job/495933/dean-of-the-solomont-school-of-nursing-and-vice-dean-of-the-zuckerberg-

college-of-health-sciences 

The University of Massachusetts Lowell is committed to increasing diversity in its faculty, staff, and 

student populations, as well as curriculum and support programs, while promoting an inclusive 

environment. We seek candidates who can contribute to that goal and encourage you to apply and to 

identify your strengths in this area. 

The University of Massachusetts Lowell is an Equal Opportunity/Affirmative Action, Title IX employer. 

All qualified applicants will receive consideration for employment without regard to race, sex, color, 

religion, national origin, ancestry, age over 40, protected veteran status, disability, sexual orientation, 

gender identity/expression, marital status, or other protected class. 
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