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RUTGERS UNIVERSITY 
Rutgers, The State University of New Jersey, stands among America's highest-ranked, most diverse public 
research universities. The oldest, largest, and top-ranked public University in the New York/New Jersey 
metropolitan area, its main locations are in three New Jersey cities (New Brunswick, Newark, and Camden). 
Rutgers University has a prominent academic and clinical health sciences presence that spans across the state, 
and its footprint is seen around the region. It is an academic, health, and research powerhouse and a university 
of opportunity with over 71,000 undergraduate graduate and professional students, 530,000 alumni around the 
world, and over $900 million annually in research grants and sponsored programs. 
 
Rutgers has a three-fold mission: 
 Providing for the instructional needs of New Jersey's residents through its undergraduate, graduate, and 

continuing education programs. 
 Conducting innovative research that contributes to the medical, environmental, social, and cultural well-

being of the state and the world, as well as aiding the economy and the state's businesses and industries 
and 

 Performing public service, including the delivery of top-quality clinical care in support of the needs of the 
residents of the state and its local, county, and state governments. 

 
RUTGERS HEALTH 
Through Rutgers Biomedical and Health Sciences (Rutgers Health) activities, Rutgers stands as one of America's 
largest and most comprehensive university-based centers for studying and improving human health and health 
care. Rutgers takes an integrated approach to educating students, providing clinical care, and conducting 
research to improve human health. 
 
The eight schools of Rutgers Health comprise New Jersey's largest and most influential constellation of academic 
institutions devoted to the education of the full complement of healthcare professionals: 
 Ernest Mario School of Pharmacy 
 New Jersey Medical School 
 Robert Wood Johnson Medical School (RWJMS) 
 Rutgers School of Dental Medicine 
 School of Graduate Studies 
 School of Health Professions 
 School of Nursing 
 School of Public Health 
 
The nursing school works closely with these Rutgers Health schools and Rutgers Health’s affiliated 
centers/institutes including: 
 Brain Health Institute 
 Center for Advanced Biotechnology and Medicine 
 Center for COVID-19 Response and Pandemic Preparedness 

 

About the 
Organization 

Rutgers Health  
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 Rutgers Institute for Nicotine and Tobacco Studies 
 Rutgers Institute for Translational Medicine and Science 
 Environmental and Occupational Health Sciences Institute 
 Institute for Health, Health Care Policy, and Aging Research 
 Rutgers Cancer Institute of New Jersey 
 University Behavioral Health Care 

 
Rutgers Health leads Rutgers' efforts to be a state, national, and international leader in the biomedical and 
health sciences and their related professions. The approach incorporates insights from laboratory sciences and 
the clinical, behavioral, public health, social sciences, and non-healthcare disciplines, including business, 
economics, engineering, law, the arts, and the humanities. Rutgers Health advances population-based, value-
driven health care by building on its recognized clinical and research excellence, engaging with local and global 
communities, taking advantage of and strengthening its uniquely diverse workforce, and realizing 
interprofessional synergies among its schools and institutes. Further, Rutgers Health strengthens its many 
professional ties with state and federal governments and fosters new public-private partnerships with industries 
critical and vital to New Jersey's economy.  
 
Please follow the embedded links for more information about Rutgers original and revised Strategic Plan. 
 
UNIVERSITY HOSPITAL - NEWARK 
University Hospital in Newark, NJ, is a highly recognized healthcare provider serving the region with 
comprehensive healthcare offerings, is the primary teaching hospital for Rutgers Health, and has an established 
nursing practice-partnership with the Rutgers School of Nursing. The hospital dedicates itself to providing 
quality care, employing a team of medical professionals who are leaders in their field. UH-Newark offers 519 
licensed beds and services across various disciplines, including medicine, surgery, orthopedics, and oncology. Its 
position in a university city allows it to integrate education and research into their patient care, promoting 
innovation and advanced treatments. 
 
Moreover, University Hospital in Newark takes a comprehensive approach towards healthcare by investing in 
cutting-edge technology and various specialized departments. The hospital is well-regarded for patient-centered 
care, demonstrating consistent dedication to improving the health and well-being of the communities it serves. 
It boasts of advanced facilities and is known for its relentless commitment to clinical excellence and patient 
safety. 
 
RWJBARNABAS HEALTH 
RWJBarnabas Health is the largest and most comprehensive healthcare system in the state of New Jersey, 
bringing the best of academic medicine, research and teaching, and community partners together to create 
healthier communities. 
 
Through its long-standing relationship with Rutgers University and an established nursing practice-partnership 
with the Rutgers School of Nursing, RWJBarnabas Health has access to the latest in medical research and 
treatment technologies and offer new hope from its New Jersey facilities. As the partnership with Rutgers 

https://ucmweb.rutgers.edu/universitystrategyarchive/strategicplan/UniversityStrategicPlan.pdf
https://ucmweb.rutgers.edu/universitystrategy/index.htm
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University continues to take shape, RWJBarnabas Health aims to become the state's largest academic 
healthcare system dedicated to offering high-quality patient care, leading-edge research, and world-class health 
and medical education that will transform and advance healthcare across the state. 
 
RUTGERS SCHOOL OF NURSING 
 

 

 
 
 
 
Mission 
Transforming nursing and healthcare as leaders in advancing excellence in nursing science and education, 
contributing to clinical excellence and optimization of health and health equity. 
 
Vision 
Rutgers School of Nursing is a national and global leader in nursing education, research, and scholarship and an 
innovator in advancing health care that contributes to improved quality of life, health outcomes, and health 
equity. It leads the nation in nursing education, research, and scholarship. The School of Nursing is recognized 
for its culture of respect and inclusivity and pursuit of equity and social justice. 
 
At Rutgers School of Nursing, all efforts flow from and point toward excellence in five key focus areas: 
education, research, service, practice, and leadership. 
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Education 
 Uphold Rutgers School of Nursing's reputation as a leader in best educational practices and an innovator in 

preparing students for practice within complex and changing systems to improve the health of the 
populations served. 

 Create a student-centered learning environment that is responsive to changing educational and socio-
political trends and develops nurses who see themselves as leaders in health care systems, policy, etc. 

 Integrate innovative teaching and learning strategies that promote learning responsive to the needs of 
diverse populations and healthcare settings for their students, clinical partners, faculty, and community 
clients. 

 Provide leadership and participation in collaborative, inter-professional education (IPE). 
 

 

 
 
 
Research 
 Provide excellence in research and scholarship that contributes to the health and 

well-being of diverse populations. 
 Foster research initiatives that generate, test, and refine disciplinary knowledge and 

interdisciplinary or inter-professional knowledge and inform health policy at the 
local, state, national, and global levels. 

 Design interventions that reduce inequities, enhance patient safety, and quality 
outcomes, promote health and comfort, and minimize suffering. 

 Articulate areas of research concentration that reflect faculty expertise and 
scholarship and help advance the national health agenda; signature areas for research include patient and 
person-centered care, health equity and health systems, self-management, symptom management, and 
service delivery. 

 Develop strategies that increase team research, including the participation of clinical faculty, students, other 
disciplines, and community partners in ongoing research activities. 

 Expand areas of expertise and influence in selected research methodologies, such 
as systematic reviews and community-based participatory research. 

 Contribute to the body of knowledge in patient-centered care, health equity, health 
systems, service delivery, self-care management, and symptom management. 

 Become the School of Nursing known for expertise and influence in unique research 
methodologies such as systematic research reviews, community-based participatory 
research, and use of large datasets for population health improvement. 
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Service 
 Develop collaborative partnerships with New Jersey communities and health professional scholars to 

improve care outcomes and enhance educational opportunities for students within various practice 
settings. 

 Foster collaborative research opportunities for students and faculty to contribute to improving cost-
effective, high-quality, person-centered health care outcomes for all. 

 Partner with healthcare settings to design educational and research experiences that enrich the care 
environment and foster curriculum innovation. 
 

Practice 
 Provide local, national, and global leadership that ensures the public has access to quality, safe, and cost-

effective health care. 
 Integrate ethical principles that ensure the rights and privileges of all humans to health care that is sensitive 

to preserving the human dignity of all persons. 
 Explore the impact of social determinants of health on the health and wellness of populations served in 

community-centered practice. 
 

Leadership 
 Leverage the School of Nursing's strengths to create positive change in health care 

delivery, health policy, and population health outcomes. 
 Develop and implement evidence-based leadership to lead change. 
 Demonstrate leadership in inter-professional practice and education. 
 Foster workforce and team engagement through demonstration in research and 

clinical practice. 
 

 
 
DIVERSITY, EQUITY, AND INCLUSION - Pursuing Excellence Through Equity 
Rutgers School of Nursing is committed to creating and cultivating an environment 
that is not only diverse and equitable but also one that actively works against racism 
and bias in their institutional practices, classrooms, curriculum, and daily interactions. 
In other words, they want diversity, equity, and inclusion to be valued principles that 
manifest themselves from the inside out – from the top down. In this pursuit, they 
don't just want to look excellent; they want to be excellent—through putting intent to 
action. 
 
 
 



RUTGERS HEALTH  

 

SPENCER STUART PAGE 7 

 
 
 
 
 
 
 
 
 
 
 
 



RUTGERS HEALTH  

 

SPENCER STUART PAGE 8 

RUTGERS HEALTH LEADER 
 

Brian Strom, MD, M.P.H., Chancellor, Rutgers Biomedical and Health Sciences 
Brian L. Strom, MD, MPH, was appointed inaugural Chancellor of Rutgers Biomedical and 
Health Sciences, effective December 2, 2013. He previously served as Executive Vice Dean for 
Institutional Affairs at the University of Pennsylvania's Perelman School of Medicine, where he 
had been on the faculty since 1980. He was the founding chair of the Department of 
Biostatistics and Epidemiology, the founding director of the Graduate Group in Epidemiology 
and Biostatistics, and the founding director of the Center for Clinical Epidemiology and 

Biostatistics at Penn. He holds a BS in molecular biophysics and biochemistry from Yale University, an MD from 
the Johns Hopkins University School of Medicine, and an MPH in epidemiology from the University of California, 
Berkeley. Among his many positions leading national and international organizations, his awards, and his 
honors, Dr. Strom was elected to the Institute of Medicine of the National Academy of Sciences in 2001. 
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In its next Dean, the Rutgers School of Nursing seeks an inclusive leader who will recognize its strengths, solidify 
its successes, and keep Rutgers School of Nursing at the forefront of the discipline in addressing challenges in 
funding, education, research, and patient care. The Dean will support an inclusive culture and continue to bring 
diversity to Rutgers School of Nursing's faculty and students. The new Dean will be a nursing leader and scholar 
of national prominence with effective communication skills and sound judgment. The Dean will bring a 
substantial history of scholarship, collaborative leadership, philanthropy, and change management and will 
advance Rutgers School of Nursing's commitment to combining research and scholarship with high-quality 
undergraduate and graduate nursing education and innovative nursing practice. 

KEY RELATIONSHIPS 

Reports to Brian Strom, Chancellor, Rutgers Biomedical and Health Sciences  

Direct reports Executive Vice Dean of Nursing 
Senior Vice Dean of Administration and Student Affairs 
Vice Dean for Research 
Executive Director of the FXB Center and RCHC Centers 
Director of Development 
Faculty Affairs 
Assistant Dean for Global Health 
 

 

Other key 
relationships 

Partners at RWJ Barnabas Health, University Hospital, and Robert Wood Johnson University 
Hospital 
Rutgers Health Schools 
Rutgers Health Centers and Institutes 
Nursing Faculty and Staff 
State and local health agencies communities 
Patients and their families 
Learners 

 

 

KEY RESPONSIBILITIES 
 Recruit and sustain diverse and talented faculty. 
 Embody transparent and collaborative leadership to foster a strong sense of community, respect, and 

openness and support faculty at all levels. 
 Support innovation, collaboration, and growth in Rutgers School of Nursing's ongoing research programs. 
 Expand opportunities for multidisciplinary research and collaborations with the surrounding community. 
 Maintain strong working relationships and establish new partnerships with clinical and educational partners. 
 Support advanced innovation in clinical practice and care delivery. 

 
Position Summary Rutgers Health  
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 Lead the school in its strong commitment to diversity and inclusion among the faculty, staff, and student 
body.  

 Identify and implement creative ways to diversify revenue sources. 
 Represent the Rutgers School of Nursing as a key thought leader in the national and international academic 

and healthcare community. 
 Promote the participation of Rutgers School of Nursing faculty in national and international leadership roles. 

 
DESIRED OUTCOMES 
 Strengthen the relationship between the nursing school, the health system, and University Hospital-Newark. 
 Encourage productive relationships with Rutgers School of Nursing leadership and across the University. 
 Mediate opportunities for interdisciplinary education and collaborations within the health system and with 

relevant partner organizations. 
 Recruit, develop, and retain faculty and staff. 
 Foster the growth of the Rutgers School of Nursing's research portfolio. 
 Increase class sizes, as appropriate, to assist with the local and national nursing workforce shortage while 

not diluting the quality of the student body. 
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The Dean is the chief academic and administrative officer of the Rutgers School of Nursing. The Dean will serve 
as an engaged, consultative leader, helping faculty, staff, and students sustain the energy that has propelled 
Rutgers School of Nursing to being a highly competitive and sought-out School by the best students and faculty. 
By building off the foundation in place, the next Dean will continue to grow and strengthen the curriculum, 
academic programs, and research endeavors through collaborations on teaching and learning with colleagues in 
other Rutgers programs. 

IDEAL EXPERIENCE  

A record of outstanding personal scholarship and achievement 
Consistent with the rank of tenured full professor. 

An earned doctorate in nursing or related field 
With a graduate degree (Ph.D. or DNP) in nursing and eligibility for licensure as an RN in New Jersey. 

Progressive leadership experience, preferably in a large, complex, and high-performing academic healthcare 
setting 
Ideally, in the role of dean, associate or vice dean, department chair, or equivalent leadership position. 

Experience with philanthropic efforts 
Ideally those specific to nursing 

Commitment to the support of research programs and collaborations 
Ideally, with a track record of extramural funding or the knowledge to support such endeavors. 

CRITICAL LEADERSHIP CAPABILITIES 

Acting Strategically 

In collaboration with others, the Dean will: 

• Develop strategies to build sustainable programs and scholarly activity within the department and 
institution. 

• Translate strategies into clear, specific objectives and plans for Divisions and individuals. 

• Understand how changes in competitive health systems, patient demographics needs, and payment 
systems affect the department. 

• Exhibit an open-minded and innovative leadership style in guiding the evolution of programs and 
initiatives.  

• Constructively and thoughtfully manage conflicts to arrive at mutually beneficial outcomes.  

• Take an active role in alumni and donor relations to continue to enhance fundraising and outreach 
efforts. 

 

 
Candidate Profile Rutgers Health  
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Collaborating and Influencing 

Successful candidates will be able to understand and thrive in a high relationship- and consensus-driven 
organization. The Dean will: 

• Establish credibility as a well-respected, high-impact leader who can build relationships and cohesive 
culture across programs, health systems, and constituencies. 

• Facilitates discussions to enable people to collaborate independently; promotes collaboration across 
multiple divisions, departments, and institutions. 

• Engage with leaders in other fields and settings as an equal, developing respectful and mutually 
beneficial relationships. 

 

Leading People 

Within an internationally distinguished research university and in a large, complex academic health ecosystem, 
ideal candidates will inspire, motivate, and hold the Dean's team, colleagues, stakeholders, and influencers 
throughout the University and region accountable.  
The Dean will do this by: 

• Attracting, retaining, and developing faculty and setting clear expectations and targets for faculty 
contributions to create and sustain a cohesive, high-performance team culture. 

• Demonstrating an open, accessible leadership and communication style 

• Serving as an inspirational leader and mentor to broadly diverse cohorts of senior leadership, faculty, 
staff, and students, helping individual team members grow and develop both personally and 
professionally. 

• Continuing to develop a culture that respects, values, and promotes diversity and inclusion with the 
highest ethical standards within the student body, faculty, and staff. 

 

OTHER PERSONAL CHARACTERISTICS 

 Collaborative and relationship driven. 
 Fair, honest, engaged, and transparent leader with solid communication skills. 
 Careful listener and decision-maker; is both a consensus-builder and decisive. 
 Believes in, supports, and inspires talent to be their best 
 Exhibits a personal interest in the impact of research in nursing and understands how to support these 

ventures. 
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FOR ADDITIONAL INFORMATION, PLEASE CONTACT 
 

Mark I. Furman, M.D.   Office telephone: 617.531.5701 

Consultant   E-mail address:   mfurman@spencerstuart.com  

Cellular telephone:  508.361.3629 

 

Assisted by Angie Browne 

Office telephone:  617.531.5707 

E-mail address:   abrowne@spencerstuart.com 

 

 

Suzy Cobin    Office telephone:  312.321.8309 

Consultant   E-mail address:   scobin@spencerstuart.com  

Cellular telephone:  732.977.8092 

 

Assisted by Sara Glatt 

Office telephone:  312.396.3802 

E-mail address:   sglatt@spencerstuart.com 

 

Sarah Ekstrom, Ph.D.   Office telephone:  617.897.3329 

Associate   E-mail address:   sekstrom@spencerstuart.com 

    Cellular Telephone:  717.451.3950 
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