
                                                                                                                                                            

American Association of Family & Consumer Sciences 

2023 AAFCS Leadership Academy   

MENTOR APPLICATION INFORMATION and ESSAY QUESTIONS 

The Community of Building Leadership Capacity in AAFCS is excited to announce our 2023 AAFCS 

Leadership Academy and are reaching out to you to be a part of developing our future leaders. Before 

completing your mentor application, review the information at 

https://aafcs.org/about/groups/leadership-academy under ACADEMY MENTORS including the 

commitment before, during, and after the Academy. The link to the application can be found on the 

Academy website at the above link. 

In keeping with the commitment of AAFCS to diversity, equity, inclusion, and social justice, we welcome 

applications from across the AAFCS community. If you have any questions, please contact Sue Byrd at 

sbyrd@utm.edu  

The following ITEMS are part of the AAFCS Leadership Academy MENTOR Application form that you may 

want to consider answering in a separate document and cutting and pasting into the application form. 

Note: the application CANNOT be saved and completed at a later date. 

(NOTE: Question 1 requests demographic information so not included here.) 

2. (All mentor applicants complete) Questions related to being a Mentor and the 

Mentor/Mentee Experience. 

A. Describe why you want to be a mentor for someone participating in the Leadership Academy. 
[Limit 250 words]  

 
B. Rank the following roles of a mentor (with 1 being most important and 10 being least 

significant) related to what you would like to offer a Leadership Academy Mentee: 
___Share your unique professional experiences and best practices. 
___Serve as a sounding board and provide feedback. 
___Direct mentee to opportunities for involvement in AAFCS on affiliate and national level. 
___Assist mentee when faced with a challenge to consider options before selecting and acting on 

a solution. 
___Assist mentee to build a network of colleagues based on needs and interests. 
___Assist mentee in making connections in affiliate to address the affiliate project. 
___Share challenges and strategies used to solve challenges related to mentee’s needs and goals. 
___Direct mentee toward publishing and opportunities in disseminating research.  
___Direct mentee toward external funding and other resources as needed. 
___Direct mentee toward professional development opportunities. 

 
C. List any additional roles not listed above that are important to you to offer as a mentor: 

__________________________ 
 

D. How would you prefer to communicate with your mentee? (list top 2 methods) 
(Ex: Phone, Facetime, e-mail, text) ____________________________________________ 

MENTORING Our Future Leaders to 
Discover their Strengths and Develop 

Leadership Skills to Lead AAFCS! 
The 2023 AAFCS Leadership Academy 

 

https://aafcs.org/about/groups/leadership-academy
mailto:sbyrd@utm.edu


3. Respond to the following statements (complete if you are applying to be a 
mentor for the first time):  
 

A. Describe what is or has been your professional goals and professional philosophy related to 

Family and Consumer Sciences and AAFCS. [Limit 200 words] 

 

B. Review the outcomes of the Leadership Academy located under “As a participant, you will” at: 

http://www.aafcs.org/about/groups/leadership-academy and describe in detail how you see 

yourself as a mentor for an Academy participant helping build the mentee’s model of success. 

[Limit 200 words] 

 

C. Describe your most significant leadership challenge(s) and strategies you used to overcome 

/these challenges. [Limit 250 words] 

 

4. (All Mentor applicants submit) Please attach (upload to application) a SHORTENED 
vitae/resume (no more than six pages) with the application. Include in your 
vitae/resume a description of the following:  
 

1. List credentials, current, and past employment, including subject specialty area.  

 

2. Ongoing, active participation in AAFCS at the collegiate, affiliate, or national levels through 

service on committees and/or communities, offices held, leadership positions, participation in 

annual conferences, etc.  

 

3. Leadership contributions through service, the successful raising of funds for projects and 

programs, development or implementation of projects or programs, etc.  

 

4. Leadership roles outside of AAFCS. 

 

5. If applicable, include creative planning and implementation of programs, applied research, 

and scholarship activity that have contributed to the family and consumer sciences knowledge 

base or the resolution of current problems of individuals, families, or communities. Publications 

may be in the popular press or juried publications.  

 

If you have questions, contact Sue Byrd, CFCS, sbyrd@utm.edu Co-Leader 

Community of Building Leadership Capacity in AAFCS 

 

 

http://www.aafcs.org/about/groups/leadership-academy

