Dean
University of Illinois Chicago College of Nursing

[bookmark: _GoBack]Nominations and applications are invited for the position of Dean of the College of Nursing at the University of Illinois Chicago (UIC). The UIC College of Nursing has a long history of excellence in nursing leadership, research, education and practice at the University of Illinois Hospital & Health Sciences System (UI Health) and throughout urban and rural communities locally and globally. 

The Dean has executive responsibility for the College and reports to the UIC Vice Chancellor for Health Affairs, who oversees UIC’s seven health science colleges and the care delivery system (www.vcha.uic.edu). The position of Dean requires dynamic leadership, innovative vision, as well as outstanding communication and administrative skills. The Dean should build, sustain and expand clinical, research and education programs locally and globally. The Dean must be able to align essential internal and external constituencies toward common goals and to garner resources through leadership of the clinical enterprise, education, fund-raising, extramural research support and prudent budgeting and resource management. 
Candidates should have a doctorate in nursing or a related field; an outstanding record of scholarly achievement, professional accomplishments and qualifications consistent with appointment as a full professor and eligible for tenure; demonstrated commitment to diversity and fostering an inclusive environment; success as a mentor to faculty and students; excellence in teaching and learning, and support of shared faculty governance; experience with Interprofessional Practice and Education (IPE) programs. Eligibility for RN licensure by the Illinois Department of Financial and Professional Regulation in Nursing is required. 
To Apply:

See full job description and apply at https://jobs.uic.edu/job-board/job-details?jobID=140647. Please submit an application, including a letter of interest, resume/CV by February 22, 2021.

The University of Illinois Chicago is an Equal Opportunity, Affirmative Action employer. Minorities, women, veterans and individuals with disabilities are encouraged to apply. Offers of employment by the University of Illinois may be subject to approval by the University's Board of Trustees and are made contingent upon the candidate's successful completion of any criminal background checks and other pre-employment assessments that may be required for the position being offered. Additional information regarding such pre-employment checks and assessments may be provided as applicable during the hiring process.  The University of Illinois System requires candidates selected for hire to disclose any documented finding of sexual misconduct or sexual harassment and to authorize inquiries to current and former employers regarding findings of sexual misconduct or sexual harassment. For more information, visit
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899.
