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Candidates for President-Elect
Two-year term. Vote for one candidate.

Ramón  Lavandero
MA, MSN, RN, FAAN

Senior Stategic Advisor and Organizational Historian
American Association of Critical-Care Nurses

Leadership Profile

Candidate Statement

While a two-term member of the Academy board of directors, Ramón Lavandero participated in framing the Academy’s 
first diversity and inclusivity position statement. As a native Latinx, he advocated for strategy-strengthening dimensions 
including diversity of perspective and thought that extend beyond the usual boundaries of ethnic-racial and gender 
diversity. Ramón collaborated in launching the acute/critical care expert panel and has served as board liaison to the 
panels on bioethics, history, palliative care/end-of-life, and quality healthcare. He co-chaired the highly rated 2015 
policy conference, also serving on the Institute for Nursing Leadership’s inaugural advisory board and the Choosing 
Wisely initiative’s inaugural executive committee. He has been a member of the President’s Circle for philanthropic 
contributions. 

Ramón is senior strategy adviser and organizational historian for AACN—the American Association of Critical-Care 
Nurses and clinical associate professor at Yale School of Nursing. His longtime involvement with AACN has informed his 
contributions to the Academy. Serving on the national boards of directors of AACN and AACN Certification Corporation, 
the association’s credentialing arm, he also co-authored the first edition of AACN’s national standards for establishing 
and sustaining healthy work environments. As a staff senior director for more than 20 years, Ramón led the association’s 
operations in health policy, communications, marketing, publishing, corporate relations and development, and advising 
in planning and implementation of educational programs. He participated in expanding revenue generating initiatives to 
drive fiscal sustainability and support AACN’s strategic priorities by establishing alliances in the clinical, academic, policy, 
philanthropic and corporate environments. 

The Academy is always at the cusp of its next major contribution to nursing and healthcare. I am honored to offer my 
abilities as a candidate for president-elect, then leading the Academy as president around our next corner. 

I search for unasked questions and seek answers through strategic diversity of thought. To navigate the Academy’s 
strategic direction, we need to cultivate our cultures of recognition, engagement, and philanthropy. Our fellows’ 
extraordinary influence and expertise are singular assets we need to complement by recognizing, with induction, 
talented nurse colleagues often hidden in plain sight, including those in government, policy and corporate roles. 

Carefully curated and innovative opportunities for engagement can leverage our talent assets in fresh ways. Current 
fellows will discover a vibrant Academy where we can deepen our knowledge and skills about policy while championing 
it as the Academy’s primary target of influence. New fellows eagerly seek engagement with the Academy and we owe 
them expanded ways to do this. 

A culture of philanthropy demonstrates our generosity to each other as individuals, which will continue to create a 
welcoming community that attracts nursing’s best and brightest. Financially, as we grow our assets so the Academy can 
act when and where it needs, we must engage in rigorous fiscal responsibility.

We can best achieve these goals with leaders who, as is often said, work with and through others to advance the 
Academy. 
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Candidates for President-Elect
Two-year term. Vote for one candidate.

Kenneth R. White
PhD, AGACNP, ACHPN, FACHE, FAAN

Associate Dean for Strategic Partnerships and Innovation
UVA Medical Center Professor of Nursing

University of Virginia

Leadership Profile

Candidate Statement

Dr. Ken White has held distinguished executive positions in health care systems, academic and national organizations.  
Since becoming a Fellow of the Academy, Dr. White has been elected to serve on the fellow selection committee 
(2014-2017) and the board of directors (2017-2019).  He also served on the CEO search committee (2018); co-chair 
(2018) and chair (2019) of the annual conference planning committee; and board liaison for four expert panels and the 
Institute for Nursing Leadership. Prior to serving with the Academy, he served in professional association leadership 
roles for over thirty years. For the American College of Healthcare Executives (ACHE), he served as a Regent as well as 
being the first Registered Nurse to serve on its Board of Governors in its 85-year history. He served in governance and 
leadership roles with the Association for University Programs in Health Administration and as an accreditation surveyor 
for the Commission on Accreditation of Healthcare Management Education during a time of major restructuring and 
accreditation standard revisions.  He served as the founding President of ACHE’s LGBT Forum (2016-2018), a culmination 
of work for more than a decade to educate and influence healthcare leaders for better and more inclusive healthcare 
for the LGBTQ community. He has a substantial record of leadership service on hospital, health system, and nonprofit 
governing boards.  In 2019, Dr. White received ACHE’s Gold Medal Award, its most prestigious honor for healthcare 
leadership. 

My leadership career spans 40 years as a healthcare executive and academic scholar, global consultant, book author, 
founder of a clinic for the homeless, and advanced practice nurse for end-of-life care. Currently I serve as an endowed 
professor of nursing and associate dean for strategic partnerships and innovation at the University of Virginia School 
of Nursing.  I hold joint appointments in UVA’s School of Medicine, Darden School of Business, and McIntire School 
of Commerce.  I am dual board-certified as an adult/gerontology acute care and palliative care nurse practitioner and 
maintain an active practice at the UVA Medical Center in Charlottesville, Virginia. I have received numerous awards for 
teaching, advising, career development, diversity and inclusion, research articles, and books. 

As a strong advocate for compassionate care, my standard of practice is to optimize care delivery to patients, families 
and communities while nurturing, preserving, and restoring professional vitality of our most valuable resource—
ourselves and our colleagues.  To that end, it is imperative that more nurses’ voices are heard at board tables, in public 
office, and in other ways to influence the health of others through changes in policy that advance access to quality and 
cost-effective care. More must be done to shift our Academy to a higher accountability-based organization with stronger 
outcomes and impact. The Academy is well-positioned to set higher targets with measured returns and take bolder steps 
to ensure that diverse nurse leaders continue to pave the way for the best care possible through health policy, practice, 
and science. 
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Candidate for Treasurer
Two-year term. Vote for one candidate.

Kathleen Chavanu Gorman
MSN, RN, FAAN

Executive VP, Patient Care Services and Chief Operating Officer
Children’s National Health System

Leadership Profile

Candidate Statement

As EVP of Patient Care Services and COO at Children’s National Health System in Washington DC, I have advanced 
strategic priorities to transform patient safety, quality and operations while improving outcomes for children and 
families. 

Previously I served as SVP of Patient Care Services and Chief Nursing Officer at the Children’s Hospital of Philadelphia and 
Assistant Dean of Clinical Practice at the University Pennsylvania School of Nursing. 

I have advanced the national agenda on improving child health outcomes through governance and leadership 
committees for the National Quality Forum, Children’s Hospital Association (CHA), American Board of Pediatrics, Institute 
of Medicine and others. I serve on the DAISY Foundation Board, the American Hospital Association– Maternal Child 
Council, D.C. Hospital Association Finance Committee and other advisory boards.

I received a Bachelor and Master of Science in Nursing from the University of Nebraska Medical Center (UNMC), 
College of Nursing and graduated from Wharton School of Business: J&J Nurse Executive Fellow program. I received 
the distinguished Alumni Award from UNMC and the American Hospital Association’s Grassroots Champion Award for 
Washington, DC.

As a 2014 Fellow of the Academy and member of the Finance Committee since 2017, I have contributed to advancing the 
mission of the organization. I have participated in the Child, Adolescent and Family expert panel and philanthropically 
supported the Academy. I have in-depth knowledge of the Academy’s financial strengths and opportunities, and would 
faithfully serve as Treasurer if elected.

As a leader, I have designed and executed strategies transforming pediatric practice. As Chief Operating Officer, I have 
extensive experience managing large budgets, developing profit/loss statements and reviewing audits. I am responsible 
for developing and managing a $470M budget within a $1.3B organization; and have led strategic and facility master 
plans in excess of $580M, expanding pediatric access and research in the Washington, D.C. and surrounding community. 

As a member of the Academy’s Finance Committee since 2017, I have in-depth knowledge of the financial strengths 
and opportunities of the organization, and would faithfully serve as Treasurer if elected. With strong financial acumen 
in management, budgeting and operations, I am uniquely prepared to share my expertise as the Academy Treasurer. As 
a Finance Committee member I have participated in the annual investment, audit and budgeting process and quarterly 
review of budgets. I have worked with the Board of Directors to support financial and philanthropic opportunities for the 
Academy. I believe the Academy can grow financially to assure our mission is achieved.  

Further, if elected, as an Academy board member, I would leverage my work on advancing policy for vulnerable 
populations, namely children and families. I have a wide array of experiences in governance and leadership that I would 
apply to my service as an Academy board member and treasurer. If elected as Treasurer of the Academy I would uphold 
the highest standards of financial integrity in support of the organization, to further advance the mission and vision.   
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University of Virginia

Leadership Profile

Candidate Statement

I have demonstrated strong commitment to the Academy mission, goals, and policy priorities through serving on 
the Finance Committee for the last three years and providing leadership to the LGBTQ Health Expert Panel. Finance 
Committee service has provided me a unique front row view of our financial operations as well as deep understanding 
of our current financial position including operating needs, investments, and growth opportunities. I have participated in 
the annual budgeting process, quarterly review of financial statements and investment performance, analyses of budget 
variance, and the revision of key financial policies. Our Finance Committee efforts have resulted in sound decision-
making and a level of financial stability that serves as a strong foundation for Academy financial growth. 

As an active member of the LGBTQ Health Expert Panel, I have served as its co-chair for the past two years. It has been a 
challenging biennium in terms of federal- and state-level policy erosion of LGBTQ protections and I am honored to have 
contributed to the crucial Academy work in this area. Recent efforts include policy work related to upholding an inclusive 
definition of sex in the nondiscrimination section of the Affordable Care Act, supporting the ability for transgender 
individuals to serve in the military, opposing a biophysical definition of gender for federal purposes, opposing the 
creation of the Religious Conscience Division in HHS, supporting the health disparities policy of the  Health Equity and 
Accountability Act, and educating select congressional committee leaders on the health implications of the proposed 
Equality Act. 

I would be honored to serve the Academy fellowship as Treasurer. Currently a Finance Committee member, I come with 
a comprehensive understanding of our financial status and processes. As I reflect on our strategic shift to demonstrating 
impact of our policy work, we acutely need increased finances for strategic investments. Therefore, to accomplish this 
mission-critical policy work, my primary goal as treasurer would be to catalyze even greater collaboration among Board 
and staff colleagues and the Development and Finance committees to increase our operating budget. I believe we need 
to pursue new revenue-generating initiatives while incrementally decreasing the proportion of revenue from fellow 
dues. Individual dues and giving will continue in importance, but according to current national trends (exacerbated by 
changes in the tax code), they may result in lower Academy operating revenue yield.  As financial growth strategies, I see 
considerable potential to grow revenue-raising through foundation and corporate giving and in expanding and creating 
mission- congruent goods and services. 

To the Treasurer position, I bring multiple demonstrated financial competencies having held executive-level leadership 
positions with significant financial accountabilities.  Additionally, I have been an elected treasurer of three nonprofit 
organizations including a membership-based professional society with a strong health policy agenda and a large 
philanthropic organization with a grant-making mission.  Accountabilities have included: aligning finances with strategic 
planning, developing financial policies, and recommending investment decisions. These experience along with a 
career-long record of nonprofit board service have led to advanced understanding regarding 501 (c) 3 regulations, 
requirements, reporting, and auditing. 
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Candidate for Treasurer
Two-year term. Vote for one candidate.

F. Patrick Robinson
PhD, RN, ACRN, CNE, FAAN

Povost and Vice President of Academic Affairs
Arizona College



Candidate for Board of Directors
Two-year term. Vote for three candidates.

Jose Alejandro
PhD, RN-BC, MBA, CCM, FACHE, FAAN

Director of Care Management, University of California Irvine Health
Assistant Professor, Mount St. Mary’s University at Los Angeles

Leadership Profile

Candidate Statement

Dr. Alejandro is the Director of Care Management at University of California Irvine Health and Assistant Professor at 
Mount St. Mary’s University at Los Angeles. He is also an Adjunct Assistant Professor at University of San Francisco.  Dr. 
Alejandro continues his military service as Lieutenant Colonel in the United States Army Reserve and has served over 29 
years.  He currently serves as the President (2018-2020) of the Case Management Society of America (CMSA), the largest 
case management association in the United States with over 70 chapters around the world; and President (2017-2019) of 
the Organization for Associate Degree Nursing Foundation. Dr. Alejandro also serves as the Treasurer for the International 
Nursing Society Building Corporation of Sigma Theta Tau and was the 15th President of the National Association of 
Hispanic Nurses (NAHN). He is certified in case management by the American Nursing Credential Center, Commission on 
Case Management Certification and American Case Management Association. Dr. Alejandro is a Fellow in the American 
Academy of Nursing, Fellow of the American College of Healthcare Executives, and Virginia Henderson Fellow of Sigma 
Theta Tau International Honor Society of Nursing. He has also served two terms as CMSA national treasurer and as NAHN 
national vice president. Dr. Alejandro was the recipient of the CMSA National Case Manager of the Year Award in 2015. 
He is a past board member of the Florida Nurses Association, National Forum for Latino Healthcare Executives and is an 
editorial board member for American Nurse Today, Professional Case Management and MinorityNurse.com. 

I truly am honored and humbled to be slated for nomination to the Board of Directors of the American Academy 
of Nursing. I have been an active member of the American Academy of Nursing since being inducted in 2014. I 
enthusiastically joined the Cultural Competency and Health Equity Expert Panel upon induction and served as co-chair 
in 2017 and lead co-chair in 2018. I remain involved with this expert panel to this day, as public policy advocacy for 
vulnerable and at-risk populations is one of my passions. My service to the American Academy of Nursing includes 
serving on the Nominations Committee as a member in 2017 and as committee chair in 2018. I was a panelist for the 
Informed Trauma Care session at the AAN Policy Conference and contributor to the Policy Brief “Achieving Advanced 
Care Planning in Diverse, Underserved Populations” in 2018. I have also participated in public policy summits at the 
Capitol for the Case Management Society of America and the American Case Management Association. I continue to 
travel nationally and speak about the importance of nursing servant leadership, systems improvement and improved 
transitions of care across the healthcare continuum. Thank you for the opportunity to be slated for the Board of 
Directors and I look forward to continuing my contributions to the mission and vision of the American Academy of 
Nursing. 

05



06

Candidate for Board of Directors
Two-year term. Vote for three candidates.

Debra J. Barksdale
PhD, FNP-BC, FAANP, ANEF, FAAN

Associate Dean of Academic Affairs
Virginia Commonwealth University

Leadership Profile

Candidate Statement

Dr. Debra J. Barksdale is a Distinguished Professor and Associate Dean of Academic Affairs at Virginia Commonwealth 
University (VCU) School of Nursing. Dr. Barksdale holds a PhD from the University of Michigan, a MSN from Howard 
University, and a BSN from the University of Virginia. In addition, she has a Post-Masters Certificate in teaching from the 
University of Pennsylvania School of Nursing. Dr. Barksdale is a certified family nurse practitioner (NP) and a certified 
nurse educator. She is a Fellow of the American Academy of Nurse Practitioners, the American Academy of Nursing and 
the National League for Nursing (NLN) Academy of Nursing Education. In addition, she is a prior Department of Health 
and Human Services Primary Health Care Policy Fellow. Dr. Barksdale is a past President of the National Organization 
of Nurse Practitioner Faculties (NONPF). Further, she is a Robert Wood Johnson Foundation Executive Nurse Fellows 
Alumnae. She was an appointee to the Veteran’s Choice Act Blue Ribbon Panel (2014-2015). Dr. Barksdale served 8 years 
(2010-18) as the only nurse appointed to the Board of Governors of the Patient-Centered Outcomes Research Institute 
(PCORI). She currently serves an elected member of the Board of Directors of the American Academy of Nursing. 

I would love the opportunity to continue to serve on board of the American Academy of Nursing. My past two years on 
the board has been an exciting and humbling experience. I continue to marvel at the impact that the Academy has on 
health and health care policy.  The Academy is a highly respected organization and it is an honor to be involved. I have 
had the pleasure of serving as the board liaison to three expert panels (Breastfeeding, Nursing Theory-Guided Practice 
and Primary Care), the Diversity and Inclusivity Committee and the Jonas Policy Scholars Program. Each of these groups 
are incredibly active and continue to do amazing work. Over the last year, the Academy was faced with finding a new 
CEO and I am proud to have served on the board during this time of transition and to engage in discussions about the 
bright future of the Academy. As a member of the Board of Directors, I will continue to dutifully serve, to work hard and 
to lend my voice and expertise to advancing the great mission and goals of the American Academy of Nursing.  



Candidate for Board of Directors
Two-year term. Vote for three candidates.

Jessica Castner
PhD, MSN, RN, CEN, AE-C, FAEN, FAAN

President, Castner Incorporated
Editor-in-Chief, Journal of Emergency Nursing

Leadership Profile

Candidate Statement

Dr. Castner is Editor-in-Chief of the Journal of Emergency Nursing, the official 40,000+ member Emergency Nurses 
Association’s journal. Dr. Castner, as entrepreneurial founder of two businesses, is current President and Principal 
of Castner Incorporated. She leads the organization’s mission in “creating healthy environments by generating new 
knowledge and data-driven approaches for where people live, work, play, and learn.” Dr. Castner has led in nursing roles 
as academic faculty, executive consultant, clinician, and professional development educator. 

An internationally recognized expert in emergency and environmental health nursing, Dr. Castner contributes 
substantially to AAN’s mission by generating policy-informing scholarship at the nexus of environmental determinants 
of health, data science, and emergency outcomes. Active on two AAN expert panels, Dr. Castner’s contributions include 
annual strategic plan, policy brief, and call to action proposals. Dr. Castner’s leadership has deepened environmental 
health nursing research as a unique and rigorous specialty, established the foundation for a historic $11.2M follow-up 
study from the criminal fines of a Clean Air Act violation, and informed international border region policy and planning 
regarding environmental exposures. Dr. Castner routinely acts as an ambassador for the Academy in high-profile 
activities, including serving on the American Thoracic Society’s Environmental Health Policy Committee.

Dr. Castner’s accolades include Nursing Outlook Outstanding Research Award, Fellow in the Academy of Emergency 
Nursing, Marquette University College of Nursing Young Alumni of the Year, contributor to the AJN Book of the Year 
(Environmental Health), and Nurse of Distinction in Education from The Buffalo News/Professional Nurses Association of 
Western New York.

I am enthusiastically honored by the possibility of serving you as an elected member of the AAN Board of Directors. My 
childhood hometown congressperson is co-author of the 21st Century Cures Act. The grassroots activities and values 
that underlie this policy shaped my own education and policy worldview from an early age. As a Director, I will bring 
my success in creating substantial impact in national and global environmental and emergency care health policy with 
my experiences in routinely communicating scientific evidence to municipal, regional, state, and federal policymakers. 
Exemplars of this “healthy environments” success include policies and regulatory enforcement activities related to 
workplace violence, opioid dependency, harassment-free workplaces, military family health, and pollution/chemical 
exposure reduction. Funded by NIH, NSF, Heilbrunn Family Center for Research Nursing, among others, my teams’ work 
has impacted interdisciplinary research with policy translation around the globe. 

I’m eager to bring important perspectives to the AAN Board of Directors from entrepreneurship and industry research-
-policy and economic powerhouse sectors that are often under-represented in nursing policy, preparation and 
training. My professional contributions and impact align with all four goals of the AAN 2017-2020 Strategic Plan. I have 
demonstrated a consistent commitment to diversity and inclusion by advocating for those who are under-represented in 
nursing through sponsorship, mentorship, recognition, and confronting stigma. I have the distinct honor and opportunity 
to amplify the AAN’s initiatives through relationship building with several influential media journalists, philanthropists, 
health organization leaders, government experts, NGO administrators and researchers, and academic-industry 
partnership innovators.
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Candidate for Board of Directors
Two-year term. Vote for three candidates.

Nelda Godfrey
PhD, RN, ACNS-BC, FAAN

Associate Dean for Innovation & Strategic Partnerships
University of Kansas

Leadership Profile

Candidate Statement

Dr. Godfrey is the Associate Dean for Innovation and Strategic Partnerships at the University of Kansas School of Nursing, 
responsible for the school’s portfolio of practice, engagement, and academic/practice/industry partnership programs 
at local, state, national, and global levels. She serves as a member of the ANA Ethics and Human Rights Advisory Board, 
the Leadership Alliance (board) for the National Education Progression in Nursing (NEPIN) and served as chair of the 
standards committee for the National League for Nursing Commission on Nursing Education Accreditation (NLN-CNEA). 
Dr. Godfrey recently finished a 4-year term as the President of the Missouri Nurses Association and has served as the 
secretary for the Missouri Nurses Association. Most notably she co-led the Missouri Action Coalition during its first 
four years following the 2010 IOM Future of Nursing report.  As a fellow and then an invited faculty member for the 
Harvard Macy Institute’s Leading innovation in Health Care and Education and an invited member of the Josiah Macy 
Foundation’s 2017 conference on competency-based, time variable education, Dr. Godfrey is a frequent speaker on 
learning science and interprofessional nursing and health professions education. In addition, she is a thought leader 
regarding professional identity formation in nursing and health professions and hosted an invitational international think 
tank on professional identity formation at the University of Kansas last fall.

I would welcome the opportunity to serve as a member of the American Academy of Nursing Board of Directors. As 
a member of the Academy since 2012 and an attendee at every Academy conference since 2010, I have watched the 
organization communicate its vision and action steps with increasing clarity. The recent 2019-20 AAN Policy Priorities 
are such an example and reflect a rich, contemporary view of ways to make the most impact on behalf of the discipline 
of nursing and the care of patients and families. I recognize the importance of the work at hand and would take the 
board member responsibilities most seriously. In terms of Academy involvement, I have been part of the Theory-guided 
practice expert panel, Building excellence in nursing practice expert panel and most recently the Bioethics expert panel.  
I have also attended the Informatics expert panel sessions at the last two conferences. I currently serve on the Academy 
Ethics Committee (elected 2017), have contributed financially to both the Rheba De Tornay and Institute for Nursing 
Leadership funds, and sponsored three candidates who were subsequently inducted as members. 



Candidate for Board of Directors
Two-year term. Vote for three candidates.

Marlaine C. Smith
PhD, RN, AHN-BC, HWNC-BC, FAAN

Dean and Helen K Persson Eminent Scholar
Florida Atlantic University

Leadership Profile

Candidate Statement

Dr. Smith is Dean and Helen K. Persson Eminent Scholar at Florida Atlantic University’s College of Nursing. Transitioning 
from the deanship after 8 years, she looks forward to increasing her contributions to the Academy. Dr. Smith has held 
faculty and academic leadership positions at Duquesne University, Pennsylvania State University, LaRoche College and 
University of Colorado where she was the Director of the Master’s Program, Center for Integrative Caring Practice and 
Associate Dean for Academic Affairs.  She has served as an officer or board member of the International Association for 
Human Caring, Society of Rogerian Scholars, Florida Center for Nursing, and the West Boca Medical Center. Dr. Smith’s 
research and scholarship focus on developing knowledge related to processes and outcomes of healing, specifically touch 
therapies, and analyzing and extending nursing’s disciplinary knowledge. Her research included a multi-site RCT funded 
by NIH-NCCAM focused on outcomes of massage therapy and simple touch for persons with advanced cancer enrolled 
in hospice.  Dr. Smith received the National League for Nursing’s Martha E. Rogers’ Award, the Mathew Forbes Romer 
Foundation’s See the Light Award, and New York University’s Division of Nursing’s Distinguished Alumna Award. She is a 
certified as an Advanced Holistic Nurse and Health and Wellness Nurse Coach. Dr. Smith has published over 130 articles 
and book chapters, co-edited or edited four books: Nursing Theories and Nursing Practice (3rd, 4th and 5th editions) 
(2010, 2015, 2019), Caring in Nursing Classics (2013), Philosophies and Practices of Emancipatory Nursing (2014) and 
Handbook of Caring Science (2018).   

As a fellow of the American Academy of Nursing since 2003, I have actively served as a member of the Expert Panel on 
Nursing Theory-Guided Practice.  Currently, I serve as the chair-in-waiting, with my term as Chair beginning Fall, 2020.  
As a member of this Expert Panel I have been part of the leadership teams for several initiatives.  One is a study of the 
nursing practice models adopted by hospital systems, involving a survey and interviews of chief nursing officers. We 
are currently analyzing the data and have submitted a poster abstract for the Fall AAN meeting.  The second project 
is an analysis of the websites of Doctor of Nursing Practice programs focused on curricular content. Another initiative 
was nominating nurse leaders engaged in innovative theory-guided practice projects for Edgerunner Awards.  We were 
successful in getting one fellow recognized as an Emerging Edgerunner. I was a member of the Nursing Theory Think Tank 
at Case Western Reserve University (CWRU); we proposed, planned, and implemented the 50th Anniversary Nursing 
Theory Conference at CWRU in mid-March. This conference was co-sponsored by the Academy.  Finally, I’m a member of 
the Management Committee of the website Nursology.com. The idea for a comprehensive website that featured nursing 
knowledge was generated within the Nursing Theory-Guided Practice Expert Panel.  I would welcome the opportunity to 
serve on the Board to advance the mission of the Academy.
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Candidate for Board of Directors
Two-year term. Vote for three candidates.

Danny G. Willis
DNS, RN, PMHCNS-BC, FAAN

Associate Dean for Academic Affairs and Professor
University of Wisconsin-Madison

Leadership Profile

Candidate Statement

Dr. Willis serves as Associate Dean for Academic Affairs and Professor at the University of Wisconsin-Madison School 
of Nursing. He holds board certification as an adult psychiatric mental health clinical nurse specialist and maintains a 
program of research focused on trauma and abuse and the mental health of boys and men. Prior to the University of 
Wisconsin-Madison, Dr. Willis served as a tenured faculty member and Department Chair at Boston College, William F. 
Connell School of Nursing. He is a fellow of the American Academy of Nursing (AAN), member of the Expert Panel on 
Violence, and Lead Co-Chair of the Expert Panel on Nursing Theory-Guided Practice. He has served as Co-chair of the 
American Psychiatric Nurses Association (APNA) Research Council, led the Research Council Steering Committee as Chair 
for the past three years including the research grants review process, completed a board-appointed APNA Nominating 
Committee position, and currently sits on the Search Committee for APNA’s next Executive Director. He is an active 
member of the Board of Directors for the Wisconsin Center for Nursing (WCN), and recently presented before the State 
of Wisconsin Joint Finance Committee as a representative of Administrators of Nursing Education in Wisconsin (ANEW) 
on the need for funding for nurse faculty education. In the past, he served in an elected board position as the secretary 
of the American Assembly for Men in Nursing.

I am honored to be selected as a candidate for board member of the American Academy of Nursing. As a fellow in the 
Academy, I strongly support excellence and leadership among nurses to advance health, policy, nursing science, and 
practice. Upon my induction into the Academy, I quickly stepped up to engage in active participation in the organization, 
advance important conversations, and provide leadership. I have served as Co-chair and now serve as Lead Co-Chair of 
the Expert Panel on Nursing Theory-Guided Practice. I also have been actively involved with my colleagues in the work 
of the Expert Panel on Violence, co-authoring a Nursing Outlook paper focused on the National Academies of Sciences, 
Engineering, and Medicine recommendations on bullying and cyberbullying and screening for lesbian, gay, bisexual, and 
transgendered youth. I am forever a dedicated servant to diversity and the high goals of the discipline and profession of 
nursing as evidenced by a sustained record of academic and nursing leadership on several fronts. It has been a pleasure 
to work collaboratively with others as a leader in this great organization and I would welcome the opportunity to serve 
as a board member. If elected, I will work diligently to help advance the mission and strategic priorities of the Academy. 



Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

Judith Aponte
PhD, RN, CDE, CCM, APHN-BC, FAAN

Associate Professor
Hunter College

Leadership Profile

Candidate Statement

Dr. Aponte is a nationally recognized expert for her work in diabetes and community/public health nursing.  She has 
held a number of leadership positions.  During her time as the second Editor-in-Chief (December 2015-September 2018) 
of Hispanic Health Care International, the official journal of the National Association of Hispanic Nurses (NAHN), she 
was able to promote, transform and elevate this scholarly peer-reviewed journal to reach national and international 
countries.  For example, in this role, her organization of an editorial board of prominent scholars and policy experts 
ensured rigorous peer review; and increased the national and international dissemination of cutting edge research 
affecting the Hispanic population.  As an Associate Professor at Hunter-Bellevue School of Nursing (H-BSON) and 
a specialty coordinator of two graduate programs, one in Community/Public Health Nursing and a dual degree in 
Community/Public Health Nursing and Urban Public Health, Dr. Aponte play’s a critical role in growing enrollment and 
enhancing the national profile of H-BSON.  During her 2-year term as Treasurer of Sigma Theta Tau International, Alpha 
Phi Chapter, she developed new budget practices, using a more detailed reporting system that increased transparency.  
She also served on the Latino Advisory Committee of the American Diabetes Association, as Clinical Chair for 7-years, 
one of only two nurses on this committee.  Dr. Aponte’s impact in promoting access to diabetes healthcare for vulnerable 
populations in NY was acknowledged by NAHN’s NY Chapter, recognizing her excellence in nursing leadership by 
awarding her with the highest award “Nurse of the Year 2016”.

As a new fellow in the American Academy of Nursing (2017), I am committed to advancing health policy and practice 
by improving individual and population well-being.  I am committed to the Academy’s strategic plan, particularly in 
its work in public health and deepening its commitment to culturally competent care and to diversity and inclusivity.  
Given that I am a new fellow, I still have not worked on a committee of the Academy, but if elected as a member of the 
Selection Committee I will draw from my experiences in leadership positions of other national professional organizations 
(i.e., National Association of Hispanic Nurses and the American Diabetes Association).  My diverse experiences and 
contributions in other national and institutional committees, in the role as Chair or as a member, have prepared me to 
support and extend the reach of the Academy’s strategic plan.  If elected as a member of the Selection Committee, I 
will be honored to serve and disseminate information of the Academy to potential candidates and sponsors, and ensure 
qualified candidates understand the application process, selection criteria and procedures.  Through my partnerships I 
will continue to promote the Academy’s mission and vision, and continue to grow its membership.
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Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

Cynthia Arslanian-Engoren
PhD, RN, ACNS-BC, FAHA, FAAN

University of Michigan

Leadership Profile

Candidate Statement

Dr. Arslanian-Engoren is currently an Associate Professor and Associate Dean of Faculty Affairs and Faculty Development 
at the University of Michigan School of Nursing.  She is a certified Adult Health Clinical Nurse Specialist.  Her leadership 
positions include being Co-Chair of the American Academy of Nursing Acute and Critical Care Expert Panel.  She has 
also served as  Director-at-Large for the American Heart Association Council on Cardiovascular and Stroke Nursing 
Council (CVSN), the Chair of the American Nurses Foundation Nursing Research Grant Program, Director-at-Large of 
the Michigan Affiliate of the National Association of Clinical Nurse Specialists, and an Editorial Board Member of the 
Journal of Cardiovascular Nursing.  As a member of the nominating committee of the Midwest Nurses Research Society, 
she contributed to the development of a slate of diverse, highly qualified candidates for open leadership positions.  
Dr. Arslanian-Engoren represented the CVSN Council and worked to revise/develop the American Nurses Association 
Cardiovascular Nursing Scope and Standards (2nd Ed.).  She is a fellow of the American Heart Association and the 
American Academy of Nursing.  

I would welcome the opportunity to serve as a member of the Fellow Selection Committee.  If elected, I will evaluate 
Applications for Fellowship using the Academy criteria for evidence of outstanding contributions to nursing and 
healthcare, along with my personal commitment to a fair and just review process.  As a strong advocate for equity, 
I am committed to ensuring that these processes are maintained during the deliberation, review and decision 
recommendation process.  I will work to ensure that membership selection reflects the diversity of leadership and 
expertise commensurate with the mission, vision, and goals of the Academy.  
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Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

Marla De Jong
PhD, RN, CCNS, FAAN

Chair of the Division of Acute and Chronic Care and Professor
University of Utah

Leadership Profile

Candidate Statement

Marla De Jong is Chair of the Division of Acute and Chronic Care and Professor at the University of Utah College of 
Nursing. She serves on the Dean’s Academic Leadership Team, supervises 50 faculty, directs a Health Resources and 
Services Administration funded nursing workforce diversity project, and serves on strategic university committees. An 
Air Force veteran, Marla is well-known for her competencies in the domains of executive leadership, research, academia, 
interprofessional facilitation, and policy. As former Associate Dean for Research at the Daniel K. Inouye Graduate School 
of Nursing at the Uniformed Services University, Dean of the United States Air Force School of Aerospace Medicine, 
Executive Director of the TriService Nursing Research Program, Program Manager for the Department of Defense Blast 
Injury Research Program Coordinating Office, and Consultant to the Air Force Surgeon General for Nursing Research, 
Marla fostered a culture of research and education excellence, conducted research to address validated research 
gaps, and mapped a new strategic direction to assure the future of military nursing research. While deployed to Iraq 
as Program Manager for the Joint Theater Trauma System, she helped transform the military trauma registry, which 
resulted in discoveries that revolutionized trauma care and produced 10 practice guidelines, contributing to the lowest 
died-of-wounds rate in history. She contributed to the American College of Chest Physicians Task Force that updated the 
“The Delivery of Mass Critical Care During a Disaster” consensus statement. Altogether, Marla’s work has informed and 
shaped research, education, health policy, and civilian and military clinical practice.

Since my induction into the Academy, I served a 2-year term on the Nominating Committee, helping prepare a slate of 
candidates who were exceptionally qualified for leadership. I am a member of the Military and Veterans Health Expert 
Panel, and support the Rheba de Tornyay Development Fund. I have had the privilege of working with countless national 
and international military and civilian colleagues from diverse backgrounds with dissimilar priorities, viewpoints, skills, 
communication practices, and approaches to problem-solving. Diversity makes civilian and military organizations strong. 
I led or participated in national groups that managed key initiatives, launched policy, and faced diverse challenges. These 
opportunities demanded leadership that was confident and humble, inclusive yet efficient, and decisive but committed 
to evidence-based re-evaluation. In this era of healthcare, we seek to foster wellness, provide personalized healthcare, 
improve access to care, advance health equity, deliver seamless physical and behavioral care, and decrease substance 
abuse and violence. Each Fellow is responsible to contribute time and energy to the Academy and its partners, ultimately 
helping to transform health policy and practice, and positively influence the nation’s health. My nearly 29 years of 
military experience combined with my current role as a Division Chair and Professor and demonstrated commitment 
to equity, diversity, and inclusivity uniquely positions me to appreciate the characteristics that the Academy seeks in 
its Fellows. If elected, I will work diligently to objectively evaluate nominations of leaders, clinicians, policymakers, 
scientists, and faculty who are well-positioned to advance the Academy’s vision, mission, and policy priorities. 
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Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

Mattia J. Gilmartin
PhD, RN, FAAN
Executive Director

NYU Nurses Improving the Care of Health System Elders (NICHE)

Leadership Profile

Candidate Statement

As Executive Director of the NYU Nurses Improving the Care of HealthSystem Elders (NICHE),   I lead a 600-member 
organization to create age-friendly healthcare services for our nation’s 48 million older adults. I disseminate evidence-
based clinical interventions and innovations that empower front line nurses and healthcare organizations to significantly 
improve quality of care for this vulnerable patient population.  I am a distinguished leader in organizational change and 
leadership development, working throughout the world to develop the capacity of more than 1,000 nurses and health 
professionals to strengthen health systems, improve health outcomes, and create health policies that ensure accessible, 
affordable, quality care for all.   

My work on social entrepreneurship examines the ways nurses can achieve lasting social change by addressing the 
structural sources of disparities in care.  This perspective enables me to think broadly about the ways that nurses 
influence health and wellbeing.  As a member of the fellow selection committee, it would be a privilege to review other 
nurse leader’s contributions that advance social justice in the pursuit of higher quality nursing and health care that is 
affordable and accessible to all. 

I was inducted into the Academy in 2018, and as a new fellow, I wish to contribute to the Academy’s mission by serving 
as a member of the Fellow Selection Committee.  In my work developing leadership training programs, I have had the 
opportunity to review applications of nurse leaders spanning from promising undergraduates to senior executives in the 
UK National Health Service.  The process of reviewing applications has given me an immense appreciation for the range 
of contributions nurses make to improve nursing practice and healthcare services delivery.  I would be honored to learn 
more about the careers and contributions of other distinguished nurse leaders to realize the goal of creating a vibrant 
Academy membership that captures the complexity of nursing practice and innovations that advance our mission of 
improving the health and wellbeing of the nation. 
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Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

John Lowe
PhD, RN, FAAN

McKenzie Endowed Professor and Director for the Center for Indigenous 
Nursing Research for Health Equity

Florida State University

Leadership Profile

Candidate Statement

I currently serve as a member of the American Academy of Nursing (AAN) Edge Runner Review Committee for new 
applications and have previously served as a member of the AAN’s Diversity and Inclusivity Committee.  I have 
experience serving in multiple national and international appointed and elected positions. Examples of these include: 
National Advisory Council to the National Institute of Nursing Research (NINR), Chair of the National Advisory Council 
to the Minority Fellowship Program of the American Nurses Association, Chair of the National Institutes of Health 
Native American PAR Principal Investigators Coalition, National Alaska Native American Indian Nurses Association 
Board of Directors, Florida Action Coalition Steering Committee and Diversity Council, Florida Nurses Association Board 
of Directors, Florida Nurses Foundation Board of Trustees, American Indian/Alaska Native Scholars Workgroup at the 
National Institutes of Health, Editorial Board of the Journal of Nursing Research, Advisory Board of the Centre for Rural 
and Remote Area Health of the University of Southern Queensland, Toowoomba, Australia. I established and currently 
serve as the Director of the Center for Indigenous Nursing Research for Health Equity (INRHE) at Florida State University. 
This is the first and only Native American/Indigenous nurse led research center worldwide. 

I am honored for the opportunity to be a candidate to serve as a member of the Fellow Selection Committee. I am 
committed to promoting the vision, mission and values of the AAN. As the first Native American man to be inducted 
as a Fellow in the AAN, I am aware of the importance of a careful review and selection of Fellows. The AAN is an 
extraordinary professional organization, one that not only provides comprehensive opportunities to its members, but 
one that is exercising leadership in ensuring that access, diversity, and inclusion are front and center in its thinking and 
values. I have had a career-long interest and investment in increasing diversity in Nursing and I am keenly interested 
in assuring inclusion in the AAN. My experiences with representing the discipline and profession of Nursing in many 
national and international forums and with national leaders such as the U.S. Surgeon General, former U.S. presidential 
first ladies, and other legislative leaders have helped to shape policies that promote equitable health-care and 
opportunities to underserved/disadvantaged populations. These experiences and others provide me with the knowledge 
and skills needed to participate as a contributing member of the Fellow Selection Committee.
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Candidate for Fellow Selection Committee
Three-year term. Vote for three candidates.

Leslie Neal-Boylan
PhD, APRN, CRRN, FAAN

Dean
University of Massachusetts Lowell

Leadership Profile

Candidate Statement

Dr. Neal-Boylan is the incoming Founding Dean of the University of Massachusetts Lowell School of Nursing and would 
be honored to serve on the Fellows Selection Committee. She has been an Academy Fellow since 2013 and has served 
in a variety of leadership roles including Department Chair, Associate Dean and Dean and on state, regional and national 
organization boards. Dr. Neal-Boylan is a Family Nurse Practitioner and has maintained a clinical practice throughout her 
academic career. Her scholarly work focusing on nurses with disabilities, an underrepresented and vulnerable population, 
has increased awareness of the discrimination nurses face and their legal rights and responsibilities. In addition, Dr. 
Neal-Boylan led the development of the first nurse-led Center for Climate Change, Climate Justice and Health at the MGH 
Institute of Health Professions. She is the Associate Editor of the Journal for Nurse Practitioners and has published more 
than 100 peer-reviewed articles and books, three of which were awarded AJN Book of the Year awards. She serves on 
two other editorial boards and is the chair of the CCNE Nominations committee and a member of the Organization of 
Nurse Leaders Nominating Committee. Dr. Neal-Boylan has worked on policy issues, such as promoting the Home Health 
Care Improvement Act, independent APRN practice, support for doctoral education of nurses to increase nursing faculty 
and the education of health professionals and students about proposed mandatory staffing ratios in Massachusetts. She 
is an AACN-Wharton Fellow.

I have been an academic nurse leader for more than 15 years, including department chair, associate dean and dean 
position.  Since the 1990’s until 2017, I served in various chapter board positions for Sigma Theta Tau International. I 
have served on numerous editorial boards and am the associate editor for the Journal for Nurse Practitioners.  I serve 
on the nomination’s committees of the Massachusetts Organization of Nurse Leaders and CCNE. I was appointed 
chair of the CCNE nomination’s committee for 2019-2020.  I am an AACN-Wharton Executive fellow and served as a 
candidate reviewer. I served on the Wisconsin Center for Nursing Executive Board, the AACN Professoriate Task Force, 
the Wisconsin Valley VNA Senior Care Board of Directors, the Wisconsin Nursing LEADs the PACC Advisory Council, the 
Wisconsin Organization of Deans and Directors and as a member on a variety of nursing boards and organizations. I have 
made significant contributions in these leadership roles by contributing my time and expertise to the development of 
programs, conferences and strategic plans. I have also contributed by mentoring others in leadership roles, such as my 
recent keynote presentation to the Organization of Maine Nurse Executives about nursing leadership and via my book 
Academic Leadership in Nursing: Effective strategies for aspiring faculty and leaders (2018; Springer). I believe I can 
contribute to the Fellow Selection Committee because I have a solid understanding of what nursing leadership means 
and requires and am able to recognize significant contributions to nursing and the health of the public.
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Celeste M. Alfes
DNP, MSN, RN, FAAN

Associate Professor & Director of the Center for Nursing 
Education, Simulation, and Innovation

Case Western Reserve University

Leadership Profile

Candidate Statement

Dr. Alfes is Associate Professor and Director of the Center for Nursing Education, Simulation, and Innovation at Frances 
Payne Bolton School of Nursing. Dr. Alfes has made significant contributions pioneering simulation training for flight 
nurses globally through the development of North America’s first high fidelity helicopter simulator adapted for training 
and research to ensure quality safe patient care. She has expanded the science of simulation to Japan’s first ACNP flight 
specialty program and established an internationally recognized center through collaborations with the National Center 
for Medical Readiness, National Science Foundation, Laerdal Foundation of Norway, U.S. Air Force Research Laboratory, 
and MedEvac International. Dr. Alfes is a visiting professor at the University of L’Aquila, Italy and Aichi Medical University, 
Japan; serves on the Society for Simulation and Health Care Governance Board and the Editorial Board of Applied 
Nursing Research, and a National League for Nursing Simulation Leader and Consultant.

As a fellow in the American Academy of Nursing, I am currently involved in the Acute and Critical Care expert panel 
enabling me to leverage my existing network of stakeholders, identify contemporary issues affecting critically ill patients, 
and set a unified agenda for improving patient outcomes in air medical and critical care transport globally. It would be 
my honor to serve on the Nominating Committee to formally identify and recruit members for the Board of Directors, 
Ethics Committee, Nominating Committee, and Fellow Selection Committee. If elected, I pledge to work diligently as a 
contributor of the nominating committee to identify strong representatives in our Academy to serve in these important 
elected positions. I will utilize my extensive networks in nursing education, critical care transport, and simulation to 
identify future nursing leaders who will be instrumental in having a positive impact on global health and healthcare. 
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Linda Amankwaa
PhD, RN, FAAN

Professor
Albany State University

Leadership Profile

Candidate Statement

Significant leadership contributions include support to organizations such as AWHONN, Florida Nurses Association, 
AAN and the Association of Black Nursing Faculty. I have held offices such as national nominating committee, national 
program committee, expert panel chair and Editor for nearly 2 years for ABNFJ. Within the Florida Nurses Association, I 
am a member on the planning committee for the annual research conference. 

I have supported the submission of several policy documents toward publication. Currently, I am working with the MIH 
Expert Panel on dissemination plans of our recent publication in Outlook 2018, African-American mothers’ persistent and 
excessive maternal death rates.

A crowning academic leadership accomplishment, within the last 5 years, has been the Graduate Research Symposium at 
Albany State University. Starting as a poster presentation for nursing graduate students, this activity grew to include all 
university graduate students. Last year, 60 plus graduate students presented their posters about their ideas for research 
or completed research projects. This activity is now a university recognized committee of persons from our colleges. 
This endeavor has led to graduate student dissemination activities on regional and national levels. As a faculty member, 
academic leadership also includes University Research Chair, Promotion and Tenure committee, and Retention and 
Recruitment Committee.

Dr. Linda Amankwaa is a tenured Professor at Albany State University, Albany Georgia and known for her work with 
postpartum depression among African-American mothers. Internationally, the MIRI (Maternal Infant Responsiveness 
Instrument), created by Dr. Amankwaa and a team of nurse researchers from Virginia Commonwealth University, closed 
a significant gap in the bonding literature. She has held leadership positions in several national organizations such 
as AWHONN, American Academy of Nursing and the Association of Black Nursing Faculty. Offices included national 
nominating committee, national program committee, expert panel chair and Editor for nearly 2 years for ABNFJ. Linda 
has held several community leadership positions and published meaning works.  She has supported the submission of 
several AAN policy documents toward publication. Currently, she is working with the MIH Expert Panel on dissemination 
plans of our recent publication in Outlook 2018, African-American mothers’ persistent and excessive maternal death 
rates. I believe these experiences have prepared me to serve this position. I am thankful to be nominated to serve and to 
have this opportunity to serve an organization focusing on health policy. I plan to serve my elected position to the very 
best of my ability.
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Beverly H. Bonaparte
PhD, RN, FAAN

President, Jacksonville, FL Campus
Chamberlain University

Leadership Profile

Candidate Statement

Dr. Bonaparte is a nurse executive, educator, and international nursing specialist with unique expertise in higher 
education and health care delivery in developing countries. She has held deanship positions in schools of nursing in the 
US and abroad and executive nursing service positions such as Chief Nursing Officer of the largest public hospital in NYC 
and US.  She is currently President of the Jacksonville, FL campus of Chamberlain University College of Nursing and her 
sphere of influence has been put into action on several Boards of Trustees including two universities and a hospital in the 
US. She was invited to join the Expert Group Consulting Stakeholders in Nursing for the Caribbean Examinations Council, 
the agency responsible for the Regional Examination for Nurse Registration/licensure in the Caribbean region, as well as 
being invited to join the National AIDS Council of Grenada to participate in the update the national 2015-2024 Strategic 
Plan for HIV/AIDS.  Dr. Bonaparte is a recipient of the prestigious Senior Fulbright U.S. Scholar Award [University of the 
West Indies (UWI), 2004] where she was able to respond to the request from the host country (Jamaica) for assistance 
with activities and projects that recognize and promote the critical relationship between educational exchange and 
international understanding.  While there, she completed research studies on HIV/AIDS among adolescents, a national 
survey on asthma and allergies and completed the successful application for the designation of the UWI School of 
Nursing as the PAHO/WHO Collaborating Center for Nursing and Midwifery Development in the Caribbean.

As a fellow of the American Academy of Nursing, I have been an active member of the Expert Panel on Global Nursing 
and Health because it tackles those issues and develops policies and proposals that are important to nursing and health 
in the international arena. I enjoyed being on the Expert’ panel because I could bring my expertise and experience to 
many of the issues the panel considered because those issues were like those I encountered while educating nurses in 
developing countries. Additionally, I continue to advocate for the admission of nursing leaders in policy-making positions 
from other countries.

I am honored and welcome the opportunity to be considered a candidate to serve on the Nominating Committee 
because I will seek, identify and nominate suitable candidates for Academy positions, and will use my network 
developed over many years in the nursing profession when it is applicable to insure that diversity is reflected in our 
fellows. To achieve the broadest participation of fellows from across the cultural and international spectrum, I will 
support the academy’s goal of broadening the diversity in all the academy’s committees and elected positions.
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Karen S. Hill
DNP, RN, NEA-BC, FACHE, FAAN

Editor-in-Chief, The Journal of Nursing Administration

Leadership Profile

Candidate Statement

Karen S. Hill, DNP, RN, NEA-BC, FACHE, FAAN serves as the Chief Operating Officer/Chief Nursing Officer of Baptist 
Health Lexington as well as the Editor-n-Chief of the Journal of Nursing Administration. Dr. Hill has been a member of 
the Academy since 2012. Dr. Hill was a Robert Wood Johnson Executive Nurse Fellow in the class of 2000. She has had 
extensive regional and national leadership experience and is the Chairperson of the Hospital Advisory Commission for 
The Joint Commission. Dr. Hill co-authored a book last year supporting creating a research friendly environment in a 
community hospital. She has authored over 75 peer reviewed publications and speaks internationally on aspects of 
leadership as well as working with an Editor to publish your work. 

Dr. Hill was the recent past chair of her Chamber of Commerce and is the advisory boards for three schools of nursing as 
well as a bank board and the local water company board. Dr. Hill participated in the Academy expert forum in 2019 on 
the Image of Nursing. Dr. Hill has supported 5 candidates in recent years who have been successfully admitted as Fellows 
in the Academy. Through her extensive international network, Dr. Hill will be a valuable member of the Nominating 
Committee of the Academy. 

The candidates I have nominated for Academy Fellowship (2 in 2017; 2 in 2019) have been successful.  As Chair of my 
local Chamber of Commerce. I nominated new members for the Executive committee representing diversity in gender, 
race, age and perspective. My efforts resulted in over 1/3 of our Executive board being under 40 years of age, while 
increasing the numbers of minorities represented. My career as a Chief Nursing Officer and Chief Operating Officer 
(COO) of a 3-time Magnet® designated organization reflects my commitment to nursing excellence. 

In the fall of 2018, I co-authored a book promoting my philosophy of Generous Leadership “Creating a Research-Friendly 
Environment: A Hospital-Based Approach”. The authors identify collegial support as a leadership competency. As a 
COO/CNO, I have learned about the need and value of the team and the contributions of the whole. In the Academy, 
I feel that the leaders and committee members must embody these principles to ensure we are meeting the diverse 
challenges we are facing. I participated as a member of the Building Healthcare Systems Excellence Expert Panel in 
February of 2019. As the Editor-in-Chief of The Journal of Nursing Administration, I was able to offer the Expert Panel a 
guest editorial opportunity in the September JONA to report our activities to our readers.

I would like to serve on the Nominating Committee of the Academy to identify emerging leaders. I am sure my CNO, 
Editor-in-Chief and national networks will afford me opportunities to identify optimal and diverse candidates. 
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Maureen “Shawn” Kennedy
MA, RN, FAAN

Editor-in-Chief
American Journal of Nursing

Leadership Profile

Candidate Statement

Maureen “Shawn” Kennedy, MA, RN, FAAN has been the editor-in-chief of the American Journal of Nursing since 2009. 
As editor-in-chief, she’s led award-winning projects and series that have increased nurses’ awareness of important 
professional and social justice issues, enhanced school curriculum, and provided evidence for policy change. She’s 
guided AJN’s innovative online, digital and social media strategy to lead that of many nursing and medical journals. She 
was lead author on research on inappropriate authorship in nursing publications and is currently involved in a study 
on conflicts of interest standards. Her work in advancing standards for nursing publications was recognized by the 
International Academy of Nursing Editors with the Margaret Comerford Freda Award for Editorial Leadership and in 
2017, she was awarded The Nightingale Initiative for Global Health Advocacy in Action Award for excellence in promoting 
nursing scholarship. She is a member of the Regional Advisory Board for the Heilbrunn Center for Nursing Research at 
Rockefeller University, and a member of AARP’s Home Alone Alliance committee, collaborating and consulting on content 
development and dissemination for a multi-year initiative on preparing family caregivers to manage care for loved ones 
at home.

If elected to the Nominating Committee, I will work with Academy colleagues to seek out and secure qualified and 
committed individuals to serve in leadership positions in the Academy. The current sociopolitical climate, the focus on 
social determinants of health and global initiatives like Nursing Now and WHO declaration of 2020 as the year of the 
nurse have energized many nurses to become more engaged professionally. The leadership of the Academy in directing 
this energy and advancing policy to improve health is critical in ensuring that nursing’s contributions are recognized and 
that its voice is heard. I’m committed to work with colleagues to find strong candidates to move the Academy’s goals 
forward.
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Candidate for Nominating Committee
Two-year term. Vote for three candidates.

Joyce Pulcini
PhD, PNP-BC, FAANP, FAAN

Professor
George Washington University

Leadership Profile

Candidate Statement

I have been a member of the Academy of Nursing since 2000. My contributions have been in the Expert Panels especially 
in the Primary Care Expert Panel where I served as first Co-chair and was instrumental in originating this panel which 
began in 2014. I have also served on the Quality Health Care Expert Panel and on the Child-Adolescent Expert Panels. I 
was also a member of the conference planning Committee in 2009.  

I am Fellow of the American Academy of Nurse Practitioners and a former Primary Care Policy Fellow. Since 2005, I have 
been a senior associate editor for Policy, Politics and Nursing Practice. I have been an active member of the National 
Organization of Nurse Practitioner Faculties (NONPF), serving on the Board of Directors and as Annual Conference 
Chair from 1996 to 1999 and as its President in 2000 to 2001. I have been an active member of the International Nurse 
Practitioner/Advanced Practice Nursing Network for 12 years serving as a co-Chair of the Education/Practice subgroup for 
8 years and as a member of the Core Steering Group.

With a career of over 40 years as a pediatric nurse practitioner, educator and author, I directed nurse practitioner 
programs at three universities and have consistently been a leader in health and nursing policy at local, state and 
national levels. I joined George Washington University School of Nursing as a Professor in 2012 and until July 2018 was 
Director of Community and Global Initiatives and Department Chair from 2017-2018.

I feel strongly that the Academy should be diverse in all ways as we lead nursing into the future. I feel that we need 
diversity of race and ethnicity, geography, and nursing specialties as well as gender and age and hope to encourage more 
leadership among all groups. One important focus of the nominating committee should be succession planning to bring 
the best and the brightest of young nurses to leadership in the Academy. My professional networks are extensive as a 
result of my involvement in many nursing groups and positions in three major cities. I plan to leverage these networks to 
bring in a diverse and highly qualified group of nurses to the Academy.

I have a strong policy and primary care background and have spent my career advocating for nursing issues including 
nurse practitioner legislation and policy. My commitment to equity, diversity and inclusivity began early in my career I 
worked as a public health nurse in Washington, DC and in my practice as a pediatric nurse practitioner. I have planned 
and participated in international experiences for nursing students at both Boston College and at George Washington 
University School of Nursing (GWSON) as Director of Community and Global Initiatives. As Department Chair at GWSON, 
I mentored a diverse faculty and at NONPF, I mentored faculty who became leaders in that organization. 
Finally, the AAN has done a good job of encouraging diversity of leadership. I plan to continue in that tradition on the 
nominating committee. 
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