
  
  

Dean of the College of Nursing 

  

Texas Woman’s University (TWU) invites nominations, expressions of intent, and applications for 

an exceptional leader to serve as the Dean of the College of Nursing (CON). The Dean will work 

across the University administration, faculty, staff and students to build and implement a strategic 

vision for current and future nursing programs, initiatives, and research in the CON. 

 

Research conducted at the TWU CON creates new knowledge every day to transform health care 

and the way it is delivered to patients in our society. The TWU CON is advancing as a nationally-

ranked program in federal funding. The CON received nearly $4.5 million in research funding from 

sources that included the United States Health Resources & Services Administration, the Texas 

Higher Education Coordinating Board and the United States Department of Veteran Affairs. 

 

Reporting to the Provost and Vice President for Academic Affairs, the Dean serves as the chief 

academic and administrative officer of the College. The Dean provides academic leadership and 

oversees the short- and long-range goals and objectives both withstanding and external to the 

college. In addition, the Dean directs and evaluates the associate deans, and other direct report 

staff within the college. Responsibilities include academic management, fiscal management, 

quality assurance, faculty and staff evaluation, grants and research oversight, program planning 

and evaluation, community relations and resource development. Work is performed under 

minimal supervision with evaluation based on the effective operation of the administrative 

function. The performance evaluation is conducted through the performance evaluation system 

and in accordance with the University Policies & Procedures. 

 

The Dean will have an established record of teaching, research and service at a level consistent 

with TWU requirements for the rank of full professor. A minimum of five years of academic 

administrative leadership experience and achievement in positions of progressively-increasing 

responsibility is required. A highly qualified candidate will have substantial experience in curricular 

development, budget management, research facilitation and external funding, academic 

leadership and management of instruction. 

 

Inquiries, nominations, and applications are invited. The search will be conducted with a 

commitment of confidentiality for candidates until finalists are selected. Greenwood/Asher & 

Associates Inc. is assisting TWU in this search. Initial screening of applications will begin 

immediately and will continue until an appointment is made. Submission of cover letters and 

curricula vitae as PDF attachments is strongly encouraged. Confidential inquiries, nominations 

and application materials should be directed to Greenwood/Asher. Best consideration date is 

March 15, 2019. 



  

Applications and letters of nominations should be submitted to:  

Shelley Sullivan Feather, Team Leader 

Casey Kelley, Search Consultant 

 Greenwood/Asher & Associates Inc.  

42 Business Centre Drive, Suite 206 

Miramar Beach, FL 32550  

Phone: 850-650-2277 / Fax: 850-650-2272  

Email: shelleyfeather@greenwoodsearch.com  

Email: caseykelley@greenwoodsearch.com  

  

  
  

For more information about Texas Woman’s University please visit: https://twu.edu  

  

“It is the policy of Texas Woman’s University to afford equal opportunity for employment to all 

individuals regardless of race, age, color, religion, sex, sexual orientation, gender identity, national or 

ethnic origin, veteran’s status, disability or genetic information and to prohibit discrimination and 

harassment based on any of these factors. Texas Woman’s University also observes the fair 

employment laws in each respective jurisdiction in which we operate. We are strongly bound to this 

policy.” 
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