Welcome to PSEG’s Career Development Mentoring Program!

This month’s theme focuses on getting to know your partner and assessing your own skills and competencies.  The conversation drivers for this month will help build the foundation for your mentoring relationship and set the stage as you create your career development plan (see attached) throughout the program.

Here are some sample questions that you can use to guide your conversation with your mentor/mentee.  Please note that these questions are provided as an input to stimulate your thinking on developing successful mentoring relationships.  It is by no means all-inclusive and the specific needs, circumstances and preferences of your relationship must be considered.

Topic #1: Getting To Know You

Objectives: (1) to establish how mentoring partners will run their sessions; (2) to establish common goals and expectations for the program; (3) to discuss hobbies and other personal tidbits; and (4) to explore common interests and that can serve as a foundation for the relationship.

Sample Questions:

· How are we going to manage our relationship over the next six months?  Consider how often you will communicate and what forms of communication you will use. 

· What are your expectations of this program? 

· What do you hope to gain from this program? 

· What's been your career experience? 

· What are some of your favorite books/magazines? 

· What is your favorite pastime during the weekends? 

· What do you like about working at PSEG?  Any dislikes? 

· What are some of your favorite TV shows? 

· What is your favorite genre in movies? 

· What is your favorite sport? 

· What has been your most satisfying accomplishment? 
· What would you like to do in the future? 
