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“The Power of Commitment During these Tough Economic times”
We’ve been hit with some tough economic times and Southwest District is no exception.  I dare say all of us have felt the economic crunch or know of someone affected.  Now more than ever is the time to “tune-up” our networks and let our networking power work for us.  It’s also a great time to research the hiring trends and take inventory of our skills: 
“If I lost my job today, am I equipped to compete in the marketplace tomorrow?”  “Do I have network visibility?”  If we can answer yes to these questions then we are prepared to begin our job search.  Being equipped means being an expert or proficient in the skills and competencies of our profession.  It means having a current résumé prepared to capture the attention of a potential employer, and a professionally packaged career portfolio for an interview that showcases our skills and talents.  It also means being prepared to communicate why we are the best candidate for the job.  

What is Network Visibility?  Network visibility means having people we can call on to discuss career goals and opportunities, but don’t be fooled by the old cliché, “it’s not what you know but who you know.” Competition today requires both who you know and how well you can perform.  One of the most precious benefits of belonging to IAAP is that IAAP offers opportunities for members to position themselves to compete.  Below are some tips for being visible and making our membership in IAAP work for us.
1) Network – Get to know your fellow members.  Attend chapter meetings regularly.  Even if you don’t belong to a chapter, most chapters welcome guests and provide quality educational programs for career-minded administrative professionals.  Another way to get to know members is by serving on committees.  Serving on committees affords you the opportunity to gain additional skills.  Also your peers get to know you better, learn your strengths and character.  Participate in the IAAP Web Community.  Southwest District has an e-Group open to all, and there are other group discussions in the web community where you can participate in discussions.  And, don’t forget to network outside IAAP as well – volunteer in the community.
2) Attend IAAP events – In addition to attending chapter meetings, we can be committed to attending other IAAP sponsored events; Division meetings, PEC, Certification & EFAM.  That’s where we receive the best “bang for the buck” on quality educational programs that include fun activities – and provide more network visibility.
3) Invest in yourself – If your company is no longer paying your dues as a result of budget cuts consider investing in yourself – many members have been paying their own dues all along.  We have the power to make the commitment to take charge of our own career.
Network visibility success story  
A very active Southwest District member lost her job due to downsizing.  She was devastated in the beginning, but shortly after began her search.  After researching trends and taking inventory of her skills, she discovered she needed to brush-up a bit on some of her technology.  She was able to do this by attending some IAAP seminars.  During her search she also contacted fellow IAAP members to alert them she was looking for a new job. What I found interesting is that she took it a step further.  When she came across companies with positions that met her search criteria, she checked her networks for people she knew that worked for those companies, contacted them and informed them she was applying for a position.  Using this technique along with her résumé helped her get her foot in the door for an interview.  Getting your foot in the door is half the battle. The interview went well but she was notified later that she did not get the job.  The job was offered to an in-house employee they felt was a better fit for the position.  So, was the interview a success?  Absolutely!   As a result of getting her foot in the door for the interview she was able to successfully demonstrate her abilities and was offered another position that had just opened up.  This position was at a higher level and pay than what she originally applied for, and a perfect match for her skill set.  I’m sure there are other success stories across the district.  This is just one example.  

Even during these tough economic times with high unemployment concerns, we have the power to equip ourselves and invest in our future.  We must! 
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