[bookmark: _GoBack]Cincinnati Children’s, an internationally renowned, world-class medical center, seeks an academic nurse administrator-researcher for the endowed position of Division Director of Research in Patient Services. The Division Director also serves as the Scientific Director for Nursing. Applications and nominations are invited, and confidential conversations are encouraged.
Complete information is available in the Search Profile at https://myersmcrae.com/skins/userfiles/files/CCHMC20.pdf
The Leadership Opportunity
Serving children and families for the past 135 years, Cincinnati Children’s is committed to being a leader in improving the health of children, with a primary focus on family-centered care, quality improvement, specialty programs, and cutting-edge research. The medical center has a cooperative and supportive work environment where researchers exchange their discoveries and share information with the goal of providing healthcare with ever-improving results.
In addition to its leading-edge research and quality care, Cincinnati Children’s is known for its outstanding work environment. The medical center was inducted into the Cincinnati Business Courier’s “Best Places to Work Hall of Fame” in November 2008 after several inclusions on the annual list. 
The Division Director for Research in Patient Services is an exceptional opportunity for a mid- to senior-level nurse faculty-administrator. This faculty-administrator provides strategic leadership for interdisciplinary research programs led by nursing and allied health faculty. The Department of Patient Services is a diverse group of scientists from disciplines including nursing, pharmacy, physical and occupational therapy, audiology, and others. 
Qualifications 
Candidates for this mid- to senior-level nursing faculty administrator position must have a research Ph.D. in nursing or related field. If the Ph.D. is in another field, a Master’s degree in Nursing is required. A current externally funded research grant is preferred.
Additional Requirements
· A minimum of seven years of faculty experience and/or research administration experience
· Proven leadership advancement and experience with development, management, and directing research personnel and programs
· A strong history of extramural research awards and scientific publications
See the Search Profile for more details on the position’s responsibilities and qualifications.
Application and Nomination Process
To apply - Application packet must include: 1) Letter of interest, including information on research; 2) Current curriculum vitae; 3) At least five references with full contact and e-mail information. (References will not be contacted without applicant’s consent)
Additional information will be sent for completion of application packet.
Submit application packet (preferably as PDFs) to CCHMC@myersmcrae.com.  Application will be reviewed upon receipt. The search will remain open until the position is filled. 
Submit nominations to CCHMC-nominate@myersmcrae.com  with full contact and e-mail information for the nominee. 
Emily Parker Myers, CEO, and Jennifer Barfield, Senior Vice President, of Myers McRae Executive Search and Consulting, are assisting Cincinnati Children’s with this search. 
Request a confidential conversation regarding this leadership opportunity at EmilyMyers@myersmcrae.com or JenniferBarfield@myersmcrae.com
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