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Harassment

Harassment comes in many forms and consists of verbal, physical, and mental conduct that denigrates or shows hostility or aversion toward an individual because of his/her race, color, sex, gender, sexual orientation, disability, national origin, marital status, military affiliation, union status, or any other characteristic protected by the law.

1. Discussion of Workplace dynamics and the need for attention on the mission/business plan of the organization

2. Discuss what things can pull our focus away from us being productive and efficient in our role at work

3. Define harassment as it pertains to the workplace

4. Explain the difference between illegal harassment and conduct or behavior that is inappropriate and unprofessional which may not be illegal

5. Types of harassment:
a. Age
b. Disability
c. Equal Pay/Compensation
d. Genetic Information
e. National Origin
f. Pregnancy
g. Race/Color
h. Religion
i. Sex
j. Retaliation
k. Sexual harassment
l. Hostile work environment

6. Federal laws that prohibit harassment and provide protection

7. Describe the importance of having policies and procedures on harassment within the workplace and having them communicated frequently and clearly

8. Understand our responsibility as employees for dealing with situations, complaints and assisting in investigations

9. Discuss the responsibility of the organization to provide on-going training and updating of policies and procedures on illegal harassment to all employees

10. Q & A


