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1. How can the Chapter better serve you? Download
Response
Count
b Hide replies 6
1. KEEP UP THE GOOD WORK AND KEEPING MEMBERS INFORMED. Thu, Oct 21, 2010 2:57 P Fin#--ﬁ‘“
2. More inforrnation online. Thu, Oct 21, 2010 1:50 PM Find...

3. Ithink the Chapter Board does a great job. It is up to the members to make of their ~ Tue, Oct 19, 2010 11:18 AM  Find...
membership what they want it to be.

4. Don't know Tue, Oct 19,2010 826 AM  Find..

5. Encourage the members more 1o be involved so as to take the load off the ones who Mon, Qet 18, 2010 7:30 AM Fidh.
volunteer all the time - that promotes burncut and a reason not to rejoin. More
interaction time at meetings if possible - ice breakers?

6. N/A Mon, Oct 18, 2010 6:57 AM ~ Find...
answered question (]
skipped question o

2. What Chapter Programs would you like for us to feature in the future? Your input would be Download
most helpful as the Chapter strives to meet the needs of the members.

Response
Count

¥ Hide replies 4

1. MAYBE SOME MORE MOTIVATIONAL. THE TRUE COLORS PROGRAM WAS Thu, Cet 21, 2010 2:57 Pl Find..
GOOD

2. 'think some of the programs the Division has used might be beneficial. "Generations Tue, Oct 19, 2010 11:18 AM  Find...
in the Workplace” - "Body Language: What does it say about you?" -
"Professional Image: What kind of image are you presenting?” Many of these topics
are zvailable out on the internet and there are videos and scripts that can be
adapted for presentation. Members should consider giving a presentation, this would
help them become a member of excellence. Since this would require an hour iong
meeting though, | think we should also expand the number of evening meetings.
This would result in more in-depth meetings that would qualify for re-certification
points and this type of meating is usually well attended.
. Something that s more interesting and maybe interactive, Tue, Oct 19, 2010 5:26 AM Find...
4. More interactive sessions on professional development Mon, Oct 18, 2010 7:30 AM Find...

answered guestion 4
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3. What do you feel are the most important issues the chapter faces in meeting the needs of Download
its members?

1. KEEPING GOOD PROGRAMS AND MEMBERSHIP RETENTION Thu, Oct 21 201025? PM Fmﬁ--'

2. Time constraints Thu, Oct 21, 2010 1:50 P Find...

3. Finding ways to encourage feedback and then have the members ACTIVELY Tue, Oct 19, 2010 11:18 AM  Find...
PARTICIPATE when thal feedback is acted upon.

4. That there is one or two people who seem to dominate everything and they seemto  Tue, Oct 18, 2040 8:26 AM  Find...
shoot down cthers ideas.

5. Spreading the level of programs to meet the mid-to-higher level of managers to get  Mon, Oct 18, 2010 7:30 AM  Find...
them involved.

8. Keeping members involved. Mon, Oct 18, 2010 6:57 A Find..

answered guestion 8

skipped question

o

4, How can we help enhance your experience as a member and encourage your participation?  Download

1. KEEPING ME UPDATED AND INFORMED. Thu, Oct 21, 2010 257 PM Find..

2. Forme personally - | feel you are doing as good a job as possible. What | do think Tue, Oct 18, 2010 11:18 AM Find.
would be helpful is for members to help find solutions rather than just identify
problems. it's easy fo sit back and find what's wrong with the way something is done.
Itis far more helpful though fo come up with a selution before pointing out the

problem.
3. Be more open to others ideas and possible other direction for the chapter. Tue, Qct 19, 2010 8:26 AN Find...
4. Don't always ask the same people to do something. Encourage those whao attend Mon, Oct 18, 2010 7:20 AM  Find...

mestings to do very small things (like hand out items, greet people or make
nametags)

5. I'would like to see more networking with the members other than twice a year. May  Mon, Oct 18, 2010 6:57 AM  Find...
try a time where each member can share where they work, job duties, previous jobs,
and some hobbies. This could help get us connacted with each other and hope to
bring more interest to those that do participate.

answered question 5

skipped guestion 1



5. If you are not actively involved in meetings or events, could you please share with us why?  Download

1. I TRY TO ATTEND MOST MEETINGS, IF I CANT,ITIS DO TO JOB Thu, Oct 21, 2010 2,57 PM Find...
2.* | am actrir\rreA Tue, Cct 19, 2010 11118 M Find...
37. Dont want to butt heads with those who want to keep the chapler status quo. Tue, Oct 19, 2010 8:26 M Find..
answered guestion 3
skipped question 3
6. With regard to Recruitment, what do you think woulid assist you in encouraging others to Download
iry LAAP?
1. BECOME AN ADVERTISEMENT FOR IAAP. Thu, Oct 21, 2010 2:67 P Find..

SELLING ONE'S SELF ON PROFESSALISM.
2. Available resources, henefits, and how to justify the expense in a failing economy.  Thu, Oct 21, 2010 1:50 £M Find...

3. |feel we are in a downward spiral. Because we do not have enough active Tue, Qct 19, 2010 11:18 AM Find..
members, the members who are active are getting burned ocut. These burned out
members do not make great testimonies to the benefits of becoming a member.
Because they are not great testimonies, it makes it hard o recruit and that leads to
fewer members. Which results in burned out members.... and on, and on...

And unfortunately [ have no clue how to help.

4. nla Tue, Oct 19, 2010 8:26 AN Find...

5. Positive experiences they can talk about persanally. If we don't spread the wealth, Mor, Oct 18, 2010 7:30 AM  Find..
there is nothing for them to talk about - we're just talking to them.
8. N/A Mon, Oct 18, 2010 6:57 AM  Find...

answered guestion 6

skipped question 0

7. Do you communicate with your boss about IAAP? If s0, how and if not, why not?

Bownload
1. YES. Thu, Oct 21,2010 2:57 PM Find...
2. My boss loves the "idea” behind |1AAP and believes it is an asset. But when Tue, Oct 18, 2010 11:18 AM  Find..
membership becomes so demanding it results in detriment to overall performance, it
begins to outweigh any benefit.
3. Some but dossn't really matter., Tue, Oct 18, 2010 8:26 AM Find...

4. Yes. Intermittanily and also whenever I'm working on annual performance reviews.  Mon, Oct 18, 2010 7:30 AM  Find.o.

5, Yes, | discuss programs and what | am involved in with him. Mon, Oct 18, 2010 6:57 AM  Find..

answered question 5

skipped question 1



8. What do you think about our chapter providing the benefits of IAAP to your supervisor and

Download
your involvement as a way 1o enhance your opportunities within your work environment?
1. THAT WOULD WORK FOR SOME COMPANIES BUT PROBABLY NOT FOR MINE Thu, Oct 21, 2010 2:57 PM Find..,
AS | WORK FOR A STATE AGENCY.
2. My boss is aware of the benefits, but also sees that there are clearly too many Tue, Oct 18, 2010 1118 ANt Find..
chapter responsibilittes distributed on too few people,
3. Doubtit. Tue, Oct 19, 2010 8:26 AN Find.,
4, |think this can assist with gettings support from the supervisors. Mon, Oct 18, 2010 6:57 AM  Find..
answered question 4
skipped question 2
8. Do you receive support {financial and/or time) from your employer for Creaie Chart Downdoad
1AAP?
Response Response
Percent Count
Yes | 83.3% 5
No [ 7] 16.7% 1
answered guestion 6
skipped gquestion 0
10. Which day would work best for you to attend a Chapter Meeting? Create Chart Download
Response Response
Percent Count
Tuesday Lunch | | 83.3% 5
Tusday Evening | | 83.3% 5
Thursday Lunch | 50.0% 3
Thursday Evening [ | 18.7% 1
answered qguestion 6
skipped guestion



